are riding

see page 6.
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This Inco employee and pensloner

high on Adanac Ski Hill's
new chalr lift. To find out how
they're serving the Sudbury slopes

First ore coming in '96
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McCreedy East
on target for
production, costs

'E xpect the first ore from
the new MoCreedy East
Mine in the spring
of 1996,

That's the word from Don
Cibson, project manager for
McCreedy East, the company”s
largest proven, undeveloped
nickel-copper deposit in the
Sudbury Basin,

It won't be huge produc-
tion at the stan — just 600
tons of ore a day from the
main ore body — but it's the
beginning of production for
the first phase of a develop-
ment that involves a total
capital expenditure of Cdn.
$19%4 million (U.5. $1358 mil-
bon). Smaller production is
also expected in late 1996 from
McCreedy’s 153 orebody.

“We've encountered no
problems,” says Don, “We're
on targel for scheduling and
budget. We're still forecasting
to maoke our schedule and our
budget.”

When the mine (s in full
production in late 1939, it s
scheduled to produce 3,000
tons of ore a day for the next
17 vears. The main ore body
will generate 1,800 tons a day
while another 1,200 tons will
come from the 153 orebody.

McCreedy East is expected
to be ane of lnco's lowest-cost,
most productive mines. Ore
handling and materials rans-
portation will be integrated
with those of Coleman Mine.

He said Inco crews ane al-
ready driving a ventilation
ramp from the Levack Mine to
the 153 ore body while other
Inco crewsstarted work before
Christmog from the Lower
Colemaon end to enlarge that
ramp to accommodate
McCreedy's are handling sys-
tem

Ore will be transported
from the two ore bodies via
two 55-ton electric trucks,

continusd on poge I

Show time at Big Nickel

Attention, hardrock miners]

If you ever harbored o desine
o move into show business,
then Shannon Tidball of the
Big Nickel Mine has the oppor-
tunity for you this summer.

Forthe 1995 tourist season,
the Big Mickel plans 1o stage
drilling demonstrations of a
Long Tom dall, Shannon says
it"s being installed at the Big
Mickel site and demonstrations
will take ploce outdoors.

The Big Nickel is recruiting
miners either as volunteers or

parn-time staff.

All shie asks is that the min-
ers be experienced in drilling
and willing to work as drilling
demronstrators and under-
ground tour guldes at least
one day a week.

She says the miners will
also sErve s resgurce people
for the Big Mickel and men-
tors for student towr guides,

The Big Micke! season runs
from May 1 to Oct. 9.

lfyou’ re interested, you can
call Shannon at 522-3701,

New Incontact TV episode airs March 10

Circle March 10 on your
calendars  and  fune yvour
television to Chanmel 7.

The. sixth editlon of
Incontact TV, premiereson the
small screen ot 7 pom. that
EVETILNG,

Inchuded in the March story
line-up is a look at how and
why hoisting drop lests are
conducted, how Divisional

- i e - —

Shops is operating a business
within a budiness’ with its
pump repair wors ofll, ond
why the Inco Cup continuwes
to be tne iondge-r 2= = ing oor-
porate-sponsored sporiing
event in Morti: America.

Subsequent alding times in
March are March 26 at 4:30
p.m., March 27 at 8:30 p.m.
and March 29 at 9 p.m.
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Who is that masked man?

-

When the mercury dipped below .50 € (with the wind chill) on the first weekend

in February, acid loader leader Don Primeau (inset) wasn't aboul to remove h‘l'l
balaclava and hat liner for the camera, When the Triangle ashed Transportation
employees to name the coldest spot in Copper Cliff the answer was quick and
unanimous — the Acid Loading Area, especially atop the acid tank cars where
Don is shown inspecting a rupture disk atsembly. “If you get a north wind up
here it's probably 10 to 15 degrees colder than on the ground,” he said. "We're
constantly working against frecze ups in our hoses and safety showers.” The
Acid Loading Area loads 24 to 36 cars a day with three different acid products

for use in such industries as paper mills, automotive plants, toothpaste

and fertilizer
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Movement of supplies a challenge for McCreedy team

eamtlmisrd from page |
This is the same hauloge sys-
tem going into Creighton
Deep, The first $1.6 million
truck will arrive at MoCreedy
late this fall. the second ex-
pected in the spring of 1996
This summer, crews will start
working to provide the neces.
sary underground infrastruc-
ture — refuge stations, pump
stations, explosives maga-
zines and fuel storage.
"Everything's going fine,”
he added, *Our EPCM {Engi-
neering Procurement and
Construction Manoagement)
team's up and running. The
project’s being managed from
a traller complex at the
Coleman Mine. Enginesring
and procuremnent staff have
been set up, Our construction
management’s been set up.
"The uniqueness about the
whaole project s that o mine
the ore, we have to go down
3,400 feet, go in about 3,600
feet to the haulage ramp, go
4, 500 feet to the main ome body
and then ansther 2,500 feet

to the 153 ore body. One of
our big challenges will be the
logistics of moving men, sup-
plies and ore in and out.”

He said the team’s study-
ing various vehicles and
medes of transport, including
containerization of supplies to
solve the problem.

“All of the ore comes out
via Coleman which has ad-
equate hoisting capacity.”

At the same time, they recog-
nize theyl have to develop one
of the best and most efficent
roodwoys underground to han-
dle the troffic. They're looking
aroaund the world for answers,

“WWe'll have to be very effi-
cient. We will have to develop
and maintain one of the best
roadwaysof any undergrownd
miine. It just has to be,”

The Incoteam alsoincludes
mine engineer Bruce Goard,
development co-ordinator
Rick Godin, project engineer
Ed Shillemore, geologist
Haorold Granthien, and mine
planners Tom Christiansen
and Trevor Courchesne,

Here's lookin’ at you!

Coleman Mine electrician John Dalgle reflects an his
importance to the mine's safety program. The
mirrored message greets employees near the
entrance to the Coleman Mine Dry.

Coleman employees

raise $2,000

oleman Mine employ-

ees have some exciting

mew events to mark in
their 1995 calendars.

A fishing tourmament, mid-
night bowl and spring dance
are in the works, thanks to the
newly-formed Employees’ As-
socialion,

The association was
formed fo increase employee
morale and increase  beam-
work in theworkplace through
the staging of vanous events,
sabd Carol Walton, a member
of the group. One of the asso-
ciation’s objectives is to pro-
vide activities thot everyone
can participate in.

The Emplovees’ Associa-
tion is raising money through

50/50 draws which hawve
proven to be o huge sucosss,
Somme of the money raised goes
towards frult baskets and fow-
ers for hespitalized employ-
ees and toys for thelr children

*The response has been
great,” said Carol. “We wel-
come all suggestions the em-
ployees may have.”

Mot giilte o yvear old, the
group currently has $2,000 in
its fund for furure activities.

lolning Carol on the Em-
ployees’ Association are
Marcel Demers, MNorm
MocKay, Monica Delorme,
Andy Besserer, Guy Pichette,
Bob Carriere, Rod Burmns,

Robert Assabgui and Richard
Bangs.

McCREEDY EAST — PHA
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Inco crews are driving drifts from the Levack Mine and from the Lower Coleman

Mine to
spring of 1994,

Off to the ‘Robot Wars'
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East Mine. The first ore from the main ore body Is expected In the

"

Inco wishes the Lively team good luck in the Canada First Robotics Competition
in Brampton, Feb. 24 - 26. Team members from left are: (bottom row) |ason
Rose, Javon Sanmiya, Eric Binmore and Jason Vergunst; (second row) Jennifer
Wiseman, Shannon Murphy, Laurie Beynon and Heather Beynon; (third row)
Chiris Fosten, Dan Cunningham, Hansel Huang and Brad Hreljac: (back row’) Franz
Kirk, James Moorhouie and Brad King. Inco iy sponsoring the team and Inco
employees are serving as mentors for the Robotics project.

Discount cards from Disney

Planning a winter vacation in Florida?

Don't fo

rget to drop by Public Affairs for your Disney World discount cards

Walt Disney World is ﬂﬂeﬁ!‘l.g Inco leﬂl:‘l',.'l-f_'riunl|:]1-_'r|1.i-:1.-'|l_'r:. the opporiunity to j Wi
its Magic Kingdom Club. Membership entitles you to various discounts for different
events at Disney Theme Parks worldwide, at Disney Stores, and on other trovel-related

offers. There ks no fee for the cand.

Money-saving benefits of the Mogic Kingdom Club Card include discounts on hotel
occommodations, vocotion packoges, car rentals and entrance fees.

Pick u{gﬁ?ur membership card from Diane Flynn in Public Affairs at the Copper CIifY
C

Ceneral e o by calling 682-5425,
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Plateworker Jean-Louls Belanger measures the width of a load-out chute for Sauth
Mine. This Is one of many jobs undertaken at the Plate Shop.

By Cory McPhee

ostled in a comer of
Shops” Alley 15 Inco's
OWT ermergency room’”

— where cuts and bums are
hondled daily with care and
precision by a dedicated group
of professionals

And although emergencies
hove become commonplace at
the Plate Shop — the task put
pefore them in early January
provied particularly daunting

Coleman Mine needed two
Grizzly plates and they needed
themn fast. The plates sit atop
the Grizzly over the orepass
Ore is dumped on the Grizzly
by underground haulage
trucks and oversized chunks
arebroken on the plates using
@ hoe-ram

The order came b o [anu-
ary 4 with a delivery deadline of
[anuary 9 at noon. That meant
just three working days for a
shop which operates from Mon-
day to Friday on day shift only.

"I had never done anything
of this magnimde before,” said
plateworker Gord Smith. ©|
was a litthe apprehensive at
first but once | got going it was
awalk in the park. You have
1o hove faith in your equip-
ment and your programmer
and they both came through,

The task focing Gord was
to-Cutasenesof 23-inch square
hodes in two steel plates meas-
uring 10 feet long by elght feet
wide and four inches thick
BEach plate weighed six-and-a-

half tons and o mobile cranc
wias nésded tolift them onto the
mmpumnm:l numeronl oon-
trolled buming machine ([CHNC)
which Gord was operating.

“That CNC is the heart of
ourshop fdght now, ™ said fore-
man Plerre Latour. “Every job
that comes in goes through
CMC programming before the
pleces are cut up, assembled
and finally welded,”

In the case of the Coleman
Grizzly plotes, o programmer
entered the necessary data into
a compuier and downloaded
it to the CHC whene Gord did
the cutting.

“You need teamwork to
make this type of job possi-
ble,” said Gord. “The CHCisa
high-tech machine and we've
cut Grizzly plates before but
never to this size. The combi-
nation of size and intricate
cufting made this job unigue
Adter a few cuts | relaxed and
thie joby went without a hitch,
It was delivered on time and
I'm proud of that.”

