Did ‘The Boss’ himself turn up at
this year’'s Quarter Century party?
To find out for sure see the

coverage on pages 8 to 13.
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McCreedy East

into commercial

production

There were plenty of
smiles at McCreedy East
April 1 — and it had
nothing to do with practical
jokes.

On a day known more for
hijinks than historical
achievements, the much-her-
alded project 30 miles west of
Sudbury reached its most sig-
nificant milestone to date with
its first cornmercial ore pro-
duction after years of plan-
ning and development.

A comnerstone of Inco’s fu-
ture mining plansin Sudbury,

McCreedy East is currently

producing at 600 tons per day
(tpd)  from the high-grade
nickel Main Orebody. That
production will double by Sep-
ternber and reach a high.o!
1,800 tpd in December, 1997.

The 153 orebody, which is
located 2,500 feet west of the
Main Orebody, is currently

' under development with ini-

tial commercial production of
100 tpd expected by Novem-

" ber. Production from the nar-

row vein high-grade copper
153 orebody will continue to
ramp upwards, reaching full
production of 1,200 tpd by
late 1999 or early 2000.

At full production, com-
bined tonnages from both
orebodies will be 3,000 tpd.
The mine is expected to oper-
ate for 17 years.

“Essentially we're halfway

complete and starting chap--

ter two,” said development
coordinator Rick Godin. “The

f. . Main Orebody-is- in-produc-

continued on page 3

Going for gold
in Atlanta |

t takes 10.18 seconds to
reach the finish line.
It takes 24 years to
reach the starting line.”
— Inco Olympics ad for Robert
Esmie.

Olympic hopeful Robert
Esmie trains on the
Laurentian University
track before the Canadian
qualifying meet in
Montreal last weekend.

Sudbury sprinter Robert
Esmie and Inco Limited are
teaming up in pursuit of Olym-
pic gold this summer.

With the support of Inco,
Robert, whose father was an
Inco production miner, was off
to Montreal last weekend for
the Canadian Olympic quali-
fying trials.”

- One of Canada’s top sprint-

. --ersand a member of the 4 x 100

relay team that captured the
world championship last year
in Sweden, Robert was set to

- enter the 100 and 200-metre

events.

“Ifeel greatand I'm hoping
to get to 10.0 before Atlanta,”
he said from Montreal. “My
priority is to make the team.
I'm feeling really confident.”

That he has the backing of
Inco and other Sudbury spon-
sors makes the road to Atlanta
a lot smoother.

“Knowing that my dad
worked for Inco, it means a lot
to me to have Inco sponsor
me,” he said. His late father

Joslyn Esmie worked for Inco

as a miner at North Mine until
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Twelve-year-old Tina Trottier admires a tray of tree seedlings before taking one
home to plant during Sudbury Mining Week festivities last month,. More than
2,000 seedlings, grown underground at Creighton Mine, were handed out at a
mall display at the New Sudbury Centre. For more information on Mining Week
activities see the story and photos on pages 6 and 7.

goingon pensionin 1986. “Inco
sponsorship means trust, hard
work, excellence. It means No.
1. Inco is No. 1 in the world. It
means rising to the top.”

Jerry Rogers, manager of

Public Affairs in Sudbury, said

Inco was pleased to help sup-
port Robert’s Olympic ambi-
tions.

“Running in the Olympic
Games has been Robert’s pas-
sion foryears. He'shad tomake
a lot of personal sacrifices to
represent Canada and he’s be-
come a fine ambassadorforthe
sportand for Northern Ontario.
We're proud to be part of his
Olympic dream.”

In early June, the Jamaica-
born runner tied his personal
best in the 100 metres by clock-
ing 10.18 seconds to score an
upset win against American
runners at a meet in Colorado.
His time is the second fastest in

Canada this year, second only
to current world champion,
Donovan Bailey.

The chance to compete in
Atlanta caps a dream born in
Sudbury a decade ago and
comes after a tough winter that
saw the young sprinter struggle
to overcome physical problems

arising from a car accident in

Torofito in January.

He was on the way to the
Hamilton Indoor Games when
another driver cut him off and
he lost control on the snow-

covered freeway. While he -

didn’tbreak anybones, hespent
much of the winter in physi-
otherapy, getting his slim, 145-
pound body back into competi-
tive shape. He spent several
months in Amsterdam at a
world class training facility
under the tutelage of renowned
coach Henk Kraaijenhof.
Back in Sudbury, he finally

movedoutofhismother’shouse
intoasmall, memorabilia-filled
apartment. But he still goes
home often for her spicy, Ja-
maican-style jerk chicken. And
she remains his biggest fan,
cheering him on in Montreal.

Afterthe Olympictrials, he’s
off to Europe, tuning up at a
fewracesbefore thebigeventin
Atlanta.

Apremiereventwill be the 4
x 100relay showdown between
the Canadians and the strong
American team. Robert, who
turns 24 during the Olympics
next month and will still be the
youngest sprinter on the team,
runs the opening leg.

“It’s going to take discipline
from all four of us. [ know ['ll be
on a world-record pace,” he
said. “But if we do well on our
exchanges (of the baton) we
should be able to get a medal
no matter what.”
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Inco gift spurs S

Scott Hand reached back

into the works of a 19th
century American writer to
describe his feelings about
Cambrian College’s Special
- Needs Regional Resource
Centre.

Making his first major
donation in Sudbury, Mr.
Hand recently compared the
untapped resources within
people to the potential cap-
tured in poetry by Emily
Dickinson.

I nco Limited President

Mr.Hand quoted fromthe  §

gifted poet: -
‘We never know how
high we are, ;
Til we are called to rise
And then,
if we are true to plan,
Our statures touch the
skies.’
Mr. Hand told about 150
people at the news confer-

ence that the special needs

centre to which Inco was do-
nating $250,000 has a par-
ticular appeal to Inco. “It’s
different. It's innovative. It
has strong social values. It
helps people become self-re-
liant.” :

Mr. Hand, whowasjoined
by Cambrian President
Glenn Crombie and Leo
Gerard, Chairofthe Unleash
the Potential Campaign and
International Secretary/
Treasurer for the Steelwork-
ers, said the donation marks
yetanother milestonein Inco
and Cambrian’s rich and
long partnership. .

“We have much in com-
mon. Just as we try to create
an environmentwhere all our
employees can realize their
full potential, Cambrian, too,
has created a reputation as
an educator helping people
discover their own unique-
ness,” he said, before touring

the new building at. Cam-.

brian. “In focusing on the
education and training needs
of people with learning and
physical disabilities, the lead-
ers among you are giving
new meaning to — and ex-
panding the role of — educa-
tion today.”

Inco’s donation, the larg-
estin a §3 million campaign
attracting $2.2 million so far
from the public, goes to a

With a glimmering stainless steel cheque behind ihem,

pecial Neéds C

T e—

\

Inco President Scott Hand is thanked by Campaign Chair
Leo Gerard and Cambrian President Glenn Crombie.

centre for an estimated 1,200
people with differing abilities.
The centre will provide special-

“I'.s an Inco boy, a Sud- .

bury boy,” he said in an inter-
view. “And the fact that Inco

LEo GERARD ON BEING CAMPAIGN CHAIR'
m

“The thing that touched me the most was | have two
daughters who both have asslight learning challenge. And

I know how difficult it has
accommodations they need because not eve,
in the same way. So, knowing their strong

n for nd the
body learns

orts, and the

em to

commitment of the Cambrian staff and the commitment
ject, to this success, | wanted

of Glenn Crombie to this pr
to be part of that team.”

ized education and training re-

sources for people with learn-
ing and physical disabilities,
including training andre-train-
ing for injured workers.

Mr. Hand said the centre
challenges myths and stere-
otypes. By being an innova-
tion centre for new assistive
and adaptive technology, fa-
cility accessibility and equip-
ment design and by seeking
solutions to the barriers to
learning, he said the special
needs centre will attract inter-
national interest to Sudbury.

Mr. Gerard, who also sin-
gled out the Steelworkers for
praise in supporting the cen-
tre, said the donation by Inco
shows the company’s recogni-
tion of the importance of com-
munity.

is making this donation of a
quarter of a million dollars on
the heels of a donation of a
million dollars they made not

very long ago to the college, to.

me, it shows a tremendous
commitment to the college
and to the community.”
Hesaid Inco’s commitment
to Sudbury has certainly
grown over the years, espe-
cially when Mike Sopko, now
Chairman and Chief Execu-
tive Officer, and Walter
Curlook, a former Vice-Chair
of Inco and founding Board
Chair of Cambrian, were peo-
ple passing through Sudbury.
He called the centre a “com-
mitmenttoinclusion” thatwill
become known as the state-of-
the-art centre of excellence for
special needs in North

»

Tl

Inco President Scott Hand addresses the audience at

ampaign

the Cambrian College Special Needs Regional Resource

Centre.

America.

He said he didn't want to
be Chair of “some token ar-
rangement” when he was ap-
proached by Cambrian offi-
cials.

“Clearly, what you see in
this first phase, almost ready
to open, is that it is going to
be the leading centre. It will
not only give an opportunity
to students but it will attract
the best professionals in the

_field of education. Sudbury is

now developing a reputation

fits right in.”

Mr. Crombie said the Inco
announcement was a rein-
forcement of the continuing
benevolence of a corporate gi-
ant and committed corporate
citizen.

Highlighting Inco’s $1 mil-
lion gift a few years ago for a

" student residence at the Bar-

rydowne campus, he said the
Cambrian/Inco relationship
has been a rich, rewarding
partnership. Only last fall Inco
and the college signed agree-

Scotr HAND ON EDUCATION

“What impresses me most about this project is that you

are bein

nnovative in creating the kind of environment

that will nourish the skills, talent and potential of
persons with various disabilities. You are offering these
special people the opportunity to become everything
tﬁey are a;pable of becoming. Isn't that the true role of
education?”

for doing what it does the best
—whether it’s our cancer cen-
tre, our Neutrino Centre (at
Inco’s Creighton Mine) or our
Mining Centre. Sudbury now
has a reputation as a Centre
of Excellence itself. And this

ments enriching those ties,
starting with a joint program
to train heavy duty equipment
mechanics. “We're pleased to
be partners with such a dy-
namic, futuristic, caring mem-
ber of this community,” he said.

