more on pages 8 and 2,

Kristyn Marshall, daughter of
project engineer Dave Marshall,
caiti a wary eye at Santa during
the Children’s Christmas Party. See
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$7.3 million cut
on’96 energy bill

yvear-end bills are a little

lower than expected,

50 imagine how John
LedMay must have felt when
the 1996 emergy bill for the
Ontano Division camein $7.3
million below budget,

"The biggest reason for the
tremendous savings is thie sup-
port and awareness of every
emploves in the Division,”
s0id John, a member of Inco’s
Energy Management team
“Every successful emnergy
project completed over the
yearisa resultof people think-
ing of ways to do things bet-
ter.”

The Division’s 1996 energy
bill was originally forecast ol
51128 million. Savingsof 36.7
million on electricty and $1.3
million on natural gas were
offset only slightly by an in-

Il'ﬁ always nice when the

crease of $0.7 million on other
fuels attributed strictly 1o price
increases,

“Inco is the most enengy-
efficient mining company in
the wordd and we've reached
that pinnacie on the strength
of a workforce thot believes
good energy management is
simply good business,” said
Jedhn, "Onir energy consump-
tion has dropped more than
30 percent in the last 15 years
and the potential exists for
further reductions.

“The savings on our en-
ergy bill were nol accom-
plished through one initiative
alone. Energy consérvation
projects are everywhere and
the savings accumulate
quickly. It takes a heck of a lot
of 5100,000 savings to add up
to whal we've achieved."”

coathawed on page X

One year LTA-free
for Maintenance

S afety is mo occident for
the 440 employees of
Central Mointenance.

Om Jan. 2 they completed o
yvear with no lost-time aoci-
dents,

“One of the frst things
you've got 1o do is have good
housekeeping, " said Construc-
tion welder Rolly Boudreau.

A clean working orea i3 o
saferworkingarea, said Rolly,
who hasn't hod a lost-time
accident (LTA) in 1% years,

An LTA is any on-the-job
injury that results in on em-
ployes missing work.

Everyone in the four areas
of Central Mainténance -
Power, Divisional Shops,
Maintenance Services and
Construction - has his or her
own personal and systemic
ways to keep safety in mind.

But much of working safely
is common sense and being
alert, Rolly said.

"You have o pay attén-
tion o what you're doing.”

Taking o moment to plan
a job, teamwork and using
the proper safety gear every
time play important roles in
that common sense approach

to working salely.

"We discuss the job ot the
beginning with the team
leader,” said Construction
mechanic Yvon Delay, who
hos gone 16 years without an
LTA and believes in planning
hiis work in advance.

Talking outa jobmay seem
obvious but after many years
of work it's something that
can easily be neglected, said
Mon-Destructive Evaluation
{MDE) inspector Ron Rinta,
whao's got 29 years without an
LTA. (NDE is part of Mainte-
nance Services.).

Ron said it doesn't take too
long to plan a job, but that
livtle bit of time can prevent
an accident.

For employees in MOE —
which evaluates hoists, cages,
cranes, reactors, forklifts, slag
cars and much more — the
hazards of work change on
each assignment because they
work in virtually every sector
of Ontaro Division opernas-
Hons,

*Mever take anything for
granted,”™ Ron said.

“Before | ever go do a job, |
go there the day before, if pos-

Tales from Oxford

From pit to paradise

Yy
fib,
’
I
I
[
K

Elfective hydroseeding was an eisantial component of rehabilitation work at the
Garson Flus pit two miles southwest of Garson Mine. Inco’s ongoing
envirenmental efflorts at the pit earned the company the 1226 Progressive
Rehabilitation Award from the Aggregate Producers Association of Ontario,
Alter the site was graded to remove the steep working slopes, the hydroseeding
established ground cover to support tree planting at the site. For more on the
award and Inco’'s rehabilitation efforts see page 5.

sible, just to eyeball it.”

Ron sald iv's a practice he
tries to do for every job so he
has sorme familiarity with the
place he's working in —
whether it’s the Smelter, the
Copper and Mickel refineries
of in a mine.

"I don't rush into it,” even
if there's some pressure 1o get
an inspection of equipment
or machinery done quickly,
he said

Food donations soar

Roen soid toking time to
plan a job might mean he can
go home to his family in the
same condition that he came
to weork in

“The current employees
here haven't had a lost-time
accident,” said a proud NDE
supervisor Miro Ejem

Working safely s a condi-
tion of employment at Inco
according 1o the Division's
Seven Safety Principles, But

motivation for working safely
also comes down o common
sense, said many employees.
“You want to be able to go
home at night in one piece,”
said Divisional Shops indus-
trial mechanic Giovanni
Leon, who has worked 37

vears without an LTA.
Safety has permeated
Giovanni's career at Inco in

other sections as well.
contimeed o0 page 1

Stars on skis
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Still room for energy savings in Division

becoming a Top 10 issue ai
Inco as people locus on their
daily business,” sald Ward
“It may not always drive o
project but is often an added
benefit to be considered with
significant savings realized
when the project is imple
mented

Despite the significant im-
provements in energy man-
agement, Ward is confident
much larger gains can still be
realized if the Division loaks
atl larger scale applications
like recovering waste heat

“Weshould at least look af
some of the older, more waste
ful systems we have,” he said
“For cxample, why are we
using cooling fans to take
away heat from compressors

when the bullding housing
the compressors reqquires heat
ers 1o keep It warm? Recoves
ing waste heat (o heat build
s 13 one areo that showld
certainly be considered and
pursued i it's found o hove
400y |

Other potential sources for
heat recovery include mine
exhaust air and the millions
of gallons in used process wo
ter pumped from Division
mines each dav. said Ward
“It's reflerred to in EILERgY CiF
cles as low-grade waste heat
and theres a lot of it

“We have to look deeperat
these issues and goafter things
that have traditionally been

accepted a3 a rost of doing
business.”

¥

Frood-Stoble-Garson Complex energy coordinator Ward Warren, right, and surface
electrical/mechanical foreman Duncan Ross stand beside the 1,100 horsepower cage
holst motor for Stoble No. 7 shaft. The panel behind them houses the new thyristor
drive package that powers the motor and slashed the mine’s energy costs by

556,000 In 1996,

corrtimned from poge T

An example can be found
at Stobie Mine where an up-
arade to the No. 7 shaft cage
hoist shoved 356,000 off the
mine’s 19%6 energy cosis,

*The project was actually
completed in the third quarter
of 1995 but "9 was our Frst
full year to reap the energy
savings.” said senior mainte-
nance assistani Ward War-
ren, energy coordinator for the
Frood-Stoble-Garson Com-
plex

The cage project was un-
dertaken to update and im-
provecontrol of the cage hoist,
said Ward, The energy sav-
ings were a huge bonus

Control of the holsi was
improved through several
measures including the instal
lation of electronic lilleys
{safety controls for speed and
position}, a new braking sys-
tem and advanced control
technoelogy

The energy savings, how-
ever, were a result of replac-
ing the old motor generator
set which ran continuously
with a thyristor drve package
that only drows power when
the cage is moving.

“The thyristor drive pack-
age is a solid-state power con-
version systemn that tums AC
(altemating current) power to
DC {direct current) power 1o

drive the hoist's 1,100 homse-
prower motor

"The motor generator set
performed the same function
but was powered 24 hours o
day, even when the cage
wosn't moving. The thyristor
tums on with a very small
electrical signal and does its
thing so there is no longer a
continual load of power used.”

The motor generator set
was a 25-foot ﬁ-nng piece ol
equipment weighing about
nine tons, said Ward. By con-
trast, the thyristor conversion
controls are about the size of a
hockey puck, with 12 of them
in a drive package.

"Energy conservation is

T T—
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This large motor generator set, 25 feet long and nine
tons, used to run 24 hours a day supplying power to
the cage holst motor at Stoble No. 7 shaft even when
the cage wasn't moving. The mine realized significant
energy savings when the large plece of equlpment was
replaced by a much smaller, solld-state power

converilon system during a project to improve control
of the holst,
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corbimued From pogs |
“I've been working here
in the shop now for four
years, But | worked in Con-
struction before that. And |
guess being in Construction
you're exposed to more
danger. You hawve to deal
with big heavy lifts (and
other machinery). But
safety has to be in the back
of our minds all the time.”
Arvo Lilmomaa, com-
munications serviceman in
the Power department, said
“discussions such as the
maorning line-ups are al-
ways important to identify
who'll do what on a par-
ticular job.*

More talk about a job

means there is a better op-
portunity to identify a haz-
ard, said Arve, who has
worked 32 years without an
LTA,

“If you know what the
hazards are you have a bet-
ter chance of avoiding
them."

Bob Tosato, a protection
control serviceman in the
Power department, said
wearing the proper safety
equipment is also an im-
portant starting polnt in
working injury-free

“We make sure we have
all the personal protective
equipment that we're go-
ing to beusing for that job,”
Bob said

Basic safety gear — such
as glnsses, boots, hard hat
and hearing protection —
is augmented in Power with
much more specialized
equipment such as safety
harnesses, fall arrest sys-
tems and high-voltage
gloves for working on or
near energized equipment
or lines at voltages as high
as 69,000 volts.

The gloves used by many
Fowerworkers are designed
to take about 20,000 volts
of electricity, if necessary.

Power contact is obwvi-
ously a hazard employees
strive to avoid, Bab said

*We do a lot of high-
voltage testing.”

“Even your 120-volt out-

I Il.'. '
‘g wl

"We do a lot of high-voltage testing,” sald power

b

Mon-Destructive
Evaluation Inspector Ron
Rinta said he has learned
not to take anything for
granted on the job,
particularly because he

frequently works in many
different areas.

let at home can be lethal
50 we loke added protec-
tlon with these gloves.”
Since 1990, Central
Maintenance has had a
steady decline in LTAs.
Central Maintenance
manager Brian McQueen
credits employees working
together to make safety a
priority for the department
reaching the impressive
milestone of one year with-
out a lost-time accident.
Employees take safety as
a personal responsibility in
keeping with the Division’s
Seven Safety Principles.
Central Maintenance
safety supervisor Tom
Tario said he's seen more
employees take on safety
as their personal responsi-
bility
That's happening so
much now, that Tom said
working safely is reaching
the next logical step.
“Employees are taking
responsibility for the safety

protection control serviceman
Bob Tosate. But even a 120-volt outlet at home can be lethal, he noted. That's why
he wears his high-voltage safety gloves.

-

SEVEN SAFETY PRINCIPLES

Following the Ontario Division's Seven Safety
! Principles has paid off for employees in Central
Maintenance who marked one year without a
lost-time accident earfier this month.

|
I
|
i = Allinjuries can be prevenled.

| = Employee involvement is essential, :
| = Management is responsible for preventing |
; Injures.

| = Working safely is a condition of employment.

i * All operating exposures can be safequarded.

| = Training employees to work safely is essential
= Prevention of personal injuries and incidents is

A heavy duty equipment mechanic at Divisional Shops, Eddie Vincent, left, has more

than 29

at Inco without a lost-time accident (LTA). Fellow mechanic Don

Pagnuttl goes him one better with more than 30 years without an LTA.

of their fellow employees
by advising each other and
discussing work for various
jobs before they start a
project.”

There are many crews
with exemplary safety
records, adding to a team
emphasis on safety, Tom
said.