Also happy with the job
wias Coleman maintenance
foremaon Bob Simard, who hod
ordered it in the first place.
"The Plate Shop really came
through for us,” he said. "The
job wos done exactly as we
specified and delivered to us
by the dote we had requested.
It was a fine effort on
their part.”

Customer satisfaction is the
key to the Plate Shop being
able 1o keep jobs in-house,

said Pierme

“There was a time when
this job would hove been con-
triacted out,” he said. “But we
have the expertise to do the
job to the same or better qual-
ity stondards and in the same
or better timeliness. In almost

BVETY COsE Wi Can meel the
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Plateworker Armand Sauve uses a bar to knock excess

Armand Sauve looks on as steam rises from the water
bed below during a cutting operation by the computer-
Ized numerical controlled burning machine — referred
to as "the heart' of the Plate Shop.

Sparks fly from the
computerized numerical
controlled burning
machine as operator Gord
Smith begins burning
another hole through the
four-inch thick steel plate.

specifications required by the
customer — and the money
stays within Inco.”

The Plate Shop manwioc-
tures liner plates, chutes and
just about anything requir-
ing fobrication. There are 29
operating employees in the
shop — 19 plateworkers, six

pleces of ilag away from the burning area on the CNC

at the Flate Shop.

Plateworker Gord Smith
watches closely as the
computerized numerical
controlled burning
maching earves the
desired pattern of holes
necded to construct a

Grizzly plate.

welders and four machine op-
erators— and just abowt every
day a new emergency anses,

Right now, 90 pér cent of
our pecple are working om
emergency jobs,” sald Plerme,
citing a lorge jib assembly
for ladle heating and a
water-cooled panel for the MK
melter uptake in the Smelter
as examples.

"We're good at it, With
good communication with our
cuastomers, we can do emer-
gency jobs. We're busy but
we're not at the point where
we would turn anyone away.
We want everyone to kinow
what we can do and we will
do everything we can to ke
the work in-house and every-
thing we can to satisfy our
CUstDmers.

"The mare cormmunicanon
improves between the plan-

ning dE'FII:I.HFHE'FlH\ at the mines

and plants and our own plan-
ning depariment, the easier it
will become to prioritize and
identify true emergency
jobs so that all customer
neads are met."”

For Gord, communication
is as important in the Plate
Shop itself as it is with the rest
of the Division.

“Communication and
teamwork are completely vi-
tal,” he said, “and it's getting
better. The environment has
always been good in the shop
bt | think it's improvimg. Eve-
ryone here takes d lot of pride
in their work.”
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Big dollars in Inco scrap

By Sury Dobinski

ith scrap steel prices
at approximately
150 (Cdm) a ton,

selling Inco scrap is a lucra-
tive and environmentally
friendly business

Approximately 30 truck-
loads of prepared scrap metal
leave Inco's Sudbury District
plants each month. These
loads welgh about 25 tons,
the majority of which ape pre-
pared and delivered to south-
ern Ontario moarkets by
Morthland Iron and Metals
Limited (M1},

Storage areas for scrap and
surplus materiol are called
marshalling yards. Inco’s mar-
shalling yards are ot
Creighton, Stobie and the Cop-
per CLff Smelter. They also
serve as preparation areas for
ferrous and non-ferrows metal,
sald Bob Debrie, supervisor of
Investment Recovery.

Preparing scrap means cul-
ting 11 into two-foot lengths,
¢ither by shearing or buming
with a torch, explained Bob,
The scrap is then loaded onto
trucks, scaled and houled to
markets down south orio™IM's
yard for further preparation.

In addition to scrap steel,
loads of copper, aluminum,
manganese, stalnless steel,
electric molors, transformers
and batteries are occumulbated
in the marshalling areas and
also shipped 1o market.

Pure, shimy copper is recy-
cled through Inco’s own copper
circuit at Copper CHIT Refining.

Mon-ferrous scrap issold to
the highest bidder whom Inco
feels will best be able to dis-
pose of ar utilize the material.
This material is sold as is,
where i | and buyers are
responsible forcoming inand
Ioading the metals

"For many years we have
enjoyed a very strong working
relationship with NIM,” said
Bab. “Theyvegone above amd
pevond what is expected of
them in our contract

“For exaomple. a certain
amount of muck accompia-
nies the used rods and balls
that come to our marshalling
vards from Clarabelle Mill
NIM removes the rods and
balls for their own purpose,
screens the muck and returns
it to Clarabelle Mill where it is
put through the crcuit again

“It's o win-win situation,”
b satd. “We're keeplng mate-
rial that is no longer useful 1o
us cut of the landfill sites and
making money on it by sell-
ing it to NIM. They in tum
make money by separating
and preparing the metals
for whatever market they
can find."

Those markets, said Erica
Greenspoon, vice-president of
MIM, are varied,

"W separate the differemt
metals and prepare them ac-
cording to the specifications

requested by different mills
and customers,” she said, “In
any ene marshalling vard we
may find stainless steel, cop-
per, lead, oluminum — just
about everything, And there's
a market for all of it.”

Scrap and surplus mate-
rial hove miany wses, said Bob.

surplus vehicles from the
Ontario Division feet are
made available to Sudbury
area contractors and Inco em-
ployees. Alexander Centre
Industries buys slag from Inco
to make Dry Poack for use in
road beds and driveways —
and also supplies a lot fo Ca-

I'{'
"

Shear operator Paul Daley cuts through scrap

metal with ease.

nadian Pacific (CP) and Ca-
nadian National (CH) for use
as roll ballast, Holst ropes are
bought by P and B Metals of
Mew Liskeard, chopped into
two-fool pieces and sold as
scrap metal,

Last October, &0 000
pounds of scrap rail was lifted
at no cost to Inco and the
company received moarket
value for the scrap steel. Sev.
eral projects of this nature are
completed during the year,

said Bob.

“Companies worldwide
come 1o Inco to buy surplus
material,” he soid. A lot of

material goes to the Third
World where it is uwed for
manulacturing.”

Surplus equipment soles
are ongoing, both internally
and externally. Investment
Recovery is currently negoti-
ating the sale of an Ahlstrom
cooling shaft from the Copper
Cliff Smelter

“Agood majority of the scrop
Is bought for use in the same
type of industry,? said Bob,
“There is o value toall scrap —
it's valuable to someone.

“There is nothing that |
can't sell. All scrap is sold,
whether as is, or cut into two

Dave Rose of Horthland lron and Metals burns a large
plece of scrap down to manageable size,
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foot lengths,”

Inco recently sold almost

518,000 worth of equipment
from the Agricultural depart-
ment.

Bob represents Tnvestrent
Recovery on the Slag Disposal
Committee and the Plant
Decommissioning Commit-
tees, He has also served as a
resource Wothe Division's Scrap
in the Muck Teams

Investment Hecovery will
soon hove access to a world-
wide, computer network called
Trace Trak, This network is
available for those who want
to buy or sell material.
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investment Recovery supervisor Bob Debrie s dwarfed by a plle of scrap metal in the Smelter marshalling yard.
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Team gets ‘pumped’ over Div Shops repairs

By ferr Hogers

II ¢l take pridein
our work and
pride takes care

of us. And everything else can
b Cguired.”

Motto of fames Joudrey and
Lyvnne Descary of Divisional
.':-Fh;.-lllu

It you were to bottle the
eniergy and 1deas of James
[oudrey and Lynne Descary
ond market them, vou'd have
i sure-lne winner.

As partners successfully
running a pump repalr busi-
ness, they 'te young. keen and
out for business.

While their enterprise has
only been up and running for
o year, they've survived start-
up struggles 1o win over tough
critics and save Inco big dol-
lars, all by operating a busi-
nesswithin a business at Divi-
sional Shops in Copper CLf,

Several years after settling
in at Inco, the two pariners
are finding their own niche
and identities and pride of
workmanship by operating on
the front line of Div Shops
unigue ‘'work cell” concept,

“The pride we put in our
wiork cell is what will make it
successful,” savs Lynne, a 31-
year-old mother of two who
had the distinction of being
the first fernale maointenance
mechanic ot Inco when she
came to Clarabelle Mill in
19BE. "[Us great. [tgivesyoua
real sense of ownership in our
company,”

Adds Jim, a 30-year-old
industrial mechanic whao
joined Inco six years ago from
a railway job in Toronto. “It
gives vou a little more sense of
self-worth, that you're not just
a number.”

Inco has roughly 550 por-
able, submersible pumps,
ranging from 1.9 horsepower
to 140 horsepower, inlts plants
and mines for the dally pump-
ing and draining chores com-
mon to the mining industry,
In 1993, the Sudbury opera-
tions spent $1.2 million on
repainng brokenand disobled

I s,

With the team in place and
concentrating on repales tothe
two mast popular
submersibles, the 58 and 13
horsepower, they repainesd 107
over 43 weeks in- 1994

More importantly, by mak-
ing the repairs themselves at
Div Shops and working with
internal customers at Inoo,
they figure they've saved
5488 000 im cash out the door.
They've cut the tumaround
for repairs from about three
weeks a pump when the
project started to two daoys on
the 135 and three days on the
Eis.

The pump repair business
took off officially in late 1993
a3 Div Shops officials realized

L '

o

With a .Illlﬂj'll'q hand from machinlst/Instructor Ron
Yiitalo, Lynne Descary tightens the nuts on the oll

housing bottom of a submerilble pump under repalr at
Div Shops.

the company spent a tremen-
dous amount of money on
repairs with outside vendors.
With the right training, 'rhE?'
reasoned, Div Shops special-
ists could sotisfy the repair
needs for other Inco depart-
ments while keeping those
repair dollars from going else-
where,

“We recognized thal we
could not continue to man-
age our operations in the tra-
ditional manner. We needed
to utilize all of the resources
avajlable to us and that, re-
ally, is ourtradespeople,” says
Willy Metson, Div Shops tech-
nical services co-ordinator.
“Greater participation by
them will lead to improved
safety, increased productivity
and better service to our cus-
tomers.”

In the fall of 1993, ma-
chinist Ron Ylitalo and the
late Glenn Snellman were the
first to receive training 1o re-
pairthe pumps from the lead-
ing pump manufacturer.
[ames came on board a year
ago March. Lynne joined last
fall, She foocuses on the 13
horsepower pumps, he looks
after the 58s.

“In our area, we have to be
self-motivated,” soys James.
"We do our own ordering, as-
sessing, building and making
sure the mines get their pumps
delivered. We drow up ourown
chans and our own business
cards,”

Lynne agrees. “We work
well as an improvement
team,” she says. " To be a suc-

cessful work cell, you hawve to
keep good records, everything
from testing 1o bllling. 1 look
after all that and Jim trades
off that for doing most of the
bullwork. We're an egual op-
portunity work cell.”

How they approach a
pump repair is indicative of
their business acumen,

At the outsel, pumps are
only repalred if the repair cost
is less than a third of buying a
new one. Fora 58 horsepower,
that means spending no more
than 57,000 0n a rebuild, ports
and labor.