Junior golf tour adds Timmins, Soo

he Inco name is

working wonders for

the Northern Ontario
Junior Golf Tour as two
new events have been
added this summer, say or-
ganizers.

Tom Clark and Tony
Evershed, Sudbury pros on
the Inco Northern Ontario
Junior Golf committee, said
new tournamentsin Sault Ste.
Marie and Timmins show the
continued growth of Inco’s
two-year-old summer tour
and is “due largely to the
contribution Inco has given
the sport.

“In our first year, the tour
was very successful and we're
optimistic more young peo-
ple will getinvolved this year

with the Soo and Timmins,”
said Clark, a pro at the Cedar
Green course in Garson. “The
new events will heighten

awareness of the tour in these -

cities and will give people a
chance to see the North's top
young golfers.”

Evershed, pro at the
Idylwylde in Sudbury, said the
tour is already honing the
calibre' of junior golf in the
North. A record four Northern
Ontario juniors last year —
Ryan Hagar from Blind River,
Rob Hause from Lively,
Tamara Jones of the Idylwylde
and Curt Kowalchuk of Lively
— playedin the Canadian jun-
ior finals.

" “We really believe the com-
petitive spirit has picked up

and the tour has helped de-
velop the tournament skills of
our young players,” he said.
“Thescores indicate our North-
em juniors are on par with
otherkids in southern Ontario.

We're expecting really good

things this summer as the re-
sult of the first year of the Inco
tour.” o '

Jerry Rogers, Inco’s Public
Affairsmanager, said the Inco
golf tour carries on a tradition
with young Northerners in
sports established more than
a quarter of a century ago
with Inco Cup skiing.

“It would be great if the
Inco golf tour were to send
young players to national
prominence like Inco Cup has
in skiing but the really excit-

ing thing is seeing them de-
velop as individuals.”

The new events bring to
seven the number of stops on
thissummer’s tour. An added
feature is that the Soo and
Timmins tournaments will
be 36-hole events over two
days. '

Scoring this summer has
also been modified to permit
all players’ scores to count to-
ward individual resultsin each
tournament they play in.
Clubs may enter up to three
golfersin each division —Ban-

‘tam, Juvenile, Junior and

Girls. :

The tour opens June 26
at the Huron Pines course in
Blind River and winds up
with an awards day after

the Idylwylde Junior Invita-
tional Aug. 29. ‘

- The other dates are:
July 16 - Cedar Green Junior
Invitational, Garson.
July 22, 23 - Scott Sanderson
Memorial Junior Invitational,
Sault Ste. Marie.
July 25 - Lively Junior Invita-
tional, Lively.
July 29 - North Bay Junior
Invitational, North Bay.
Aug. 20, 21 - Hollinger Junior
Invitational, Timmins.
Spruce Needles Junior Invita-
tional, Timmins.
Clark and Evershed expect
the new events will push par-
ticipation to 100 or more young
golfers from more than 60 in
the inaugural year of the Inco
tour.
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Ieamwork carries McCreedy to milestone

continued from page 1
tion and there are still some
facilities to be built, but the
big challenge now is to get
the 153 orebody going. We're
in for some busy times
ahead.”

Getting this far has also
meant overcomingsome very
busy times past.

The success of the
McCreedy East project has re-
lied to a great extent on the
tremendous coordination be-
tween Inco crews and con-
tractors working in concert
on various aspects of the
project.

“There was a lot of stuff
going on at the same time,”
he said.

“The operating crews at
Coleman and McCreedy East
were tremendous. They made
sacrifices trying to get the
Main Orebody set up for min-

Operators Vern Klitsgaard and .
Steve Mitchell stand by
McCreedy East’s 55-ton Kiruna
truck in the 3400-level
underground garage.

ing while a road and trolley
system was literally being
built around them. Everyone
connected with the project
shared the same sense of ur-
gency.”

Four crews working three
shifts (20 shifts a week) are
currently producing commer-
cial ore from the 3830 level of
the Main Orebody. A 55-ton
electric Kiruna truck,. receiv-
ing power from an overhead
trolley line and travelling
along one of the smoothest
underground roadways in the
world, carries the ore 7,200
feet to the 2300 level orepass.
There, it is dumped into a
common bin and hoisted with
ore from Coleman Mine.

Therealization of commer-
dal production is the culmi-
nation of several significant
accomplishments, said Rick.

“Getting the truck running

.'. ]

bolting.

Is a world-class

g

Planner Tom Christlansen studies plans for the
first sill cut at McCreedy East.

Richard Vachon adjusts the
screening at McCreedy East before

was abig milestone,” he said.
“Thetrolley line, roadway and
service lines were critical ele-
ments of the system. We had
to be ready on April 1 so that
the mining crews could pro-
duce 600 tons per day.”

Getting the ore to surface
isnotasimple matter. In fact,
according to senior geologist
Bob Banks, “the whole future
of the orebody depends on
getting the initial sill cut done
properly.

“If that first cutis not done
properly it can cause a lot of
problems later on,” said Bob,
of the post-pillar, cut and fill
mining project,

~ “It'sexciting tobe involved
in something like this. You're
in on the ground floor and
you get to see how a new
orebody comes into produc-
tion. You get to see all the
required infrastructure and

Underground road an exact science

Some 3,800 feet underground at A
constructed in

double-boom }
East rock face.

Development miner Roger Girard operates the
umbo drill at the McCreedy

experience any teething
problems that may occur.”

The most valuable asset
in a project of this type is the
talent and dedication of the
crews. In that regard,
McCreedy officials feel their
people rank with the best.

Maclean . operator
Richard Vachon and devel-
opment miner Roger Girard
joined Inco five years ago
from Elliott Lake. ‘

“It'sa good crew of people
to work with here,” said
Roger. “They let us know
what's coming up and ask
for our opinion. It definitely
makesyou feel more involved
and makes the project more
interesting knowing you're a
part of it. This is all virgin
ground and has to be devel-
oped properly in order to
achieve our goals.”

The significance of the

M

project is not lost on Richard,
who appreciates.being part of
an exciting new venture.

“It feels good working here
and I hope 1 stay here,” he
said. “It’s very important. The
more ore they find the longer
we stay in business.”

McCreedy East continues to
loom as a star in the Division's
future mining plans—and with
production underway, its star
is shining brighter than ever.

“The bottom line is the
project is pretty well on time,
on budgetand we're doing eve-
rything we said we were going
to do,” said Rick. “All produc-
tion and costing is scheduled
using Primavera software and
produced in bar chart and re-
port form. The information is
available at a glance and has
allowed us to make some key
decisions to keep the project
on track.”

East goes

-
truckin’ in style
Vern Klitsgaard is a tough customer when
it comies to new trucks.
The model he desired had a spadious cab,
large payload, lots of power, a smooth ride,

goad gas mileage and one driver only.
Until now, that is.

‘When Steve Mitchell got behind the wheel

Steve Mitchell feels
comfortable behind the
; whegl of the Kiruna truck.

. The finished

of McCreedy East’s 55-ton Kiruna truck this
month he became just the second driver of the
massive electric vehicle whichi has proven to be
a key component in the success of the highly-
touted mining project.

“It’s more comfortable, it's quiet, it's faster
and there’s no fumes or diesel emissions,” said
Vemn, the original operator and unabashed
booster of the truck. “Its size is also an advan-

J1age, allowing it to take a larger payload than
traditional diesel vehicles.”

The first of its kind in use at Inco, the truck
arrived on schedule and semi-intact at McCreedy
East last October.

"It was tack-welded together, broken up as
per our instructions to address the size and

granular
same way as any surface - layer was eight inches thick and constructed of finer one-  restrictions of the Colernan cage,” said
Waste mine rock was screened to the proper size and and-a-quarter-inch thick granular. M East development coordinator Rick
sent underground via  a borehole - £ Bymmpmmh;%vmym Godin, “It was reassembled underground in a
from surface to be used as road build- _— struction uses 7/8 and 5/8 granular. specially-built Kiruna truck e‘?un::g«r.“
ing material. PRODUCTION SCHEDULES As in surface construction, the The truck was assembled in February and
“It had to be perfect,” said plan- roadway was compacted and running by mid-March, said Rick. All testing
ner Tom Christiansen. “Thesignifl- || Main Orebody smoothed over with a vi and commissioning were completed on sched-
cance of our road is |} = April to Aug, 96 — 600 tpd mglpmmdahw-;mﬁlem ule and the truck has been hauling ore since
similar to a shaft. a shaft || * Sept. "96 to Nov. '97 — 1,200 tpd embine, an environm cammerdial production began at the mine April
there isno muckandnomine. With- || * Dec. 97 ongoing — 1,800 tpd safe pulp and L
out this readway our truck couldn't 153 Orebody uct, was on top of the road The truck has a 55-ton payload, is 12 feet
operate —the heighthad tobe perfect” || .70, '96 — 100 tpd to serve as a agent. wide with a box height of 10 feet— 13 feet with
The truck Tom referred o is the * Jan. ‘97 — 188 tpd ~ The overhead trolley line was the]q:ntugruphmhtd.
55-ton Kiruna electric vehicle so criti- * Early 1988 — 400 1pd in 34-foot sections at e pan ph connects the truck to an
cal to McCreedy east’s operating || - Late 1999 — 1,200 tpd the right t from the ceiling — overhead trolley line with 1,000 volts of AC
plans. Running the truck under- a total of 7 feet in all. By the power. The truck converts this to DC voltage to
ground required an extremely time the is fin the power two 350-horsepower motors — one on
smooth with o minimum distance of 13 feet, amount of overhead trolley line will more than double. each axle.
two inches between the roadway surface and the over- “We're very happy with the ." said Rick. “It A key feature of the truck is its ability to
head trolley line the truck with - Any tumed out better than The Tembine surface is leave the trolley line — using a battery pack —
variations greater a few inches mum the holding up very well other than cean-up for manoeuvring at ore passes, dump sites or to
runtugmphmupl!umﬂmmmmm and occasional grading there's very little maintenance allow passing trafficon the roadway. This elimi-
ine. required.” nates the need for switches.