“Marc Rheaume's Divi-
stonal Shops crew has
worked since 1989 without
an LTA and Claude
Genereux “s crew in Power
has worked more than 10
years with no LTAs,

*There's more of a team
effort toward safety.”

industrial mechanic
Yvon Delay of the
Fower department
cuts an H-beam with
a bBlowtorch. Yvon
sald talking over a
job with a fellow

employee i3 8 good
first step to working

safely.
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Custom probe cart improves ore detection

team of Copper Clff

Morth Mine smploy-

ees has found a way
to improve the efficiency of
probing drill holes for ore and
rock.

The team memberscreated
their own custom-built probe
cari.

The motorized probe cart
aillows geologists bo cover mone
ground improving their effi-
clency while adding to the
safety of the job.

And it didn't cost much.

"It cost only 33,000 for

ris to be develo for the
]:IHE"-'«' probe cart, pltme!uhnr
of our guys,” said Rick
Bourget, geological techmi-
cian at Horth Mine.

The diesel-powered car,
which advances, tums and
backs up on a double frack,
carres 250 pounds of cable
and the motor used to lower a
metal-detecting probe Into
drill holes,

Probing the 400-foot-deep
drill holes allows Inco to mine
more selectively and cost-ef-
fectively as geologists pinpoint
where the ore is located,

The probe cart was devel-
oped and assembled by the
Morth Mine emploves team
this fall.

Thelr initial problem wos
one of welght.

Rick was hoping to reduce
the welight of the push cart
used to carry the probing r.

*We used to push and puli
the cart around the stope. The
wheels would actually get
stuck in the eight-inch bore
holes,” Rick explained. “By
noon you'd be p-m;m:l out,
There was a potential for inju-
rles, DMesel mechanic Mike
Lapierre came up with the
idea to put it on o diesel
crawler.”

Rick admitted that he al-
miost dismissed the ideaat first.

"He was increasing the
welght and | was looking for
something that 1 could carry

without using a cart,” sald
Rick. “Butwe couldn't make it
light enough to use by hand,
And | thought Mike's can
would be too heavy and bulky.

“But then | realized that by
using a diesel-powered track,
welght wouldn't be an issue "

The double track also
solved another problem with
the push cart, he pointed out,
“The track won't fall into an
eight-inch drill hole like tires
did. 50 Mike's idea worked.”

Bullding the prototype die-
sel-powered probe cart largely
outof salvaged parts kept costs
dowen, sold Rick,

The new cart, with its steel
protective storage railer, went
underground at North Mine
in late Nowvember.

And it performed excel-
lently, Rick said proudiy.

“This diesel-powered probe
cart is a pro-active solution,”
said Creighton Complex To-
tal Cuality Improvement co-
ordinator Tom White

Tom is especially proud
that so many hands went into
the development and realiza-
tion of the project.

"It was a goeod example of
teamwork. If there wasa weak
link it wouldn't hove worked.
Right from the mine manager,
Fergus Kerr, the Research
Department, Mines Technical
Services, Maintenance, trades
and the Total Quality Im-
provement group, tothe build-
ers — it came together,”

Joining Tom and Rick on
the team of employees which
helped make the North Mine
Bore Hole Probe Cart are me-
chanic Hahnu Loakso, chief
geologist Doug Goodale,
welder Gerry Savard, main-
tenance mechanic Roger
Paguette, research miner
Dan Hebert, electrician
Wally McBain, mechanic
Mike Lapierre, drill fitter
Terry Joyee, trainer John
Hanlon, mechanic George
Langlois and welder Marcel

Total Quality Improvement Team members at Copper CIHT North Hin.e who helped
develop and make the probe cart are, from left, Hannu Laakso, Tom White, Gerry
Savard, Wally McBain, Mike Laplerre, Roger Paquette (seated with Toronto Maple

Leaf: shirt on), Rlck Bou

rget (extreme rear), George Langlols, Doug Goodale

(foreground), Terry Joyce and Dan Hebert. Unavallable for the photograph were
john Hanlon and Marcel ‘Buck’ Mclennan,

‘Buck’ MclLennan.

“It’s an Inco, team-built
machine,” said Rick.

It has also undergone a
Hazardous Operations Re-
view, inwhich the Morth Mine
team asked multiple ‘what i°
guestions to (dentify and
eliminate poten tial safety con-
CETTIS.

“There's a lot of safety fea-
fures on it," Rick said.

It stops moving as soomn as
an operator takes his or her
hands off the controls, for in-
stance. [tisalso equipped with
an emergency stop button
which turms off the motor im-
miediately,

Rick said it's possible the
success of the probe cart at
Morth Mine will translate into
applications at other Inco op-
erations.

BRIEFS

Copper CIHT North
Mine, hooks up the
metal detector to
the computer
mounted on the
diesel-powered
double-track probe
cart during a test
on surface. The
probe relays a
reading to the
computer every
foot along a 400-
foot drill hole,
revealing whether
it detects ore or
rock from Inside
the hole.

Latest technology at
Voisey's smelter

Ince's smelter/refinery in
Argentio, Newioundland,
will boast the most modem,
environmentally-fiendly op-
erations the company has in
the workd.

“We imtend tolnstadl tech-
nofogy which will capture
nearly all of the 502 thot
results from the production
process,” sald Stewart
Gendron, president of
Vidsey's Bay MNicke] Company
(VBMC) Limited.

"This means that 502
emisshons will be low, 502
emizzions from the smelter
will b bess than 10,000 tonnes
per year. The capture of SO2

‘ froam the smielter will be about
99 per cent.”

Cendron made the com-

| ments during the announoe-

ment of the location of
|—

VBNC's smelter/refinery, which
will be on the north side of o
former US, naval bose, about
130 ke wesst of 51 john's

Constructhon cannot begin
uervti] thee project has received the
necessary envircnmeniol per-
mits from government. To thol
end, VBMC will subymit a de-
scription of the smelter/refinery
complex to the province of New-
foundband, whichwill triggerthe
environmental review process.

“Argentia scored signifi-
carntly higheron the criteria used
in the evaluation, particularky
on the economic and engineer-
ini criteria,” compared o other
proposed sites, Gendron ex-
plained

"With an expected produc-
tion capadty of up to 270 mil-
lion pounds of nickel per year
and approximately seven mil-
lion pounds of coball, the
Volsey's Bay Nickel Company’s
nickel and cobalt smelter/refin-

ery complex will be Inco’s lang-
est and the largest in the West-
em World,*

s ex that the
posed hﬂmnnm will EI;_':-
erate 3,500 direct and indirect
jobs. Gendron sald production is
antidpoted to begin in the year
2000,

Inco enters cyberspace

[nio is taking its wealth of
experience o the Intermet when
students and the public can an-
swer many of their essay ques-
thons or enjoy company trivia.

Now accessing information
on theworld's largest nickel min-
ing company is just a keystroke
away thanks to Inco's welsite at
hitp:/ incolid.oom.

"Every day, Inco operations
with requests for Information,
said Ken Chemey, manager of
corporate communications and

corporate webmaster at Inco's
Tormonto office. “The requests
comie from students of all ages
who are writing assignments,
teachers wanting information
for their courses, investors seek-
ing detalled finondal informa-
tion and the news media with
questions about almost any-
thing.”

Those questions can range
from histonical, business and/or
production guestions, the envi-
ronmentorqueries such as; How
fall is the Superstack? (It's 381
metresor 1,250 feet, by theway.)

“If we can keep up o website
with the information people
e and keep it updated, we'll
be helping everyone all the way
around.”

Ken sabd hie hopes thie welbssi te
will be a source of pride o em-
ployees as well as an important
PESOUTTe,

“It's exciting to think that
employess in Asia, the United

Kingdomand North Amerco
con all have access o the
same information at the
sami= thme. "

McCrea team members
sought ‘

Il you wish to become a
member of the Ontaro Divi-
shor leormn fo compets in the
McCrea First Ald Competi-
thon, send the [ollowing in-
ormation by fax or mail W
the First Add Trainkng Centre
at Morth Mine:

1) Mame and serial
number.

2) Flant and department.

3) Supervisor's name and
phione number.

4) Contioct phore numiber
for yourself.

Please submit to David
Derochie(682-5426) or Debi
Duval-Rosato (682-5427)
before January 28, 1997,
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Pit reclamation earns industry award

The left photo shows the Garson Flux Pit prior to the slopes belng shaped and graded. The right photo shows the pit rehabliitated.

af the Garson Flux Mt have

already received approval
from residents and wildlife —
mow s industry's tum

O Feb. 14, the company
will receive the 1996 Progres-
shve Rehabilitation Awarnd from
the Agaregate Producers Asso-
cation of Onlaro (APAD) ata
formal cepemony in Niogam
Falls

The award recogmizes the
ongoing rehabilitation of the
site, two miles southwest of
Carson Mine, that provided flux
muaterial for the Copper ChHff
amadter from 1930t 1 9% 0when
operations ceased as the pit
perimeter began encroaching
on residential areas.

“We actually began recla-
mation work there as far back
as 1972, said envimonmental
analyst Darl Balton. “Fit reha-
bilitatkon was an lssue ot the
time and we started at the
Cearson pit because of its prox-
imity to the town.”

While the pit wasoperating,
reclamation crews followed be-
hind — reclaiming areas where
production hoad ceased. The re-
habilitation work Involved
grading the land, introducing
fertilizer and grass seed and
phanting trees the following year
wheen ground cover was estab-
lished.

The same procedures were
applied to all open working
faoes in 1990 whien the pitoeosed
operating. By 1991, close to %0
aicres hod been revegetated and
miore Ehon 4 2,000 tree seedlings
planted at a cost of 521 1,000,

Malntenance and monitor-

Inm's rehabilitation efforts

ing of the site continues on a
regubar basis,

“Today the site looks like a
wetland or savannah and has
generated a bot of positive come-
ments from Garson residents,”
said Darl. "The hollow is gone
and the site is flatwith a gradual
force. Wildhife has really flocked
to the site with beavers, ducks,
kingfishers, herons and birds of
all types taking up reskdence.”

Environmental coordinator
Carolyn Hunt said the water
quality of creeks within the 450-
acre it s "excellent™ with min-
nows in abundance,

“It's really very encourodg-
:ngl’urlheinlm:lurli.ﬁﬂ of spont
fish down the rood,” she soid.
“Thequality of water isfine and
it would only requine some mi-
nor habitat changes to allow
fish o spawn.”

The Progressive Rehabilita-
tion Award isa very prestigious
honor, said Bert Jocksomn, su-
pervisor of Field Engineering
and Surveys and a member of
the APACYs Northern Commit-
tee.

A lobby organization deal-
ingwith issues such aa rehabili-
tatkon, transportation and -
censing, the APAO hasa mem-
bership that represents about
20 per cent of aggregate mate-
rial produced in Ontano, sakd
Bert. In onder to win the award,
Inco was up against competi-
tion from aggregate producers
across the province

Bert has more than o pass-
ing knowledge of the Garson
Flux Pit. The Field Engineering
and Surveys department is re-
sponsible forinspecting all Inco

pits under a self-monitoring
program introduced by the go-
emment lost year,

*The Garson pit is the one
that really strikes you,” said
Bert, “We've put a kot of effort
into it after enduring a bit of
criticism when it was openal-
ing Othera te producers
inl}Hurrhemgg{r;r?l:nlariE ook at
that pit as an example of a job
well done.”