In a half hour, they can
estimate the tab. It takes an-
other three or four hours to
strip down a pump. If the
pump can't be fixed, they sal-
vage the parts. Without sacr-
ficing quality, they'vealso dis-
covered refurbished parts that
are a fraction of the cost of
burying new.

Casting their eyes at out-
side comipetitors, they're aim-
ing to create o warehouse ex-
change program in 1995 If
successful, this would cut the
amount of money — 582,000
from Aprl to December in
1994 — spent on rentals while
the pumps are being repaired.

"The key,” says Lynne, “is
that the mines hove tosend us
the old ones, We can’t repalr
them If we don't have them_"

For this and other aspects
of their business to sucoeed,
they need feedback and good
customer relations. They aim
ta start an education and
awareness program this year,

Black and white doesn’t tell the story but Lynne
Descary has added her own touch to the submersible
pumps she and partner James joudrey repair. While she
paints them fuschia, the new coat of paint has a
business perspective. It ldentifies the pumps as having
been repalred by the Div Shops team.

talking about basic handling
and safery of pumps to cut the
incidence of repair.

"Even though they may be
a large item, they're still sensi-
tive and can‘t be thrown
around,” Jim says, “If the
pump comes with a four-inch
owtlet, it shouldn't be reduced
at all even though in many
instances It is and down to as
low as one inch, which creates
a false head pressure in it

", .. The point is, we need
the feedback. We can stand
here and make all the pump
repairs we can but if we don’t
find out from the mines how
ofteni they break down or If
the pumps are running well,
we won't improve.”

Lome Tkachuk, a Stolbie
mine foreman, is one of their
steadiest customers.

“What I've seen so far is
they're doing o dam good jolb,
But only time will tell if it
(pump repairs) will stand up
to the job. They have the con-
cept of whot we need, The
communication lines are defi-
nitely open,” he says. “1 think
it's going to be okay, We are
their end customers and
they're going to keep us

Industrial machinist James
Joudrey works on &
stripped down pump as a
member of a two-person
team at Div Shops.

happy. Time will tell.”
Fairenough, the team says.
“lwedon't take Interest in
the company, there won't be
acompany,” saysLynne. “I've
only got six years inat Inco so
| want to sure this company
stays around,”
i nods in agreement.
“That's one of the reasons
they've hired ws, 50 we could
help Inco maoke it into the
year 2000."

2 + Many =
team success

When yvou nun a successful
business within-e4usiness at
Inca, there are a lot of people
behind the scenes helping
making it all come together,

While James Joudrey and
Lynne Descary are on the
frontlines tuming pump re-
pairs into major savings for
Inca, they're quick to single
cut other DMy Shops personnel
for thelr success.

Machinist Ron Ylitalo, whao

along with the late Glen
Snellman first took the train-
ing on submersible pumps,
remains the team’s instruc-
tor,

When they need help, they
can call upon machinists
Roger Chevrier and Bob Ojala,
welders J[ohn MoCann and
Edgar Lessard, winder john
Maslakewycz, planner
Richard Coupal and foreman
John Prudhommie.
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Crelghton Mine's Mike
Dudar glides to the bottom
of the Adanac Ski Hiill.

Wi
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In an Injury

Although the photo Is In
black and white, this tric
of S5ki Patrol members are
easy to spot on the hill
with their distinctive
yellow and blue jackets.
From rear are Graham
Bolvin, Olgerts Plavins
and Mike Dudar.

..-ﬂ::'

and retrieval exerclse, Barbara Courtin,
plays the victim while Darren 5t. Amour, Graham Bolvin,

Dlgerts Plavins and Mike Dudar sdminlster first ald. In
the first photo, a backboard and blanket are used to
keep the victim warm while a splint is applied to
immobliize the fractured leg. The victim Is thtn
carefully plcked up and moved to an emergen

toboggan — used to transport Injured skiers II'H the hill.

Mike Dudar and Olgerts Plavins get a

bird’s-eye vlew of happenings at Adanac
Ski HIll as they ride the new chalr-lHit.

The Canadian Ski Patrol I3 celebrating Its

30th annlversary In 1995,

ike Dudar never goes
anywhere  without
his “bum bag"”.

[t's in his car when he re-
peorts for work as a geologist al
Crelighton Mine, and around
hiswaist on the hillsand trails
around Sudbury where he
serves as o member of the Ca-
nadian Ski Patrol

The contentsof the bagand
the knowledge to use them
are key attroctions of an or-
ganization which counis sev-
eral Inco employees and pen-
sioners among its volunteer
ranks,

“The bum bag is similar {o
whot a Plant Protection Of-
flieer would bring underground
in the eventof an injury, " said
Mike, @ mineyear veteran of
Inco and two-yvear member of
the ski patrel. -

"1t contains splints, trian-
gular bandages, gaure, finger
splints —whatever you might
need totreat basic injuries, All
;thﬂ' safety gear is kept at the

i

A love of skiing and a de-
sire to help others are the com-
mon threads binding mem-
bersof theski patrol, said Mike,
patrol leader at the Onaping
5ki Hilland anoccasional user
of the nordic trails in
Maughton

“The Canadian Ski Patral
is 0 non-profit, charitable or-
gonization much like the 5t
John Ambulance, except that
our training is specialized to
provide first aid to sports inju-
ries,” he said.

“We've probably all come
across situations where first
aid has been required and we
weren’t able to provide it. The
training regimen of the Cana-

dion 5ki Patrol pi-n::ﬂ.'tdp:'-. s
with the ability to handle al-
st any atuation,”

In addition to requiring o
high level of skiing ability,
Conadion Ski Patrol volun.
teers are taught first aid, CPR
and accident site manage-
ment during B0 hours of class-
room training and two days
of practical field sessions. Spe-
clalized on-hill and nordic
training begins once the snow
falls. Volunteers connot be
accepted without passing writ-
ten, practical and on-hill ex-
ams.

The tralning s Agorousand
thorough and the skills are
entirely portable, said Mike.

*You take your first aid skills
with you everywhere,” he sajd,
"You have them on the hill, at
home, on the job or walking
down the street. Thewholetrain-
ing process makes o person very
safety-conscious.”

Most patrollers are on the
slopes three or four times a
month, sald Mike, and as o
group they've seen it all —
from fractures and contusions
to neck and spinal injuries.

“When somecne is down
wi always treat 1 as o worst-
case scenario, especially where
neck, head or spinal injuries
are Involved,” IE:::' safd. “The
miost common injures involve
knees and thumbs — the lat-
ter ocourting when a skier falls
forward wrenching the thumb
back.”

Graham Boivin, also a
Creighton geologist, and Ron
Halas, a mines engineering
supervisor at Stoble, encoun-
tered their first infury of any
sort earlier this month whena
skier went down at Onaping

Inco members of the Canadian 5ki
Patrol, from left, are (kneeling) Rick
Coupal and Ron Halas, and In resr, from
left, Graham Bolvin, Dlgerts Plavins and
Mike Dudar.

with a twisted knee,

The two rookie ski p-urn_rl
members were able 1o handle
the situation by applying the
skills they leamed in train-
img.

"People are huppy 1o see
us arrive at the scepe of an
accident and we're happy to
be in a position fo provide
assistance,” said Graham.
“On the hills, we're dealing
with skiers who range in age
from three to 50 and you never
know when vou'll be called
upaon to use the Airst aid skills
you've been taught,”

Ron points to the camara-
derie among patrol members
a3 the guality that drew him
to thelr ranks — and the one
that keeps him there

"Thats how | got involved
— by talking to ski patrollers
a5 a member of the skiing
public,” he soid. "The cama-
raderie is great and the veter-
ans really make you feel wel-
com,

"To be o successful ski pa
troller you must be willing 1o
donate your time, willing to
help others and have fun do-
ing it.”

Crhver Inco employess with
the Canadion 5ki Palrol are
Richard Coupal of Divisional
Shopsand Trevor Courchesne
of McCreedy East. Inco pen-
stoners in the patrol include
LHeter Schoenfeld, formerly of
General Engineering, and
Olgerts Flavins, a retired South
Mine maintenance mechanic

Anvone interested in join-
ing the Canadian 5ki Patrol
cancall Barbara Courtin, vice-
presidemt of the Algonquin
fone, ol 522.8897 or Mike
Dudar at 692-9065
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Central Mills spends a day ‘on the rocks’

Uwork, they spend time
crushing ome — with
rock an undesirable

commaodity.

Away from the job, how-
ever, they'll smash rocks with
the best of them.

These ure the members of
the Central Mills Employees’
Assoclation which held its
sbrthn aginuwl curling bonspiel
eaflier this month at Uhe Lop-
per Chilt Curing Club,

Lssond furfy, o] TRlenads and
gooad] food were ;'l:-l'."-:-E'nTll'l.fll.'l.rgl:
quianlities us 28 teams ook to
the ke for a ay of |_ur];|ng
from 8 am. to & p.m.,
followed by a supper and
awards ceremony at the
Copper Cliff Legion.

When the ice chips hod
settled and the brooms had
cooled off, Art Romaoanick's
team emerged as the winning
foursome. -

Art, retired from the Cana-
dian Allovs department in
1991, was joined by Clarabelle
Mill pensioners Larry Talevi
and Lowis Saror and guest
curler Connie Watkinson

“Evervbody hod a good
tirme and it was definitely a
good morale butlder,” said
Clarabelle's Ted Wilson,
vne of the bonsplel
organiers.

"Each team curled three
games and the competition
was close, with three teams
tied for second bosed om o
points system. Winning,
thowgh, is secondary at these
events. The idea s to go out
and -have a good time with
our fellow emplovess while

South Mine's judy Gllbert shows fine form as she lets her rock fly.

Bob McGhee of South Mine watches the
flight of his stone down the ice. The

McGhee Memorial Trophy, awarded
to the bonsplel winners, was donated to
the Central Mills Employees” Assoclation
by Bob’s father — Bob McGhee Sr.

— g e

Lynda and Jim Truskoski use some heavy broom action to help thelr rock down the ice. Jim iz a production
facliitator at Coppar CHFF MIIL

reacquainting ourselves with
our pensioners.”

loining Ted on the organ-
izing committes were Central
Mills employees Angle

Gagnon, Keith Gullon and

2 skl o

Sue Benolt

On behalf of that foursamie,
Ted offered a special thonk
you o the many others
who helped make the event
0 SUCCeSS.

Copper Cliff Mill superintendent joe
Dippong lets the curler at the other end
of the rink know exactly where to put
the stone.

Stobie’s John Szewczyk knows the key to a good shot Is
making sure the bottom of your rock Is clean.

