
Inco recipient of national
energy miser award
I nco has earned Natural from those who made an ex- opment. Inco is one of six

Resources Canada's tra effort to turn off the office mining companies in Canada
Industrial Energy Inno- liahts to others who came ur to earn the honor.

vator Award for its energy ef-
flclency commitments and ac-
complishments.

Energy coordinator Andy
Lemay said the award was
won by every Inco employee.
"The commitment came from
managexuent, but it was our
employees who made it work.
Every person at Inco is respon-
sible for this accomplishment,

with major projects that saved
millions of dollars in energy
costs."

In making the presenta-
tions, NRCan minister Anne
McLellan who was scheduled
to tour Inco's Victor site this
month said that the achieve-
ment is a visible example of
Inco's commitment to meet
the goals of sustainable devel-

"Increasingly, public and
private sector organizations
are discovering the many ben-
efits of improved energy effi-
dency," she said. "These ben-
efits include increased com-
petitiveness, reduced energy
costs, greater productivity, job
creation, the stimulation of
new market opportunities for

continued on page 2

Safety deep at Creighton
H ow do you combine, slogan. When j.P.'s brother,

in one catchy slogan, 'Jiggs' Sauve, a graphic artist
the redoubling of with Inco's audio-visual group,

safety effortsat Creighton with expressed an interest in help-
:te ía tattsInca' deepest Lug him 'eig the a* wo*
mtne .P. jumped at the chance.

"That's where I wanted to The final product is a
I:9OsQldCrel9htOEtrWn crew- cqlo4ul creation that an-

man JeanPaul J P' Souve nounces a message that can't
"There's always the usual be missed.
safety messages that you hear "We had about 17 entries
over and over again, but I frombothhourlyandstaffpeo-
wanted to come up with some- ple," said OSHE representative
thing unique for Creighton, Les Burford. "We had no idea
something that fit only that we would get so many
Creighton."

WAth a lot of juggling and
manipulating of words, he -

narrowed it to four possibili- _____

ties, all along similar themes. - -
A little massaging of the

fourearnedhima$l00certlfl- -
cate for a restaurant of his LW
choice and the pride of seeing -

his creation on Creighton "-

Mine's 10 by 15 foot welcome
sign.

It reads: Welcome to ..
CreightonMme Where OurSafely
Runs as Deep as Our Ore.

The Creighton slogan con-
test, sponsored by the mine's
Occupational Safety, Health
and Environment committee,
was the only contest j.P. has
entered. "I don't think I'm par-
ticularly good with words," he •

said. "I guess I'm about aver-
..

age. What I was shooting for
was originality."

The contest was open to all
employees and their families.
A lack of artistic talent was not
a deterrent, since the winning
entry could be given to a
graphic artist for lnterpreta-.
tion and layout. Entrants were
given the option of also sub- -.

miffing a background draw-
ing or picture to go with their

great entries. It took a good
while to narrow it down to the
winner."

A prize of $25 went to run-
ner-up XUey Hill, son of fore-
man lack Hill, and a $10 gift
certificate to a fast-food outlet
was presented to the other en-
trants.

Although J.P. said he en-
tered for the challenge and
not the prize, he and brother
Tiggs and their wives thor-
oughly enjoyed a dinner, cour-
tesy Creighton Mine.

October 1995 Ontario Division Vol. 54, No.9

'J.P.' Sauve and brother Jlggs show off their creation.
J.P. wrote the slogan and Jlggs did the graphics.
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Employee support key to energy savings

Representing the thousands of Inco people who have taken an active part in energy
conservation, energy coordinator Andy Lemay shows the energy Innovators plaque
presented to inco.

continued from page 1
innovative high-tech prod-
ucts and processes and re-
duced emissions which help
Canada meet its interna-
tional climate change com-
mitrnents"

She issued a call for the

Canadian mining industry
to increase its participation
in the Climate Change
Voluntary Challenge and
Registry Program by becom-
ing industrial energy
innovators.

Inco was portrayed in a

ministry report as having a
long history of commitment
not only to energy effidency
but also to environmental ef-
forts such as sulphur dioxide
abatement. Inco has gener-
ated significant cost savings
and improved productivity

while produdng a positive en-
vironmental 1rnpact states
the ministry report.

Andy said that there is a
very direct connection be-
tween energy conservation
and environmental improve-
ment. "The fact is, any en-
ergy reduction usually means
a subsequent environmental
Improvement. The two go to-
gether. Our environmental
people are as much responsi-
ble for this award as anyone
else. It's been stressed in every
improvement we've made
here that teamwork Is the key
ingredient."

He said that industry has
been given the opportunity
to make the voluntary ap-
proach work through such
programs as the Industrial
Energy Innovators Initiatives
rather than government leg-
islation The approach is be-
ing taken not only in North
America but around the
world.

Inco's Ontario Division
improved its energy perform-
ance by more than 20 per
cent between the years 1980
and 1991.

In late 1991, states the
report, the Division initiated
an awareness program to get
the most out of energy with
the goal of making all em-
ployees aware of the critical
importance of energy costs

and the fact that their actions
can make a difference.

Inco's efforts included vid-
eos shown to employees, post-
ers, articles in the company
publications and even chil-
dren's coloring books. Also
Included was the Insallation
of energy-efficient lighting
and motion sensors, high ef-
ficiency electric motors and
variable speed drives, improv-
ing compressed air use and
other process changes.

The report also noted In-
co's substantial environmen-
tal efforts, including the re-
duction of sulphur emissions
by the implementation of
the largest environmental
project ever undertaken by a
Canadian corporation.

The Industrial Energy
Innovators Initiative (IEII)
is a voluntary program
that encourages Canada's
industrial leaders to adopt
energy efficient practices
to improve their competitive-
ness and protect the
environment.

Inco, along with Falcon-
bridge, Brunswick Mining
and Smelting, Noranda
Metallurgy, Iron Ore Com-
pany of Canada and Hudson
Bay Mining and Smelting,
were presented with the
awards at a meeting of Cana-
dian mines ministers in
Saskatoon.
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It's just a spin of the w heel from Inco
Cup to world championships

A proud Elwood Wohlberg stands with son, Eric, who
will be racing for Canada In the World Championships
this year. Eric's competitive nature first surfaced
during Inco Cup racing.