The Progressive Rehabilita-
Hon Award is a fitting tribute to
a site with a rich history. In &0
vears of operations, more than
18 million tons of sand flux
wias produced from the pit, with
riserves at the site sStimated to
be five million tons. The fux
materal is wsed primarily in
Smelter converters to float tron
slog and the company main-
tains a license (o operate the pli
in the future if necessary,

“The rehobilitation efforts
which eamed us the award are
not unigue to the Garson Flux
Pit,” sabd Recdlamation and De-
commilssioning coordinator
Paul '!’enrwnui “All Inco pits
are treated in the same man-
ner, There's ongoing rehakbili-
tation every year. Successful
refiabilitotion takes many years
and Inco is committed to doing
its part now and in the future.”

Following the final rehabili-
tation of the Garson site thepe
are several options available
for future land use, said Paul.
These could potentially include
the creation of residential or
light industrial work areas,

Inco currently haseight pits,
twoof which are active with the
rest held in reserve,

One large lunchbox
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Hydroseeding played an Important role In helplng

Once grass had taken hold It was time to plant tree
secdlings.

Donation aids health care

Inco recelved a public thank vou for its
$250,000 contribution to a $32 millior health
research faclity at the Health Sciences Centre in
Winni ; Man.

1 think it is a positive message about Inoo's
commitment to Manlioba, whepe it has such a
large investment in nickel mining and processing
fadilities at Thompson,” said Tom Hamson, vice-
president of Inco’s Manitoba Division,

The centre, which just completed its first phase
of construction, will one day house as many as
400 research and support staff in various medical
and research felds.
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Tuition assistance makes learning easier

Ted jolner s one of ma

Inco
employees to successfully use the
Tuitlon Assistance Program. Ted
graduated with his Master's

Degree from Laurentlan
u:?rwﬁ'ty this summer.

hen Ted Jolner's two sons
left Sudbury bound for uni-
versity, he found himself

with extra time on his hands, With the
help of Inco's Tultion Assistance Pro-
gram he decided to take advantage of
his free evienings by retuming to uni-
versity and saming a Master's Degree
in Business Administraton.

From 1990 to 1996, Ted attended
night school at Lourentian University,
graduating with his degree this sum-
mer, He is quick to credit Inco for the
finandal support extended by the com-
pany thro its Tuition Assistance
Program and recommends the pro-
gram to other employees.

“Anyone who cun organize their
life to spare one evening a week can
benefit from the vanous opportunities,
whether through Lourention Univer-
sity or Cambrian College. It has helped
me both in terms of partidpation at
work and my non-Inco life . . . and at
home in terms of personal lifestyle and
values,” said Ted.

The Tultion Assistance Program pro-
vides empl with the option of
expanding their education, said Pat
Gallagher of Human Resources. It is
open to all Inco employess interested
in furthering thelr education.

*“The company believes you never
stoplearning,” said Pat. *ltisa lifetime

rocess,

The Tuition Assistonce Program cov-

ers 100 per cent of tuition costs at a
recognized college, university or edu-
cational Institution for courses enhanc-
ing employees’ existing employment
or furthering their opportunities within
the company. .

Employees hoping to further their
educotion can recebve application forms
through thelr training supervisor, im-
mediote supervisor or local Human
Resources or Industrial Relations repre-
sentative. The application must be ap-
proved by the immediate supervisor for
staff employees and the training super-
visor for hourly-rated employees prior
{0 course registration.

The tuition is paid following suc-
cessful completion of the course, ex-
plained Pat. Employees must absorh
the cost of the course if the outcome s
unsuccessful, The only govemning fac-
tor on COWrses an em can take is
that they must be work-related,

"The emplovees pay up fromt,” sald
Pat, adding the employee must submit
course records and grade transcripts to
his or her su isor once the course is
completed for retmbursement by the
company.

The Tuition Assistanoe Program was
streamlined last year to simplify the
approval process.

Prior to the change, “there were a
number of forms and a number of
people involved.” sald Pat, noting that
the new system has simplified the proc-

ess by eliminating variows :

Karen Eﬂfﬁr:gede‘l. of Imn Re-
source Development, echoed Pat's de-
scTiption of a new, improved and sim-
plified program, “We re-engineered the
Tuition Assistance Program lost year
and streamlined it into the varous
departments,” she said. “Under the new
system, employees receive approval
miuch foster,”

And there was no limit for Ted, who
notonly completed his Master's Degres
last summer but obtained a Bachelor's
Degree, majoring in psychology witha
minor in commerce, in 1974,

Ted was hired by the company in
1966 to work underground at Stobie
Mine. The following yvear he moved
into the office and enroled in university
courses. supervisor of business systems
inthe Information Systems department,
Ted sald his degree "certoinly helped
me with moving within the company.
Incogained from the experience and so
did I. An Individual can't help but
become more disciplined.”

The company also helped educate
Ted’s two sons Keith and Glenn, both
Inco Scholarship winners. Keith gradu-
ated from Queen’s University with a
degree in Engineering and is now an
engineer-in-training with Inco’s Main-
tenonce deportment. Glenn is com-
pleting his fourth year at McMaster
University in Physics and Medical
Health.

‘Culture shocks’ greet Aaron at Oxford

he world is getting smaller for

Aaron Marsaw, i

Now three months into studles
at Oxford University in Cambridge, Eng-
land, the Z3-year-odd Sudburion and
former Inoo Scholar has mode many
frends from many countries.

“I hawve friends from Zimbakbwe, Ger-
many, Indla and Austrolio. You hear
their stories about their families and
theirschooling. I makes the world seemn
smaller,” Aaron said during o Chirist-
mias visit home,

The son of Wes Maorsaw of Inco
Explomtion, Aaron is the first Lounen-
tion University groduote to meceive a
prestigious threeyear Rhodes Scholar-
chi

“ Aaron’s made history in Sudbury,”
soid his proud father Wes,

"He's the first Laurention groduate
o be a Rhodes Scholar and the first
blind Canadian tobe a Rhodes S5cholar.”

Aaron's in good company.

Former Ontaric Premier Bob Rae,
former Quebec Premier the lote Robert
Bourrassa, and U5 President Bill
Clinton were all Rhodes Scholars.

The scholarships are nomed after
the 19th century British empire builder
Cecil Rhodes, a South African polit-
cian and industrialist for whom Rhode-
sia (row Zimbabwe) was normed,

Aaron applied for the intemation-
ally-renowmed scholarshipbefore gradu-
ating from Lourention University in po-
litical saemce and philosophy.

Toget the scholarship Aaron had to
mieet requiremnents of excellence in lead-
ership, community service, athleticsand
extra-curricular activities.

*1 feel fortunate. | think it's a privi-
lege, It's a generous scholarship - a
chamce in a lifetime,” Aaron sabd.

And he's been making the most of it
by taking in as much of the English
culture as he can while preparing the
start of his thesis on pmpllc displaced by
industrial development. He's likely to
focus hils thesis on Chile where logging
and mining have forced indigenous
people to move away from their trodi-
tional homes.

“In Chile, mining, lumber and other
industries have forced e out of

thelr home environment. But Brost!,*

Mexico and Guatemala have also had
their problems in dealing fairdy with
indigenous people,”

Aaronexpects he'll trovel tothe coun-
try he decides to focus en for his thesis,

His thesis fits in with his broad inter-
ests that mix humanities, politics and
industrial development.

The thess Is part of his Masters De-
gree in international development,
which he's working toward at Oxford’s
5t John's College.

The college was founded in 1555, Its
lengthy history s one of the culture
shocks he's learning toadapt to, having
come from a country that will be o mere
130 vears old on July 1 and a unlversity
that dates only as far back as the 1960,

But ke has quickly become aware of
how history shapes life at Oxford.

"I can see the costle-like tops of the
butldings,” despite having only two-
per-cent vision, said Aaron.

“There are things you have o be
respectful of - like quadrangles, which
get you from one end of the college 1o
another. But students can’t cross the
lowns in the quadrangles — only the
president and fellows (senior tutors) can
cross the lawn.”

It's a tradition he doesnt mind, how-
VT,
“You wouldn't dream of crossing
them,” he said. “The lowns are so mani-
cured,”

Where campus life at Lodrention
tends to be more informal, Aaron said
he's aftended many block-the affalrs ot
Creford since starting his studles in Sep-
termber,

“I've wormn a tuxedo about seven
times already. The first event required a
white tie aciually - thot was matricuba-
tion (registration).”

Even that event is steeped in history,
he pointed out

"Everyone's name from the Middle
Ages o present doy is registered.”

At dinner events, Aaron has noted
that professors sitat “High Toble,” wiich

‘Wes Mariaw of Inco Exploration
recelved a coffee-table book on
Oxford University from his son
Aaron for Christmas. Aaron ls the
first Laurentlan University
graduate and the first blind
Conadlan to recelve a Rhodes
Scholarship. He has just
completed his flrst three months
at Oxford.

ks literally thar,

As a sign of honor, the seating area
and table for senior professors is el-
evated about a foot higher than thot of
surrcunding tables,

But his dme hasnt entirely been
oocupied by study and formal fenc.
tHomns.

Aaron is into rowing on the Thames
River, sometimes up at 5 am. o do it
and touring a bit of the countryside.

"I've made the ime 1o socdalize, vis-
iting relatives in Surrey and | 've been to
a few English pubs.”

When he's finished his scholamhip,
Aaron may study more at Oxford. But
ultimately he said he'd like to work in
Sudbury again someday to contribute
to the community that gove him his
start.

{{, Aaron bMarsaw, sonol former Mavy |
' serviceman and 38-year Inco em- |

ployee Wes Marsaw, has been on
|| aroad of achievernent mauch of his

| young life.

‘ » He has served on the Board of

Directors of the World University

Il Senaces of Canada, which helps
develop projects for Thind World
countries.

| * He founded the Laurentian Uini-

|| wersity Debating Chul.
# He has helped raise funds for
several charities, including the Ca-
nadian National Institute for the |
Bliml, .
= An Inco Scholarship winner, he's 1
also a strong swimmer and plays

f: classical guitar,

Aaron Mariaw at Oxford.
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Marleau likes Disability Mcmngement

Casket maker Miro Czerkas explains the process to Public Works

Minister Diane Marleau and Local 6500 compensation officer Bernie
¥Young. The Modifled Work Centre makes all types of gaskets for use
in all arcas of the Division,

cst-effective and

carimng

That was how
Sudbury MP and Public
Works Minister Diane
Marleau described In-
co's Disability Manage-
ment program after a
visit here before Christ-
mas

"1 was very im-
pressed,” said Marleau,
invited by Steelworkers’
Local 6500 president
Dave Campbell and
Ontario Division presi-
dent Jim Ashcroft to
towr the Modified Work
Centreand Recondition-
ing Shop — integral
components of the Dis-
ability Management
program,

Inboth areas. injured
employees are back at
work performing a vari-
ety of tasks from servic-
ing breathing appara-
fus to repaining under-
ground machinery. In
the majority of cases the
work being performed
was previously cone
tracted out ab greater
CEpense.

Eeﬂn:unl}- s the reha-
bilitation program af
Inco extremely cost-ef-
fective, it also allows
people to contribute {o
the company’s Opera-
tions by supplying or re-
pairing items which in
the past may have been
discarded,” said
Marleau

“This is helping the
recovery pracess (for in-
jured workers) by allow-
ing people to grow and
develop new skills that
contribute to the com-
pany’s bottom line. You
have to give credit to
both the union and
management. Withouwt
their cooperation this
program would never
have been as well-re
celved as it §s or reached
this point. It's quite a
maodel.”