Angle Gagnon of Clarabelle Mill and Sue Benoit of
Copper CHff Mill tally up scores at the Central Mills
Curling Bonsplel.
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Safety and planning at work on
construction job

By Cory McPhee

hen you're dealing
with 31 tons you
don't fool around,

That, soid industrial me-
chanic Pat Matthews, is why
safety was the numbset ofie
consideration foran Inco Con-
struction orew charged with
installing a moassive heater
house over a frésh alr intake
fan behind Morth Mine,

On a frosty January mom-
ing. the crew braved winter's
cool conditions on surface to
help bring heat to those work-
ing underground.

The heater house installa-
ticm % part of a [l'l.l.'vg!"'r r!lr'-:'“lll?l.'l‘
tos et the ventilation needs
necessary for Morth Mine to
access new ofe bodies. Two
booster fans were installed on
the 1.400-foot level under-
ground and o retum air ex-
haust fan was installed a short
distance past the tailings tres-
the om the mine side of Godfrey
Dirive.

But it was the heater house
— 30 feet long, 20 feet wide
and weighing 31 tons — that
concermed the construction
créw the maost,

*“That was the heaviest as-
pect of the job and the one we
worried about the most but it
went without a hitch,” said
Fat. “Safety was our number,
one concern because of the
sheer size of the installation,
but the crew had input into
the process and any safety
concerns raised were ad-
dressed wvery quickly. There
wins good communication all
the way around.”

Inco Construction's portion
of the total ventilation project
will cost around 51 million
and is about 95 per cent com-
plete, said planner Doug
Fosten,

“It's a large job that re-
guired a fair bit of organizo-
tion and would hove been
cantracted out in the past. But
whiere a contractorwould have
sublet the various job requine-
ments, we, in Inco Construcs
tion, did everyvthing except
fabricate the heater house,

“All the forming, the con-
crete work, the steel erection,
electrical work and installa-
tHon of the keater house wos
done by our own people —in
cloge coordination with Gen-
eral Engineering and with ter-
rific cooperation from Morth
Mine, It's much better to hawve
Inco, the company, pay 31
million to Inco Construction
than to an outtide contrac.
tor,”

The heater house was de-
tivered to the Morth Mine site
on the back of a large Nat-bed
truck, Inside the structure are
two large gas bumers which
heat the outside air before it s
taken underground.

K crane was used o move
th heater house from the
truck to its final resting place
atop the fresh air intake fan
A great deal of planning went
imto the process to ensure that
everything went smoothlyand
safely, said Dowg.

“In order to support the
wielight of the heater house for

With the heater house Inches away from Its final resting place, the
Inco Construction crew looks on In Interest. From left are Kevin Sarlo,

Pat Matthews, Bryson Gray and Peter Suomu.

proper positioning we had to
et Temporary .‘.l_lpp:‘:rh of
steel girders and lumber while
keeping safely our chief prior-
ity," he sald, "Those tempo-
rary supports hod to be just
the right height to allow final
tie-in to the permanent steel
supports, The finaltie-inswere
done once the heater house
was in position and safely sup-
ported

“We had o budget that we
stuck to and a schedule that
wie stuck to, and the quality of
the job was second 1o none.”

Ince Construction I8 in-
volved in varous construction
projects at plants ‘and mines
across the Division. tsworkforoe
Includes industrial mechanics,
walders and electricians

According to Pat, the Morth
Mineventilation project is the
type of large job they'd like to
see more often,

“We shine on major jobs
like this and its the kind of
work we like to get,” he said.
“Chir crews are blended very
wall, with a mixture of youth,
experience and the different

skills needed to complement
each other.

"We take a lot of pride in
our work and we always look
out foreach other. Thera's cet-
tainly pride involved in see-
ing a major job like this
through from start to finish, A
goal was set and it was met. [t
wis a very successiul job.”

Contributing to that suc-
cess was the lead time given
Ince Construction on the
project so they were able to set
up and plan the job to do it as
gpood as anyone else, said su-

Industrial mechanlc F.ﬂtr Suomu and
foreman Bryson Gray dlscuss the final
descent of the heater house,

Planner Doug Fosten watches carefully
the positloning of the heater house.

perintendent Ron Rafuse,

Planning began in August
and installations began in
September at the three foan
assembly locations.

"The job went according to
plan with very few hitches,”
sald Ron. It's an example of
teamwork paying all, Thecrew
had wery good ideas and we
usad them,

"It was done as efficiently
a5 quickly and to the same
degree of quality as any ot
side controctor — and the
money siavs inskde Inca®
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The 31-ton heater house Is holsted by crane from the back of a tractor traller truck (top left) . . . ralsed just high encugh to clear the fresh alr

fan assembly (bottom left) . . . centred over the fan (top right) . . . and gently lowered into position atop the temporary steel supports
(bottom right). :

Team effort spells success

The North Mine heater house installaton could not
hove been accomplished without teamwork, sald those
involved. And any team is only as good as its players.

Hereare the Inco Construction employees involved in

the Installation:
J Rolly Boudreau Welder
a Doug Fosten Planner
ﬂ L 4 Bryson Gray Foreman
1 = A =Tl e ider Wayne Mike Martin Indusirial Mechanic

Pat Matthews
‘Woyne Mohammead
Eevin Sarlo

Dan Serre

Industrial Mechanic
Welder
Industrial Mechanic

Pat Matthews discusses
strategy with co-workers
for the permanent

Fat Matthews gets up for
a closer look as he guldes
the heater house Into

Mohammed, left, and
industrial mechanlc Pat
Matthews bolt the

proper position for final
tie-in to the permanent
steel supports,

attachment of the
heater house to Its

supports.

bottom beam of the
heater house to lts steel
support structure.

Peter Suomu

L1148l 1]

Industrial Mechanic
Industrial Mechanic
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EDUCATION & INCO _ -

————

e ra T

P

Dr. Nick Vagenas of Laurentlan University's Minlng Automation Laboratory watches a computer demonstration
unfold with Nell Runciman, a graduate student In the Mineral Resources Engineering Master's Program.

he Canadian mining

industry s facingstrong

competition from coun-
tries with lower laborcostsand
good mineral endowments. To
remain competitive, we can
no longer depend only on the
country's mineral resources.
We need to become more
knowledgeable and smarter
than our competitors.

The world's economic shi.
ation, political sceneand tech-
nology are in constant change
Ourbusiness plansand mana-
gerial strategies should not be
based on assumptions of a
relatively steady international
business environment. COur
operational decision making
within our mines must incor-
porate the ability to cope with
change. Coping with such
changes as the infreduction
of new technologies demands
information. knowledge and
AWATeness.

Unless we are educated, wea
cannot make a change, we
cannol introduce new oon-
CEpis OF Tew Systems, we can-
not evaluate the short and
long-term implications unless
we are informed. To stay in
business in the long run, it is
not enough o invest in new
equipment or facdlities, Our
industry must acquire aghlity
and invest also in knowledge-
able people and intelligent
information systems,

Mew technologies such as
telepperation, telecommuni-
cations and mining automia-
tion require employess with
multi-disciplinary skills. For

instance, mining engineers
should be knowledgeable not
only in the traditional mining
engineering field but also In
robotics, electronics, industrial
plant monagement and
maintenance of mining squip-
ment. Underground mining
operators must become famil-
iar with computers and
electronics. Mew mining tech.
nologies are expected to have
an impact both in the
industry and in the universi-
ty"s educational and research
activities,

At the lhdustrial level, min-
ing companies must develop
educational andtraining poll-
cies for theiremployess so that
the transition to the new tech-
nologies will be smooth and
without problems. These poll-
cies may include:

= Seminars and workshops to
increase knowledge and
awareness in new technolo-
qies;

* Pilot projects, demonstra-
tlons and training systems
that show the potential and
limitations of new mining
technologies,

= Methods to improve the busi-

. ness culture within o mining

company 5o that employees
and employers can cope with
the imtroduction of new
technologies in a collabora-
tive spiritand  business
attitude;

* Economic/promotional in-
centives for emplovess to up-
grade their skills by afttend-
ing appropriate courses at

universities or colleges,

These policies should be
introduced for the present
workforce of a mining com-
pany in all levels of manage-
ment and hierarchy. Further-
more, mining companies
must implement recruitrnent
strategies to identify the skills
and educational requirements
of the future workforce, Re-
crultment strategies should be
based on managerial criteria
and human resources plan.
ning priorities that facilitate
the introduction of new tech.
nologies and bring to our
mines emplovees with thess
gqualities:

* Technical competence in
new technologles;

* Understanding of the envi-
ronmental effects of the proc-
esses and  technologlesthey
are wsing;

* Understanding of the opera-
tional effects of new and
present technologles;

* Understanding the concepts
of teamwork, problem-solving
and continuwous improve-
ment and leaming,

= Good communication skills,

The training policies and
recrultment strategies call for
financial and human re-
sources for their implemen-
tation and, therefore. mining
companies should be pre-
pared to invest and also seek
external support (e.g.
universtiy collaboration, gowv-
emment funds) in order to

initiate and facilitate the edu-
cation and training of thelr
employees in new mining
technologies.

At the university/college
level, the first step is the intro-
duction of courses in new min-
ing rechnologies o0 that stu-
dents graduating with a uni-
versity/college degree should
be knowledgeable in new tech:
nologies and be able to adapt
tothe needs and requirements

Why education and training are
vital in new mining technologies

of the industrial sector.

Following this direction,
the Laurentian University
Mining Automation Labora-
tory (LUIMALY), inclose collabo-
ration with Inco Limited and
the faculty of the School of
Engineering, has taken the
initiative to create an educa-
tional and research environ-
mént for new mining equip-
ment technologies.

Laurention University is
the only Canadian university
offering a fourth vear com-
pulsory course in the under-
graduate curriculum in min-
ing automation and reliabil-
ity of mining equipment. The
Master's program in Mineral
Resources Engineering in-
cludes postgraduate courses in
new mining technolegies and
maintenance of mining ma-
chinery.

The university'srole incon-
mbuting to new mining tech-
nologies should not be viewaed
only from an educational per-
spective. High guality educa-
tion of students or engineers
in new technologies can not
be offered unless the univer-
sity is conducting research in
this field, Furthermore, this
research must be closely couw-
pled with industry’s short and
long-term plans ininnovation
and development. Universi-
ties’ research and educational
activities reach their true po-
tential only if they are directly
contributing to our industry’s
needs and demands for com-
petitiveness and long-term
economic viability,

The challenge in our in-
dustry is not the pew tech-
nologies. It is how we manage
and introduce these technolo-
gies. To succeed we have (o be
informed, we have to be edu.
cated, the earlier the better.

D, Nick Vagenas is the Head
of the Lowreriian University Min-
ing Aultomation Laboratory
(LUMAL}and an Associate Profes-
sor in the School of Engineering.

Inco plays key role
in LUMAL activities

The Laourentian University Mining Automation
Laboratory (LUMAL) is a unique partnership be-
tween industry ond education.

And Inco is playing a key role.

Established by Dr. Nick Vagenas, LUMAL s sup-
ported by the Laurention University School of Engl-
neering and the Automation and Robotics section of
Inco’s Mines Research Department in Copper Cliff.