“I trained at North Mine on 35-ton Volvo
diesels and this is a superior machine,” said
Steve. “It's smoother and doesn't generate us
much heat. I'm looking forward 1o operating
"

Shift foreman Daryl Turcotte is impressed |
by the luct that for a new machine the truck has |
operated relatively trouble-free. v

“We've had no problems with this truck, " he :
said. “It's very reliable. L

“Full or empty, up ramp or down ramp, it
always travels at 17 km/h. Your typical diesel
goes 5 km/h up ramp with a load.”

Asecond Kiruna truck is being disassembled
to begin going underground this month and is

uled to be up and running by September,

“It's safer, " said Vem. "Because there are no
emissions it's safer for the operator’s health and
the health of everybody in the drift.”
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Levack Complex regains district

ry

ﬁinn&ng

(Editor’s Note: This article
was written prior to the Provin-
cial Mine Rescue Championships
earlier this month. See the Au-
gust Triangle for coverage of the
provincial event.) .

they had ever been taught.

And it ended up helping
them recapture the district
mine rescue title they relin-
quished a year earlier.

“The districts threw every-

I t went against everything

one for a loop,” said Mike

Gillis, a member of the victo-
rious Levack Complex squad.
“Thescenario played out went
against the basic tenets of
mine rescue which teach you
toalwayslook afteryour team
members first.

“In this competition we
were faced with the decision
of leaving our captain (who
had been struck by loose) be-
hind and bringing a patient
to the refuge station. We did
that and then went back to
retrieve the captain. As it
turned out we were one of the
few teams that did it right.”

Such are the twists and
tumms encountered in simu-
lated rescue operations de-
signed to test the skills and
knowledge of partigipants.
Traditionally, Inco has ex-
- celled at these events — win-
ning an unprecedented three
straight provincial crowns.

Entering thisyear’s provin-

cial championships at the
Levack Arena June 7 and 8,
the Levack Complex team
members were looking to ex-
tend the streak which they
themselves were part of with
an Ontario title in 1994. That
provincial win was sand-
wiched between victories for
the Frood-Stobie-Garson Com-
plex in 1993 and 1995.
Thedistrict competitions —
which pitted teams from the
Levack Complex, Frood-

Stobie-Garson Complex,.

Creighton and Copper Cliff
. Mines against each other —

Levack Complex team members,
Coupal, Trevor Courchesne and Todd Desl
Gosselin, Peter Buratti and Ron Weaver.

was held in a makeshift mine

on the floor of the McClelland -
Arena in Copper Cliff last ¥

. month.

Participants encountereda,

burmning piece of underground
equipment, an operator with
a fractured leg and overcome
by smoke, and a diamond

driller overcome by carbon. -

monoxide. It was while rescu-
ingthe driller that the captain
was struck by loose, prompt-
ing a very difficult decision:

“In the end the team made "
the correct decision to leave -
the captain behind in a safe
position with an adequate

supply of air and continue to
-rescue the diamond driller

.

ply,” said mine rescue coordi-
nator Tom Gunn. “They then
went back in and successfully
rescued the captain.

“It was a very challenging |

scenario and the calibre of
our teams was just excellent,
The training they’'ve received
over the years was certainly
tested and all teams did an
excellent job.”

The stiff competition at the
district level helps prepare the
winning team for going on to
the provincials, said Levack
team member Dennis
Gosselin of Crean Hill Mine.

“I think this district is the
hardest to come out of be-
cause of the quality of compe-
tition,” he said. “All our teams
are of provincial calibre. In-
€o’s very supportive of mine
rescue and from now to the
provincials we'll be training
all the time.”

~ Inaddition to the daily sce-
nario-based training regimen,
team members commit them-
selves to reading and testing

themselves at home to main-

tain focus and a standard of
excellence. s
“We have very big shoes to
fill,” said Mike. “Frood did it
last year by following us and
now we want to repeat. Three
times had never been done

standing from left, are Mike Gillls, Bob
auriers. Kneeling are Bruce McKee, Dennis

who was on a limited air sup- -

mine rescue title

ol -

',.I- ‘_-:_'I" ‘ 3

Peter Buratti fills his BG
174 breathing apparatus
with soda lime during the
bench test portion of the
competition. :

before, so four would be re-

markable.”

The steady training and
intense competition paysdivi-
dends for anyone working
underground at Inco said
team member Peter Buratti
of Coleman Mine. -

“This kind of commitment
demonstrates a dedication to
mine rescue and all employ-
ees should feel good about it,”
he said. “It's something we
consider very important. Any
training we receive here can
be applied to any emergency
situation underground.”

Mike, Dennis and Peter —
along with Bob Coupal and

- Bruce McKee, are veterans of
-the 1994 Levack Complex pro-

vincial champions. joining
them on this year’s team are

Todd . Deslauriers, Ron
Weaver and Trevor
Courchesne.

Bruce McKee and Bob Coupal administer first aid to an

. unconscious employee.

Dennis Gosselin receives an information update over
the telephpne.

by 17 _,_“5:’ B ", ‘ ‘ :‘ ; .:. : ﬁ:l ! |I_-_ I.-l.-,_.,..l‘:._ ; .;':':.‘ F::‘.-'h _hu'.l . r
Peter Buratti directs, the hose on a piece of burning
mine equipment during District Mine Rescue

competitions at the McClelland Arena.



Students

o .

or one day at least it was

the biggest classroom in

the Sudbury District.

On April 24 close to 80 Grade
8 students from both area school
boards converged on Inco’s Cop-
per Cliff operations for a day of
orientation and on-the-job
learning.

The students, split in two
groups, spent halfthe day atthe
Copper Cliff Club receiving
safety orientation and an over-
view of Inco’s operations, and
half the day on the job with a
volunteer Inco mentor.

- While this was going on, the
Division was also participating
in a week-long joint Job Shad-
owing effort with the school
boards — a venture which al-
lowed Grade 7 students to ac-
company their mothers or fa-
thers to work for the day.

While a group of Career Day
students were touring Divisional
Shops, Jonathan Wolski and
Melissa Hughes were decked
out in full safety gear for a day
ofshadowing fathers Ed Wolski
and Tom Hughes.

“I did this last year as well
andit’salotoffun,” said Melissa,
13, of St. Thomas School, “I ask
to work while I'm here and they
let me — as long as it's safe. It’s
a good education for the stu-
dents.” ‘

Operating a one-and-a-half
inch impact wrench to remove
body rods from an 1l-stage
dewatering pump, Jonathan,
14, was equally impressed with
his shadowing experience.

- “It's fun learning this way,”
said the student from Our Lady
of Fatima. “Tknewwhat my dad
did at work but I didn't know
how hedidit. Thisis truly hands-
on learning.” ‘

The Career Day students,
who were exposed to a wider
view of the company’s opera-
tions, were amazed at the tech-

Ed Wolski gives son Jonathan, 14, a few tlps on

handling an impact wrench to remove rods from an 11-
stage mine dewatering pump.

nology and diversity of work
involved in running a modern
mining operation.

“It’s really cool,” said Grade
8 student André Lefort, from St-
Augustin Schoolin Garson while
visiting the Central Process Tech-
nology lab. “It's amazing all
the stuff they have here. You

" have to be very careful because

the technology is amazing and
everything is state-of-the-art. A
lot of people work in places like
this and Career Day allows us to
see what they do.” _ ,

~ Classmate - Catherine
Dupuis said her visit to Inco left
her with a new appreciation for
the demands of the working
world.

“Students often assume their

parents’ work is easy but by
travelling to an actual
workplace we see what they do
anditoftenisn’teasy atall,” she

said. “We leamned about all the
different positions here at Inco
and it's a lot bigger than I

thought it was. Career Day al- -

lowed us to see and hear a lot
about it.”

Randie Loranger of
Pinecrest Public School agreed.

“Career Day is definitely
worthwhile,” she said while vis-
iting Mines Research. “It was a
different experience for me be-
cause | didn't realize how high-
tech things were. Worksite visits
day.”

Rosanna. Wideman and
Kim Fraser of George Vanier
School in Lively approached
Career Day from two different
perspectives.

“When I thought of Inco I
thought of underground min-
ing and was pretty well una-
ware of the rest,” said Rosanna.

. beat ‘grouppreséntations any
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.
exposed to Inco career options

Al Akerman, supervisor of
of Pinecrest Public School.

“Ididn’t really know what went
on here and now I do.”

Kim, on the other hand, had
the benefit of some first-hand
knowledge from dad Don Fraser
of South Mine.

'-f :/.‘-&

Automation and Robotics,
~. shares a high technology lesson with Randie Loranger

“I had already heard a lot
about Inco from my dad but I
definitely learned more than I
knew,” she said. “It was a nice
day and an interesting experi-
ence.” :

“‘ V ‘V T
Roles reversed as mom shadows daughter

Viviane Gascon was made to feel at home during her
visit to daughter Tina’'s worksite at the Copper
Refinery, despite the slight misspelling of her name.

ome shadows loom larg-

er than others.

And a mother’s shadow
looms largest of all.

In a twist on a traditional
educational partnership, Tina
Gascon of the Copper Refin-
ery took advantage of job
Shadowing Week to bring her
mother around with her on
the job.

“I certainly don’t have any
kids,” said the diminutive 23-
year-old, just six months into

her job as a mechanical engi-
neer.