The Disability Man-
agement program has
attracted those kinds of
reviews for several years

The urning point for
the program came in
1987 when Medcan —
with a direct reporting
relationship to the On-
tario Division president
— assumed responsibil-
ity for running the Oc-
cupational Medicine
Department.

A committes of un-
ion and Occupational
Medicdne representa-
tives was formed to meet
wieekly and review spe-
cific cases with a goal of
returning employees to
work.

The turnaround has
been stoggering.

Days lost 1o Injuries
dropped to 10,636 in
1996 from a whopping
75734 in 1987 and the
number of lost-time-oc-
cident claims plum-
mated more thon halfto
113 from 636,

In addition, the time
lost per claim dropped
more than 8% days on
average over the same
period with savings esti-
mated at $40 million,
said Pam Tobin, Super-
intendent of Occupa-
tional Medicine

The indirect human
and economic costs of
disability — things such
as koss ol production and
quality, replacement
costs, refraining and
poor morale — far out-
weigh the direct costs of
overtime, medical and
Workers' Compensation
Board (WCB) expenses
and disability premi-
ums, said Pam. Taking
into accountall the vari-
ables, the cost of having
one emplayee off work
is estimaved at §1,500 a
day.

Inco’s success at
managing disabilities
has also led to sizable
rebates from the WCB's
Mew Experimental Ex-
perience Rating (NEER)
program—§7.7 million
in 1996 and §$7.8 mil-
lion the vear before.

"The company is po-
sittoned well for Bill 99

the WCB with the focus
on prevention  of
workplace injury andill-
ness.

“We'vie been doing
that all along so we're
well ohead of the game."

In her role as Public
Works Minister,
Marleau is responsible
for Canada Post with
more than 60,000 postal
workers from coast to
coast. Becauwse of his own
belief in the program,
Local 6500 president
Dave Campbel] felt the
Medcan system might
benefit postal employ-
ees — 50 he invited the

minister 1o sce how
things operated for

Locksmith Rod Eastwood, seated,
enjoys a laugh with Safety general
foreman Tom Gunn, Ontario
Divislon president im Asheroft and
Sudbury M P Dlane Marieau. Rod
cuts keys and repalrs bocks in all
areas of the Sudbury operations.

Torch

herself,

*1 had been in dis-
cussions with the postal
unlans regarding
Medcan and | thought
our early intervention
and rehabilitation pro-
grams might be attrac-
tive to them.” he sald.

"It's a different iIndus-
try but the safety statis-
tics and isswes are simi-
lar. Lost-time, disability
management and re-
lated topic are an ex-
pensive proposition no
matter what the indus-
try and we spend as
much time on disability
management here aswe
do on anything else. A
great many industries
across North America
look to ws to see how we
get it done”

When Diane
Marleau looked she saw
proud employees dodng
meaningful work and
saving the company
money,

“The people | spoke
to were very proud of
the work they were do-
img, a5 well they should
be.” she said. “They're
coming up with new
ideas to produce and re-
pair equipment and
machinery of all types
for Inco. When repalrs
come from outside the
company you some-
times don't get the same
degree of quality you
recelve from - someone
who has actually used
the equipment.”

b Marcel Pic’ 5t.
jean explains the
steps in returning
a fire extl
& to use to Public

4 Works Minister
Dlane Marieaw.
More than 4,000
extingulshers a
year are repalred
at the Modified
Work Centre.

MBDHI.D W’DIIH HAS “BIG IMPACT'

“It's perfect”

Thuat surrs up Barcel 50 jean's assessment of an Ontasia
Divishon Modifled Work program that has established itsell as
& rrvoded Tor other Mdustie in Modh Amenca

Belter knowan a3 ‘P’ 1D his coweprioers, Margel was an
wdummhlrltfrrighmnhﬂ:ﬂapmgmnﬂh
inijusy hirm off the job in 1984,

Mine months kater he landed on his feet at the Modified
‘Wioek Centre, where today he shases responsibality for repair-
lng,rehrtﬂﬁngmdrtlilngﬂwﬂumingmhﬂhm

“lnco has 25,000 extinguishers in the hcl:t.n'ynpuﬂ-
i and every cne of them has to come
Marcel. "We used 1o send them outlide Ilmttlne
every plant and mine had a person responsible lor filling thewr
muumhnmm is much mare

When § spent exlinguigher meaches baroel it must be
wished, emipbed, pressure tested and, # necessary, sand-
blasted, repainted and re-labeled bedore being refiled. H an
extinguisher i beyond repair, it b replaced with a new one,

"We do mone than 4,000 fire extinguishers. & year and
wae'pe wery by, ™ e said. "Bt we're saving the company a
kot of money that used Lo go out to contracton.”

Marcel took & shiort bresk from his duties belore Christ-
mis b0 explain bis job responsibilities to visiting Pulblic Wosrks

pinitter Diane Markeau.
"Il mﬂ'ﬂabﬂmhhﬂablp

and it shows that Inco b taking cane of (ty peopes
later,

*Covernments at all levels — lederal, provincial and
rriniCipal — could benelit from syitems like this because its
putting people back to work

Dennils Purvis holds a plece of material used to make
‘whistles’ for loading drift rounds In underground
blasting. Listening In as he explains the process are
Modified Work Centre supervisor Yvan Denls,
Steelworkers Local 6500 president Dave Campbell
and Publle Warks Minlster Dlane Marlesu.

Bob Pitura of the Hnﬂh Mine Reconditionlng
Shop shows a slushing machine to visiting

J-P. Lefrancols shows a
Public Works

Sudbury M P Diane Marleau and Ontario
Ddvision president Jim Ashcroft. The slushing
machines are wied underground to draw
miuck Into the chutes and repalrs are done at
the Reconditioning Shop.

now from visitors across
Morth America eager to
leam from Inco's expe-
rience,

which takes effect in
Ontario July 1,7 said
Fam. "That legislation
is a total revamping of

cutting torch to
Minlster Diane Marleau, Modifled Work

Centre employses repalr, resurface and
rebulld all torches, regulators and valves.
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Editor’s Note — The Christmas of 1996 has
passed into history but its visions live on in the smiles
of hundreds of youngsters who attended holiday
parties at plants and mines throughout the Division. |

Inour December issue, we brought you a snapshot
of those events with a ‘Visions of Christmas’
centrespread.

Unfortunately, many parties were held after the *
December Triangle had already went to press. Here
riow are more "Visions of Christmas ‘96’ from those
parties we missed the first time around.

Just six weeks old, Cara Arsenault feels
right at home in the tender cradle of
Santa's arms. Cara’s father Is Larry
Arsenault of Employee Relations. '

Alme Mitchell, 16 months, clutches
her Rise 'n’ Shine Rabbit closely
during the General Office Children's
Christmas party. Alme Is the Amanda Vandelight, 9, was one of many
granddaughter of Clauwde Kerr of have their faces painted at the Sudbury
Central Malntenance. Arena during the Frood-Stobie-Garion

Complex Children’s Ehrlttm.n

Party. Amanda is the daugh

of Frood Mine mechanic Ted

VandeLight

Entertalner Chuck Roberts had no trouble finding
volunteer dancers for his musical perfnrm.m at the
General Office Christmas Party.

Keith Petrant, 3, and sister
Chantal, 5, warm up with some

hot chocolate at Frood-Stobie-

- o

Santa Claus appears to be asking Michael Roberts, 7, exactly Garson Complex Christmas Party.
how large he wants his Christras present to be during the Children skated away most of the
General Englneering Children’s Christmas Party. Michael Is afternocon at the Sodbury Arena,
the son of project cost consultant Sandy Robert: and Oxygen breaking only to talk with Santa
Plant industrial mechanlc Gord Roberts. Claus. Kelth and Chantal are the

grandchildren of retired Little
Stoble trackman Bud Petrant.

Eric Dubuc, 9,
scored In the
hockey shootout,
one of the
activities held
during the Frood-
Stobie-Carson

It wasn't a Bruce Springsteen concert,
but an excited Jonathon Paventl, 5,
couldn’t resist pumping his fist in the
glr to the muslc of Chuck Roberts at
the General Office Christmas Party.
Scated beside him Is his decidedly
calmer older sister Alexandra, 9. Their
father is Mario Pavent] of Mines
Technical Services.
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Danlelle jones, 10, burned
off her excess energy
inside an Inflatable
jumping device at the
Steel Hall during the
Hickal Reflnery Christmas
Party. Danlelle |5 the
stepdaughter of NRC
operator Wayne Hallett.

Littls Hayden
Kozmely, 2, preferred
a coloring book to
sitting on Santa's
knee thizs year during
the General
Englineering
Chlildren’s Christmas
Party. Hayden ks the
grandion of designer
Con Ryan.

i J :'-.,I.

Jessica MHiemi, 5, glves Santa Claus an affectionate hug
during the Nickel Refinery Children’'s Christmas Party
at the Steclworkers” Hall, jessica Is the daughter of
Instrumentation techniclan Darrell Mieml.

'l.;"'"l-l:-.-_-.
= Jchap
L

role of Santa’s helper
during the General
' Engineering christmas
Party, helping to shape
balleons for the &0 or so
children at the event.

Dereck Chenard, &, was quite
pleased with the Construction
Zone set be recelved from
Santa at the Nickel Refinery
Children’s Christmas Party.
Dereck Is the son of
powerhouse stationary
engincer Darcy Chenard.

e
ighan Donnelly-Perras, 5, scopes out the toy table at the
sd-stoble Carson-Complex Party. Maaghan Is the
ghter of plant protection officer PFhil Perras.

Astrid Brown, 13
isn L auditioning Tor
glown ichool, she
timply borrowed a
vl of Devil s Sticks
, 1o test her balancing
shills. Astrid is the
daughter of Hickel
Helinery wor ker

saflely representative
Shirley Brown

™ i’
i * 2 Klutzy the Clown shares some trade secrets on balloon bracelets with Erin Riutta

at the General Engineering Christmas Party. Erin is the daughter of Brian Riutta,
superintendent of Engineering.
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Employee food drive grows again

ig hearts and strong

backs,

The former applies to
just about everyone in the Di-
vision for helping moke the
1996 Christmas Canned Food
Drive another record-breaker,
The latterapplies tothe hardy
volunteers who loaded the four
tons of donated food intowait-
ing wans just days before
Christmas from storage sites
at the Copper CHE Transpor-
tation trailers and the Copper
Retinery

Mow in its ninth vear, the
food drive continues o grow
in suppont of needv families
across the Sudbury region, In
addition to donated food
iterns, the 1996 campaign re-
ceived financal contributions
from Inco, Locals 6500 and
H&00 of the United Steelwork-
ers, Local 105 of the Cana-
dion Guards Assedation and,
for the first time ever, pen-
sloners.

All donated funds are used
to purchase additional food
itermns which are turned over
to the Salvation Army in Sud-
bury for distribution.

