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eqreening takes root

BUDBUR\
“PUELIC

A fully-loaded alrcraft heads down the runway for another drop.

P ierre Rouleau soars past
headframes and smoke
stacks, hisbright yellow
aircraft starkly contrasted
against the barmen, lackened
mocky knolls

Travelling at more than
100 miles per hour at treetop
level, he picks out the exact
spot on the blurmed landscape
below and skillfully drops the
two-lon lood of lime exactly
where it was meant to go,
payving aftention o his con-
trols as the aircraft suddenly
becomes two tons lighter
within a few seconds.

“You need a special kind of

pilot to do this. Ittakes special
training,” said Pierme

It takes about six seconds
to drop the lood. Many years
of experence by Agric Air pl-
lots like” Pierre and their
qmund crews have reduced
the time for landing, reload-
ing and take-off to just wo

minutes. Depending on how,

far the drop zone is from their
operational base at the Frood
airsteip, the runwoy some-
tirpes sesembles a shuttle serv-
iweywith a loaded aircraft wait-
ing 1o take off while a second
dircraft lands to pick up an-
other load.

Pierre is understandably
enthusiastic about Inco’s
regreening program in gen-
eral and specifically the com-
pany’s decision five years ago
toexperiment with aerial seed-
ing of areas inaccessible by
the uwsual shoe leather and
all-terrain vehicles

“1 like to Ay." Pierre ad-
mits, but that’s not the only
reason he welcomes the Inco
assignment.

“It's a high-profile program
and quite frankly it’s the kind
of job thal we would like to
have in our resuwme, "

Pierre and his fellow pilots

gel a lot of satisfaction seting
the difference their 1,625 acres
(including this year) of Inco
aerial seeding has already
made, “You can see it from
the air. It's obvious. There's a
lot of green that wasn't there
before.”

One reason he's sager o
promote Agric Alr's involve-
ment in the Inco regreening
program is to help change
public misconceptions that
often undermine his chosen
line of work. “People tend to
¢ Wi a5 bamstormers and
crop-dusters who deal with
chemicals and pesticides.”

Aerial seeding puts pllﬁ ; skllls to test

Im fact, e said, forestry and
agricultural biological work
is their main expertise, and
they ve lown as faras Mexico
and Africa to do it

The Inco expenence has
also proved a valuable leam-
ing experience for Agric Alr.
"It's the first ime we've con-
centrated so much work inlo
such a short period. This year
we had three weeks to do 500
acres. We apply about 10,000
pounds of lime per acre and
another 770 pounds of seed
and fertilizer.

This year's aenal seeding

comtiaurd o page 3
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' Doug Hallman of Laurentian University presented a
*. paper on the construction and operation of Sudbury’s
Neutrino Dbservatory, located at the 6,800 foot level of
Creighton Mine.

Inco well
repr esented at
conference

he World Rock Boring

Assoclation s not an

asplring group of musi-
cians.

It"s a serious group of men
andwormen which held o three-
day conference at the Willett
Green Miller Centre at Sud-
bury’s Lowrenbion University
recently todiscuss innovations
in rock excovation technology
for today’s mining.

More than 100 delegates
from eight countries around
the world attended. Inco was
very well represented, offer-
ing three of the sixteen papers
presented.

Inca's Steve Ball discussed
a new underground fill deliv-
ery system, titled “The Meed
for Accurate Large Dbiameter
Long Hole Drilling” at Inco's
Carson Mine, Ralph Lamacraft

explained down-reaming ex-
periences and Glenn Elliott
assisted in an wpdate on
Borpok operations. Another
paper was presented by Doug
Hallman of Laurentan Umi-
versity on the construction and
operation of Sudbury’s Neu-
trino Observatory, located at
the & B00{oof level atCrelghton
Mine.

The opening keynote ad-
dress was made by Milt jowsey,
g 33-vear [nco veleran and a
retired vice-president of Mining
of the Cmtaro Division, He out-
limed the history of mining from
the early davs to the present
high technology environment.
The WRBA session was high-
lighted by a banguet at the Scl-
ence Morth Cavern with [nco
Ontario Division President Jim
Ashcroft as guest speaker.

Lamacraft: Drilling
a bigger hole

he telephone, the auto
mobile, the airplane,
space travel . . . all were
beset with problems thatonly
trial and error could over-
e G
. Ralph Lamocraft, with In-
co's Mines Research Depart-
ment, knows thisonly toowell.
Ralph presented a paperto
the World Rock Boring Asso-
ciation outlining the difficul-
ties of increasing three-foob
and a four-foot ventilation

holes into an eight-foot hole.