I ts a long way from Inco
Cup skiing in Northern
Ontario to World Cham-

pionship cycling in South
America, but skiing or
pedaling, Eric Wohlberg has
never given less than his mus-
de-aching best.

"I guess it all began with
the Inco Cup," said the 30-
year-old son of North Mine
technical services' Elwood
Wohlberg. Today, more than
10 years after his last Inco Cup
race, Eric is training for the
World Championship cycling
event in early October in Co-
lombia, South America, as a
member of the Saturn Canada
cycling team.

"I was involved in the Inco
Cup in all four of my high

school years," said Eric, con-
sidered among cycling circles
to be the most complete rider
on the Canadian domestic cy-
cling scene. "I guess it got me
started in competitive racing.
Dad was president of the
Levack ski dub and he got my
sister and brother to take ad-
vantage of Inco Cup skiing as
well."

He continued to pursue ski
trophies while earning a for-
esliy degree after four years at
Lakehead University.

"I raced all through univer-
sity and I cycled a lot during
the summer to keep in shape
for sIding," said Eric, who man-
aged a hectic training program
while holding down a full-time
job as a forester during sum-

Saturn Canada's Eric Wohlberg takes the lead as a group of cyclists negotiates a
curve in thetrack Eric, son of North Mine's ElwoodWohlberg, is training for the
World ChapIonsbips to be held in Colombia.

mer breaks.
But when he returned to

Levack after completing his
education, he found no ski
competitions that he could
compete in at his level.

He switched focus and de-
cided to cycle Instead. 1
ways enjoyed cycling when I
was keeping in shape for ski-
ing. It was just a matter of
switching one to the other. I
like going fast, the cornering
and balance. Cycling and ski-
ing are similar in a lot of way&
I get the same rush out of cy-
cling that I got from skiing."

He entered a few local races
for fun and discovered he was
not bad against the competi-
tion. But the main thing he
found was that racing a bike

was totally different from train-
ing or simply touring. It was
every bit as challenging as ski-
ing. Best of all, It provided the
pressure and the stress of corn
petition that gives him the kick
he needs uThat?s what I really
love about competition," he
said. "It's what gets me going."

He joined the Sudbury Cy-
cling Club and took advan-
tage of the experience and the
support and encouragement of
coaches Battista Muredda and
cyclist Bill Narasnek of North
Mine. He still credits the two,
along with his father, as the
mentors who gave him the
push to go all the way.

"I got better and better until
1991 when I decided to go into
cycling full-time. The initial

aim was to make it to the On-
tario team and then the na-
tional team from there, but I
was very lucky. By the end of
1991 I was on the provincial
team and participating in na-
tional events as well."

An article in a recent issue
of Pedal, Canadian Cycling News
counts Eric on top in Canadian
cycling circles with 'a pedal-
ling motion smooth as four-
star scotch and as much class
as anyone who's ever raced
under the Maple Leaf.'

Eric has raced extensively
across North America as well
as France and Japan. After the
World Championships, he'll
race in Australia.

"It's a terrific way to see the
world," he said.
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Transportation's.Brass Bell still rings

T ransportation Deport-
ment people see their
annual Brass Bell Golf

Tournament as something
of quality rather than quan-
tity.

"We got 64 golfers out
again this year," said track
supervisor Mike Gaudette.
"We get a few more some
years, but we've always tried
to keep it small, more per-
sonal. There's been a con-
scious effort not to let it grow
too big."

The traditional Transpor-
tation event is in its 18th year
and organizers say that

many golferstetum year äf-..
ter year. "We get employees,
pensioners and a few old
friends from other p1aflts,'
s&Id Mike. "BtitgenEllythe
tournament provides a furi
outing for our group. It's kind
of a family thing."

Pensioner Don Maxynuk
won this year's tournament,
followed by locomotive engi-
neer Leo Boudreau.

The tournament,, held at
Pine Grove Golf cind,Country.
Club, featured steak dinner
andprizes forall.

Mike and add loader Andy
Moisan organized the event.

'Pensioner Jack Rivet takes a relaxed pose In the cart while acid loader Andy Moisan
drives the ball.

Loco engineer Charlie Malette demonstrates his classy style for hard-to-Impress
conductor Gary Judson, loco engineer Chester MacLean and conductor Bruce
OConnell.

Stobie crusherman Ed Lauzon looks like he can't decide
if he'll fish or golf.

Equipment operator Clarence Clement pitches the ball (hopefully) out of the bush.
Guest Ron Lapointe's ball
heads for the hole.

Track section foreman
Mike Gaudette follows his
airborne golf ball.
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North Mine tipping is improvement tip

Above, a front view of the diamond drill during testing shows Its left track down and the right track raised off the ground. Testing has shown
that modifications made at the North Mine Research Services garage heve made a 50 per cent improvement in the drill's stability.

diamond drill at
North Mine's Research
Services garage was

being hydraulically ralsedvia
four jacks used for leveling
when the control handle'
seized and one jack contin-
ued to lift the machine until
it tipped over against a sec-
ond drill.

Nobody hurt, little dam-
age, only a scare.

It was one of those inci-
dents that might have been
considered insignificant a few
years ago, but with today's
emphasis on safety, quality
and failsafing, the shop used
the incident not only to
modify the drills to make tip-
ping nearly impossible but
also to give the entire shop
an intensive examination to
find any hazards or problems
that hadn't yet surfaced.

"The people working be-
tween the two machines just
minutes before had been
cleared out in our usual walk-
around check," said safety
foreman Tim Lauber, "but
we realized that If someone
had returned to the area for
some reason he may not have
been seen from where the
machine's operator was lo-
cated.

44The inddent rang a bell,"
said Tim. "We realized that
we could solve two problems
at the same time. Stability
was also a concern by opera-
tors in the field as well as by
us."

Among those asked to sit
on a committee to examine
the problem and look for so-
lutions were South Mine drill-
ers Pat Sabourin and Mike
Vaillencourt. With years of
experience behind him, Pat
brought actual operation
insights that were invaluable
to the groups

who

these things; i think that's a
goodldeà. These péopleknow
what happens and what the
problems are."

He said that first-hand ex-
perience often reveals prob-
lems or solutions that could
be difficult to see in the labo-
ratory or on the drafting ta-
ble. "The only way to find
and fix these problems," he
said, "is by everyone workinç
together." -

Heavy-duty equipment
mechanic Rino Soucy
agreed. "It's much better to
bring all the information and
ideas together. Everything is
discussed and the best ideas
surface. Whep you get a wide
range of skills and different
talents together in a team
effort, you're going to get the
best information to fix the
problem."