“This s my fourth year here
and the Inco compaign has
grown every vear,” said Larry
Bridger, public relations -
rectar with the Salvation
Army

“The employees obwiously
support this drive wholehear-
edly and have come to expect
iteach year. The Inco Employ-
ees” Food Drve plays a vital
role in allowing us to supply
needy families with food, not
only at Christmos bt well into
the MNew Year, We get into
spring with our food drive and
Inco 15 ablg partof that. With-
out these types of drives we
wiruld hove to spend a lot of
money to keep our shelves
stocked.”

Bridger said requests for
assistance in the Sudbury re-
gion are rsing and he ex-
pected up 1o 600 families
would benefit from Sabvaton
Army food deliveries this
Christmas,

That kind of need is what
drives people like Ken Rose of
Transportation to volunteer
their time

“I've been involved with
the food drive in the past by
donating items and monitor-
ing drop-off boxes,” sald Ken,
“But this is the first vear I've
been invalved from the start
— planning ond offering ideas
to make the drive

successful. It's -}
been greal. |
“This food iz - |

going o a good
cause and because
of that people re-
ally help out, The
need in the com-
munily is greater
than ever and in
situations like that
Inco people pro-
duce the best re.
sults, It really opens your eves
to people’s generosity. When
you look around and think of
all the people this food s go-
ing to help you feel good.

“The employees, the com-
pany, the unions and the pen-
sioners — everyone who
helped out with this deserves
thanks.”

Edgar Burton, left, and the Salvation A
the annual Inco Employees’ Christmas Canned Food Drive,

Gord Critchley of the Salvation Army takes a box from

Frank Thompson of Transportation outside the
Transportation traller. An assembly line of volunteers
was formed to load donsated food tems.

Dave Hartling,
worker safety
representative in
Transportation,
lugs a box of
donated food
Items to the
walting Salvation

Army van.

Ken Rose

Last year's campalgn at-
tracted between three and
four tons of food, said Edgar
Burton, the Plate Shop op-
eratorwho founded the drive
and fostered its growth, This
vear's collection was four
tons at least.

“There's still o need out
there.” sald Edgar, attempt-

ing to explain the cam-
palgn’s conslstent Improve.
ment. “Every year the cam-
palgn grows it makes us want
to work that much harder,
Ince employees have al-

ways had open hearts
when it comes to the com-
munity and they've proven
it again.”

T e,
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A ‘GIVING’ YEAR
FOR CopPPErR REFINERY

P e e =

Employees at the Copper Refinery spent a portion of
Christmas Eve loading food items onto a Salvation Army
van for distribution to needy families in the region.

It was a happy task, but one that involved twice as
much work as the previous year,

“It's hard to quantify the amount of food employees
gave but it's at least double the amount collected in
1995, sald worker safety representative Ed Dumals
proudly.

1996 was a year of ghving across the Ontario Divi-
sion, with record totals registered in the annual United
Way Campaign as well as the Christmas Canned Food
Drive

But the giving didn't stop there for Copper Refinery

employees, sald Ed, rivyming off a list of worthy causes
tackled at the plant.

"It was a very good year and it was made possible by

| the generosity and buy-in of everyone here.”

* In March, refinery employees gave close to 51,650
to a plant gate collection for Anne Menard, a young
mather of two with a disease called scleroderma. Anne
is the daughter of Wilfrid Pomerieau, who retired from
the Anode Department after 30 years at Inco. She is also
the niece of Emily Dakin, who works in the Copper
Refinery Acid Plant.

* In November, some $1,400 was donated during a

. plant gate collection by Copper Refinery mechanic Bob
' Collins for his niece Angeligue who required a bone
. marrow transplant for leukemia. Angelique’s husband

= =

Lewis had to leave his job of eight years to look after the
family’s two children.

* In October, Copper Refinery employees virtually
doubled their United Way contributions to $12,557
from 36,566,

* [n November and December, the Christmas Canned
Food Drive doubled its donations.

-y g

rmy's Larry Bridger are all smiles behind the mountains of food donated to

ey
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Inco pioneers share wartime stories

cnh,- Hulmy -:d' Etﬂlul mlntmm- m]uﬂd the uppwhunlly to swap storles with Pauline H.ulihuun left, and G

worked at Inco durl

She’s seated at the end of the first table, seven seats from the left.

'lul'hll'l: Stevens-Wirta, left, and Cora Hyde look over historical p
during a get-acquainted luncheon at the Steel Hall with Inco’s
workers of today. Viclet and Cora worked the same shift at the Garson Mine rock
house during the Second World War. That's Violet on the far right In the wartime
photo at left. Cora |5 two seats away in the front row.

he came looking for a

couple of months work

and some Christmas
money and ended up staying
three years,

Pauline Madjiwon, 77,
wias among the first group of
women hired by Inco in 1942
underspecial permission from
the federal government to off-
set the Second World War
labor shortage and meet in-
creasing nickel demand for ar-
maments and machinery
Until then, Ontario law pro-
hibited women from all min-
ing industry work except cleri-
cal or domestic duties.

=All we had to do to get in
was pass a physical,” said
Pauline. *But we really felt we
were doing something. This
wias our way of helping be-
couse the men were away al
whar,”

Pauline began herbrief ca-
reer at the Copper Cliff Mill,
shoving ore down classifiers
to feed the rod mills, She later
moved to the floatation floor
and then the reagent area
where she measured chemi-
cals for use in the separation
process.

Her experiences are simi-
lar to those of the other 1,400
or so women hired at Inco's
surface operations between
1942 and 1945, The work was
hard, the pay was good and
the jobs were temporary.

In 15945, with the war over
and the men returning totheir
jobis from the battleground,
the government rescinded its

special permission and the
women werne lald off.

It was 25 years later, in
1970, when provindal min-
ing legislation was changed
to allow female workers In
surfoce plants. Another eight
years passed before women
wiere allowed underground.

Shortly before Christmas,
today’s generation of blue-
collar women workers sat
down to swap stories with their
ploneer predecessors at the
Steelworkers' Hall to discuss
how things had changed in
the 50 years since the war.

“Everything is easier for the
worker today,” said Violet
Stevens-Winta, 73, who hired
o in 1942 at the Garson Mine
rock house, *All of the jobs we
wsed to do areautomated now. "

The rock house workforce
wias a “real mix,” said Violet,
just as it was ai other Inco
surface operations.

“Some were married, some
were single, some hod kids
and some didn't. They came
from all walks of life. With
some | developed close friend-
ships and others | never saw
again.”

One of those friends was
Cora Hyde, 81, whose son
Shane works in the Non-De-
structive Evaluation area of
Central Maintenance,

“I was 27 when | moved
from Kirkland Lake and be-
gan working at the rock
house,” said Cora, who de-
scribed herself as a felsty em-
ployee, "We worked three

shifts with one day off and
there were 2] girls on each
shift.

*Owur job was 1o pick the
good ore off the belt and drop
it down chutes to rail cars
2,000 feet below. There were
two belts running all the Gme
with three women foding each
otheroneithersideof thebelr.”

The work was hard and
steady, said Cora. But the
women quickly gol used to L

“We didn't walk, we ran,”
she said. "They kept us very
busy. The men were fighting
overseas and women were
working all over the country.
It was our contribution to the
war effort.”

Cora and Violet continue
o live in Garson today and
the friendship forged 50 years
ago came bubbling to the sur-
face as they shared rock house
recollections over lunch atthe
Stewd Hall.

“1 recall the women walk-
Ing out on one occasion,” said
Cora, her eves twinkling at
the memory. “We swepl up
when the belts were not run-
ning and haddeaned the foor
asclean as humanly possible.
The belts still weren't running
50 the superintendent at that
time spread sowdust on the
floor 1o give us something to
AT

"We walked ouf, said we
were on strike and came back
the next day.”

Violet remembers a close
call on the picking belt that
led to safety improvements for

ladys McHall, both of whom
ng the Second World War. Pauline Is shown in the middie of the war-era photo at right with her co-workers from the mill.

reconds.,

FEMALE EXPERIENCE AT Inco
| MAY LEAD TO BDODK

The coming together of blue collar working women
from two generations evolved from a project started

three years ago to chronicle the experiences of women
hired at Inco since 1974.

“Between 1974 and 1976 there were 102 women
hired at Inco's surfoce operations and we wanted 1o
explained Lourentian Uni
versity professor jennifer Keck. "As we got deeper into
the project the subject of women at Inco during the |
Second World War was ralsed and we were urged to
include them in our study.

*The focus of the overall project now s to look at the
history of houdy-roted positions beld by femaoles dur- |
ing the war era and the current
is joined on the project by fellow professors Mary
| Powell and Mercedes Steedman, a
| en's Committee of Local 8500 of the United Steelwork-

ers of America. Inco Limited has helped fund the
research and given the scholoms acoess to archival

document thelr history,”

The encounters with women who worked during
the war years ﬁltnﬁﬂ much additional information
o the project the group is considering publishing
all of its findings for bumdl:r public consumption.

period,” said Keck, who

long with the Wom-

everyone on the job,

"There was no heat in the
rock house but the belt got
warm,” she explained. “When
the belt stopped we would sin
on it o keep warm.

“On one occasion | didn't
jump off fast enough and the
leg of my coveralls got caughi
in the belt. Thonkfully the
other women held me back
from the belt and kept me
from injuring myself while
sOMmEone ran 1o press the emer-
gency stop button,

“As a result of that Inci-
dent the company put astring
along the entire length of the
belt where anyone could reach
it to immediately stop the belt
no matter where they were
standing.”

It whas those types of stories
— pffering a rare glimpse into
anotherera—that enthralled
and amazed current female
employees like Cathy Mulroy.

*The whole experience of
sharing stories has been won-
derful,” sald Cathy, a surface
instructor with Central Main-
tenance. “1 heard stories about
how the unions started and
working in the mill where it
got 50 foggy they had to make
chalk marks on the loataton
floor to find their way back.
it's all fascinating stuff,”

For Viclet and Cora, it was
always understood the jobs

were lem porary but that didn't
make leaving any easier.

"We really enjoyed the
work,” said Violet, “in part
becausewe knew there was no
other work and money was
scarce in those days. We were
glad 1o be able 1o help, but |
would have stayed if | could.”

Cora sakd she would have
stayed at Inco as well had the
opportunity offered itself.

“Wewere caming 48 cents
an hour to start and that
jumped to 72 cents an hour
which was good Ly for the
time. But they didn't need us
any logger when the men
came back.”

The contributions of
women hired during the war
years af Inco helped boost
nickel production by 50 per
cent over the pre-war years.
When the loy-off announce-
ment was made, B.L. Beattie,
then vice-president and gen-
eral manager of the company,

id tribute to the women for
their efforts,

“Production of nickel and
copper in sufficient quantities
to assure an Allied viclory
would have been impossible
had the women not stepped
into the employment breach
early in 1942, when labor was
critically short and the need of
our products on the bantle-
fronts was steadily increasing.”
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Inco Cup grads eye new challenges

The Morthern Ontario Divislon 5kl Team members,
standing from left, are head coach Kip Harrington,
Gavan Acton, Michael Gallc and Kyle Kotyk. Kneeling
from left are Jill Culbert, Trevor Tarlo and Alyson
Bobby. All are wearing Inco Cup toques.

Photos courtesy of Tony Galle

hen the racing ends,

the training begins.