“I talk about work a lot to
my parents and now my
mother will be able to better
understand whatl mean when
I'm discussing my job. She’ll
also be able to put faces to the
names of the co-workers I talk
about.”

Those co-workers, in Tina’s
own words, ‘ribbed her merci-
lessly’ about herunique choice
of shadows. Keith Clarke of

the Training department
“dressed up for the occasion”,
she said. The day’s Summary
Work Order Report carried the
title ‘Tina’s Mom’s Day’ and a
portable sign atop the hill
outside the gate welcomed
Viviane Gascon to the plant.

“They’re a good-natured
bunch here,” said Tina. “It
makes it easy to come to work
every day.” :

During her visit to the re-
finery, Viviane, an x-ray tech-
nologist at Sudbury Memorial
Hospital, toured the silver re-
finery, the tankhouse and the
anode casting area. She was
able to see a silver bar being
poured and handle a gold bar
— but the most lasting im-
pressions came from employ-
ees.

“1 got to meet Tina’s ex-
tended family,” said the proud
mother. “They’re all so
friendly and they all went out
of their way to make me feel
welcome. Everyone introduced
themselves, shook my hand
and gave me glowing reports
on my little girl. I'm very
happy they've welcomed Tina
here so warmly.”

Ao,

Tina Gascon explains how the Copper Refinery casting
wheel works to mother Viviane.

Still relatively new to her
job and “soaking up informa-
tion like a sponge,” Tina
couldn’t pass up the chance to
share with her mother the
work she enjoys so much.

“I absolutely love my job,”
she said. “Everybody here has
been great to help me adjust
to the workplace and answer
all my questions. I'm glad my
mother could come and see

what I'm always talking
about.”

Viviane was glad too.

“I'm very interested in all
ofthe processes here,” she said.
“I've never seen anything like
it.

“We're also very proud of
Tina and it’s good to see her
putting her education to use
and learning what the job
entails.”
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Ryan Labine, 3, has plenty of Mining Week balloons to choose from as

Mining Week events attract thousands

3

,5.1'_‘.‘.,*-.
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he searches for the perfect selection at the Inco mall display. Ryan’s
father is Garson development miner Chris Labine. .

lar week and the effects will be felt

~ and seen — for decades to come.

More than 2,000 underground-
grown tree seedlings were handed out
by Inco to passersby at the New Sud-
bury Centre on the second to last day
of Ontario Mining Week last month.
Thefollowing day, another 1,000 seed-
lings were handed outat the Big Nickel
Mine.

I t was a green ending to a spectacu-

That capped a week that included -

region-wide science fairs, a kick-off
breakfast at the Holiday Inn with
guest speaker Doug Hallman of the
Sudbury Neutrino Observatory at
Creighton Mine, a Mining Week
poster contest, school visits by the
Sudbury Geological Discussion Group,
tours of the CANMET building on
Kelly Lake Road and the introduction
of candidates for the Keep MiningIn
Canada ‘New Faces of Mining Con-
test’ during a Meet the Miners recep-
tion at Science North.

With all those activities planned it
seemed fitting to save the best for last
and the New Sudbury Centre mall
displays attracted an unprecedented
number of visitors.

Youngsters were everywhere — an
Inco tree seedling in one hand and a
red Ontario Mining Week balloon in
the other. Adults and teens were even
more abundant, ignoring balloons in
favor of trees — with each recipient
promising to plant as soon as possi-
ble. Thousands took the time to fill
out entries for a polished ore pen set
or simply peruse the impressive Inco
display unit with sections on technol-
ogy, people and the environment.

“This kind of awareness is very
important,” said Sudburian Kim
Morin, who dropped by the booth
with son Nicholas, 15.

“People at the display were friendly
and helpful and if we had any ques-
tions they would answer them very
pleasantly.

“I have family members involved
with mining both nationally and in-
ternationally. It's a natural resource
and it’s important people realize all
the processes you must go through to

-

- Inco pensioner turned volunteer Mario Villeneuve ai-ranges
the tree seedlings grown underground at Creighton Mine.

gettotheend product. I'm justamazed
by the mining process and all it en-
tails and I think it’s critical that more
people understand what is involved.
Alot of people take things for granted
thatwouldn’tbe possible without min-
ing.” :
Mary Cribbs planted herseedlings
at her own home in Coniston and her
mother’s home in Sudbury. She
dropped by the Inco booth with hus-
band William and three-year-old
daughter Jasmine.

“We live in a mining community

- and the more informed people are

the better it is for everyone,” said
Mary, offering her views on the im-
portance of Mining Week. )

“I was born and raised here and I
know that mining sometimes gets a
badrap. Events like Mining Week can
help to raise awareness and counter
any false negative images people may
have.” .

Volunteering their time to staff the
Inco display at the New Sudbury Cen-
tre were pensioners Severo Zanatta,
Harry Knight, Mario Villeneuve,
Lawrence ‘Irish’ Murray, Alcide
Fournier, Stan Snider and Len
Hirvela.

" i

+

Six-year-old Brittany Asunmaa has big plans to plant her Inco tree
seedling. ‘ :

Two-year-old Paul
Seguin seems a little
bewildered by his dad
Rob’s larger-than-life
picture on the Inco
Mining Week mall
display. That's the
real Nickel Refinery
process engineer
standing close behind.

L___.r_j.- i e

Payroll analyst Donna Cameron listens closely as son Dan, left, and
Kyle Guembel of Lockerby Composite School explain their science
project entitled Agrogeology: The Third Concept. The project, which
used greenstone as a soil enhancer for plant growth, took first place
at the Mining Week Science Fair. N




Garson Mine
retirees Gus
- Mariner, left, .
. and Alfred
Paquette
- selecta =
suitable tree
seedling.

Doug Hallman of the Sudbury

- Neutrino Observatory explains
the workings of the underground

' neutrino detector to an audience
at the Sudbury Mining Week
Kick-off Breakfast.

Inco’s colorful new

o et - display unit featuring
e . sections on

David Pearson of Laurentian technology, people

University addresses the audience and the environment

at the Meet The Miners reception was a hit with mall

in the Cavern at Science North. patrons.
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1 thank yeu for your warm welcome

he wo Y . ' ! ason Day, April 24.
. tandar u . limentary 5 on Carcer Day, Ap o
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Sincerely Sincerely yours,

Marg Bamy e . Catherine Dupuis

Executive Direct® Orchestra Inc. FR

Symphony cole St.-Augus
Sudbu’)' ym p _‘—’.—'.’_‘__:.4 Carson

Dear Edjtor,

The May 2, 1996 press conference announcing the generous donation by Inco Limited 1o the Cambrian College Special Needs Regional Reseurce Centre created a unique
opportunity for Inco, Cambrian College and the Cambrian Foundation to revisit the long bistory of good partnership that we have shared.

No doubt you agree that this unique educational centre will easily achieve global recognition for educational technologies and programs that help persons with learning and
physical disabilities atrain the relevant knowledge and skills needed for independence and employment.

This exciting project will quickly become a national gnd international benchmark for resource and service delivery, assistive technology and universal barrier-free product and
building design. Indeed, the challenge of disabilities is universal the Centre’s programs are global. ‘

The Cambrian Foundation appreciates the generosity that Inco Limited has demonstrated toward this project, particularly in view of its recems past donation to the Colleges
Student Residence fundraising campaign. . :

Thank you for the visit and presentation by Inco Limited President Scott Hand,
Sincerely, i

Risto Laamanen
Chair, Board of Directors.

b
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Cuarter “Co tleeryy D0

When this year’s Quarter Century Club members began their careers at Inco:

* The company was set to open Clarabelle Mill,

* Levack Mine had been running for a year.

, * The Port Colborme Refinery started commercial production of S-Rounds electrolytic nickel,
* Our worldorce hit a high of 20,000 — representing one quarter of all jobs in Sudbury.

|
3 S noxan’ Lo ’:;
i,

The 580 members in the Class of '96 represent some staggering numbers.
* Together, they account for more than 14,500 years of service. f
* Put another way, that's more than 30 million hours combined or 52,000 hours each. i

e —— -
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J.P. Pretz of Stobie Mine and wife Debra look over their
souvenir Quarter Century photograph.

Malton and Hamilton
had audience members
and themselves laughing
during a skit at ‘Charlie’s
Bar and Grill’,
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The following names of new Quarter Century Club members
were inadvertently omitted from the Class of "9 listing in

the April/May edition of the Triangle:
Crean Hill McCreedy West
Ronald Rajotte Joe Be i
Marcel Huberl}lgfnwnlw
'SI-E'WEI.'t Llﬂ"}"LI {:-UWPEJ.'
James Schiller Richard Day
Lloyd Shelswell Ronald Deslauriers
Robert Tremblay Jacques Genereux
Norman Hughson
Coleman Daniel Hull
" [Jmagla:s Koroscil
Thomas Callaghan Pascal Lefebvre
Ken Cramer Jon Little
Marcellian Dawson Douglas McMahon
Marcel Demers Vern Perdue
::'hrlk[atbel Jack Piette
au Kenneth Richard
Robert Pedersen Basil Sauve
IiEﬂger Perreault Ralph Scott
(.-mlrge Phene Robert Stevenson
Lucien Rheaume
Gordon S

Edward Whitwill

SOhose were
le &z{y& ’
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ere comes the judge!

Ivon Chaumont’s 1969

GTO Judge joins more
than 200 other dlassiccarsatthe
Sudbury Classic Cruisers Car
Club’s 5th Annual Car Show on
Aug. 4 at Bell Park. )

Formed in 1991, the Classic
Cruisers Car Clubboasts a mem-
bership of 110 — with half that
number Inco employees.