The research project at
Coleman Mine, which would
alsoserve MoCreedy East, was
a joint venture betweesn the
Robbins Company and Inco,
To create a larger hole from
a smaller hole, a great deal
of stability is needed in order
to keep it in line. The setting
up of a drilling platform
structure was basically un-
eventful. This was followed
by some mechanical prob-

lems, but the quest to com:
plete the 670-foot hole went
on. At 186 fest, the reamer
hif a4 major problem which
rernains a dilemma for Balph
today,

He is optimistic that new
technological designs will
eventually enable himtocom:
plete the project. He is con-
sulting with other experis in
the field of stabilization and
assisting in learning new tech-
nigques in disc cutting

Ball update sbackfill

adage of “What goes up,

must come down™ may
no longer be applicable.

However, as underground
miners have found out, what
comes up from underground,
must be bock-filled under-
grownd.

This posed a unique prob-
lem for Inco engineer Steve
Ball, which he outlined at the
World Rock Boring Associa-
tion «conference In Sudbury,
Steve’s challenge was to fill in
the holes from the 20 million

In the space age, the old

tons of ore Inco hopes o re-
cover below the 3 400-foot
level of Garson Mine, Garson
operated from 1929 until 1986
when operations wre empo-
rarily put on hold due to de-
pressed micke! markets and
problems with ground stabil-
ity. Ball told the audience an
innowvatve rock excovation
technology for today’s min-
ing seminar some of the prob-
lems encountered in resum-
ing operations at the mine,
The answer was a new, in-
novative paste flll system. A

leng hole bore drill will bring

the toothpaste-consistency |

substance to the 3 400-foot
level. Steve has sucoesded 1
getting the hole through a 57-
year maze of various mining
operations. Despite some
dewatering problems, Garson
is now on line to get the paste
fill system in operation. The
gravity-fied fill will consist of
fine sand, reclaimed slimes
ond three per cent cement
Garson expects to become a
full production faclity In the
coming weelks,

Hydraulic drilling is
a Canmet experiment

ould hydraulic jurmboe
drills be the way of the

fuhure at Inco!

layant Pathak, of the fed-
eral government agency,
CANMET, presented o paper
to World Rock Boring Associa-
tion delegates, Pathak is lead-
ing an experimental project
at a small underground gold
mining facility near Vial d"Crr,
Cuebec using jackleg drilling
equipment. Though jacklegs
areall but non-existentat Inco
operations, Pathak is testing
the water-powered devices in
the namow vein mine,

In his address entitled

"Water-Powered Jockleg at
the Experimental Mine of
CAMNMET: Experimentation
and Adaptability Study”, he
expressed the advantages of
changing toa hydroulic sys-
tem, He pointed out that the
devices are used In mines in
South Africa, but noted the
dissimilar working condi-
tions with Canada. South
African mines are deep and
hot with temperatures often
exceeding 40 degrees Centi-
grade. Miners and drill op-
erators, at times, are farced
to sit or kneel in work areas
of one metre or less. Pathak

claims there would be many
advantages of converting to
a hydraulic system from a
pneumatic system. It would
mean less noise vibrations, o
higher production rate and
an overall 44 per cent reduc-
tion in operating cosis, Most
important, forthe health and
environmentally conscious,
hydraulic drills produce only
10 per cent of the dust emis-
sions created by pneumatic
drills. CANMET is now in the
process of modifying its ex-
periences with the jackleg
drills for possible use In
jumbo drills.

Former Irnico VP gives brief history of mining

hile the basic metallur
4 gical process of form-
i ing tin and copper o

produce bronze has changed lit-
tesince the Bronze Age, the meth-
odts used by the extractors of these
and other ores have evolved
greathy over the centuries

At the keynote address of
the World Rock Boring Asso-
cration (WRBA) converence [n
Sudbury, retired Inco Vice-
President of the Sudbury Min-
ing Division Milt Jowsey out-
limed a history of the mining
industry. Hundreds, even

thousands of years ago, the
ore extractors were invarably
staves or serfs. Less than a half
century ago, a strong back
was a major job prerequisite
for miners, Jowsey, a Second
World Waralrforce flying ace,
recalls notiding the métamor-

phosis that began in the early
'50s. He told the WRBA del-
egates of the new technology,
particularly raise boring.