Of course, the ideas had to
be rendered practical by en-
gineers and technidans at the
drills' manufacturer, Atlas
Copco.

"It was a slow and careful
process," said Rino. "It all had
to go back to Sweden where
the machines originate to see
if the changes were feasible.
In the end, it worked out."

The potential of damage
to the second drill didn't go
unnoticed. The shop and its
operating procedures came
under dose scrutiny as well.
After extensive failsafing of
all shop practices from house-
keeping to designated areas
where equipment can be
worked on, they developed a
safety manual.

According to Tim, the drill
mishap was the catalyst for a
lot of good work and improve-
ments. Ongoing failsafing

was refocussed from specific
equipment to indude gen-
eral shop practices and pro-
cedures. What made it all
happen, he said, was team-
work.

"We had a team that in-
cluded drill operators, staff,
maintenance people, manu-
facturer's representatives,
Safety Department repre-
sentatives , Occupational
Safety, Health and Environ-
ment members andtngineer-
ing."

Mines Research Raise Bore
and Diamond Drilling coor-
dinator John Laronde said
that investigations found
that the drill had been left in
the 'fast' mode, meant only
for moving the machine
around and the mechanism
had seized in the jack lower-
ing position.

Brainstorming by the
group, followed by applica-
tion of ideas and then testing
and retesting, resulted in a
number of innovative mcxli-

fications being implemented
that eventually resulted in a
significant increase in the
machine's stabiUty.

The controls were modi-
fied to prevent seizing and
restrictors were installed to
limit the jacks' speed of travel
up or down. Brass plate warn-
ing signs were installed to
ensure that the operation
mode and travel mode were
recognized and applied ac-
cordingly.

The boom side of the drill
was extended about five
inches to make the machine
wider and more stable and a
counterweight was added on
the opposite side.

"Before, the machine
would tip when raised 11
inches," said John. "Now it
can be raised up to 21 inches."

For Pat, the machine's
modifications make the drill-
er's job easier. "We're a lot
more comfortable today
when we're moving the ma-
chine down a ramp."

Atlas Copco mechanic LavernTarrant Planner Ralph Lamacraft measures the
raises the machine to check stability, diamond drill track height.

Diamond drill operator
Don Sauve tests the
controls of the diamond
drift.
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Fewer stops at repair shop for locos
C reighton Mine's locos

are riding the rails on
time and on schedule

these days, but there's one stop
they keep missing.

The repair shop.
"The end of September was

approaching, and by then there
should have been at least 10 or
12 locos up on surface for re-
pairs since the shutdown," said
mobile foreman Brian
Murphy.

In fact, the first loco for re-
pairs after the shutdown came
into the shop around the end
of September. "That's a first,"
said Brian. "At any one time
there's at least three of them
up here for repair."

The impressive reduction in
downtime for the mine's 21
locos is the result of a unique
set of circumstances during the
shutdown that provided a win-
dow of opportunity to do a job
that everyone always wanted
to do but couldn't because of a
lack of time.

"Because there was shaft
work going on we couldn't send
our people underground to do
any major work," said mobile
foreman Greg Louiseize, "so
we recruited all the people who
didn't have enough
to cover the shutdown to modify
and overhaul the locos."

On the side,,, they built
drill. Alt of the elght4on loco
were brought to the surface,
every bolt, nut and wire
checked and modifications to
the filter system made. Even a
new bright yellow paint job,
carried out In a make-shift
paint boOth made of lumber
and sheets of plastic, was part
of the process.

"The people here called it
Creighton's only assembly
line," said Greg. "We went over
each machine carefully. En-
gines were changed in some
and other major work was done
in others. Suspension systems
were installed, switches, wir-
ing, even hoses were replaced.
Each machine was in great
shape when it went back
down."

Much is expected from a
modification of the air filter
system on each loco. "The old
system didn't last long enough.
The new filter system lasts
longer, provides a much better
seal which will, in turn mean
longer engine life," said Greg.

The air intake system was
also modified by cutting a short
length of pipe in half andweld-
ing the halves over the Intakes.
The simple measure reduces
the amount of material sucked
into the intake.

Even the painting job had ó
unique Creighton touch. One
mechanic had the idea of paint-
ing all safety-related parts of
equipment such as chains and
handles a bright red.

"The wheels were painted
black," added Brian. "Just for
looks."

Greg forecasts hefty costs
savings by engine replace-
ments alone, not to mention

production slowdnwns as
downed locos aren't there to
canymaterlals needed for min-
ers at the underground.,
workslte.

A missing loco can also
mean groans from miners who
must now walk to worksites
that can be over a mile away.

"This thing couldn't have
been done without everybody
working together/' said Greg.
I think it clearly shows that if
we allow the people we. have
right now the time, opporttt
nity and facilities to do their
job, there's no limit to what
can be accomuIshed."

Not only dldf he crewrépalr
a fieetoflocosthtaketninersto
theworksfte, they also invented
a new toolthatallows miners
to do, their mining when; they
get there.

"We know there's ore in
older mine workings that Ore
much smaller, but it's too
crarrlped to get at it with exist-
ing ITh drills," said BrIan. "We
needed a smaller drilL"

The Creighton invention is

actually i major modification control end, the latter mounted to the old mine workings and
of a standard ITH drill. The onanold,wheeledframe.Sepa- used there. The equipment is
'business' end of the drill was ratedintotwapieces,theequip- experimental but there's lots
separated from the power and ment can now be transported of confidence it will work.

A close-up of the filter housing.

Overhauled and sporting new paint, these Creighton Mine locoi are ready to go underground. The new filter
housing (black protrusion) can be seen at the top of the side of the locos.