“Our purpose is to promote
an interest in various forms of
automotive activities such as
safe driving, automotive main-
tenance and vehicleoverhauls,”
said Ivon, superintendent of Di-

o ""--.--_-___t_f{'

N

nc car b

A s

visional Shops and vice-presi-
dent of the car club.
“Any proceeds raised are

- donated to a charitable organi-

zation. In the past four years the
club has donated more than
$13,000 to the Telemedia Chil-
dren'’s Trust Fund by way of our
annual car shows, car washes,
50/50 draws and dances.”

Proceeds from this year’s car °

show will go to the Starlight
Foundation, which grantswishes
for terminally ill children. In
addition to 200 show cars, there
will be entertainment on the
amphitheatre stage, vendors of

Garson Mine heavy duty equipment mechanic Bill
Gibson spent many hours restoring this 1956 half-ton’

pick-up truck.

von Chaumont rests In front

Judge.

Refining’s Mike Theriault feels right at home behind

- 4
i, ="

of his 1969 Pontiac GTO-

the wheel of his 1967 Fqrd Mustang.

Everything under the hood of this 1968 Dodge Dart

looks okay to Inco retiree Jim

Davidson.

Lassic:

uffs cruise for hity

all sorts and plenty to see and
. do, said Ivon.
Admission is free but dona-

, tionsofcannedfoodareaccepted

for the Sudbury Food Bank, An

-ongoing ticket sales campaign
. Leblanc purchased a 1964

is helping raise money for the
Starlight Foundation, said Ivon.
Firstprizein the drawisa $2,500
trip with $500 spending money
and second prize is $750. Tickets
are available from any club
member or at the August show.,

“We're one of Bell Park’s big-

.gest attractions,” said Ivon,

whoseinvolvementwiththeclub

began five years-ago when his

’ . PO i

¥ =
— L.

Coupe.

X T ."‘_- v

sons entered his car in a car
show as a Father’s Day surprise.
~ “Last year’s show attracted
22,000 people and about two-
and-a-halftonsof canned food.”
Thirteen years ago Roger

Chevrolet Impala in ‘mint con-
dition’. S
Today, it's“pretty well ashow
car but still runs good,” said the
Classic Cruisers Car Club mem-
ber and heavy duty equipment

mechanic at Little Stobie Mine. .
: fundraising aspect of

“The
our shows is very important to
the children who need our help

——— - I

o

n . - . . ] g . — :.-,:_g'_'l.':\;f. Y e
~ Roger Leblanc, a heavy duty equipment mechanic at Little Stobie Mi
~ this 1964 Chevrolet impala. ‘ .
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Mike Levesque of Divisional Shops sits along the running board of his 1932 Ford

and we do our best to provide

whatever help we can. There'sa
fair amount of work involved
but we (club members) enjoy
the time we spend together —
and the cars, of course.”

Ivon purchased his 1969
GIObrand new and usesitsolely
in cars shows for charitable
causes. ,

“Most of these car ownersare
perfectionists,” he said. “It’s like
awork of art keeping everything
about the vehicle in tip-top
shape. We all share a love of
dassiccarsand alove of helping
those who need it.”
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Fabulous turnout for Fit Day

This North Mine quartet took ad vantage of Fit Day to

participate in the Poker Walk, From left are George

Watmore of Traini
Debi Duval-Rosato :?\

, Shirley Budd of Maintenance,
First Ald Training and Conrad

Burns of the Maintenance Study Team.

he streets of Copper
Cliff were rife with
rubber last month as
employees donned their
sneakers for the annual Inco
Fit Day. )
“A great success,” was how
occupational health nurse
Carrie Bois described this

year’s event. “Our Poker Walk
attracted some 140 people —

Hand Up, Not A Hand

Out, is the phrase

being used to describe
the efforts of the Sudbury Dis-
trict Habitat for Humanity.

A non-profit, non-govern-
ment organization, Habitat
for Humanity had its com-
ing-out party at the Regional
Home Show in April with the
actual construction of a home
at the Sudbury Arena.

The organization which
operates on a volunteer basis
through the efforts of people
like Al Wiita of Engineering,
Mike McCann of Decom-
missioning and Reclamation
and Bud MacDonald of
Clarabelle Mill builds afford-
able housing for low-income

nearly double that of last
year's 70 to 80.” ‘ .

The Poker Walk trek began
atthe Visitor's Centre near the

-Central Process Technology
‘Lab and took participants
-down Serpentine Street past
‘theMcClelland Arena, behind

Nickel Park along Creighton
Road to the Occupational

-Medicine Department where

\

families.

Since it was founded in
the United States in 1976,
more than 30,000 homes

‘have been built, repaired or

renovated worldwide. The
Canadian affiliate, formedin
1985, operates in seven prov-
inces with new affiliates form-
ing in 30 communities.
Habitat for Humanity uses
volunteer labor and donated
materials to build the homes,
then sells them tolow-income
families with a no-interest
mortgage, said Bud, a mate-
rial coordinator at the mill.
Bud volunteered his time
at the April home show and
has been involved with the
Sudbury branch since it

e

e

Inco employees llqéd the stfeets of Copper Cliff duri

poker hands were drawn.

‘ The winning hand in this
year's event belonged to the
Information Systems duo of
Clem Gareau and Ted Joiner.

Activitieswere notrestricted
to Copper Cliff, with 56 prizes
up for grabs to anyone com-
pleting 15 minutes of exercise
and entering ‘their name on
an Inco Fit Day ballot.

At Clarabelle Mill, an en-
terprising group of employees
decided to combine safety with

fitness by conducting a walk- .

ing inspection of the pipeline
trestle from Clarabelle to Cop-

% 5

per Cliff Mill during the lunch
hour.

More than 20,000 feet of
pipeline was inspected by em-
ployees Brent Burchell, Jack
Champagne, Ed Lew, Terry
McKenzieand John Kanerva.

“It felt good to mix busi-
ness with pleasure and fit-
ness,” said John. “We'll do it
again.”

Wellness Booths, set up at
General Engineering in the
morning and Creighton Mine
in the afternoon, attracted 80
and 100 employees respec-
tively. ‘

-Citing the organization’s

7‘ ~ slogan, he stressed thaf what

they are doing is, indeed, a
hand up not a hand out. The

. ,.services provided by the group

e

Volunteers shin
for Humanity.

... are available to people who
.- have shown a willingness to
- work, but because of unfor-

tunate circumstances need a
little help to better their liv-
ing situation.

“Our focus is getting low-
income workers a home,” he
said. “It’s help for working
people.”

Bud described the house
building project as.a vehicle

-— T e — -r"

ng this year’s Fit Day activities.

In addition to blood pres-
sure awareness, smoking ces-
sation, carbon monoxide
monitoring and body mass
index measurements, the
booths offered employees a
chance to hone their putting
skills — with an inside green
at General Engineering and
an outside green at Creighton.

“The whole idea behind
these activities is to create
awareness and promote fit-
ness — hopefully making it a
lifelong commitment,” said
Carrie. “It’s all part of our to-
tal wellness package.”

Ip Habitat for Humanity

. Openeda yéar ago FebruaxyL

to which people could do-
nate labor or materials.

“With so many local
people volunteering, it's like
a barn building,” he said.
“We want to make people
aware that they can volun-
teer, they can donate.”

The Habitat for Human-
ity home is now at its
permanent site in Hanmer
where the final construc-
tion was completed. The
Herrick family, chosen
over 100 other applicants,
are the first recipients of
a Habitat home in the
Sudbury area.

Bud MacDonald greets visitors to the
Habitat for Humanity booth at the April

trade show.

gle the roof of the first home built by the Sudbury chapter of Habitat
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Artistic talents shine bright at Inco

touch to its recent sponsor-

ship of Driving Miss Daisy
at the Sudbury Theatre Cen-
tre (STC).

Fourteen employees, pen-
sioners and family members
had their artwork showcased
in Inco’s first ever exhibit on
the theatre centre’s art wall.

“The relationship between
business and the arts grows
more important all the time,”
said Gord McCall, the STC
artistic director. “Not only on
a monetary level but on a
personnel level as well. Art-
ists bring a will to win, or-
ganizational abilities, imagi-
nation, good communication
skills and team-playing atti-
tudes to business.”

A confirmation from the
legendary Charles Paxy
started the art show ball roll-
ing. Thrilled that Inco was
having an exhibit, he hap-
pily loaned three of his wood
carvings. Charles carved tro-
phies and gifts at Inco for
more than 25 vears and is
recognized in a Canadian
artists’ encyclopedia as the
tirstsculptor to depict the lives
of miners. “I'm happy Inco
decided to display the work of
1ts employees,” he said. “It is
u big company and needs to
e involved in its employees’
lives.”

Sam Marcuson, manager
of Process Technology and
Production Planning, pro-
vided a piece called Waterfall
at Webbwood, the only infra-
red photograph in the show.
His involvement in photog-
raphy dates from 1964 with
the discovery in his home of a
pre-war folding camera with
leaking bellows.

To add a touch of humor
andremind all of Inco's safety
first policy, Vic Theriault of
Information Systems offered
his pen and ink drawing Tame
the Flame. This unique illus-
tration normally graces the
walls of the Copper Cliff Gen-
eral Office promoting Inco’s
safety ideals. “It takes a lot of
work to organize something

Incc) added a ‘personnel’

> [ o

Charles Paxy is recognized as the first sculptor to depict the lives of miners.

like this and I for one cer-
tainly appreciate being part
of it,” he said.

Oil paintings were pro-
vided by pensioners Branko
Adamovich, a former con-
struction leader at Frood, and
Jim Kiss, a former pipefitter
at Creighton.

“It's a lovely show and 1
think Incois a good corporate
citizen for helping out all the
artists,” said Jim. “It's too ex-
pensive for artists to do shows
on their own, so it’s nice that
Inco is doing one for every-
one together.”

Acrylic works on display
came from Barry Bowerman
and Royce Simpson of the
Nickel Refinery, Carenie Lit-
tle, wife of Crean Hill’s Terry
Little, and Bill Whittaker of

the Copper Refinery.