He noted that historically,
Canada depended on foneign
technology and equipment,
Although he saysthisischang-

ing, much more effort and re-
sources must be spent on re-
search and development, He
summarized that senior min-
ing officals must definitely
support research and develop-
ment and ensure that new in-
novations are seen 1o fruitbon
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This year’s 500 acres brings aerial seeding total to 1,625

cantimed fram page 1
program included an ambi-
tious, multi-discipline, multi-
institutional research project
that will test nature’s own
method of restorngorea lakes
ggainst a second method
where nalure i5 assisted by
certal bombardments of lime

Lourention University is

Inco's partner in the project in
the Dalsy Lake watershed
arsa, which involved apply-
ing daloming limestone in one
subwatershed while another
of identical size was keft un-
touched. Both areas will be
monitored to see if the aerial
liming Improves the water
quality of the subwatershed

Lakes treated with lime in the
past have improved tempo-
rarily, but retumed to previ-
ous acidic levels because of
nearky acidic soil and streams
Alsi seeded this year was a
T0O-ocre comckor sast of the
Lasalle extension behind MCTV
and 30 ocres west of Little
stoble towards Highway 144,

Inca's emvironmental co-
ordinator of Decomissioning
amd Reclamation Pawul
Yearwood, sald the aeral ex-
periment hos been o great
success. "Perhaps the most
obvious place to see the differ-
ence s along Godirey Drive
nearClarabelie Mill. Youcan't
help but notice the difference

that the oeriol application has
mckde in just a few years.”

The aerial application can
get into places virtually Inoc-
cessible by other methods "ln
some of these areas it would
probably toke us a month to
dio by foot or all-terrain viehi-
cle whaot one of these aircraft
can do in o single drop,”

- S

One alreraft taxls to the loading bay while a
crewman prepares to send a loaded up aircraft

aloft.

¥ -
L
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A Bull Thrush alrplane buzzes a section of bush near Stoble Mine. It's the kind of landscape the pliots would like to creste.

=

A tractor, bin of lime, conveyor and overhead loading
facllity help keep the aircrafts’ time on the ground to

under two minutes.

Flat tires and other malntenace
work I3 done much like repalr work
In a race track pit stop. With only
three weeks to do 500 acres,
sircraft are on the ground as little

ai possible,

=g

it looks like a realignment for the Frood-Stoble
headframe as the Agric Alr Bull Thrush alrcraft takes
off from the nearby Frood alrstrip.

A bag of seed Is fed Into an alrcraft hopper.

Plerre Roulesu fuels up
with the engine running.
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Instrument men Don 5train and AN Doherty run the
computer program that allows analyzing of burner

performance.

he anode furmaces used

1o be the Copper Refin-

ery’s own lintle mystery.
Experienced operators were
the refinery’s “mystics” who
interpreted the cries, wafted
the subtle aroma and felt the
heartbeat of the demons in
the machine,

“Intultion,” explains com-
bustion technician Jim Bolger.
"Running the fumoce bum-
&0 Wosk more in-
tultion than
anything else.
With enough ex-
petience, you
could tell by the
sound (I every-
thirgwas working
right. But ot best it
was an educated
quess, and there
was no way for a
new man on the job 1o tell.”

Although risking the Cop-
per Cliff Refining's depend.
ency on its most valuable eyes,
ears, nose and throat, [im felt
the refinery needed a demys-
tified yordstick to calculate
how things were going inside
the fumaces,

"In 1992 it was costing us
about $1.6 million to run the
four bumers and the price of
gas was expected to goup. We
were focing a 25 per oént in-
crease in the cost of natural
gas,” sald [im.,

With a major overhaul on
the horizon and parts for the
existingequipment expensive,
hard or nearly impossible to
get, [im came up with the idea
of upgrading the natural gas
burners.

“"There were no obvious
operating problems with the
equipment at the tme,” soid

Jim, “butwejust Agured things
could be improved.”

The two bumers n each al
two fumaces were lost up-
graded in 1962, It wos state-
of-the-art equipment back
then, but it close to anti-
quated by today's standards,”
said Jim

The evolution of Tim s origi-
nal ldea was a textbook model
of cooperation and teamwaork.

“It was kind of a surprise to
everybody when it started without
a hitch, considering all the things
that could have gone wrong,”

“It began as your basic
good idea that became a
Cadillac version with all the
input from others, | don'tthink
it would have gotten off the
ground without the ideas of
other people.”