LUMAL aims toenhance undergraduate teaching
in mining automation, research new mining equip-
ment fechnmologies and focilitole collaboration be-
tween Laurentian University and the Canadian min-

ing industry.

LUMAL projects are administered by the Centre In
Mining and Mineral Exploration Research (CIMMER).
Dr. Greg Balden, superintendent of Automation
and Robotics in the Ontaro Division, is an external

advisar to LUMAL.
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Inco phone book blgger, better, brighter

L &1 your lingers do the
walking through the
new and improved in-
ternal telephone directory

Thee 1995 Inco phone book
i5 hiot off the press and Office
Servicesand Communications
supervisor Mary Sitko is
pleased to announce the re-
tum of the ‘white pages’.

“The hierarchical portion
of the old binder format direc-
tory wias the most requested
item,” said Mary, The new
white pages make it easier for
employees to find people by
department and title,

Last year a switch was made
from the costly and lobowr-inten-
sive vellow binder format to the
full sheet style, “The new dimec-
tory is produced completely in-
house and two of the three steps
in the process are now elimi-
nated, ™ said Mary.

The process used to go from
the plant, to Office Services
and linally to the printers.
Mow, the information is input
at the source and printed in-
house.

The old book was updated
rmay ks ance a year af a cost of
approximately 515,000, said
Mary. “We hope o update
this directory at least twice a
year. The entire process is
much more automated and
can be done at about 50 cents
a copy. With 2,800 directories
being distributed the savings
are great.”

Staff employees now ente
infermation such as depan-
menfts and titles directly into
the system. "It is much mone
efficient to have the data In-
put ot the source,” said Mary.”

Ariene jJullan of Office Services Inspects a copy of the latest in-house telephone directory hot off the press.

This saves a great deal of time
when proofing the final docu-
ment.”

Added features of the book
include general telephone in-
formation, emergency num-
bers and process, and o fax
number section, Now that

o

some of the bugs have been
ironed out, Mary sald they are
working toward having tel-
ephoné numbers placed di-
rectly beside employee nomes
in the yellow pages. This was
a common request, However,
It will toke some programming

to accomplish,

Mary reminds all Centrex
users that offices and plants
in Copper CUf, the Frood-
stoble-Garson Complex, and
the Levack Complex can be
reached by dialing only the
four diglt extension number.

The long-term plan is 1o
eliminate the hard copy alto-
gether and have direct access
on the computer system, said
hary. Until then the employ-
ees in Office Services will con-
finue to produce Inco's an-
swerto ‘Ma Bell's’ phone book.

Protect yourself
from every germ

that comes by

1t has been estimoted that at any one time there are more than 5,000

QErms, viruses or anound us.
Many can live for more than 15 hours in the air. Our immune system can

fight off or live with maost of the germs, viruses or fungl but sometimes it lsn't
successful and we get sick. ;

Why do we stay healthy sometimes and get sick at other times?

Ifwe stay healthy, then our immune system is well. [M'we get sick,
ﬂmaw!mmmmm‘tmﬂuﬂgm tniu:ti:n;l-,.H

What is our immune system?

Crur immune system consists of the lymphatic system and white cells in
There are ‘T cells

Ih-:hlu-udEudncud the bone marmow and the spleen,
and B’ cel MTuﬂmmmwmuummw
proteins for each type of invader. These attach themselves to the invader

and disable it -‘.'.‘ln:: these ane the immune system
remembers them and if the same invader returns the immune system will

fight it easily.

, with the common cold, there have been mare than 100
different viruses that hove been identified that couse it so we may not have
a memory of the wirus to which we have just been
Vaccinations expose us to the weakened virus so we can produce

I the the next ime that exposed to it thie
ﬂnﬁﬂﬂummmwmmmumwu

Buu#]lthhhnppmhﬂuhlmﬁrum?

Some of the battles take in the bloodstream but many of the battles
between the white blood and the germs, viruses or fungl take place In
the lymph nodes at the side of the neck, under the arms and in the groin. This
often causes the lymph nodes to enlarge when we are fighting infections.

What are auto-immune disorders?

SﬂmrﬁnmﬂnlmmWﬂutmgnuuurundMMQpﬂmd
our own body. When this we say that the person has an auto-
immune disease. Artlyritls oocurs when the immune system attacks [ own
jolnts as though they were foreign substances. Multiple sclerosls ocours when
the immune system attocks the cells that insulate the nerves, The AJDS vinus
attocks the immune system itself so with AIDS can die of many
different diseases because thelr immune system Is not working.

Can we do anything to make our immune system stronger?
We can do many things to keep our immune system strong and effective-
1. Eat frult, vegetables and whole grains so that the cells have the right

substances to make them strong.
2. Dwink at least of water a day 5o thot kidneys have fluids
to rid toxins from the battle between white cells and the invaders.

3. Decrease the amount of unresolved stress in your life so all the
resources are used to fight the invaders. ;
4. Have a positive attitude 30 that your brain chemistry allows you to

operate efficiently. |

5. Get at least six to seven-and-a-half hours of sleep every 24 hours in
multiples of 90 minutes so there Is energy to fight the invaders,

6. to Increase your heart fitness so that there is good blood
exchange and all the cells of the body are nourished.

7. Stop smoking so that your circulation s at jts best.

The immune system tokes a few days to reach Il;iﬁ.lllmugth This can
he:pudndupltynu follow the above suggestions. If you are catching every
rufaﬂ getting extra sleep, drinking lots of flulds, eating lots
u{{nuln n'hlul-s gtﬂtngﬂdafunnmhdﬂmnndhaﬁngﬂpmmve
ntmudnndmm the chance nfgetung sick.



By Cathleen Feeley

T wice a week a spirited
team of Inco pension-
ers generates heat on
theice at MoClelland and Con-
150N arendas,

Many of their friends have
hibemated for the winter while
their "snowhird” pals can be
frund basking beneath the
Flonido sun. But this sefect
squad of northern boys battles
the winter blues with hockey.

From Mowvember to April,
every Tuesday and Thursday
morning means lacing up
skates, fastening helmets and
pulling on jerseys

The Copper CHff-Condston
peensioner hockey club has
existed since 197B. For the
plavers, hockey ismore thena
pastime. it isa life-lineto stay-
INg Youndg.

“You gofta keep moving,”
sald VYern Johnston, mines
malntenance retiree on a cold
Fehruary moming.

This, he explained, is the
key to staying young and
maintaining a positive out-
look on life. Severo Zanatia,
machine shop pensioner,
claims thal after a moming of
skating circles around the
bunch, Yern can be found
cuiting a rug on the dance
floor. The two banter back and
forth on the way from the
dressing room to the rink.

Severo hollers, "He plu:,-'au
double duty . . . dancing after
he has been shinnying. | think
he's tryving to make us young
fellows ook bad.

And with that the teo set
off as their blades slice the jce
of the McClelland Arena in
Copper Cliff, Graceful captain
of the team, B1-vear-old Vern
races for the puck. showing
his vouthful attitude on lce.

Meanwhile out on the ice,
the rest of the squad starts to
limber up. Elio Flora, retired
maintenance supervisor,
stretches his lege and makes a
break for the puck, He and
Hilton Fowler, retired Mills
manadger, reminisce about the
shift leagues at Inco after the

Why do these northern boys look so young and
healthy? Playing hockey Is the answer for this wild
bunch. Standing from left to right are Vern Johnston,
Hilton Fowler, Jack Rumball, Ray Campbaell, Bob
Brawley, Tommy Houston and Ron Santala. Kneeling
from left are Severo Zanatta, Gerry Forest, Bill
McDonagh, Ello Flora, Frank Zanatta and Red Maler.

Second World War.

“Morthern Ontario, Sud-
bury for that matter, has seen
a lot of talented guys come
ot of this area. It has always
been a popular sport here,”
=aid Elio.

He jokes that their wives
never come to wotch. *They are
probably worried they may have
to give the guys a rub-ckewn al-
ter one of the games,” he said.

There is no crowd to cheer.

The bleachers ame ¢empty.

Are these glory boys dis-
couraged?

Definitely not. They have
memories of screaming fans
and overtime goals racing
through their heads,

The late 1930 to early "40s
offered great hockey in the
north. The Sudbury Frood Ti-
gers won the Allen Cup in
1937 and with that lured
many players totown through
job offers. Mony young men
jumped at the chance and
players like Mel Hill, Murph
Chamberlain and Don Grosso
went on to MHL careers,
Memaories of these hometown
greats are part of what at-
tracts these Inco pensioners to
hockey, The fellows spend o
lot of time discussing the his-
tory of hockey in Sudbury and

03/27/13
10/16/16
12/05/30
10/14/12
04/22/05
05/20/49
10/05/19
09/23/21
04/21/28
01/15/34
06,/30/14

past shift league matches.,

Retired Inco garage me-
chanic Gerry Forest reflected
on a game he played in Sault
5te. Marie with the shift
league. "It was a pretty big
thirill 1o play for 5,000 peo-
ple.” With a smirk he
added, "we don't hove those
numbers watching the pen-
sioner games, but we're not
here for that, we're here be-
cause of the sport.”

The rules are simple — no
fighting, no body cheécking,
noreferees or goalies. The old-
tirmers are F'-'|I.2|'|-'!|l'|g OF - COrm-
mon ground.

“Most of the guys are in
good shape . . . they know
when to zig when the other
zags . . . hockey know-how
that comes with yvears of play-
ing the game. We've been
lucky no one has gotten hurt
this season,” said Gerry.

The conversation is light
hoth on and off the ice. The
fellows reflect on Inco days
gone by, hockey highlights
and the recent Super Bowl. A
retired foreman from Copper
CLifr Mislls, Ray Campbell de-
scribes the weekly matches
quite simply. "We just pass
the puck and sheot, It'sagreat
sport, Every Conadian boy's

dream is to play in the NHL
Every time we touch the ice
our bovhood dreams are re.
miembered.”

Ry sees the shinnying as an
excellent way to stay in shope
and it keeps him young “Be-
sickes,” b sabd, “these ane o great
bunch of guys and none of them
know how to fght.”

Despite frequent breaks by
players the gaome goes on
There is no time 10 be wasted
while someone warms up the
bench. The possion of the
game and |eering from
tearmmates slowly spurs them
back on the ice.

“What’s the hurmry.” hol-
lersone playertoanother, “do
wiou wense a break-away Com-
ing on?”

“Hey, hey, get out there
Vern before | hit ya,”™ teases
Ray. While Vern retaliates
with "you already did why do
you think I'm on the bench.”
They shake their sticks ateach
other and before vou know it
are back in theswing ofthings
on the jce.