In the foreground (right) is a wheeled frame housing the power portion of the drill section (at rear). The machine
was separated into two parts to allow It to operate In tight areas wbere umnodifled drills are unable to go. The
machine Is undergoing tests.
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The holding pond used to iecycle mine water. The Inset Is of the Initial work at the sit
-

/t_

/
frr! _

____________________________ ' . ____

_ ___ -

Taken from approximately the same spot, these views
show the transformation of the Victor site. At the top Grasses,
Is the clearing of the ground. The centre picture shows the site
the installation of the shaft collar form (circular drum- Hoists are being installed at the site, the gradual curve of the low- holding1
shaped object centre left). The final view shows the profile hoistroom roof helping the building blend in with the site's pond hiC
erection of the headframe. surroundings. standing

. 'c..,, %rs'
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This grassed area, filled with soil and other compostable materials removed during
Victor surface preparations (inset), Is all that remesof a hollow In the ground at

I theVktorilte.

this spring.

id bush were left undisturbed as much as possible during ' - ------ ---' - i
The grass in the foreground was untouched, framing the A ground grid of wire Is installed as a Only 79( for this steel girder? Notlie grassed, landscaped area lined by forest behind the precaution against high-voltage short so. The '79 C' Is a code used to tellfield for the mine's septic system. Note the trees left circuits. Lighting strikes, for example, would those assembling the headframe

m the pond and the tile bed. be grounded here. exactly where the piece goes.
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Refineries unite to celebrate Safety Day
F w of the approxi

mately 700 refinery em
ployees, families and

frierids who invaded Fielding
Park for a Refineries Family
Safety Day noticed that this
year's event marked some
milestones in a history that
goes back as fr most can re-
thember,

"Itwos the first tle the
twoseparate refineries pooled
their effott and held thefarn.
ily event together," saId Ed
Dumet, one of the organizers.
"Last year the copper and
nickel refineries were under
one manager and the event
was held under the new or
ganization, but before that
both refineries always held
their own event."

This year, with the refiner-
ies on their own again, the
Family Safety Day remained
together.

Ed credits Safety superin-
tendentBfllVickman for hav-
ing the vision and commit-
ment to allow the event to be
organized solely by union rep-
resentatives. "He gave us the
opportunity to take the ball
and run with it," said Ed.
"There were no staff members
on the organizing committee."

Ed and others on the or-
ganizing committee such as
Nickel Refinery worker safety
representative Shirley Brown,
maintenance mechanic
Roger Emond, electrician
Jack Pérryand WickelRfin-
ery operator Jeff
MacColeman, are proud of
therésüits.

"It was done In a little
amount of time and under
budget," said Ed. U)d every-
body had a good time."

Shirley agreed. "Even the
weather was:great. There was
everything from clowns, face-
painting, horse and cart rides
to candy floss, popcorn, Ice
cream, burgers and hot dogs,"
she said. "We went through
1,000 ice creOth bars alone."

She said a poster contest
I was held and top three prizes

were gI*n out ineach of four
•age categories.

Shirley praised the doiens
of volunteers who helped out.;
"There was no problem at all
getting people tè come for-
ward," she said. "We had an
excellent response."

Astrid, daughter of Nickel Refinery worker safety
representative Shirley Brown, does a little face painting
for guest Anita Emiry.

Copper Refinery tapper
Brian Dixon and daughter
Amanda enjoy the
goodies.

Rossella andson David take advantage of the Refinery
Family Day outing. They're the family of Sliver Refinery
supervisor Ugo Dorigo.

Plant technologist Bill Whlttaker prepares the
popcorn while Industrial hygienist Jeff Grieve tries to
beat the kids to It.

Kyle, son of maintenance mechanic Mike Jordan, tries
to give Arnoid the Pig a little push to get the beast
moving.

S1berReyfUnleoperatorRaiph Kittlé's
youngster Lesley watches s dOwn DO (Ô ga
through a routine

Copper Refinery eiectrlclan Jim Trapasso gets a hug
from son Andrew.

Copper Refinery anode helper George McNamara helps
son Jeffrey stay In the saddle.
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Leader course a lesson in people skills

Leader 2001 Program graduates Claude Genereux,
Shirley Millan and Chantal Clement were presented
with certificates by Ontario Division President Jim
Ashcroft.

F rom Chantal Clement's
speech to her fellow
Leader 2001 Program

graduates, it was dear that she
had learned much more than
simple leadership tips.

"We became a team. We
learned to trust each other.
There was a lot of bonding
here," said an emotional
Chantal as she fought back
tears at the course graduation
at the Copper Cliff Club.

Speaking for her fellow
graduates, Chantal said it was
a remarkable experience where
students learned ot only valu-
able skills but also about them-
selves and each other as well.
"How to communicate and
how to listen. . . listening effec-
tively is a big part of the learn-
ing experience,t' said the Cop-
per Refinery process engineer.

She said she was quite im-
pressed by the amount of high-
level support shown, the
course's emphasis on team-
work, the role of the leader and
communications.

"I've learned a lot," she said,
"and I'm going to try to bring
what I've learned back to the
workplace."

Copper Refinery senior ship-
per Shirley Milan said she
was surprised about how 'peo-
ple oriented' the course was. "I
made a lot of close friendships
with a lot of people here," she
said. "Trust, honesty and open
communication is of para-
mount importance if there's to
be teamwork. I hope we can
help create more of these things
with the people we work with."

Shirley downplayed any sig-
nificance of being one of the
course's first female graduates.
"I'm glad we didn't make a big
deal out of women graduates

or any other perceived minori-
ties. I found that we weren't
treated any differently than the
men. I felt no advantage or
disadvantage in being a
woman and that's the way it
should be."

In his address to the group
of front line supervisors,
Creighton and Copper Cliff
Mines Complex manager
Fergus Kerr said he saw 'the
face of change' in the room.
"We have to change our think-
ing and I see the start of that
here in this room. The future of
the company is in this rOom.

"We have to face reality as
it is today, not the way we want

it to be. We must be candid and
open, not to manage but to
lead," said Fergus. "We have to
anticipate, adjust and make
changes before the necessary
changes are forced upon us."

Ontario Division President
Jim Ashcroft told the gradu-
ates that they are part of only a
handful of people who have
been able to take advantage of
this type ofliaining when con-
sidering Inco's workforce of
more than 6,000 people. He
said everyone needs the oppor-
tunity to participate so that
they can use what they learn to
make the changes needed in
their own work environment.

Owl tells Inco 's environmental story
The mining company.

And the owl that lives underground.