A veteran of 23 years in
wood carving, Bill branched
into the world of acrylics a
couple ofyearsback. “Istarted
carving some 25 years ago,”
hesaid. “Iwasworking with a
former Inco employee, Orest
Andrews, doing work in de-
coysandcarvings. I've started

painting now because it is

less demanding and allows
me to spend more time in
nature.”

Vic Theriauit of Information Systéms was hippy to
have his safety poster inciuded in the art show.

Carenie, whose greatest

pleasures are drawing and

people, said she would like to -
do more portraits. “I've al- .

ways painted and appreciate
being part of Inco’s first show.
I think art might fare better

with big companies like Inco ’

getting involved.”

A collection of watercolors
completed the artistic line-up,
with works from Janet
Martindale of Occupational
Medicine, Marty Neva of
Management Accounting,
former Engineering employee
Richard Lanz, former Nickel
Refinery employee Margaret
Loney and Ellen Gorecki,

wife of Stephen Gorecki in -

Information Systems.

Ellen believes business
plays an important role in
the arts and is pleased to see
Inco doing its part. “It's nice
to see Inco helping artists get
more exposure. We all need
to support the arts in one way
or another.”

Margaret has several con-
nections to Inco besides hav-
ing worked here herself. Hus-
band Jim Loney recently re-
tired and son Eric Loney is
part of the Mines Research
team. Painting has opened
up a whole new world for her

- Bill Whittaker makes sure his painting hangs just the
W right way on the Theatre Centre wall.

Marty Neva decided to devote some time to his art.

although her start was quite
accidental. “I fell into it actu-
ally,” she said. “Iwas asked to
join an art class and thought
I'mightlearn what to look for
when buying a watercolor.
That was it. 1 was hooked.”
Marty just decided it was
time to do what he always
wanted. “l always enjoyed art
but somehow I never had the
time. I finally decided now is

the time and have putin some
effort,” he said. “It’s encour-
aging that Inco gives its artists
an opportunity to show their
work.”

Janet was impressed by the
opportunity as well. “It gives
employees an opportunity to
express themselves and helps
the company realize its people
have a lot to offer not only in
work but in leisure activities.”
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o FOR YOUR HEALTH
From the Occupational Medicine Dept.
By Donna McNamara

flat tires, accidents, etc., etc, etc. . .

workd of endless problems and pressures?
benefit for those of us who can manage to be

A tive attitude to life and how
aparoach life as o chelenge o o e how 1 ‘think posiive’ can hep you
i and

How can a person be positive in today's
There is a way and there is o huge
positive.

Thereare many th life that we, as individuals, cannot
mmmﬁmmnmddﬂwlhdmltmmm
mlmemmmemthwmemnmmmm

, ontro

We have it in our power to choose to react with positive, constructive
thoughts or to react with negative, destructive, hostile thinking.

wfmnummhmﬂunghuﬂmuummchmhhum

Benefits of a Positive Attitude

E.Podﬂwﬂ:hlkhiﬁdm mnn:iiﬂ:m surprising personal
ng can help a number of

o Thinging)

k § positively your
undﬂwmn&awuhmhmudﬂmwiﬂhthem,ﬁm
undnﬂm:wtllmmmhemmmdm

10 Steps to a More Positive You

tive to more positive ones such as: ‘I can
f, ‘I can stay calm under pressure’, and "It will all work out’.
ZU!'ﬂImeﬂudnmumwrm usually make to yourself

Sl Lol ¥ kol o a5

How old are you — 28, 43, 56? '

The answer to this above question has nothing to do with the next one.

Do you have a will? ) ‘

There are any number of reasons for not making a will. The two most
common ones are: I'm too young, I'll make a will when I get older; and I don't
have anything to leave anybody, so why bother? ' ‘

Both of these are false. Once you have‘begun working you are both old
enough and have something to leave. It is uncomfortable to consider death,

iso most of us put off making a will until it is ‘needed’. By then it usually too
ate.

Reasons for making a will

Having a will makes it easier for the people you love at one of the most
difficult times in their lives. They will get by without one, but it can be
expensive and time-consuming.

If you don’t have a will, someone will have to be appointed to take
responsibility for your assets. Often this is government and there is a charge.

If you don’t have a will, any assets you have will be distributed according
to a government formula. .

. Making a will is not difficult, nor does it have to be expensive. You can
actually do a hand-written will and if it is clearly your writing it can be
considered valid. Consulting a lawyer will give you options on things like:
what if the person who is the beneficiary of my will dies before I do, or right
after? I am not going to go into'the legal aspects since I'm an accountant, not
a lawyer.

Let’s dssume I've convinced you that you need a will and that youhave one.
What happens?

Assets and income

In dealing with death and taxes itis important to understand the difference
between assets and income, because the two are treated very differently in the
two processes that occur with an ‘estate’. The term estate is used to describe
whatever is left to be distributed to survivors. It could be millions or hundreds.

Assets are those things that you have boughtand paid for. In an estate these
might include the family home, a bank account, an RRSP or Inco stock from
the bonus program. ' ‘

Income is what these assets
income, the stocks earn dividend
gains income.

earn. The bank account can earn interest
income and a car or home might earn capital

~ Positive

- = o
L] L]

Sl o o

- makes life enjoyable |

and then change it to a positive statement.
3. Find someone who always looks on the bright side and copy that person’s
4. Pctice positive affirmations
deserve all the good things that ha
develop

)

{pasitive, motivating statements) such as: 'l
ppen to me' or ‘'l am a good person’. This helps to
self-esteem and strong beliefs of self-worth and self-confidence. The
mmmgﬂmmmﬁuﬂuﬂmbmgrmmthing
quality — not just pride in what you have done, but the joy of being just

who you are now.
5. Tum stumbling blocks into opportunity. View the problem as a

6. Let go of negative things outside your control. You sometimes must Jet
go of or parts of your life so you can move on,

7. it can be done. it can be done sets the mind in
motion to find a way to do it. Positive thoughts will rush into your mind
o you find a solution.

B. the words ‘I have to', 'l can't’ and ‘impossible’ from your
vocobulary. Nagnuv:u:mghmemtrumuinmﬂmmguhw
i.Thinkpmvnuhmupnqie.UmnwinmuquMhMQuﬁw

feelings toward other people. Accept human differences and limitations.
The other person has a right to be different. Find qualities to like and

admire in a , not things to dislike.
10. Positive visualization has a powerful effect on thought and
: for a potentially stressful situation (i.e. making a presentation
to 100 people). k of the situation, develop a plan and then visualize yourself
hnmtmgitmuy.rhhuchniqumuumhdpmgﬂgmm
Once youmake commitment to be positive make sure you practice and don't
give up, It takes 21 days to change a habit. ;
+ it s not so much what happens that counts in life, but how you react
to it. 50 why not be positive and

enjoyl

" Government and your estate

Both the provincial and federal governments want details of your estate
when you die. Some people are certain that this means that everything will
go to taxes. Not so.

Provincially, a representative of your estate must file for probate with the
province. When this is done, your assets are listed and probate fees are
charged, These fees are a relatively small percentage of the total value of your
assets. Once you have probate, the province will allow you to distribute the
assets of the estate to the beneficiaries.

" Then it is the turn of the federal government through Revenue Canada.
Revenue Canada wants to be sure that all income tax has been collected. They
make the assumption that, at the moment of death, you sold or cashed
everything you had. There is no tax on assets, only onincome. As aresult, the
bank account would not be taxed, but the interest that money earned would
be. Only the increase in value of the stock would be taxed as Capital Gain
income.

RRSPs are different

RRSPs are treated differently. An RRSP investment is an asset, but money

- invested in the RRSP was deducted from taxable income when it was putinto

the RRSP, so Revenue Canada says that to be fair this money should be taxed

when it comes out of the RRSP. If you take money out of your RRSP when you

are alive to take a trip.or buy a new car, it is treated as additional income and
is taxed. It receives the same treatment when you die.

Is there any way around this taxation?

Not forever, but there are two sets of circumstances under which there is
no immediate tax effect on RRSPs when you die. First, if your RRSPs go to your
spouse, they are left alone. Secondly, if you are supporting a dependent child,
your RRSP can go to that child and also be left alone. In either of these two
cases if, or when, the spouse or child takes the money out of the RRSP then it
would be taxed.

Estate taxes

There is no estate tax as such in Ontario at this time. The province
collects a small, graduated percentage of the assets as probate fees. The
federal government and Revenue Canada tax income and that inc'udes
RRSPs. But on the other side, any increase in value of the family home is
not taxed.
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] Wit ding down and the weather alternating happy time.