A spectator at a Tuesday
gamie would witness laughter
and comaraderie. Ageless
jocks just trying to keep up
with the next guy. These men
have passed the tradition of
hockey in the north down 1o
their sons and grandsons
Their fathers once took them
to 6 o.m. practices and foday
some of these pensjoners trek
outtogames with thelrgrand-
children. To these pensioners

. EETTTSTIRE. 000

_ Boys of winter
=~ beat winter blues

Trying to get the puck past
veteran Ello Flora, 69,
retired malntenance
supervisor, Is no easy task
for the opposition.

the history of hockey is more
valuable than even the rich-
&5l ofé body mined at Inco.

A leisurely skate off the ice
Itis11a m. and another Tues-
dav game has come to an end
for these plavers, Aches and
pains may be felt vet not a
word & uttered about them.
lokingly, the "three stars’ of
the match are determined,
activities of the week discussed
and echoing through the halls
of the arena are promises and
challenges for the next match.

The Copper Clhiff-Coniston
pensioner hockey club also
includes Inco hockey enthusi-
asts Ray Campbell, Bob
Brawley, Frank Zanatta and
Albert Rebellato, Other die-
hard players are Jack Rumbsall,
Blll McDonagh, Ron Santala,
Tommy Houston, Dave
Gobbo, Steve Buchowski, Bill
Pakkala, Bill McLlelland,
Buddy Ellis, Bob Mulcahey
and Bill Drury.

The skaters’ waltz

Free s ovoilable 1o all Inco pensionens. Join fellow

at the MoClelland Arena for winter recreation, a sure

cure io fght the winter blahs.
The skate fokes ploce in Copper Cilf of McClellond Arena
Monday 9 a.m. to 10 a.m., Tuesday 11 a.m. to noon, and Friday 9

am. to 10a.m. On Thursdoys adult skoting fokes ploce at Country-

shde Arema from 1] am. o noos.

Familiar foces ot the skati

Recreation and no

events include Inco pensionen
| Doherty, john Rickaby, Frank

Zamatta and Ross Ellioft. The skoting is offered through Parks and
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by Marty McAllister

[ HERITAGE

I lowe bookstore bargains.

And the thrill of acquiring a beautiful new hardcover at 75 per cent off
is lurther enhanced when | get bock home and methedically peel off the
sae slicke woudly shelving my lotest addition, binding 10 brozen
binding, with wlliumi:s that may have cost 320 or more.

It, when [ get around 1o reading the book, | find myself liking it too
much, itisn't uncommaon to feel a leeting twinge of guilt that a fellow writer
was paid a0 hittle. That's exactly what happened with There's A Couniry In
My Cellar, by Bussell Baker .

Learning fmom a master

For this precious book, Baker intended to select the best of the columns
he had contributed at the New York Tirnes, twice weekly, for nearly 30 vears.
“Reader,” he writes in the introduction, “until youw have tried i, you connot
imagine the stupar that results from reading 2945000 words spread
through 3800 newspaper columns. First, vou 11:14.1'.--&' the power to tell good
frem bad. then to Iefl what time It 15 Somewhere around column nuimbser
600 you stan hating everything this man writes. By column number 1,500
vou hate the man who writes 1t Never mind that this man is you .

"The mental distress produced by this exercise quickly destroys all
judgment, making it impossible to tell best from worst.”

think he could simply have chosen at random, because Baker's worst
witild likely recd better than the best of most . . mine included. Indeed, this
Pulitzer-pnze winner irom oné of the biggest papers on sarth has a lot more
on me than just 13 birthdays, but it"s gratiiying o know that he, too, is his
P WOSE Criti
Baker mokes no claim that his book responded to the urging of friends

und rolleagues . but | can’t help wondering if there’s a Bob Bryson in his
N ] -

Threads or yarns?

Bolb muy Think |'ve forgotten, but flattery is a very good glue for slippery
memones. Moybe three vears ago, atone of Sudbury's re ','tfd:d restaurants,
while our wives got 1o waiting. Bob and Iign.ﬂ to chatting. He said o kind
wiord or bwo abouat my columns amnd opined that | showld ELTL them all into
a book, "Il buy the first copy.” he offered

I figured then, and still fear, that Bob's 'first” copy might be the only
paymng copy. ahsor hlrlg il production Cosis . L, with thie rest t'l!h:lll'lij up on
the burgain table inever mind the justice in that). 1 doubt he wants it that

The Triangle

There’s a family
in my cabinet

(Part One)

suriace as | reviewed all my past Triangle columns and stones to see what
I hod perhaps duplicated or lef out

There was too much paper to spread out in my little upstairs study, o
I brought the pile of semi-old Triangles down to the kitchen table, in happy
proximity o the fridge. | leafed through, cutting out my intellectual
offspring, and then sorted_them into the good, the bad, and the readily-
forgettable.

And | read every column since April, 1989, all 58 of them. Even with
my brag file fattened by a handful of feature stories, | was still a full career
away from Baker’s 3,800 columns. My chore should have been simple ond
straightforward.

Staying with the pattern

I the preamble to my fiest column, [ promised [ would “try to gradually
weave da tapestry that would give some quw::ultmn ol events that played
a rode in establishing one of the world's truly great industries and s
:uJ.I:r'-:Junlerj COMMUnInes.”

Talk about a driver’s side windbag,

Now I'm scolding myself. although the flaw in my objective wasn'l
intentional: “1t wasn't the events that played the roles, stupid . . | itwasthe
pecple.”

It wasn't hard to figure oul, even tor me

My computer, | finally woke up and remembered, hos a dandy linle
Prgrom that the hackers GGG You wiald FeCOELEe G5 O data base. It
only made sense to use it for listing all these resurrected colummns and stones
by category. Incredibly, then, that's what | did. The TL'HIHH'HI:I report 1ells a
lot about how | 've used my space, and, more importantly. helps me identiry
what categories you folks like {and dislike) most. [t told me, in fact, exactly
what you've been telling me inowriting. and to my lace. all along

And whot was that " Wil | SUFPHISSING £¥En the common [fondness Bal
stories abowl our early days, your greatest preference has been 1o tales
about people, ploces and events that you either remember personally o
identify with in Some way, Those stores, l:-lq_{ UMk, all vrdesd wpe on wha
| call my 'Ince Family' Qrour. 5o il I!II.H"..":I.‘I.t o do maore of o good thing
it seemed appropriate to go bock for a closer look

As | did so, | was struck by the profound chanrges thal hove ocourred
within this family in so short an eternity s s1x veurs. Sany stones, wtlen
tos stay relevant for decades, are already in need of un epiloyue

| Enew change was coming, ol course, il

badly. Mevertheless, it was a nice thought

cand it recently bubbled 1o the

Coordinating benefits
‘a win-win situation’

nco has broadened 19
I guidelines for coordinat-

ing medical benefit plans
to include cases where both
spouses are employed by Inco.

Lintil now the procedure
torcoordinating these benefits
contained no provision for
situations where both spouses
wirre IRCo |_-r'||]1ln:-'..';-1.":. ar pen-
SIOMers

“The cngimol guidelines tor
coordinating benefits still ap-
|||'..' where an L-rr|.|rh_'|1.'1_'4_-':.
spouse iz employed else-
whiere said Benefits admin-
istrator Dhane Olivier

It's o win-win situation
The proper coordimation of
benetits allows the company
o comlaim cosis and allows
emplovess Lo enjoy the cover-
agpe toowhich they are acous-
tomed. Coordination simply
allenwrs s 1o allocate The cosis
oy the proper source.”

Linder the beneiits coordi-
m‘allunpn'n:.rum. i1 um-mp]x:--..--
i’y spouse has medical cowv.
eFage [rom anol hier source (e,
anemployer other thon Inco)
they must use those benefits
first, then submit claims un-
er Inco's |:||||r:\.

“The imponant thing for
employees to redlize is which
benefits plan is wsed st in
cosed where claims are sub-
mitted,” soid Diane. “Obwvi-

ously, Il an emploves or a
S[ROUSE submits a cloabm, they
st wse their own benefits
first

“If a claim is filed on be-
halfl of a dependant, then the
benefits plan used first is that
belonging tothe parent whose
birth date falls closest to the
berginning of thi yedar.”

In both soenorios, secopds
ary of surpdus ol ms are mode
under the pariner's benefits
plan.

Here 15 an example io
explain how coordination
of benelits applies when
both partners are employed
af lnco

Husband Jaohr andwile Mary
are jrco emplovees wiho have
1225 coverage.

Fhverr daerpfiter foane has been
Pres rn'n;'{hrlrlrnre:ll"s Ef?tlg]r]':.':-f'.m

Mianys birth date falls closest
o the beginning of the vear, so
the wision cladere far Jarne 5 prog-
essed wmder Mane's plan firsi,
with any remaining balance be-
irg processed under john 'sclalm
Here is the colculation;:

||J.'r.':| ..|J-.'|'---:" 1300
Mar'splan 3005
§ 75 = halome

The balande is then subimil-
ted ursder fohn s plan as follows:

Johe's plan $225
Balomge 5 75
$150 — Femaning coverage
i Jeskit’s Pt Bt

By coordinating the benefils
fhe entire vision claim was paid,

“Employees have the some
armount of COVETOO0E OF MoTe,
sakd Diame, "but it’s coming
from two different sounces,”

The coordination of medi-
cal benefit plans is also avail-
able to pensioners. However,
In order o provide this sepvice
the Beneliis |.|.1"| RAFTTmEnt must
update its recosds.

S5ince the department’s
records hove already been up-
dated to reflect coordination
of benefits coverage provided
trom o source other than Inco,
anly those -u,'n1|:|lu'g'1,~t":«|.|r'||,l[a-|'|'|-
soners who are either both
emplayed or retired from lnco
are requested to complete an
application form which moay
be obtained from the Benefits
office at the Copper CHIFClinic
or by calling (705) 682-6676,

Note: Any changes fo your
personal status must be re-
poried 1o cnsure proper pay-
ment of claims: (.e. maribal
status, date of birth, full-time
student, coordination of ben-
efits, addition or deletion of
dependents).

=== o be continued ****

Heavy reading

Mickel Belt MP Ray Bonin studies some of the 1,500
names of Inco employees and suppliers who signed
petitions stressing the importance of the mining
industry in Canada. Bob Shaw, a training supervisor
in the Mills and Transportation department with
30 years of service in March, presented the Keep
Mining In Canada petitions to the Liberal member
just before Christmas. Mr. Bonin told his House of
Commaons colleagues that in this age of
technological transformation, Canadlans often
forget that mining and natural resources continue
as an economic force. He sald he agreed with the
Keep Mining in Canada Campalgn's call to the
government to do all that it can to improve “the
slumping mining investment climate in Canada” so
that mining will continue to provide jobs for
Canadians.

1 4
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Inco pair help ‘police’ city streets

Constable Jerry McElrea and Sergeant Ben Proulx serve the Sudbury Reglonal Pollce Auxillary when they're not

waorking at Inco.

many Inco employees are

very community orented
and donate their spare time as
volunteers. Some are involved
in sports or service clubs and
some are even frefighters.