5o goes the cycle for
today's competitive ski rocers,

Thesix membersof the North-
em Omtano Diviston 5k Team,
ranginginage from 16 to 18, are
dedicated to their sport 12
months a year. And each has
used the Inco Cup as a stepping
store and ralning ground o
take their tolents to the next
level,

The Division team {s one step
removed from the Inoo Cup and
one step away from the Omtario
teamn. Rocers compete in On-
tario and Quebec and ski under
the Federation Intermationalede
3kl (F15) the world governing
body for the sport.

Inexistence for more than 50
vears, the Morthern Ontario Di-
vision 5k Teamn has a rich his-

with an alumni that in-
chides 1993 World Downhill
Champion Kate Pace of North
Bay, 1994 Canadian Men's
Downhill Champlon John
Mealey of Soult Ste. Mare and
Kathy Kreiner of Timmins, who
captured Glant Slalom gold ot
the 1976 Olympics.

Championsall —who honed
thelr skills ot an early age on the
distinguished Inco Cup dnouit,
the longest running corponate
sponsorship of any sporting
event in MNorth Americo.

These luminaries provide the
inspiration for today's cop of
up-and-comers,  includin
Trevor Tarie, son of Tom a
Fauline Tario of Central Maoin-
tenanceand Oecupational Medi-
cine respectively,

“Baefireg o member of the Divi-
sion team requires a great deal
of commitment and sacrifice on
the partof the racers,” said Tom,
who sits as the Alpine Chalr for
the Morthem Ontario Ski Divi-
som.

"The Division team & a step-
pir:tiast-:n-:lmhr provincial teamn
and two steps oway from the
ruational team. Its a very high
calibre of mdng.”

Becouse of Trevor's invalve-
ment—thisishissecond yearon
the team — Tom knows the sac-
rifices firsthand.

The rodng season ends in
Aprl and dryland training -
weights and running - begins
immediately. In August, a sum-
mer ski comp ks held in New
Zealand. A fall camp follows in
Colorado in Movemnber. As rac-
ers get doser to making the pro-
vincal team, an earlier summer
camyp is held in June at Whistler,
B.C

"They leave school In Mo
vember and don't reburmn until
April,” said Tom. "They're on
the road four weeks at a time,
home five or six days and gone
again. They sacrifice school for
this. They're very dedlicated i mdi-
viduals.”

But in many ways the ben-
efits more than make up for the
sacrifices, provided the racer and
the parents are totally comrmit-
ted, sald Tom,

“The biggest adwantoge | can
seeoursan gaining s life skills —
being away from home, buddget-
ing and fending for himself,” he
saicl * And he boves to ski —vou
hove to at that level, When it's
no bonger fun it's time o quit.”

Trevor, 16, Is happy to som.-
fice a mome common teenage
lifestybe in onder to pursue his
dreams. Like his fother, he be-
lieves the competitive ski radng
experience bullds character.

“You leam how to toke core
of yourself,” said the Whitefish
feen. "Belng on the rood you
hove o toke on responsibility.
When in a certoin location for a
long penicd of dme we stay in
cordos and hove to cook our
own meals.

“1 like troveling, seelng new
aces and seeing new things,”
¢ said. “1 like being outdoors

and 'vegot quite a few friends in
skiingsait's not that hard on my
social life.”

Michoel Galic, 18, of Sud-
bury is the only other regional
representative on the Morthem
Ontario team. He hos his own
reasons for cormmitting o rodng

“It’s just enjoyment,” he said
matter-of-factly, “The satisfaction
of somewhene in o sport,
m%mmmm;mm@ tike
and meeting new challenges.”

Gavan Acton

Age: 17
Home: Sault 5te. Marie.

In his third yearon the Division Team, Govan first strapped on skis when
he was two. His E:u Is to moke the Conodion Notional Team and his
favorite event is 1 t slalom. The highlight of hit career was placing
eighth in that event month in Quebec agalinst competitors from the
Canadian Junior team and the Ontario Team. “I've skied the Inco Cup
circuit since 1 woa 12 and [ lowe It," he sald. “If tme permits | hope to compete in the thind
Inco Cup race this year In the Sault.”

Trevor Tarlo

Age: 16
Home: Whitefish

In his second year on the Divislon Team, Trevor's
Canadian National Team and compete at the Olympics. His favorite event
is the slalom and his fovorite World Cup skieris T as Sykora of Austria,
Trevor began skiing at age 3 and hasn't looked back. The highlight of his

goal is to make the

career took place two years ago in Fanorama, B.C. when he placed ninth at the Canadian
Juvenile -f'gn Inco Cup maces at 12 or 13," sald Trevor. “T think
it was an stepping stone for I'm competing for now.~
Michael Galic
Age: 18
Home: Sudbury
In his third year on the Division Team, Michael hopes to take his career

to the next level by making the Provincial Team. He began skiing ot age 8
nndmunum:rungmﬂummuntumim.Annpinmahecmnm
the highlights of his racing career. His favorite event is the giant slalom

hix favorite World Cup skier Is Jure Kosir of Slovania. '?spmtm',re-:m

skilng Inco Cup,” said Michael. “It was a very com circult. There were a lot of rocers
and a lot of competition. It was very good tralning.”

Alyson Bobby

Age: 16
Home: Timmins

A second-year member of the Division Team, Alyson has her sights set
on one day ma the Canadian National Team. Skiing for 12 years,
Alyson says she really has no favorite event arid enjoys competing in all
four disciplines — super glant slalom, giant slalom, slalom and downhill.
Her favorite World Cup skier Is Picabo Street of the United Stotes. The
highlight of her career came two years ago when a fine showing at the Ontario Juvenile
Cham her for the Conodians where she placed ninth in the slalom. “1
skied Inco Cup for three years and It was really very good," she sald. “The Inco Cup races
helped prepare me for the jump to the Division team."

Jill Culbert

Age: 17

Home: Morth Bay

A skier since age 4, [ill began racing at age 7 and is now in her second year

on the Division Team. Her goal s to maks the Ontario Team and from there

the Canadian Natlonal Team. Her favorite event is the giant alalom but the

highlight of her career came last when she qualified for the Canadion

Women's Championships in in the downhill and super glant slalom
and ended up skiing directly ahead of former world Kate Pace. Mot surprisingly,

[ill lists Pace as her favorite skier and a lorge influence on her career. Both are from North
Bay and know each other as friends away from the hill os well as on it. Ski racing runs in the
Culbert family. Her brother Cam, 19, isa memberof the Mational Jundor Team and heroldest
brother Gord t two years on the Ontarlo Team. All three skied Inco Cup. “I enjoyed the
Inco Cup,” Jull. “There w coaching and good competition. It definitely prepares
you for moving to a higher o

Kyle Kotyk

Age: 17
Home: Sault Ste. Marie

- A second-year Division Team member, Kyle hopes to work his way
v f:limﬂ.ighth! rankings and nrﬂn?runllr make Wnn Mational Team.
¢ began competith in Grade & n skiing twao s
earlier. l-lhmr mﬁﬂutht slalom and his m‘*ﬂﬂ :Heﬁm Th:::m
Grandi of the Canadion Matlonal Team in the glant dalom and Marlo
Reiter of Austria in the slalom. The highlight ul‘“::iyil.-'l career was making it to the
Canadion Juvenile Champlonships in Newfoundland three years ago. “1 Inco
hfhummnmnuﬂhmﬁm.'htmld.' had a lot of fun but you
to work to eamn the respect of everyone on your team.”
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McMaster University's Bob Loree has Lo-Ellen students Matt Stewart, 16, and Jessica
Matale, 14, place balloons In nitrogen In an experiment to show how the balloons

would re-inflate after being taken out of the gas.

ith the help of Sud-
bury's mining com-
munity, hundreds

of regional high school stu-
dents have seen the potential
a caréer in engineéering can
offer.

“I'll consider it. 1 think [t
wiould be pretty cool to gointo
asagirl," commented 13-year-
old Andrea Heron after see-
ing the McMaster University
Engineering FIREBALL Show
at Lo-Ellen Park Secondary
School.

The show, one of several
performed in Sudbury late last
year with local industry spon-
sorsh ifp. highlighted the diver-
sity of engineering careers to
students so they could gear
maore of their high school stud-
les in that direction

Mchaster University’s Bob
Loree, special advisor to the
dean of engineering, said get-
ting more girls interested in
theonce male-dominated field
is one of the goals of the FIRE-
BALL Show, named after
McMaster’s engineering fire-
ball logo,

But the show alms gener-
ally to attract more students
of both sexes 1o the profes-
sion, which will have a short-
age of graduates in the next
several years, said Loree.

The university hasn't had
any troubleattracting enough
students to [l its closses = pod
by a long shot.

“We took 430 engineering
students last year, About 1,600
hod applied.”

But Loree said Mchdaster
wants to stay on top of the
demand curve for new endgi-
NeeTs.

*The demand for engi-
meers Ln golng to greatly in-
crease. We want to expand
our enrcllment in the next
fiew years tomeet the demands
of industry. Our goals are to
make more peaple aware of
engineenng, entice more peo-
ple to consider it as a career
and o consider Mchdaster,”

Loree stirred up some in-
terest and excitement at
schools such as 5t. Charles
College, Chelmsford Valley
District Composite and Lo-

Ellen Park Secondary with his

hands-on experiments.

Lo-Ellen students Matt
Stewart, 16, and Jessica
Matale, 14, leamed that bal-
loons placed innitrogen would
compress and only re-inflate
after being taken out of the
gos. Loree said such engineer-
ing principles can be used to
fortify containers of various
materials,

“Engineering is prety
cool,” remarked Matt after-
ward,

A smoke bomb, dynomic
video and audio show, more
EXenments and &ven a stunt
of two by Loree wereall part of
the one-hour show.

Lo-Ellen student Ken
Grant, 14, walked away un-
hurt after being hit twice by a
hammer swung by Loree.

Loree showed how distrib-
uting the force of the impacts
over a plank of wood, and
cushion, minimized the effect
of the energy.

Taking that premise o bit
further, Loree used himself as
a guinea plg in ancther dis-
play when he laid down o a
bed of mails, which a student
of the Hamilton university had

made for him. He, too, man--

agéd to walk away without
even a scratch,

Students left the session
impressed not only with his
experiments and stunts, but
with the videotaped testimo-
nials of engineering gradu-
oles who've gone on 1o suc-
cessfill careers.

This won't hurt a bit. And
indeed It didn't. As Lo-
Ellen student Ken Grant,
14, walked away none the
worse for wear after
belng hit twice by Bob
Loree's hammer. The
McMaster University
representative showed
how distributing the force
of the impact over a plank
of wood minlmized lts
effect.

Mchaster offers programs
in chemical, dvil, computer,
elecirical, physics, manufac-
turing, maoterials and me-

MecMaiter's Bob Loree had no trouble flading
volunteers for his classroom ex

iments, which caught

the Interest of Lo-Ellen Park Secondary School students.
Andrea Heron, 13, and Shaun Barry, 16, were happy to

help him out.

There's wasn't much McMaster University’s Bob Loree
wouldn't do to get more students Interested in
engineering as & career cholce. His efforts during the
FIREBALL show Included lylng down on a bed of nalls,
which a student of the Hamiiton university had made
for him. Loree didn't even get a scratch showing how
distribution of force or welght, even on nalls, can
decrease the effect of that force.

chanical engineering.
“Ithink it"s interesting with
all the options open 1o you,”
said Victoria Gammon, 16.
*I've thoughtabout manu-
focturing mountain bikes,”
added Jason Parrington, 17,
Sponsorsofthe Sudbury leg
of 'Ll]:f' provincial FIREBALL
tour were Tracks and Wheels
E?]ulpmenl BrokersInc,, Sling-
Choker Manufacturing Lim-
ited, Mining Technologles

BRIEFS

- Thompson marks 40 years -

(  More than 15,000 Manitobans call Thompson home - 40
| vears after Inco's Manitoba Division was born.