Meet the Bottoming Owl

A curious little opeature

that spendv more tIme

under the griturid than II

dee's above it

Endangered Species

Which is why Inco

c ao.ldIeade,ln nickel

pnoduction,ispleed

to be a pan 01 World

Ito prelerred habitat to abandoned ground Wildlife Funds ongoitog eftorts to protect It

oquirrel borrows Unique pet-haps, but unlortuAnd the Burrowing Owl ant the only one

late Berause agrrcultsvral cultivation and the use that benetlts Through our involvement In this

rtf pesticides have taken a devastatIng toll on the and many other environmental and communIty

olv reproductive capabilities

Today. there are only c's10 ct it Carada

In lavt, Ihis prairie bird son Canadas L 1st ol

ptragt-anrs, we end up a little wiser for our efforts

Inco
ton cUlt EnPeitlEraJt

I nco teams up with a
miniscule owl in a new
corporate advertisement

designed to get the word out
about the need for conserva-
tion and the company's com-
mitment to the environment.

To be published in select
magazines in Canada, the ad
features a picture of the endan-
gered Burrowing Owl under the
heading The mining company.
And the owl that lives under-
ground.

The text beneath the picture

Mifis pen

T he 12th annual retire-
ment party for Central
Mills will be held on

Oct. 28 at the Cambrian Foun-
dation (old Inco Club) on
Frood Road from 5:30 p.m.

explains the plight of the owl
that spends more time burrow-
ing in the ground than it does
on the surface. It explains how
agricultural cultivation and the
use of pesticides have taken a
toll on the Burrowing Owl popu-
lation. Numbering only 2,000
in Canada, the bird is on the
endangered species list.

The ad arises from a Mani-
toba Division and corporate
initiative with the World Wild-
life Fund. Inco has made a con-
tribution to the fund to be used

ioner evei
until 1 p.m.

Cocktails will be from
5:30 to 6:30p.m. followed
by dinner at 7 p.m. Tick-
ets are $45 per couple.
Free transportation home

for an education program
among prairie farmers in the
use of pesticides and different
ploughing methods so the owls
can survive.

"If and when the Burrowing
Owl population starts to in-
crease and the owl is removed
from the list of endangered spe-
cies," said David Allen, vice-
president of Public and Govern-
ment Affairs, "it will be another
reason our employees can be
proud of Inco's environmental
action."

it Oct. 28
is offered.

For more information
please contact; Angie Gagnon
at 682-5730, Ted Wilson at
682-6688or Susan Benoit at
682-6761 or 522-7806

Newest graduates of the Leader 2001 Program were
treated to lunch during the Copper Cliff Club
graduation exercises. Here, Safety, Health and
Environment manager Larry Banbury makes the rounds
congratulating students.
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United Way barbecue kicks off campaign

Inco's United Way
campaign got an
early launch this

fall with the first-ever barbe-
cue that attracted more than
150 employees in the General
Office area.

"We did it mainly to try to
give the campaign an extra
boost of publicity," said cam-
paign co-chairman Brian
King, a Smelter electrician. "It
was the first time we tried this
kind of thing and we had no
idea what kind of a response
we would have. But if this year

is an example, I'm sure if we
broaden the scope and do a
little more advertising we can
get a lot more people out."

For many, it was a chance
to get burgers and pop served
by cooks and kitchen help that
included Ontario Division
president Jim Ashcroft, Local
6500 president Dave Campbell
and Sudbury's former mayor
and United Way chairman
Peter Wong.

"We've also had some in-
terest expressed by others at
the plants and thlnes who

would like to stage their own
campaign kick-off events this
way in the future," Brian said,
adding that several other Inco
sites will hold kick-off barbe-
cues.

This year's campaign, run-
ning from Oct. 2 to Oct. 31, is
shooting for a 10 per cent in-
crease in employee contribu-
tions over last year. Inco's cor-
porate donation and the Inco
employees' campaign brought
an impressive $302,000to the
community's campaign. Last
year's total represented just

slightly under 30 per cent of
the Sudbury campaign.

Organizers hope that em-
ployees will continue their tra-
dition of generosity. Campaign
co-chair and Inco pensioner
Eric Fenton noted that there
will have to be increased par-
ticipation by a smaller
workiorce if the goal is to be
reached. He pointed out that
even now, if every employee
donated only $2 a week, em-
ployees would generate fund-
ing in excess of half a million
dollars.

This year's campaign, un-
der the theme 'Because we
cate,'allows pensioners to also
take advantage of payroll de-
ductions the same way as ac-
tive employees.

By the time the barbecue's
first hamburger was passed
out, more than 50 per cent of
the coordinators and canvass-
ers had been contacted and
given their campaign kits.

More than 40,000 people
in need will be reached by
United Way contributions
through 18 member agencies.

Customers pile up as hamburger helpers do their best to keep up at the barbecue.
This Occupational Medicine group
turned out in full force to support
the United Way kick-off.

internal Audit secretary Nicole Lavigne gets a
soft drink.

_____ -- Richard Dionne of Matte Processing and
Operator Mehmet Gurhan prepares 10 Doug Pero of the Acid Plant control room
burgers for his crew at the separation find the best place in the house to enjoy their
building, burgers.
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A blanket of fog enveloped the land protecting all of its unspoiled beauty
as the morning dew performed its ritual act of deansing the earth. I adjusted
my backpack to balance its contents. Maggie patiently awaited, controlling
her overwhelming desire to embark on another bold adventure. We started
up the pathway, the landscape still but a sketch amid the haze. The cool air
was refreshing and invigorating. Maggie, our self-appointed leader, turned
to make sure I was there. Once confirmed, she continued on the trail, carved
out by man but guided by nature. As the morning lengthened, the sun
began to burn off the fog and the landscape Ignited with color and warmth.
The scent of cedar and pine mixed with the poignant aroma of autumn's
foliage. Crickets kept tempo as a choir of birds sang while an intrepid
chipmunk joined in for a chorus or two. As we neared the rock's edge, a soft
serene breeze drifted across the land, caressing my face while whispering

LESS WAll

A step
right direction

If you prefer to hike with others, you might be interested in joining the
Sudbury Hiking Club by culling 523-0441.

In order to take that step in the right direction, it is recommended that
you invest in a pair of decent hiking boots or a good pair of running shoes.
A backpack, about the size of those used for school, is suitable and handy
for most day trips. Make sure that you bring along enough water and food
for the length and type of trail you select. Should you have any existing
medical conditions, please consult your family physician before engaging
In any new physical activity, including hiking. While hiking, please abide
by all Ministry of Natural Resources guidelines. Most of all, have a great
time and congratulations. You've taken a step In the right direction!

lnco is experimenting with an innovative new Hydro pricing inmtiative
that promises to take the best possible advantage of the company's energy
conservation ff4s.