Jim points 1o enlightened
management as the major
reason the project got off the
ground. “No question. Man-
agement here has become
much more receptive 1o new
ideas and auggestions regard-
less of where they originabe, If
you come up with an idea,

eople listen. It wasn't always
ike that,”

First to be tackled was the
seat-of-the-pants operation of
the bumers, “Without instru-
mentation There was simply
no way for us to tell how effi-
ciently the bumers wene oper-
ating. We had suspicions that
things could be run a lot more

Jim Bolger, Dave Ballantyne and Gates Perrault at the fumace.

efficiently, but we had noway
to analyze the performance,”
salid Jim,

JEnter Iinstrumentation ;

man Alf Doherty. Wortking
with Bailey Systems, the
manufocturer of the compu-
ter control systemns that rins
other segments of the refin-
ery’s analysis system, Alf
helped expand the control
syatem by about 35 percent to
cover the burner operations

Itwas refinery electrical en-
gineer Dove Ballantyne's job
to tie the two systems together
and to design the crucial wir-
ing systerns,

“The hardest part was
making new
equipment fit into
an old container,”
said project man-
Qger Gates
Perrault. “We had
the hull ecopera-
tion from just
about everybody
to get this thing
done, and that in-
cluded the fumace
aperators, instrumentation
people, electricions and just
about all the trades people we
hove, It was the 100 per cent
input from everybody that al-
lowed us to pull it off.”

Much of the work was In-
novative, untried and ex-
tremely critical. Mot only did
the high-tech control system
need to be installed and the
wiring hooked up, but an end
wall had to be taken out of the
furnaces and replaced along
with all the old and new pip-
ing, cables, switches and
walves.

And It had to be done in
the four-week refinery shut-
down.

"There was some question
about whether we could do
it,” said Gates, “We had six
maonths of weekly planning to
get every detail in place.”

Engineered by Garth Harris

ol

Jim Bolger stands by an end furnace wall. The wall had

to be removed and rebullt.

and carried out by mainte-
npance mechanic Austin Lane
and crew, the job was done
with a few days to spare.

When the switch was
thrown and everything
worked as planned. there were
a few sighs of relief,

"It was kind of a surprise to
evervbody when it started
without a hitch, considering
all the things that could have
gone wrong,  sakd Gates.

It's too early to provide
exact figures, buk savings are
expected to be substantial,
“We flgure between 12and 30
per cent improvement in gas
efficiency,” sald Jim.

For anode furnace instru-
ment man Don Strain, the
advantages are already evi-
dent. “It makes my job sasier.
Diagrosis is much easker than
before. You can tell what's
wrong and where the prob-

lem is quicker and with more
detail.

Burmmer analysis will no
longer require an educated
eqar. In foct, the project has
made the burmers almost in-
audible, "Used to be you haod
to wear ear protection aroumnd
the furnace,” said Don. “You
had to scream at people i you
wianted to be heard.”

Mo more. “There's been o
vast improvement in the deci-
bel level. It's so quiet that it's
hard 1o tell when the burmers
g0 down, " said Alf

In lact, the unexpected
improverment inthe nokse level
has brought about the need
tor a solution to a totally un-
expected minor problem

“Since we can’'t hear the
bumers anymore, we're in the
process of installing a wam-
ing light to let us know when
the furnace i5 out,” sald Alf.
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Something fishy about this award

MNR recognition for Inco Spanish work
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Garry 5tevens and Hal Kohls (left) during a check of water levels at Ramsay §7 dam.

T hink Inco. Picture nco
people: A skyline of
smokestacks, head-
frames and mountalns of ore,
molten metal, scooptrams,
jumbao dreills, faces under
hardhats with headlampsthat
slice through the underground
blackness,

Thinkagain, Picture a fish-
ing pole.

inte Power Depariment
geotechnical engineer David
Vitone proudly lifts o certifi-
cale of recognition, signed by
MNE minister Howard Hamp-
ton, for Ince's “valued pan-
nership in fisheres manoge-
ment on the upper Spanish
wialershed.”