On Dec. 3, 1956, Inco and the Province of Manitoba entered
into an agreement thot would let the company build and
develop a fully-integrated nickel mining and prodessing com-
plex - not to mention a town and its infrastructure.

The town would come to be named after john F. Thompson,

| the Inco chairman whowas completing 50 years of service with

the company in 1956,

Work on the 5175 million venture, the largest private sector
capital investment of its day, started almost immediately.

lin 1961, Premier Duff Roblin cut a nickel ribbon to mark |
the official start of production. Since then, mone than three
billion pounds of nickel has been shipped to markets around

the world.

Inco built mads, sidewalks, sewers, water treatment [acli-
ties, hospitals, schools and more in what was planned to be a
town of 8,000, Inco deeded each component of infrastructure
to the town, which was offidally proclaimed a city by Queen

Elizabeth in 1970,

International Inc., BLM Min-
ing Services Inc,, Tamrock
Canada Lid,, Atlas Copco
Construction and Mining
M.A., Redpath Mclmtash Engl-
neering Lid., Klohn-Crippen
Consultants Ltd., Mansowr
Mining Inc., Falconbridge
Limited and Inco Limited

The FIREBALL Show trav-
ds the provinceannually mak-
ing about 100 presentations
to some 30,000 teenagers.

s

About 1,800 Inco employees and their families currently

reside In Thompson.
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INCOME

1997, a new year and an opportunity to start fresh. This is the year to . . . Well,
I'd like to help make it the year to implement a good finandal plan, or pechaps
improve your already existing plan. There ls always ot least one good reason for not
starting sornething like this. No time or no money to invest, or not wealthy enough
to need a financial plan. Those are the most common reasons we have for not even
considering a financial plan. How can | implement a plan when | need all my take-
home pay just to meet my expenses?

A Finoncial Plan - What is it and who needs it?

Everyone of us needs to do finandal planning and we are never too old or too
young to begin. What exactly do | mean when | say implement a finandal plan? Or
to phrase it anotherway, “What's in it for you? Save money until you retire and then

d it? Mot at all

A financial plan is just that, a plan of what you are going to do with your
resources. You could just let the current necessities eat it all up or you can take charge
of it and ensure that you decide wheere you want to spend the money you work hard
to eamn. A finandal plan can mean that you can avoid loans for large purchases like
cars or boats, or the trip of a lifetime. It can also mean you will feel secure about your
economic future, What you do with the very pleasant results of a finandal plan is
entirely up to you,

What's required for a plan? First thing ks the will to start and then the
determination to stick with It. Let’s look at how most of us do our finandial planning.

First we pay the bills like the rentorm » the phone, insurance, then we buy
the groceries, gas for the car and new boots for the children. Then we toke ourselves
out for an evening and, finally, if there is anything left after all this, we put it into
some kind of savings. If your house s like mine, there often isn't anything left. Why

T S ——
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Start 1997
with sound
financial plan

not? You earn a good lving, why is there nothing left for saving? The answer is in
the question. The saving is at the wrong end of the list. It should be at the beginning.

Pay Yourself First

The simpest plece of financial planning advice |5 the best one, Pay yourself first.
Every book written on the subject includes this statement. What is the first bite out
of everyone of our paycheques? Taxes. We don't miss the money because we never
see it You can use this same technlque to work for you, 5et up a savings plan that
fakes money automatically from your account every cheque. Think of all the
businesses that will set you up on equal monthly payments taken directly out of your
account — hydro, cable TV, insurahoe — and ask yourself why, They want to ensure
that you leam to live with thelr cha r?u You can do the same thing for yourself,

How much should you pay yourse Theg:ulmustnﬁeﬂ suggested is 10 percent
of vour gross pay. If that num you gasping that you couldnt possibly do
it, you are not alone, Where would you pm;bw find that kind of money? Maybe vou
won't find it all ot once, There ks nothing the matter with starting at a lower amount
and then increasing it, Bosed on experience, | can only recommend that you pick a
minimum amount and don't go below that. Start with a level where you will have
SLICCRES,

You could do as one person | know has, When she got a raise, she started soving
the difference between what her paycheques haod been and what they are now. She
confesses to being very surprised at how quickly the savings grew. Another person |
know quit smoking several vears ago, and still soves the weekly cost of the dganetfes
every week. Where do you have savings in your lifestyle? Identifying these is
sometimes difficult, but if you can doitand then start to pay yourself that money you
will have made a good beginning.

=

Commit to safety
in New Year

TR

™
r |

Whntduusnﬁwm!rminmm of us? the intensive safety we have had over the past two years. 3
wmmmmmﬂmuum undm Think about the things in the one-day workshops and how they can~ 4
lmlhljuhh safety is number one. We need to hnpglhdhhmmmkhuhmnnﬂuﬂﬂum '
safety sa mmwmﬂmmmﬂmmh Remember the 1995 workshop Actions Emplovess Can Take. We leamed 90
npnmd. m!ﬂiﬂfﬂummm'brhm-ﬁmnndhﬂ#mm
N There is no between safety and production. The recson any are in the control of each of us.
company stays in business is to make a profit. But to continue to stay in business GI‘IhngIun wejumu;ﬁﬁ taught us the tools that are
there ks only one woy to operole and that i3 safe production ot competitive costs.  avalloble for use to make the te these into the seven safety
Let's book at what the about the word safety. and think about the ﬂwnumrmtuu injuries in the
“It ks the condition of being safe Inuiry or losz,® by training and the tools and the time to do the work the
How do we do this? best way we know how o hurt, injury or
| We do this by developing a sofety culture of quidelines to work within, Mmm andriles
| now each of us has been the To Zero ane and enforced, so that is the to do the joband
e sy s
I wouild like to remind everyone of the seven safety and ifwe commit

:

prevent
nui?hmhmmlﬁmm hﬂuﬂqhnmdd:m
of peopie who admit to taking shorouts on safety.

We can all relate o nhmmﬂulnhllhmmm those
whio worked with them as when it came tosafety. 115 CIEM
refote io these same aff the job who take all types of shortcuts to get things

done armund the home - such ladder
& e m s poor safety or improper blocking

Mo matter what we do on or off the job, sofety must be the only

job done. Remember, it is “the condition ofbeing saffe from hurt m
. ; or ;
would anyone want o work any other way?

As 1997 begins it is important that eoch and every one of us put Into proctice

to them 1997 has to be a safe year. It tokes each of us 1o make sofety happenat |
nmmhMMMmdhﬂHMﬂmmmm t;
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operating exposwres
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:m personal Injuries and Incidents i3 good business,
Ron Rafuse Is superintendent of Safety in mmm

Pensioners stay active in retirement

continued from poge 16
at Laurentian before returming to his safety and trining job with another
Sudbury firm. He sayvs he had all the metals and pins out in late October and has

been back skilng eight times since. "It was quite an ordeal,” he adds, confessing to
an urge to hit the big hills again. “I'm ready to go. Now | know when it gets icy, |
just don't ski anymore.” Beyond that, he says, retirement is “excellent, excellent.”
« o . #ix years after retiring, Mike Churan is still so busy he wishes he had another
Ebgl'll hours a day to hﬂl‘bg!l! all the activities on his plate. Sixty-three when he went

nslon after 40 years af Inco, latterly as a scooptram operator at Stobde, Mike
sﬁl does house repairs and helps his realtor son In Val Caron. OF his Inco years, he
says, “They went fast. But I'd ﬁ it all over again.” His best advice to young pups
coming up is to avold smoking and watch the booze, °1 never drank and [ quit
smoking when | wenton the m 30 years ago.” . .. With his wife still working
for a few more years, former Frood development miner Vincent Spencer stays
around Sudbury during winter. He kind of misses the job that he held until 1994 for
23 years. “Well, in a way | miss it. Generally, you're used to seeing lots of people,
especially in development. But | see the guys pretty often as it is at coffee or they'll
dropin here in Garson . . . Daniel Goedhuis would likely still be working If he didn‘t
have the hearn ailment that led him to retive in 1991 as an in-the-hole blaster at

Stoblewith 24 vears servioe. He keeps a trafler up at Fairbanks L..:Jmfnrsummermm
and likes to keep up on the news from the mine. “1 still call my old partner, Dick
Breton. I'm always -glud to talk to him. We had good old times together.”
Retirernent is fine i yvou're prepared for it, sayvs Elio Zuliand, who went on penth;m
in 1994 as a boom truck operator with 30 years in the Transportation Department.
“I was prepared. | was a single man for a I-un? time. I've only been married eight
years 5o It was a whole different case for me,” he says. "But still you've got to be
mentally and finandally prepared. If a person going on pension has to e
financially, it makes no sense to retire.” . _ . Jock Rivet and his significant other,
Bonnie Violing, left Inco in 1994 with a combined 64 years of service. “Retirerment,”
says Jack, the former su dl:endsw of Equipment Rentals with Tmmpcnrtnlin-n, from
their néw Lake Penage chalet, *is everything it's cracked up to be.” Bonnle, a former
supervisor of Traffic with Purchasing and Warehousing, was in Vancouver visiting
friends when we called but Jack says they keep busy fishing and snowmachining in
winter, golfing, boating and fishing in summer. *As far as retirement goes, it'sa
good reward for all the years | spent with CP Rail and Inco, in total 42 years. Forty-
two years Is long enough,” he says after coming in from his daily four-kdlometre

walk. “We're really enjoying it. I'm wondering now how | had any time to work.
We're not bored,”
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Here Is a quiz to test vour knowledge of various foods and their fat and
calorie content. A few ltems of related food Interest are also Included.

1. Which seafood has the most calories per ounce?
aj tuna

b) shamp

c) lobster

d) scallops

2. True or false; Ateaspoon of honey
has the same number of calories as a
teaspoon of sugar?!

3. Which food has the greatest per-
centage of calories from far?

« @) brownie

b a thres-ounoce ham

c) one cup of ice-cream

d) one cup of almonds

4. Which food has the most fibre?
a) half a cup of cooked lima beans
b) three cups of

c) half a cup of raw lettuce

d) one small apple :

5. True or false: It is not possible to
overdose on vitamins?

6. Match each with their recom-

mended proportions of daily caloric
intake:

@) protein 1) 60 per cent

) complex carbohydrabe 2} 10 per cent

) saturated fats 3) 20 per cent

) unsaturated fats 4) 10 per cent

7. Which has the least amount of caffeine per ounce?
o) drip coffes

b) black tea

c) Pepsi
) milk chooolate

8. Which three are the best sources of dietary fibre?

o e i
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Test youf
nutrition
knowledge

10, Which has fewer grams of fat: frozen yogurt or frozen tofu?
11. Match the ready-to-sat cereal with its sugar content.

a) Cheerios 1) 44 per cent
b) All Bran 2) 10 per cent
c) Frosted Flakes 3) 2.2 per cent
d) Rice Krispies 4) 20 per cent
12. True or false: All vegetable oils are low in saturated fat?