Another organization a
select few are involved with is
the Sudbury Regional Police
Auxiliary. This program was
initiated to assist reqular of-
ficers of the Sudbury Reglonal
Police Service who would oth-
erwise work alone. The group
was formed in 1992 and is
comprised solely of volunteers
with an interest in police work.

I 's a well knowemn fact that

The Police Auxiliary cur-
rently has a complement of
24 officers and two sergeants,
Their main role is o bolster
the number of regular police
afficers on the street,

Two members of the Sud-
bury Police Auxiliary are Sgt.
Ben Proulx and Constable
Jerry McElrea,

Hen has been involved with
the Pallce Auxiliary for three
renrs. When he's not patrol-
ing a beat, he works for Inco
at Morth Mine and hos 28
years of service,

lerry Is a two-year volun-
teerwhoworksat Imco’s Crean

Hil Minewhere he'sspent four
years as a maintenance me-
chanic.

“A Police Auxiliory officer
rides along with the regqular
officers and performs duties
under thelr (regular officer)
direction,” Ben said. A few of
these duties include spot
checks, traffic contral, Arst
aid, parade control and go-
ing into schools to talk to
studenis,

“Mormally officers ride
alone and we're not consid-
ered as a two-person opera-
tion and we're not a back-
up. We just assist the offic-

ers,” Ben said, The Police
Auxiliary is headed by In-
spector Brian Jammett and Staff
Sgt. Brian Grisdale. Their job
is to coordinate assignments
and time schedules with the
volunteers. f

Mostly, the auxiliary offic-
ersare based in the downtown
core. However, they can be
sent anywhere in the Sudbury
Region. It all depends on
where they are meeded the
mist.

Training to become a Po-
lice Auxibary officer 15 not as
intensive as the training re-
quired for regular police offic-

ers. Mevertheless, the training
lasts three months and in-
cludes a crash course [n law,
as well as a physical fitness
prograrm.

"We have to know our
rights as citlzens, ke the
power of arrest, We also hawe
to know the Liquor Control
Act and all theother Criminal
Code Acts,” Jerry said

“Basically it"s what to do
and what not to do,” he said.
Other training includes first
aid and tactics In the use of
force and firearms training,
even though auxiliony offic-
ers do mot use firearms

“We still have to be quali.
fied In cose of emergency,”
ferry said. “It's the same as
Inco, you have to he qualified
to use Inco equipment.”

After all of the qualifica-
tions have been met, the aux-
Hiary officers have to volun-
teer a minimum of 20 hours
per month, with each shift
lasting at least 10 howrs. How.
evier, the volunteers have the
apportunity to contribute as
many hours as they wish,

Beasons why people vol
untesrasauxiliory efficers are
as varied as each individual.
“It"s something I've abways
wanted to do. [F gives you the
apporfunity to look at the
other side of life and that's
why I've been involved from
the beginning,” Ben sald.

In Jermy's case, it has been a
life-long dream. Becoming a
police officer is a dream he's
never hod the chance to pursse,

"Basically It's something
I've always wanted to do, s0
when this came along | tried it
out to see what it was Jke,"
Jermy said.

Both men agree that vol-
unteering for the Police Auxil-
lary is rewarding. They also
agree it doesn't have the non-
stop, heart pumping action
deplcted on some television
police shows,

Port Colborne Refinery achieves ISO certification

There was more to celebrate this Christmas than the holidays in Port
Colbome. The employees of the UFAP Department set a plant record by

The results speak for themselves — the cost of obtaining the nickel 1s roughly

producing the 173rd heat on the #5 Utility Nickel Furnace.

Supervisor Dave Stremlaw credits teamwork for the success of the furnace
which operates at 2,900 degrees Fahrenheit and is charged with 500,000
pounds of feed materials per heat.

Dave also cites several design improvements which have taken place over the
past few years. The use of a higher alumina content brick and the re-design of the
refractory bayout, he points out, have helped increase the longevity of the furnace.

The members of the Cobalt Hydrate Action Team also marked a first with
thedr ideas on how to reduce micke] powder dust in the workplace, Historically,
fine nickel powder has been used as a reducing agent in the copper removal
process. In the past, final product Chemical Grade MNickel Powder was
removed from stock and voouumed into nickel bins, The problem was,
however, this required extra manpower, reduced the final product inventory
of powderand led to scrap drums, In addition, it was a cumbersome job which
could potentially lead to a dusty work area If there was any spillage from the
MaxVac equipment, After careful consideration the Cobalt Hydrate Action
Team decided to send the nickel bins to Copper Cliff where they have the
equipment to fill themn In bulk.

the same and the dust problem hos been eliminated ensuring improved
environmental conditions in the workplace,

The Cobalt Hydrate Action Team consists of leader Heintz Mantej, Moreno
Francescangeli, Jack Bidgood, Chris Szalkai, Heiko Leers, Marc Banning and
Don Peressotm,

In other environmental news, the Port Colbome Refinery is now recycling
cardboard, Cardboard recycling bins have been placed in various areas around
the plant, These bins will in tum be emptied Into a 30 cubic vard container at
the west side of #6 bullding for subsequent collection and recycling.

To date, PCR employees have done an impressive job of recycling and their
efforts hove reduced domestic garbage pick up from three times perweek toonce
o wieek.

And don't forget about Santa Clous,

Thee joliy old elf outdid himself at this yvear's Children's Christmaos Party held
at Port Colbome’s Guild Hall December 4. Many children turned out to sit on
Santa’s knee, enjoy thelr gifts and even take part in some balloon sword Ffghts

There was also plenty of Christmas cheer for the adults. On December 10 the
refinery held its annual Christmos Dance ot the Croation Hall in Welland, There
was a good tumout for the event which was enjoved by all




Doing things in reverse is usually clumsy and inefficient, but driving
a shaft from the bottom up, instead of from the top down as it is usually

done, speeded up the work at Frood-Stobie by 20 months and saved many
hairs of labor.

Completed in 1953, No. 8 shaft was excavated by driving upwards at
the same fime from each of five crosscuts, opened from Mo. 7 shaft 100
feet away, al $00-foot vertical Intervals.

The pilot raise was then widened to full size and concreted, by working
from the surfoce down and drawing off the broken rock at the bottom,

Used exclusively for holsting ore, the shaft was equipped with a semi-
automatic hoist, driven by two 3,000-horsepower motors capable of
dellvering a 15 ton payload 3,000 feet per minute to the surface.

Uther stories that month were: ‘Pick Best Brigades in Annual Contests
for Fire-Fighters’, ‘Big Activity Range at Inco Recreation Hub, Port

Colbome’, 'Almost 15,000 Ince Children Thrilled at Annual Christmas
Entertalnments”

25 Years Ago

“Shaping the destiny of International Nickel's metallurgical opera-
tions both at home ond in many countries abrogd, the Inco research
station complex at Port Colbome hasduring the past 10 years been the
proving ground for sweeping innovations in the nickel industry, ” said the
Trangle.

That was the lead paragraph in its February issue in 1970, describing
the Port Colborne research complex.

Taking new process ideas which were brought through the ‘test tube’
and mini-plant stage ot Inco's |. Roy Gordon mn‘d:lt%'l laboratory in
Toronto, the Port Colbome complex was credited with developing two
new processes — the oxygen top-bjpwn rotary converter and the Inco

INCOM

ideas

Magnetic sensor
aids ore discoveries

pressure carbonyl process, used in the Nickel Refinery in Copper Clf, plus
many other innovations,

Twenty-five years ago, the largest known reserves of nickel in the world
wire in Cuba, Guatemala, New Caledonia and Indonesia. In lts small-
scale focilities in the three basic areas of metal extraction — pyrometallurgy,
hydrometallurgy and vapometallurgy — the Port Colbome complex was
also making a rmined effort to develop new, more economic processes
to develop these lateritic deposits.

Other stories that month wene: “Five New Vice-Fresidenis Elected by
Inco Directors’, "Tid Mighty Meteorite Blast Sudbury Basin', “More Fun
Than Fury But Shift League Golng Big'.

15 Years Ago

After 40 years of servicing Inco and, in IS younger days, the city of
Cﬂpﬁl CLiff, the main switchboord at the General Office in Copper CLIff
was being partially replaced with a new 5L-1 telephone system that was
capable of providing speed calls, setting up conference calls and notifying
o user when an internal number he tried waos no longer busy.

"It increases our capacity o handle all calls,” said Mary Sitko, then
office communications co-ordinator. “The whole system will have the
ability to expand because it"s computer-controlled and software program-
mable.”

The old switchboard had been a stalwan performer in its time, said Pat
MacDonald, Inco's switchboard operator before modemn technology put it
on the scrap heap. "It needed very few repairs, just routine maintenance
and replacement of telephone plugs,” she said. With faster push buttons
on the new system, instead of a dial, she expected it would save a lot of
wedr and tear on her dialing finger, too,

Other stories that month were: “Inco Metals To Study Snow Protection
Devices for Railway Switches', ‘First Of Company/Union In-Term Talks
Held', "Garson Mine Wins All Mines Salety Award’

Two big issues
to remember when
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filing '94 tax returns

tax returns and although

the year is over there are
stillacouple of things you can
do to ensure that you pay only
as much tax as [s necessary.

There are two blg issues.
These are your RRSP contribu-
tlon and, for this year only,
there is also the Capital Galns
exemption. Then thereare the
smialler issues like making sure
you hiave:

It is almast tirme to file 1994

1) Receipts: charitable dona-
tions, safety deposit box, in-
vestmentcounselling, interest
EXpEnse on money bormowed
forinvestment purposes, RRSP
administration fees, children's
tuition and education deduc-
tion receipts (if the student
has not earned emough to
claim these for credits).

Z) Any receipts for medical/
dental expenses not covered
by insurance plans. You prob.
ably won't get to make any
doims here unless someone
has had a lot of enthodontic
work done in the past year.

But if you do have a claim,

then every receipt counts,

Capital Gains
— no action required

Capital Gains and using
your Capital Gains exemp-
tion are the most disoussed
kssues for your 1994 tax re-
furm.

should you be concerned?

There are a number of areas
where there will be no effect.

1} Your principal residence
currently attracts no Capital
Gains wrlen you sell i, 50, the
increase in value that ocours
between the time yvou buy and
the time you sell is not a tax
COMCELTL.

2 Capital Gains inside your
RRSP are taxed as regular in-
come when you withdraw
funds from your RRSF. Moneed
to be concerned about these
Capital Gains,

3) Real estate, other than your
principal residence, purchased
since March of 1992 is not
eligible for any Capital Gains

exemplion consideration, so
there is nothing to do here.

4} The Capital Gains exemp-
tion remains in place for gains
on shares of qualified small
business corporations and for

qualified farm property.