W LRI PR HUR S I R RS S T

. between sunshine and rain, | am sure we all have our lawn A student going to work this summer for the first time i
. mowers out and are starting the summer chore of cutting the exciting experience but one that has to be thought of from a
- grass — with our weed snippers ready to trim. (safety perspective. Students need the advice of ents
. Areyou ready to operate this equipment? Is this the year you safety training prior to heading out to work.
"\ decide that the children are old enough to operate the equip- Have you taught and been an example to youryoung teens.
Coument? on issues like proper lifting, wearing protective equipment;:
... Think-back to our safety principles and the standards for keeping a work area neat and clean, reading and: following
- operating equipment at.work. ~ safety operating instructions and obeying cautionary 3 _
L Ts thes y difference? _ The list goes on. holk : ¢ O
4 [ Notabit:. . This Is the training we deliver by our actions as parents that 8
. Isthe equipment safe? Has maintenance been done? Has it will impact on the safety attitudes of our children: in the - E
. been properly serviced? Do you have the proper personal workplace. _ LR
. protective aqu%;mt'nﬁd is it being used? Many companies like Inco have indoctrination 'programs . |
:  Ifyouhavedecided that it is time for your children to do this - for new and returning students that teach and.instruct'on.’ = [
~ ' task,'whathave you done about training? You would not give safety, legislation and rules. But these programs only reinforce . i
- your 10-year-old the car to go out on the highway. Yet mm:g and complement the training we have provided ‘parenits,. .~ [
. people lettheiryoung children take and use a lawnmower wi This is why it is important to make safety artof our lives |
~ noinstruction or supervision. The blade of a lawnmower at the both on and off the job. Frm st G IR .
- tip has a striking force of 25 tons. Remember the safety scale that lked about and is ' |
Let’s discusg accidents, ="t posted in all mines and plants? Take a good look at itand see .
- What is-an accident e : where your family sits on the scale, g i -
Webster’s dictionary defines an accident as "an unforeseen Safety Is a habit and we will only flourish'in our daily lives -
and unplanned event or circumstance” - If we continue to make sure we apply it to our personal life and
When you decide to take a shortcut or perate equipment look after each other, S

without training and something happen
- cause an injury you cannot say-it is-
accident. It is the result of taking an
unnecessary risk. Part of life is being
aware that there is risk in everything .
we do. What ' needéitd-be done is to
assess the risks and prepareforthem .
to prevent injuries or accidents, .
Togetback to the lawn mower
— by reading the instruction.
book, following the instrucs

r's defines a shortcut = |
;:‘l\;‘ly‘pndloftgn not

Returning to the Jdlqﬂnnurﬁ b
as “a method of doing something more ¢
as thoroughly as by ordinary procedure. ‘

How does this impact on doingwork? .~

At Inco, many people devote many hours:to develop proce- -

dures and considerable time is spent on'training employees on . *
these procedures, The p Tie

ures. The procedures are audited by .
the joint Otcupational Safety, Health-and Envi- -
ronment (OSHE) committees and by job ab-

o ervationand * !

.o revised
tions and wearing protec- w hen
tive equipment the risk of - the proc-
an accident is much - Cess is
lower. -« changed

Assessing the R I S
risk at wark is. - equip-
aiso how we me:
can eliminate "

. injury and '
incidents —
not only in-
jury to our-
selves but to oth-
ersaround us. .

When we fail =
to put upia’
guardrail or a

'énsure that
.. 'the people
- doing the -

&) . work are pro-
warning sign of Where s your personal | tected from
danger, weexpose 1 injury in the
others atogre’;%?xisl‘r | protective gear? :ﬁtaaf{hey are.
and in injury pre- A T ———p—- doing. - -
vention this is a fail- e j Some people take shortcuts'In procedures. |
ure to look after each other.If you decided not to wear proper to save time, or so'they think, When something happens and
personal protective equipment to protect yourself, you put an injury occurs, the ‘process stops-until i€ is investigated,

yourself at risk of injury knowingly. This.is not an'accident. It repaired and the injiired person receives
is a failure to protect yourself. .~ .. : A s

There Is no time saved in a failed shortcut.

. proper attention.

We have all heard about accidents whe the person was not I ‘Youw may have taken this shortcut many times without an
injured because he of she was wearing personal protective ncident, but we all know that with shorteuts comes risks. The -
equipment and the comments made a icky they were - - risk Increases when procedures are not followed and the result
wearing that equipment,” = - 4 ‘ .

of unnecessary risk is incidents, accidents and injury.

The "workshop ‘Making The Workplace Safe that everyone
work not to take stupid risks. This is why at Inco we have rule “attended told us that unsafe acts cause 90 per cent of injuries.
standards, and training. Then there is the heed to enforce the ~ Taking a shortcut can only be described as an unsafe act.
rules to eliminate injury caused by people taking risks wedon’t = © | Whether on the job or off the job, think of the consequences
expect them to take. ‘ I v e Tof taking a shortcut. Stop and ask yourself, ‘Is it worth it?".

If you are at work or at home, think ‘about what you are " 'Remember the saying — ‘If it's worth doing, it's worth doing
going to do and the risk associated with it and stayon thesmart ~ - right’ - 7

side of the risk line. Don’t take a chance you do not need totake. - [wouldliketo take thi‘so'pportuni‘ty to wish each of you and
Holiday safety |

It should not be luck. It should be pdit of Qurm o

N G - your families a'safe and enjoyable summer and please don’t
L - have an accident either on or off the job as a resuit of taking a

‘ " . shortcutor a risk that is not needed. -
The summer holiday season is fast approaching and plans = ... Remembersafety principle number seven — “Prevention of

‘f;;;, are being finalized for adults and children with eager anticipa. rsonal injuries and incidents is good, business.”

ol Safety needs to be a part of"f‘t‘hesé‘;p‘i‘ags tc;"jhglpjemgi- " Ron Rafuse tx‘Supei‘ihtgigde‘ntquafe‘ty‘mtthe Ontario Division
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LESS WATT

It's time to look at lighting again in the Ontario Division.

The Canadian federal energy bill passed last November is making most
standard wattage fluorescents and directional incandescent lamps obsolete.

Known as the Energy Efficiency Act, the bill reflects the ongoing efforts of
the federal government — and Inco through its voluntary commitment in the
Canadian Industry Program for Energy Conservation — to conserve résources,
lower carbon dioxide emissions and save money.

In 1990 the Ontario Division embarked on a highly successful lighting
retrofit program that saw all lighting at plants, offices and mine updated over
the last few years.

The lighting program reduced energy costs by more than $1 million
annually and cut material costs by $500,000 annually -— while providing
better lighting. ' ‘ ‘

The drop in energy consumption and materials used also resulted in
reduced carbon dioxide emissions. All lighting materials underwent a techni-
cal and economic evaluation and engineering standards were updated.

With advancing technology and new regulations, the opportunities exist
today for continued improvements and further savings.

Port Colborne

It was just a simple observation — but oh, what a difference it made, .

Last month, industrial tradesman Mario Tomasetti, a 31-year Inco employee, was
conducting repairs on a pump in the Cobalt Hydrate area of the Cobalt Refinery when
he noticed something unusual — a loose piece of concrete on the ceiling. - -

e

prev

could have been a dangerous situation. R
Once he discovered the loose concrete he quickly reported it to maintenance
engineer Scott Wolfe who, with operations foreman Gary Balon, went to inspect the
area. , . c
They found more than they bargained for. U SR
After one gentle prod with a stick, both men saw large chunks of the ceilinig foll,
all, they estimate about 300 pounds of concrete came down. el L

Now, thanks to Mario’s keen eye, the area is barricaded and plans amunderway to-~

repair the affected sections.

The concrete in question was in an older area of the
plant built around 1940. Newer concrete is coated for
protection, a move makingsuch incidents unlikely to occur
in the future. ‘

* * * *

Speaking of safety . . . this spring Inco employees are
continuing to have fun with Safety Smart Magazine's
Slogan Contest. The May cartoon, featuring 6ne man
standing by a safety shower and another w g a blind-
fold walking towards it, drew a number of safety slogans.

The winner was Brian Scott of the electrical depart-
ment for his siogan ‘Don’t be blind to safety.’ Larry Slow of
Plant Services/Rounds Processing received an honorable
mention for ‘Pull your chain to make the rain.’

All entries are forwarded to Safety Smart Magazine. At
the end of the year the refinery will hold a draw for either
theatre or sports tickets and anyone who entered a slogan
will be eligible.

* * * *

The Port Colborne Refinery Information System (PCRIS) team is on a mission.
Its goal: to link the entire plant electronically with the main server.
The eventual end result: a notable reduction of paper memos and photocopied

reports and a means for employees to instantly gain access to information from their -

Tespective operating areas.

Team members, who began working on this important project in'early April, are

goingdirectly to plantemployees and asking them what they wantin a network system.

The idea, they all explain, is to provide everyone in the plant, their customers, with q -

system containing all the elements they want and need.

- Theresultofthese talks will aid the team in its current quest tofind the bestdocument |

management software for the system. '

One of the main reasons behind developing this new system is to maintain the Port .
Colborne Refinery’s ISO 9002 certification. As part of that certification, plants must .

have controlled copies of all their procedures and a computerized plant network is one
of the most effective ways of doing so. ‘

This network system, in brief, will become a key tool allowing the PCR to better

- PCR. In addition, the'results of the audit, which was viewed by participants as a very
. useful tool, will help serve as a valuable resource for each department to check and
- update their manuals in accordance with the PCR’s Quality Policy Manual.

) . L £ x *® % .

A ‘light’ look at
energy savings

It is time again to review our lighting purchases, applications and
engineering standards. As with previous projects of this nature, plant input
and involvement - in short, teamwork — is critical to success.

Ifyot haveideas, suggestions, or simply wantto get involved contact Andy
Lemay ofthe PowerDepartment at 682-8993 (fax: 682-8951), Denis Longuépéé
of General Engineering at 682-8330 (fax: 682-8141), or Ron Smith of
Purchasing at 682-5469 (fax: 682-5340).

The following chart illustrates changes in Ontario Division lighting
consumption from 1990 to 1995: :

¢ Incandescent - — down 57 per cent

* Fluorescent —down 27 per cent
» Compact Fluorescent — up 233 per cent

- * Quartz Halogen — up 46 per cent
« Mercury Vapor — down 90 per cent
* Metal Halide — down 100 per cent
* High-Pressure Sodium . — up 136 per cent

" * Low-Pressure Sodium — down 43 per cent
- * Controls (motion sensors) — up 30 per cent

nt potential mishap

mamtamcun'ent trcumng mahuals, emergency procedures and standard procedures
‘instructions available to everyone.

- The PCRIS team consists of Bob Byng, data acquisition; Gary Hoffman, sponsor;

g. ~ Jamie Page, hardware; Graham Priest, hardware; Ann Raby, coordinatorand Allan
The affected area, which is also the underside of the second floor, s often frequented ' V

by employees passing through the plant. Hence, Mario’s observation prevented what

Smith, document management. |

E

K Speaking of ISO . the Port Colbome Refinery’s ISO 9002-1994 internal document

and data control audit was conducted in April under the guidance of internat auditor
Al Glaab: Auditors met with supervisors and ISO coordinators in Plant Services, Cobalt
Refining and Analytical Services in order to ensure all their standards were properly
conformed with the Quality Policy Manual put together for the entire

Ergonomics student Teresa Chan from the University of
“Waterloo has been providing some great tips for healthy
working in the monthly plant newsletter InPort Nooz. This
spring she pointed out how keeping fitleads to better on-the-job
safety.