Answeri

1. a) Tuna. One ounce of wno has4 1
calodes, lobster and shrimp both

have 26 and scallops have 23 calo-
ries.

2. False. A teaspoon of honey has 22
calories and sugar hos 16 calories,

3. d) Almonds. A cup of almonds

B2 per cent of i3 calores from

. A three-ounce hamburger hios

63 per cent, a brownle has 57 per

cent and a cup of loe cream has 49
per cent.

4. d) A small apple contains 3.9
grams of fbre.

5. false, Same vitamins can be toadc

in excess amounts. Always follow
the dose as recommended.

6. Protein = 10 per cent. Complex carbohydrates = 60 per cent. Saturated fats
-lﬂwmﬁu E:‘ = 20 per cent.

7. ) One ounce of Pepsi has 3 mg of caffeine, milk chocolate has 6 mg, black
mmim'!mutmﬂdruundd:iptuﬂuhmum 30 myg.

8. b}, ¢} and d}. A slice of rye bread has 2.7
3.9 grams, and half a cup of cooked lima
of cooked spaghetti has just 0.8 grams of fibre.

9. a) Less than five.

has
a cup

of fibre. A small a
has 1.4 grams.

ﬁn&mmnmmmﬂmmmm.mm

11. Cheerios = 2.2 per cent. All Bran = 20 per cent. Frosted Flakes = 44 per

cent. Rice Krispies = 10 per cent.

12 False. Polm and coconut ofl are highly soturoted.

R R -

a) spaghetti

b) rye bread

) apples

) lima beans

9, To carry the label sodium-fres, a food must have ___ mg of sodium per
- a) less than five

b} five o 10

) 10to 15

d) less than 20

o bahelin o wicme s el s Vi
Name Date of Birth  Date of Death Years of Service
Maurice Arcand 11-04-22 12-19-96 240
Lowrence Aubertin 0B-12-37 12-04-96 34.0
Evzen Baranek  08-03-13 12-27-96 208
Donald Barr Of-23-42 12-13-94 315
Cordon Beckett 06-26-13 12-12-%% 40,0
Ross Billard 03-09-30 12-26-%% 134
Michel Brisson 03-29-51 12-19-26 25.5
Hector Brunet O7F-20-30 12-08-96 280
Morden (Gus) Corthew 10-20-13 12-16-96 41.0
Luden A. Chammon 06-15-19 12-07-96 365
Antonio Danis 09-07-14 12-18-96 s
Carl Davison 10-04-09 12-05-94 36.0
Joseph Gorecki OL-07-15 12-27-% 26.5
Norman H 09-12-12 12-06-96 35.0
Romeo Houle 06-12-21 12-24-%6 40.0
G. King 03-07-08 403 .

5 Knaoll 1 | 33.0
Peter Laberge 08-12-18 43.0

Date of Birth  Date of Death  Years of Service

Flarant Lamothe 10-03-28 12-30-96 35.0
William Linnick 02-14-1900 10-21-96 210
Arthur Milner 07-16-11 12-08-94 325
George Mormison 02-22-11 12-16-%4 arg
Harmry Murdock 05-14-22 12-24-96 36.0
Walter Murphy 12-09-09 12-26-96 230
john Oystrick 11-08-13 12-26-96 29.0
Gearge Perch 05-15-25 12-16-96. 370
Touno Ponne 01-24-16 12-26-946 35.0
Leo Quennieville 07-30-33 12-30-96 40.5
Kenneth Ricker 03-30-27 1203-96 25.0
Leon i-18-22 1208996 3.5
Gierard St Plerre 10-21-17 12-28-04 2.6
Todeusz Sratkowski 04-15-22 12-19-54 350
john Tallevi 01-16-11 12-0%9-9 39.7
Gerard Tremblay 10-25-0% 12-11-96 35
Gerald 10-22-24 12.09.96 29.0
Wiady 08-17-20 12-10-96 30.5
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I heard itdown at ...
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Cathy Tweedy, Gail DeKoning, George DeRuyte and a handful of other
Port Colbome Refinery staff will donate a little more than 3500 this vear to three
Port Colborne area charities.

Mot much, you might think, by headline-grabbing standards. Just 310 a
week for each of them o come to work on Fridoys wearing blue jeans.

The money will go to three charities they individually work with throughout
the year, Huntington's Disease, the Canadian Breast Cancer Foundation and
Guide Dogs for the Blind. But to Cathy, Gall, George and the others, every litthe
bit counts

As examples - and we can find them everywhere these days throughout Inco
plants, mines and offices - they illustrate the ty and sense of caring
their community has come to antic f'r.ll:r from this close-knit family.

“50 many other companies do the dress down thing on Fridays that we
dedided in the Accounting department that we wanted to doit, too, ® says Cathy,
a cost analyst whose own life has been touched by cancer, 5o part of the annueal
eollection will go to the annual breast cancer walk held in October, “*Cancer s
something very scory and | personally
know both girls running the walk. One's
hod o breast rernoved and the other is
battling cancer. 5o rather than having
o convass people every year - and let's
face if, people like to dress down - this
is o good way to help oul.”

Gall, a conftroct adminlstrator, hod
am uncle die from Huntington's, o neu-
rological disease she hod never heard
of before his death more than a decode

"He went in for a hip operation and
never recovered,” soys Goll, who vol-
untedrs for e Huntinglon's group in
her spane time.

George, who s the refinery’s Ac-
counting supervisor, works for the an-
nual Wiainflest 100- kilometre bike dde
that mises money to buy guide dogs for
the area’s blind

“We started dressing down In our
small department and it's grown to
weven or eight others on staff,” he said.
“And the money we ralse is an addi-
tonal litle boost for these groups.”

Like that of the Accounting depart-
ment in Copper Cllf on their reqular
dress down days, the otmosphere on
Friday in the refinery i noticeabldy dif-
ferent, Goll says,

“It seems fo change. It's not like a
work atmosphere. People are still working. Sometimes even harder. 1t's just that
it's mdre eosygoing.”

Another good example of Inco people helping out is the recent 36,000
donation from Inco employess to the Port Colbome Fireflghter Defibrillation
Fund. The defibrillator Is a lUfe-saving tool thot can restart o heart attock
victim's heart through an electrical shock.

After employees leamed of the need for the defribillator, the company
agreed to match employee donations dollar for dollar, soys Geonge.

"It was a great effort by employees to flundratse for this critical emergency
health service,” he adds. " And the donation was made in the memaory of Osmo
Lu]n:' a preciows metal refinery operator who died last summer from a hean
attock.”

Del Fralpoint, left, and

Awards, Moves and Etc.

For the second consecutive year Canoda’s 4 x 100 men’s relay squad, which
defeated the Amerdcans on thelr home turf at the Olympics, is the runaway
winner os Canada’s team of the year. And Sudbury’s Robert Esmie, who
sported an Inoo cap during the international jpost-roce Interviews, couldnt be

rouder, “It's nice to see track s back on top,” he says from Vancouver where

&'s training for the winter indoor trock season. *It's token a lot of hard work
fo gpet thiere and we hope to maintain it For me, winning in Atlanta was a gosat
thing that we did for the country and now to beat out a winter sport (hockey)
two years in a row s really quite an accomplishment.” With his eyes set on the
60-metre record this winter at Canadian indoor meets, Robert says he and his
teammates Donovan Balley, Bruny Surin, Glenroy Gilbert and Carlton
Chambers will defend this summer the world champlonship that they first won
in Sweden two years ogo, “I'm going to have a Blast Off season this year and
I've designed a body suit I'll race in,” he adds. “I'm doing really well with my
new coach Mike Murmay and we should be running two to three major races
this summer. You can catch Robert in action loter this month on TSN when the
network telecasts the Nu Skin IDN Hamilton Indoor Games. He and Surin, the

and from a vmall workforce, Inco's
56,000 employee/company donation for the Port Colbome
Firefighter Defibrillation Fund shows a lot of heart. Refinery
Jay Ayres, right, president of
USWA Local 6200, recently presented the check to George
Seito, Port Colborme Fire Department chief, Mike Bendia, Fire
deflbrillator coordinator, and Mike Hewman of the

Niagara Regional Base Hospital fundralsing campaign.

Port employees

qare winners

in community

two-time defending world sprint champ indoors, will go head to heod in the &0
metres. Robert says he'd love to see some Sudburians down to Hamilton to catch
the action live . . . Speaking of runners, Kurt Gelbhaar, Inco’s super pensioner,
has May marked down on his calendar. That's when he hopes to avenge his

second place loss to Jim Gregory of Collingwood ot lost September’s World

Duathalon in Serrara, taly. Kurt, who's a fixture at the Cambrian gym on Lome
Street In Sudbury during winter, blames a muscle cramp in his right leg for his
disappointing loss to Gregory in the event that drew &00 ath from 32
countries. *1 lost on the biking. He's a better biker than Lam,” says Kurt, who roces
in Inoo colors. "We'll meet agaln in Moy somewhere down south. I'm looking
forward to it.” The duathalon is really o walk in the park for Kurt - a 10-kilometre
run followed by a 40-kilometre bike race cooling down to a 15-kilometre run. A
stope leader at Creighton until retiring in 1983, the 73-year-old makes us shake
our heads at his training regimen that consists of a daily 10-mile run, an houron
the stationary bike and another on the stepper — topped off with a mile seim four
times a week , . . Three months after tounng Inco's Crelghion Mine with other
urban MPs, Tom Wappel, the Liberal MP from Scorborough West, is still
impressed with the Inco people he met and what he sow underground. In his fall
newsletter, Wappel tells constituents mining in Canada ks a 320 billion industry
supporting 1,000,000 Conadions and 150 communities. Of his Inco trip, he
writes: “1 found the opportunity fascinat-
ing and the experience has cleardy given
me o better undersionding of all ospects
of mining.” . . . The notion of an MPs visit
to Canadian mines came from the inde-
fotigable Elleen Wykes, until Dec. 31 the
head of the popular Keep Mining in
Canada compaign. After three-and-o-
half years with the campaign, Elleen
says It was time "to pass the torch on.”
While compalgn sponsor, The Mining
Association of Canoda, lines up a ne
placement, Eileen bs taking core of her
elderly mother. "1 will work on other
projects in the future byt for now it's one
thing ot o ime, one day ot a Hme.”

Whatever happened to...7

Norm Lessard can thank his rugged
physique and athletic regimen for sav-
ing his life after a disastrous foll skiing
last spring in Britsh Columbia. The
former general foreman for training ot
Stobie, Morm was on the last run on the
last day of his vacation on his favorite
steep slope when he broke onto an icy
kniodl and spotted six other sklers stond-
Ing cross-way on the slope. Diverting to
ovold hitting them, he went airbome,

blown sideways, croshed and slid 200
feet dowm the slope before slamming
into what he calls "o four-log tree.” In other words, he smashed his pelvis into o
B.C. Douglas fir and suffered seriows internal injuries. Momm, who retired (n 1993
after 32 years with the company, spent six weeks in hospital in Vancouver and
rontinued an poge 14
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The Trangle is published monthly for employees and sloners
of the Ontaréo Diviskon of Inco Limited. Produced by the Public
Affairs Department, members of the Infernational Association of
Business Communicalon.

Lefters and comments are welcomed and should be addressed o
the Editor af Inco Limited, Public Affalrs Department, Copper
Cliff, Ontaro PFOM 1ND. Phone TO5-682-5429
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