Ince's maln objective may
be wresting tons of ore from
deep beneath the Sudbury
basin and converting the hard
rock into saleable metal, bul
thire's no better example of
the compony’s serious
mommittment to the environ-
ment than the decade-long
attempt to find a compromise
with the sometimes conflict-
ing interests of all of the Span-
ish River watershed's inhalbit-
ants

“We work together for the
comimon goed, Wecould only
hove accomplished what we
did with everybody working
together, 1 think we (Inco)
did our share,” said Dawve,
The award was, at least in
part, in recognition of com-
promises made o reach a
water management plan for
the 23,000 acres of land and

6,700 acres of water that
make up the B0 miles oflakes
and rdvers of the Spanish River
watershed

Inco and EB. Eddy Forest
Froducts, in co-operation with
Cintario's Ministry of Matural
Resources, manoge the waler
that runs through the system.
Inco, the most involved of the
two privale partners in the
program, is interested in gen-
erating hydro-electric power
al it four generating facilities
on the Spanish River - at High
Falls #1 and #2, and Maim
and Big Eddy, Inco derives
between 17T and 20 per cent of
Ix onnual power needs from
ihe system, using it as a kind
of “peak control” to reduce
consumption when costs from
Ontario Hydro are highest. By
nature, Inco’s consumption is
in great peaks and vakleys,
ond [nco uses lts Spanish hy-
dro to lessen the financial
imipact of an intricate Cntario
Hydro billing system that es-
calates hydro costs at peak
periods.

Water regulation techni-
clan Garry Stevens and assist-
ant Hal Kohls help Inco con-
trol o resource almost as vital
to s survival as nickel. At a
time when energy costs ane
going up along with labor,
environmental and most other
operating expenditures, the
two are “mining” hydro-elec-
trC power

Last year Inco saved more
than than $17 million on hy-
dro purchases, part of that

due to better management of
the Spanish system.

“Waler is our version of
high grade ore,” sald Dove,
“Cur compromise involved
considering such things asfish
spawning before drowing
waler from the system.”

The biggest challenge has
been getting the word oul
“Education, geiting everybody
to view the watershed as a
whiole rather than their own
litthe cormer. That's made the
difference,” said Dave. "Once
that was done, cooperation
and teamwork kicked in.”

Garry and Hal act as Inco
spokesmen In the area. They
kniow that most people rely on
the watershed for o good va-
cation at the very least and
their very livelihood at most,
With the various interests of
the local residents, the envi-
ronment, government and
Inco's power needs at stake,
operating the system can bea
juggling act.

In theory, the solution to
maintadning water bevels is as
simple as turning on the tap,
the "plumbing” consisting of
a series of $ix lakes Intercon-
nected by rivers, Water flow
between lakes is controlied by
o series of petention and spill-
way dams that act as foucels
Water'stoo low? Openthe lap
Too high? Turn it off.

Bui the problem is that
there's only a limited amount
of water. Garry and Hal point
out that problems started
when residents used to seeonly

the water in front of thekr cot-
tage or under thelr pariculor
OO

Boith are convinced that

Inco's relotionship with peo-
ple on the system hos greatly
improved over the past few
vears, mainly through a con-
tinuing dialegue and o will-
ingness 1o be open and frank
Inco uses the biggest portion
pfSpanish hydroin the winter
months when hydro costs ans
highest. In the summer, most
of the adjustment of levels is
dene 10 help ensure there's
encugh water in the systemn 1o
maintain an environmental
balance, o allow fish-egg
hatching and to bring water
levels 1o near as normal con-
ditionsin exceptionally dry or
wel sensons,

“It works oul to a CoOmpro-
mise with our power needs,
nature, and our nelghbors on
the system. We give up be-
tween 10 per cent to 15 per
cent of storage water in the
summermonths o help main-
tain an environmental bal
ance,” sald Dave. "That prob-
ably works out to between 31
million to $2 million in lost
hydro production, bul it's o
price the company s willing
Lo pay to be a good neighbor
on the Spanish. It's also the
kind of thing that proves
there's real teeth in Inco's En-
vironmental, Health and
Safety Policy.”

stevens, at the helm of In-
co's powerhoat, patrels &, 700
acres of Marthem Ontano wa-
terways

David Vitone holds the Minlstry of Matural Resources
certificate of recognition awarded to Inco for their
environmental efforts on the Spanish River watershed.