* * * *

Speaking of fitness . . . Summer Active '96 is well underway.
To date, employees have enjoyed taking part in Sneaker Day (a
brisk walk around the plant) and many are planning to take
part in Family Fun Day later this month. The Fun Day event
feqtures baseball games, go-karting and a number of old-
fashioned fun events including wheelbarrow races, three-legged
races and everyone's favorite — the balloon toss. Summer Active
'96 is designed to promote a healthier lifestyle with an emphasis
on fun. -

* * * *

‘Occupational Health nurse Sheila Orlando hopes to offer a
: . first aid course this month including cardiopulmonary resusci-
tation (CPR) — a proven life saver. Interest in such a program has been building over
the past few months and Sheila is optimistic she will have a good response.
In other news, Sheila started another Patch Plus smoking cessation program in late
April. ' : ]

In May, Accounting’s George DeRuyte (who is also a member of the Wainfleet
Lions’ Club) teok part in the annual Bicycle Ride For Sight. This annual event,
sponsored by Lions District A2 Charities, runs 100 miles from Courtland to Fort

- Erie with proceeds going to Canine Vision Canada to fund the training of guide dogs.

* w *

In other community news, Inco’s Port Colborne Refinery is helping support a newly
launched Port Colborne-based publication entitled In 2 Print. This new magazine
focuses on youth, education, community and the arts. Employees helped with this
endeavor by suggesting ideas for the advertising banner the magazine will be placing
to recognize Inco’s donation. ‘
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Otficial openings can be boring affairs.

Hut by any measure, the opening of Cambrian College’s S Needs
fegional Resource Centre was memorable. And it's a wonderd example of
hiow an Inco gift of $250,000 can help create a lifetime of opportunity.

With about 200 staffers, students, academics, municipal politidans and
fabor leaders crowded into the centre's foyer, there was a buzz of excitement in
the air, a sense that the once only dreamed about had suddenly, and finally,
become tangible and touchable.

The reality of a centre for le with learning and physical disabilities that
I5 the first of its kind in Nnrtmmm even inspired the guest

As a volunteer stood to the side signing the words for the hearing impaired
in the audience, Leo Gerard, campaign chair and Intemnational Secretary-
Ireasurer for the Steelworkers, was generous in his praise of the concept. He
singled out key visionaries like Cambrian President Glenn Crombie and centre
director Susan Alcorn McKay and hailed Inco and Cambrian faculty and
students for their contributions as examples of "great community pride.”

“What we're doing is pushing open the doors. We're opening the doors wide
and inviting people in,” said Leo, who has first-hand
knowledge of the difficulties faced by people with dis-
abilities,

While a range of speakers spoke spiritedly about the
cenire, it was Miriam McDonald, executive director of
the Cambrian Foundation, who best captured the in-
tense feelings supporters have for the centre, So far, $2.2
million has been raised for the first phase of a three-
phase project. And the money came from close to 400
companies, organizations, labor groups, service clubs
and individuals. No fundraising idea was too comy to be
tried and they used them all — dinner auctions, T-shirts,
aurage sales, chicken soup tickets, 50/50 draws and even
=omething called "duck tickets.’

“You have not just given, you have cared, and this
project isabout earing. Itis about believing in people and
they are the power of our time and our fufure,” she told
nem

OIl to the side, Ms. Alcorn McKay watched the cer-
emaonies with some pleasure, Back in 1986, she opened
a torerunner of the centre with 17 students, Today,
almaost 600 students with disabilities will take odvantage
of the new centre.

“| woke up one moming and said we don't have
enough room here. 5o [ said to myself, ‘Let’s do what's
needed to bring us to the year 2000 and we haven't
stopped,’ ™

Brian Nerton, 29, also took a great interest in the
opening since he, too, had been involved with Cambri-
an’s early efforts in working with people with disabilities.

“This is just great and [ love it here now, " said Brian who has cerebral palsy
and is an acclaimed wheelchair athlete, ranking as one of the country’s best in
the javelin, shot-put and discus.

“Right now I'm taking my time, doing my upgrading but I'm hoping to get
something in computers or athletics later on,” he said.

Ms. Alcorm McKay shares Brian's desires with a ion.

“People with disabilities are not always pemeiwm what they are. People
see them for their disabilities, not their abilities,” she says. “If they're given the
100ls to show what they can do, the disabilities disappear and we're left with the
person.” She's seen many of her graduates go on to fulfilling careers in the
Morth.

“When somebody gives them the chance, they pay back,” she stresses.
Automated mining in media spotlight

Greg Baiden, Inco’s manager of Mines Research, created a media flurry at
the annual conference of the Canadian Institute of Mining, Metallurgy and
Petroleum in Edmonton recently, Both the Edmonton Journal and The Toronto
Star seized on Inco’s pioneering use of robotics and mines automation. Both
papers cottoned to the idea that there's a big future for automated mining that
will improve safety, boost production and generally improve the quality of life
for miners. The Jounal even theorized that mining may one day be an office
job . . Chico Villeneuve who doubles, it sometimes SEems, as a "ro )
trainer for celebrities can add another convert to his list. Chico, who showed
Prime Minister Jean Chrétien how to handle the remote-control scoo at
the Garson Arena two years ago, was back at the controls this month for
another major Inco visitor. His Excellency 1. B. Sudjana, the Minister of
Mining and Energy for Indonesia, tried his hand on surface and then travelled
underground with Inco President Scott Hand to see the scoop in action . . .
Inco’s Ontario Division s the subject of the August edition of Dialogue, the
Company video series that's shown worldwide, Produced with Public Affairs,
the film will feature a day in the life of our Division and will examine nickel
from the mine to finished product. Among the sites featured will be McCreedy
East, Clarabelle Mill, the Copper Cliff Smelter and Nickel and Copper Refineries

Inco Limited's recent 5250000
danation to Cambrian College's
Special Needs Regional Resource
Centre drew praise at the centre’s
official opening. Campaign chair
and Steelworkers International
Secretary Treasurer Leo Gerard,
right, said the large contributions
by Inco and Cambrian staff and
students show a great sense of
community pride. Cambrian
College President Glenn Crombie
said it is these types of partnerships
that have distinguished the college
over its 29-year history.

A day to remember
at the Special Needs
Centre

- - . Did you know that Clarabelle Mill celebrates its 25th anniversary this fall?
It was in November, 1971 that the new Clarabelle concentrator, capable of
treating 35,000 tons of ore a day, became operational . . . Look for a hi hway
billboard this summer touting Inco's quality people, 27 of our people who are
distinguishing themselves as volunteer Scouting leaders in Sudbury. .. The Inco
Northern Ontario Junior Golf Tour is having an impact on young northern
golfers. Adam Evershed, son of tourco-organizer, Tony Evershed of the Idylwylde
in Sudbury, won one of the last seven spots to qualify for this year's Ontario
Amateur championship. He shota 76 on ¢ demanding Horseshoe Valley course
to make it into the field of 144 and, at 16, becomes the second youngest player
ever in the Ontario Amateurs. “We're creating some very, very good competition
with the tour,” says Tony. “The Inco tour now counts in the Ontario rankings for
our juniors. They will get points toward Ontario standings on how they do on the
Incotour. Soit’s working. The Inco association givesus a more established name.”

Where are they now?

Five years into retirement, William has only good things to say about
Inco and the 30.5 years he t with the company, latterly as a miner in the
Frood-Stobie Complex. “1 wmmﬁd go back. No, not really,” he jokes over the

telephone, “] wish Inco all the best. They treat their workers right.” But now that

he has the time, he renI.IIm}u-y:
in thntn,h:geumvmuhe&mgiumpiluln&en.sthing
trips in the bush and a lengthy trip to Yugoslavia last year
are highlights. “A pension is for living, " Bill firmly believes
. .. That same year - 1991 - also saw the retirement of
Albert Zega after 39.5 years with a variety of departments
- the converter building, transportation, the locomotive
shop and maintenance. Albert, who's adding to his retire.
ment income by renting one of the two houses he owns, has
mare than enough on his plate to keep busy. He tends
flower and vegetable gardens around home when he's not
visiting sisters in Argentina and ltaly, bowling and suffer-
ing with diehard Sudbury Wolves fans . .. Matti Makitalo,
for one, misses the whole gang. Matti retired in 1994 with
20years' service in maintenance asa mobile mechanic. He
o camp in summer but finds the winter a little slower.
ng wood for his lace helps the days pass well
enough, he adds . . . A quality carpenter, Dante Fiorotto
enjoys retirement very much, thank you, after 30 years in
the fumnace area of the Smelter as a foreman. While he
misses the guys, he's perfecting his skills by building
cabinets and steambaths in his spare time. Otherwise, look
for him on ski slopes in Vermont, Colorado or California .
- - Bruno Lizzi was a maintenance mechanic at Central
Mills with 30 years in when he went on pension in 1994,
Today, he doesn’t miss the daily routine, keeps busy doting
on a young grandson and applied his carpentry skills to his
son’s house last year . . . For 23 years, Douglas Valentine
worked in mines engineering, retiring in 1991 as a super-
intendent. Today, he says he's enjoying a very satisfactory
life and spends a lot of time visiting his children . . . John Reischer was a miner
for 37 years, mostly at Levack, retiring as stope leader Iwo years ago, He knew it
was time to go. “Times ch mines chan I'm not changing, so | signed

up for retirement,” John recalls. *I don't where the time went. | enjoy
pension life and I never look back.” He's got a new motarcycle, fishes, hunts and
travels to see his children. “1 don’t know how I got time to work before,* he adds.
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