Capital Gains
- at to lock in

You may choose to take
action on other Capital Gains
if you have not already wsed
vour § 100,000 Capital Gains
Exemnption, There has been o
great deal of publicity about
electing to declare your Cﬂ%
tal Gains up to February 22,
1994, Thissounds complicated
but it really is not, You stmply
assume that you sold items
which attract Capital Gains
to yourself as of February 22,
1994, You can choose which
capital itemns to claim a gain
on and which to leave alone.
Youdo not claim capital losses
until the property ks sold.

1) If you own shares in pub-
licly traded companies like

Inco, or units Inmutual funds,
you can “elect’ 1o recognize
the gain in value since you
purchased these.

Z) 1 you own real estate, other
than your princpal residence,
you may lock in the gain and
use your Capital Gains ex-
emption. This gain is subject
to an adjustment for the pe-
ricd from February 1992 to
February 1994. | wrote about
the steps you should take re-
garding dv-uul camp last sum-
mer, and the rules for getling
an appraisal also apply to
rental properties and to other
real estate investments.

Iz it worth claimin
your Capital Gains now!

If you have any parm of
vour exemption left and you
are not receiving any govern-
ment tax credits like Ontano
Tax Credits, or GST rebates, or
the Old Age Securty 5uﬁple-
mient, then yes, itis worth the
extra time now, At an income
level over $30.000 includin
the gains you claim, you wi

T e

save at least 530 in fubure tax
payments for every 3100 in
capital gains you elect toclaim
now. The cost of making

the claim is $0 in tax owed
this year

ERSPF Contributions

We all know that RRESP
contributions are important,
both for the future and for the
immediate reduction in
personal taxes. One of the
rumors concerning the
upcoming budget is that the
government may change the
rules for KRSP deductlons.
Making vour contribution
before budget day is a wise
move since changes in the
rules usually take effect on
the day of the budget, just as
the Capital Gains changes did
last year.

bMost of us have very lew
optionsfor minimizing the tax
we pay, 50 we have to take
advantage of all that are
available. Mo one is goang
to ask if we have forgolten
to claim deductions we ae
entitled to.

i
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Glowing reviews for Smelter
of the 21* century

a damaged Achilles tendon.
There hasn't been a day since setting the record that BilL 48 and cloasing on
30 years' service with Inco, hasn't thowght about what he achieved runni
r the fundrolsing banner of c;ﬁe for Life. Pressed by friends ﬂﬁ

suppaorters, he's even written a book about the record and ks shopping around
for a way to publish it.

I heard itdown at .. ..
“I think about it day,” Bill says from his Lively home where he trains

— " i o,
A
# L daily on a bicycle in the ment. “Things just come into my mind. In terms

- P w le e of the number of miles, the physical aspects of it, it's too staggering, it's scary,
U1Ky Hogexs When 1 look at It now, fﬁ.t:lgvumlmpmﬁw." o '

Bill wishes old foe Dossenbach the best but he's too much the gentleman

o criticiee itulrrcllmhlﬁmqn athletic event. It has yet to be recognized even

An inventive decode in ﬂte-rnnl;lnﬁ. Inco's $630 million Subphur Dioxide by the Guinness Book of Records.

Abatement Froject has understondabiy gamered a number of rave reviews Bill still gets requests to speak about his record-setting pace and it blows

of late. The most recent, under the headline of Big polluters acidtest, came  listeners away when he tells them what it was like cycling from Vancouver to

in the Toronto Star in late December. The Star analytical commentary tells  Halifox.

the acid main story from the political perspective. And while an adequate “My son lives in Burlington and I tell people, as a reference point, it (racing

description of the political tirmes of the late 1980s, it doesn’t really capture the across Canada) was as If | got up in the moming In L and rode 1o

magnitude of effort carmied out by Inco sdentists, engineers, employeesand  Burlington every day,”

consultants, That's 451 kilometres o day on a bike for two weeks.
Meeting the Onlario government's 'tnu?h provincial Cruchl
latioms for sulphur dioxide emissions — in Inco's case,

ng erissions to 265,000 tonnes from 685,000 tonnes

— was a stoggering undertaking. It was considered espe-

clally ambitious because wien the program was announced
in 1985, the technology to meet the turﬁ: didn’t exist.

Three years later, Inco announced it had accomplished

what was thought to be unachievable. It hod developed

Francophone play has Inco tied

By the time you read this, Eddy, Montreal playwright Jean-
Marc Dalpe's play obout a small-time Montreal boxing trainer,
will have come and gone from the Theatre Francais de To-
ronto. But the play has strong Sudbury and indirect Inco ties

new technology and w565 (0 meet the targets. Most of Eddy, the aforementioned trainer, hoils from Sudbury and
thve research was conducted by Inco scentists and engineers pins his hopes on making it to the big lime on his young
at the | Gomdon Research Labomiorny in Miasisauga, f

nmvln. whao arrives in Montreal from Sudbury and Inco
7] £ a boxer. Vic first a s on stage wearing an Inco

baseball hat from C r Cliff. An English lan verabon
of the play called in ;ﬁ Ring played ot Etmll'mslh}: SUITTYETHET

the Port Colborne Research Station, Sudbury’s production
facilities and the Thompson operations in Monitoba,

The story of how the Smelter was designed 1o betome a
s;ﬂr-nl‘-;.hr{url facility for the E_m mtﬁﬂm been ably s -
told in the Inco documentary, Cleadng 1 3 5 th Mine supplyman Mickoel et and cons

To get a sense of the .'irL:e and scope of the Smelter North Mine's superb athlete .., .‘:‘rl.-ﬂI:‘elz:ulu:qp| r were highlighted in the jan EﬂTJdTnTin
program, consider these intriguing examples (courtesy of Bill Narasnek and his wife  of The Northem M%:H for their success story in discovering a
the Tolks at rﬂemmnﬂng] of materials and man. June celebrated his 199 wealth of recyclable scrap steel, repairahle equipment and

power that were n record for blcycling across  refundable items In the mine's backyard. The article was
Canada. - reprinted from the Triangle . .
o 14,000 cubic yards of concrete;
= 22,000 tonnes of steel; Whatever happened to .. .7
= 0 miles nudﬂ:;g;
« 800 miles of electric cable; Watch for an upcoming Triangle feature on Georgette Bergeron, Geor-
= |4 million engineering manhours; ?t!, who retired seven years ago with. 25 years' service as o nurse with the
# 386 milllon construction manhours; Cliff Clinic, still works part-tige at the clinic two days a week while
* 4.5 years of construction, from the time the first studying at Laurentian University. Her 20-year passion has working In
shoeel was put Into the ground wntil completion. Third World countries. She and some other Sudburians leave next month for
two weeks in the slums of K| n, Jamaica, There, they Il build howses, paint
Seedlings shine in Sudbury events and repair schools, nursing homes and orphanages. “It's the need, | think,*
_ she says by way of explanation. 1 look at the people In need. They're not
Now in its 11th season, Inco’s pine tree seedling program continues o stupdd. were bom at the wrong time In the wrong place.” Anyone
fNourtsh with a lot of tender cane. wanting to help out with the jamaican project can call Georgette at 969-2192
But, fingers are croased that this winter is less harsh thon lastyearwhen ... Dan T Is as busy volunteering today as he was for 36 years as an

frigid temperatures and the lock of snow cover look their toll on the 1994 industrial relations representative. A member of Cable 7 TV's advisory board,
seedling crop. More than 27,000 seedlings overwintering outside the Copper  Dan is a community television volunteer when he’s not travelling or puttering
CHIF Greenhouse were Killed last winter while another 19000 fell victim toa around the house. While he misses Inco people and the action, he adds that

fungus at the Creighton greenhouse. Up to six per ceml of each crop is  a ner can always be found around the cormer . . . Franco spent
normally lost because of poor imation or through thinning by hand  a lot of his 39.5 years as a cottrell oF-emrnml the smelter on shift work. 50 he's
since cach small, riound peat pellet bears two plne seeds. happy with retirement, swimming in the Gatchell pool, visiting ather pension-

Coordinator of Decommissioning and Reclamation Paul Yearwood is  ersand hﬂvvlliggtnﬂuﬁduuneymr,ﬂbnmn the next. .. Walter Byrko took
the source of these arcane focts, As this winter's crop of 135,000 red and jock  retirernent in 1991 after 31 years as an ind al malntenance mechanic with
pine seedlings is nurtured, did you know that: Central Mills. Retirement sults him since he's busy at home, weathering winter
-« . Nobody ever said that Fred Neubert didn't pull his own weight when he
* [Incoplanted 118,000 seedlings in the Nolin Creek Watershed lastyear  was a South Mine welder for 33 years. Now, in retirement, Fred easil
and another 3,000 at the Howlond Pt henr_hﬂusﬂ 290 pounds, laughingly noting that *those young fellows can't
# More than 75,000 seedlings wene gifted for such events o3 Prime  &ven do 225.7 Staying active i the key, says Fred, 62, who hill skis, swims,
Minister Jean Chrétien’s visit (1,000), Ontardo Mining Week (1,5000,  walks the dogs and works out dally af Cambrian Fitness,
the Coniston Improvement Committee (1, 500), two special tree plant-
ing activities for the Boy Soouts (6,000) and the C CUf Public
School (4,0000, the Walden ing Committes (5,000), and Sd-
ence Maorth for the Big Nicke] Mine (3,

Inco still an attractive employer MAIL 2»POSTE
]

Ray Joly has seen a lot of changes in his close to 30 years In Inco's Employes Relations’ P P
department. But even Roy was dumbfounded by the surge of applications when news Lo L
circulated by word-of-meuth o couple months back that Inco was doing some limited, 2065
aplective hiring for miners. Swdbury, Ontarie

From the hundreds of calls and applications that poured in, Ray is convinced that lnoo

is still o powerful draw as an employer of choice.

“From my point of view, it means that Inco is a good nmplcv{;. a place where people
really want to work,” he says. "["ve heard so many times in the last year that Incoe's been
around fora long, long time, Inoo is security while the new sconomy today lsn't like an Inco
kind of company. The new economy, o me, seems part-time work, no benefits, no security.”

Cycle of Life 11

For sports irivia buffs, Bon Dowsenbach’s 24-hour recond for stalr dimbdng last month in
Deetroit is a milestone.

For Morth Mine foreman Bill Marmsnek, Dossenbach s his old racing nemesis.

Deasenbach, 41, @t a world record by climbing 85,420 steps in 24 bours. Put another
way, he climbed to the top of Detroit's Westin Hotel 78 times.

Dossenbach’s moment back [n the limelight rekindles memories of the summer of 1991
whien Bill shattered the Windsor man’s record for crossing Canada on nn'?:g:?hm .In
1988, Dossenbach, an organlst and church cholr director, rode into the after
13 dhays, 15 hours and 4 minutes on the Trans-Canada Highway.

Bill claimed the record In 1991 by making the same trip in 13 days, 9 hours and &
milrutes. His rival tried to toke bock the record two years later but ended up In hospltal with
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