Inco's Sudburyóperations agreed to participate in the pricing experi-
ment proposed by Ontario Ilydro. This experiment provided any power that
Inco consumed above their 1994 consumption at Ontario Hydro's marginal
cost. The difference in cost is approximately 3c every kilowatt hour.

The 1994 consumption represents a 'baseline' that does not change. In
an effort to promote energy efficiency, the baseline can be lowered as a result
of energy efficiency projects. By replacing a 40-watt fluorescent tube with a
34-watt energy tube, approximately 50 kilowatts are saved annually. For
every tube that is replaced, Inco saves approximately $1.50 per year by
lowering the baseline. For every 100 kilowatts that the baseline is reduced,
Inco will save approximately $20,000 per year.

The method to reduce the baseline is simple. Any project that reduces
electricity usage in your plantis eligible. The project must first be identified.
The savings must then be verified using temporaxy metering. The metering
services are provided free of charge by Ontario Hydro. Once the savings are
verified, the baseline is lowered. The savings must be verified before the end
of the year.

If you have any energy efficiency projects that you would like verified,
please call one of the following; Doug Pacey, industrial advisor at 525-6303
or technician Ron Lefebvre at 525-6304,

Hydro pricing test
cu1d mean savings

Hydro officials are seen here during a visit to lnco's Power
System Control Room. Inco has signed on to Hydro's Real Time
Pricing proposal that should help the company save even more
energy. From 'eft are Inco's Energy Conservation project
manager John LeMay along with Ontario Hydro's Ron Stewart,
general manager of Energy Services; Grid System general
manager Ron Rusnov and director of Customer Services llona
Puskas.

rrum m5 #upununuu .,wu,un5 uPvpr.
by &enda Coicoran R.N.
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40 Years Ago
Lightweight, versatile airleg drills, equipped with tungsten carbide-

tipped steel bits were rapidly replacing conventional Leyner drills in Inco
operations in the late autumn of 1955.

The airleg drill was a tremendous leap forward In technology over the
Leyner drill but it could not have achieved its spectacular success if the
tungsten carbide drill steel insert had not been developed about the same
time.

Tungsten carbide steel, one of the hardest substances known at the
time, considerably helped the airleg drill to work as effectively as it did.
Attached to the tip of 7/8-inch hexagonal steel drill rod, it could drill
through 40 feet of rock before it needed sharpening and had a work-life
of up to 400 feet with very little gauge loss. The old carbon steel bit often
had to he sharpened after two feet of drilling.

Termed a pusher style percussion drill, the airleg drill hammered the
rock with less force than the Leyner, but hammered it more often, striking
2,150 blows per minute, as compared to 1,800 per minute with the
Leyner. It was also lighter, weighing only 106 pounds as compared to 230
pounds for the Leyner. And it was easier to handle, needing no heavy bar
and arm to hold it steady.

Other stories that month were: 'Temporary Cover Gone, But Stack All
Ready to Go,' 'Northern Ontario Highland Games Again a Great Success'
and 'Wolves Look Great and Seem to Have Hounds Number.'

25 Years Ago
About 75 percent of International Nickel's high grade iron ore pellets

from the Iron Ore plant in Copper Cliff went to steel-making centres such
as Buffalo, Detroit, Cleveland and Chicago in the 1970 by boat.

During the average seven-month shipping season, from April to
December, Algorna Central Steamship ore carriers, like the Roy A. Todrey,
Sir Denys Lawson, Algorail and the E.B. Barber, helped carry over half a
million tons of Inco ore pellets to the market. The rest went mainly to
Algoma Steel In Sault Ste Marie by rail.

Limited by the depth of the North Channel off Goat Island, lust across

Airleg drill a
tremendous leap
forward

from Little Current, the boats were normally loaded to 15000 tons from
the Immense Inca iron ore storage facilities at the Goat Island dock.

Twenty-ton front-end loaders fed the iron ore pellets to an inclined
conveyer, which in turn loaded the boats. A boat-loading boom could
also be put to work to fill in.

It usually took about seven hours to fill a boat.
A train from the Iron Ore plant in Copper Cliff, averaging 30 cars per

day with 75 tons of iron ore pellets in each car, kept the storage facility
on Goat Island well supplied.

Other stories that month were: 'Gentler Sex Brightening the Scene at
Inca Mines Offices,' 'Training the New Miners' and 'Survey Reveals Huge
Impact of Refining Projects.'

15 Years ago
Established as the cornerstone of the hearing conservation strategy,

the testing program began with a portable machine set up in any area
where noise and disturbance could be kept to a minimum.

The program was enhanced and enlarged in 1968 with the purchase
of a mobile testing unit, equipped with a sound-proof booth and
automatic, self-recording audiometer. Two years later, another booth
and audiometer were added.

Initially, testing was restricted to employees who worked in high-risk
areas. But with increased capacity, the program was extended to the
entire workforce.

After the initial screening was carried out at the audiometric test
trailer, any employee with adverse changes in hearing was given
additional specialized hearing tests and counseling in a special services
trailer.

If test results In this trailer showed any sign of a hearing problem, the
employee was referred to his or her family doctor or to a hearing
specialist, said Livlo Vesetin, audiometric test coordinator in the special
services unit.

Other stories that month were: 'Union and Company Working on
Industry-wide Problems,' 'Levack Family Day' and 'Frood-Stobie is
Central Training Area for Miners.'

with Ron Rafuse

At Inca, the safety and well-being of employees are the top priorities
In our efforts to eliminate injuries both on the job and at home. The key
factor to safety Is knowledge, awareness of danger and the steps each of
us can take to maintain an attitude of safety awareness.

Because safety Is a major port or our everyday life, It will also now be
the focus of a monthly column in the Triangle for you, your families and
friends.

Safety principles at Inco are of utmost Importance. The success of any
safety program is how it Is practiced every day.

Let's talk about Safety Principle No.1

All Injuries Can Be Prevented
What does this mean to you? I know and believe that every time there

Is an injury that takes place, something could have been done by someone
to prevent that injury from happening. If you've had an injuly, think
bock. What could have been done to prevent It from happening? It may
not have been anything you could have done, but it might have been
what someone else could have done to prevent the Ln}ury from happening
to you.

Or It might have been in the design of the equipment or facility, the
procedure or an act that led to the Injury.

If we really think about It, all injuries can be prevented, both at work
and at home. When we really think it over, most injuries result from some
type of unsafe act. . . or a failure to act.

Key to safety is
employee support

Between September and December every employee at Inco, both at
Sudbury and Port Colbome, will attend a one-day workshop called
Making the Workplace Safe. It will be a day where management and
employee groups In each plant can re-commit themselves to workplace
safety and develop a plan to work toward the elimination of injuries.

Employee Involvement Is perhaps the most essential Ingredient for a
successful Injury prevention program.

OfftheJob
Safety off the job Is as Important as on the job, Statistics have proven

that home injuries are far more likely than those at the workplace. Safety
Is an attitude and state of mind that, If Ignored, has the some devastating
consequences at home or at work.

Fall is a wonderful time of the year for us and everyone likes to be
outdoors and take walks in the bush. There are some who wish to observe
the beauty of nature and others who practice their hunting skills. Each
year we hear about the unfortunate injuries that take place In the fall as
a result of people who did not keep safety foremost in their minds,
resulting in an unsafe act that caused an accident either to themselves
or someone else.

SAFETY TIP: if you hunt, know all about your firearm and the rules
that go with using It. If you walk In the bush, wear brightly-colored
clothes so you can be easily seen.

Next month we will look at Principle No: 2 "Employee Involvement Is
Essential" and at safety statistics simplified.

Ron Rafuse is superintendent of Safety for the Ontario Division
- .- . .---_-. __....L_ ._.._-_-__ -- P-
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U1e(LS by Susan LeMay, CMA

Over the last few months we've talked about different types of investments;
stocks, bonds, mutual funds and also about the different ways investments earn
you income.

The Investment Pyramid
The next issue to consider is how you choose to build your investments into

what the experts call a portfolio. One very common way to develop your
portfolio is to think of your investments as a pyramid.

On the bottom of the pyramid, you put down a good strong, safe base of
investments like Guaranteed Investment Certificates and Government Bonds,
or even a money market mutual fund. These investments provide lower interest
income but they are secure and easily cashed so that you have money available
for future purchases or for emergencies.

Once this first layer is in place, your second layer might be convertible bonds,
or convertible preferred shares, or a well established income mutual fund. These
investments are still relatively secure and also provide some opportunity for
growth as well as income.

The third layer takes you into equity investments either with common stocks
or equity mutual funds. Choose these investments from proven companies in
strong industries and from established funds. The risk level is higher here but so
is the opportunity for increasing the value of your holdings. You also will usually
have income in the form of dividends.

There can be a fourth layer for some investors. This is a small percentage of
your portfolio that you reserve for highly speculative ventures. This could be an
investment in a new company, or in a company in an emerging industry. There
is no track record to use as a base for your purchase decision. You have to be
prepared to lose your investment, but this is also where large amounts of money
are to be made. Most of us never add this piece to our pyramid. It is too risky.

Changing Shape of the Pyramid
This pyramid description applies to your investment and saving goals more

than it describes how most of us really do things. Your investment patterns will
thcuiges your other 9OQAS an: cumgançes change. Theeengwflwve
a large effect on the pyramid shape.

Starting Out
As you start out, you have fewer other financial obligations like mortgages.

In fact you may be saving your money for a down-payment on your first home.
This money goes into the bottom layer of the pyramid. You also have the

The shape

of your
investments

opportunity to take more risks because you have a longer working life ahead of
you to make up your losses. This means that you might have an unbalanced
pyramid with the savings on the bottom layer and nothing, or very little in the
second and third, but with some of your money invested in more specu'ative
ventures.

Newly Established
At the next stage, you will probably have cashed in the bottom layer of the

pyramid and bought that house. Now you have to rebuild with new savings. At
this period, you could build on three layers all at the same time. You have the
time ahead of you to conso1icate your position, so again your pyramid will be
unbalanced. This time it may look more like a tower, with similar amounts of
money Invested in each of th,e first three levels.

Growing
As families grow, your pyramid may be neglected in favor of the many

expenses that seem to come as you set the patterns of your life. If you have
children, you have large expenses. If you are going to help them get a post-
secondaiy schoot education, then the base of your pyramid will be expanding
again as you save money for this huge responsibility. The other areas should
also be developing so there is the beginning of balance in your pyramid.

Maturity
Your obligations now begin to diminish. The mortgage is paid off and the

children you may have educated are on their own. This is when you really work
on increasing all the levels of the pyramid, starting with the bottom, the safe
secure money you'll need when you retire. The second and third levels also need
attention since this is where you'll increase your capital base with income or
gains in th value of your investments to ensure a comfortable retirement.

Retirement
When you retire, you have less opportunity to add to your pyramid. This is

the peiod when you are spending more than you are making and when you will
not likely have the opportunity to increase the size of your pyramid. You need
safer, more secure investments. Usually this is when you sell many of your
common stocks or equity mutual funds and put the proceeds into the lower
layers of th.e pyramid. You need the security of fixed income. The pyramid gives
you a way of looking at your investing as a strategy. It gives you a plan for your
purchases.

__ ____ '('Co
I Reserved Scholarship

Competition for Children
of Canadian Employees

NAME BORN DIED YRS SERVED and Pensioners
Andrews Ifred 09/08/11 08115/95 1996 Awards
Aniol lozef 01/31/16 08/14/95 30 _____ APPUCATIONFORPI
Banar Tibor 07/12/25 08/28/95 20 The Inco Reserved Scholarshs are awarded primanly on the basis
Bathston Dino 12/27/26 08/02/95 34 of outstanding academic achievement. Candidates must also

demonstrate broad interests and/or leadership qualibes through
Blackwell Everett 04/20/22 08/19/95 41 participation in school and community activities. The awards are
Bradley Conmd 01118/27 08113195 15 valued at $10,000 ($2.500 annually). Up to five $1,000 finalist

scholarships may also be awarded.
Cobierski Dominic 07/31/24 07/27/95 15 - -______ ______________ _____

Graveile Treffle 09/25/20 08/24/95 32 ELIGIBILiTY Chitdren of full-time Canadian employees, children of expatriate
employees from Canadian locabons, children ot Canadian pension-

Kennedy Phifip 02/28/13 08/09195 26 ers and of deceased empJoyees are eligible to app'y for these
Londry Leo 12/04/26 08/07/95 32 awards.

Candidates must have a strong academic record and be enrofled in
Londry Patrick 09/22130 08/14/95 34 a secondary school program of studies required for university
Luttrell James 08/15/12 08/29/95 admission. Award winners are expected to enter university in 1996.

Verification of eligibility may be obtained from Inca.
Pagnutti Joseph 08/10/17 08/03/95 30
Pilon Robert 08/06/37 08/15/95 36 SAT TEST Candidates must register for arid write the Scho'astic Aptitude Test

DEADUNES: administered by universities and schoo's across Canada. Please
Roslen Herman 01/18/13 08/20/95 36 note registration deadlines and test dates:

Walsh Steve 05/15/17 08/07/95 29 REGISTRATION DEADUI4ES TEST DATES
White James 09/25/24 08/05/95 40

Zarubick MIchael 11/21/14 08101/95 33 September29, 1995 November 4, 1995
OctOber27, 1995 December 2, 1995

__________
December 21, 1995 January 27, 1996

APPUCATON DEADUNE: APRIL 10, 1996

Note: Applicants may, if they wish, submit their application in French.
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Ihearditdownat...

When Angela Grieve, left, went underground at Garsofl lime
with engineer Pam Paradis-Sokoloski, she took down with her
Impressions of British coal mines: dirty, dark and disorganized.
The British school teacher with a mission to get more women
Into engineering surfaced afewhours later Impressed with
what she saw. "It was muchmore orgnIed than I thought,"
she said. "Aplace for everything and everything In Its place."

Angela Grieve Is the perfect example of the difficult choices todays
women still face - pursue a career or stay at home and ra1se their
children.

For Ms. Grieve, a British schoolteacher with a mission to encourage
more women to take up engineering as a career, the choice was clear.
Have a family.

"I have not been a career person. I sacrificed a career for my two
children. Now that they're doing their thing, I have time to pursue what
I want to though I have no idea of what will come out of all of this," she
said recently in Copper Cliff on her first stop on a North American search
for good ideas to promote her cause back home. "I do think family life
is important and the love and time we give is the most cherished thing we
can give our children. I felt they (a daughter now 23, a son 22) were the
ones needing me at home. Somebody had to be the anchor."

The daughter of an electrical engineer, with a brother working as a
mechanical engineer, the fortyish Grieve was selected as one of 100
Winston Churchill Travelling Fellowships.

At Inco, she went underground at Stobie with engineer with Pain
Paradis-Sokoloski and then did lunch with 14 of Inco's female engi-
neers. A cave explorer, she wasn't prepared for the cleanliness and
organization she found at Stoble. wasn't as dark as I thought it would
be and it was much more organized. A place for everything and
everything in its place," she marvels.

Her eight-week, 10-city tour takes her to the University of New
Brunswick where she'll meet one of Canada's foremost voices In engi-
neering today, Dr. Monique Frize, to Ford and GM In Detroit.

She got turned on to women in engineering while job shadowing on
teacher placements at Rover, the BBC and a British electricity board.

"I always thought there were girls in our school that could have gone
on to be good engineers," she says. "Engineers are the problem solvers.
I'm very creative, practical and have good Ideas. I could have been a
good engineer though I shan't have that opportunity now."

Talking to women engineers in Britain, Grieve became convinced it
was still difficult for women to take up the profession. Women told her
it was a hard push forward to be acknowledged as wanting to be
engineers and it took a determined woman to overcome the prejudices
that exist in engineering.

Because of their work schedules at Inco, she said the luncheon with
Inco's female engineers was the first chance for many of them to meet
each other.

"They obviously feel very encouraged that Inco's wanting more
female engineers and has a desire to improve the recruitment of engi-
neers. They were also saying how the men seem to appreciate them, are
considerate of their presence and appreciate the value they bring," she
said but added they, too, are concerned about interrupting their careers,
to have families.

How men and women relate to each other, especially In the workplace

British teacher's
mission: more
women into
engineering

today, Is an issue about which she feels quite strongly. She views the
current iiacho Image of men being promoted by the media as preventing
men from being their real selves with women and other men.

"Macho's not what being a man's all about. Men need to be strong but
they also need tobe soft and tender," she says firmly. "My feeling is women
need to retain their femininity in a working environment, not be a
feminist. There is always the danger of women emulating the male
stereotype. We need to be complementary and complimentary."

Chris Hodgson big booster of Inco in Sudbury
As the 3-year-old Minister of Natural Resources and Northern Devel-

opment and Mines, Chris Hodgson chose Inco's Stoble Mine in June for his
first ever underground visit. By all accounts, he went away impressed by
mining and mining people today.

That point was brought home when he was interviewed recently Inside
Queen's Park, a government publication. Asked about the impact of the
Voisey's Bay nickel discovery on Sudbury, the minister said he regarded it
as an opportunity.

"I was in Sudbury and went down 2,200 feet in a nickel mine and was
impressed wltht he changes that have taken place In that industry in the
last couple of years,"he replied. "There have been some tough times and
they have gone through some stress but there is now a marriage of high
technology, robotics and the mining industry.

"We have a great opportunity to export our knowledge and skills
aroun4tlwprl& Forinstance,Volsey Bay wifl be using technology and
skills from Ontario. As well as raw resources, we can also export hfdñ
talent and ideas. We con become leaders in the world with our knowledge
around extracting minerals.*

Whatever happened to...?
That Charlie White, the irascible political legend from Walden, has

deep Inco ties is widely known. Until Charlie was the subject of a recent
appreciation night In Walden, few people but Charlie really knew how far
back he and Inco goes. As the large audience learned, when Charlie was
three, he lost his father. t. A. Collins, the Mayor of Copper Cliff and a
senior Inco official, stepped in and became the family's guardian angel.
Later, as a teenager, Charlie got a job cuthng and selling eight-foot
blasting poles to Inco at $50 a thousand. To this day, the former Walden
mayor holds the distinction of having quit Inco four times and been re-
hired five. His last time around, Charlie worked as a welder-specialist for
28 years and when he retired in 1979 and took up politics, he had more
than 32 years of service with Inco. His son, Joel, retired three years ago as
an Inco electrician and his son-in-law, Donald Phillips, still works in the
winding shop. CharlIe and his wife, the former Signe Makela, have been
married 53 years today and in retirement, Charlie keeps in constant
contact with Signe, even by Walkie-talkie working out in the yard, as he
recuperates from illness at home.
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