Teamwork a major factor
in Clarabelle success

ecaomwaork hos been so
much a part of the suc-
cess story at Clarabelle
Mill this year that a special
Team Appreciation Barbecue
WIS hehli for mill employees,

A summary of the team-
work that has been golng on
over the past year at Clarabetle
Mill would have to list almost
all of the people at Clarabelle,
since the mill’s smooth opera-
tion demands full copperation
from evervone. Mevertheless,
a detailed account of some of
the sucoess stories and the peo-
ple involved has been at-
tempted, Our appologies for
anyone who has been
inadvertantly left oul.This is
the second of two articles list-
ing some of the people in-
volved inthe significant strides
mace at Clarabelle,

Eight teams have been
working diligently for the past
two months to join the Trans-
portation and Milling Areas,
eliminate duplication and
share resources, This massive
team escort will start o pay
dividends in fall.

Some teams are involved
in infroducing new technolbo-
glesat Clarabelle Mill. We are
Now Using Spoce-age wear fe-
sistant materials which often
extend the wearlife many fold
over the previously used parts.
"Alanx” ceramics are used for
suction side plates on pumps,
"Rod ceramics”™ as chute lin-
ers for coarse particles and
"Irathane” for all MNotation
impellers and stators,

Rollle Bosch has just re-
placed our xanthate

flowmeters with state-of-the-
art, accurate and mainte-
nance free mag flowmeters.

Fred Boyer and Ron
Garbutt hove teamed up fo
connect our 40 personal com-
puters to a "Local Area Net-
work” (also called “LANT).
This allows these micro com:-
puters to tolk 1o many other
computers throughout the
Ontardo Division,

When disoster strikes, team
work {5 more important that
ever. The problem with the
cracked trunnion on the SAG
mill was successfully resolved
by a team. When #4 mill
necded to be converted to o
resd milll, the shift crews and
bullgang teamed up to deball
the mill in record time, Spe-
cial thanks to Mike Gaudette
from Morth Mine, who blasted
the fine ore bin numerous
times to provide ore for 84 rod
mill.

Safety concerns are olmost
always resolved by teams.
Doug Morrison teamed up
with Rick Gagnen, John
Kutchaw, Terry McKenzie
and John Kanerva to find a
safer and faster way to service
crane rails at the crushing
plant. On thelr recommenda-
tion, a_static line was engi-
neered and installed.

Thanks fora jobwell done,

The Hat below shows some
of the “Safety Teams” which
were active over the past year:

+ Deto Handling Failsafe

# Sulfurnc Acid {Low Sulfur
Tails) Fallsafe

# Tipple Failsafe

« Seml-Wet Crushing

Fallsafe

* Confined Spaces

= Critical Job Procedures

# 5AG Liner changes

# Central Mills Reagent
Fallsafe

= Owerhead Power Lines

s Matural Gas Lines

# Mear-Miss Report

* Tugger Holst Failsafe

= Bemoval and Installation
of liners in the Simplicity
Screen Owversize Lounder

# 5A0 Lube Procedure
Failsafe

* Cleaning Fine Ore Bin
Feeders

* Rewiew of O.D. Safety,
Health and Environment Pro-
gram

= Silica Dust Bemoval in
the SAG anra

= Trip to Strathcona Mill to
compare 5afety Progroms

« High Risk Areas

¢« Mobile Equipment Break-
ing Systerns on Ramps

* Crushing Plant Oil Room
Splllage

* Emergency Preparedness

» Contractor Access and
many more.

After a critical review of
our Buming and Welding Pro-
cedure by John Jetty, P
Hotte, Ray Leblanc, Paul
Lebeau, Henry Blelanski,
Julian Savage, John Fisch,
Harry MNorthorp, Bill
Sheppard, Pat Corcoran,
Frank Langeman and
Tracey Hobden. [ohn took it
on himselll to give presenta-
tions to all work groups.,

The recent Envirmnmental,
Health and Safety Audlt by a
team of six auditors took two

weeks to complete. A Central
Mills team, headed by Bob
Shaw, supplied the auditors
with information, explana-
Hons and support. The report
from the audit is expected
SO0

A major safety team effort
is really paying off. Safety sta-
tistics for 1993 and 1994 have
been excellent.

There [s still a long list of
teams left to describe, too
many to mention here. | will
juist mention a few

Do the job ocurselves in-
stead of contracting out”™ s
the mandate of the Contract-
ing Dut Team. Norm Bodson,
Rick Gagnon, Ted Boyd,
Gary Smith, Terry Mckenzie,
Colin Craig, Gord Camillucci
and Jack Hamill have re-
duced our contracting out
dramatically.5witch tagging
up to 550 volt can now be
carried out without the help
of an electricion by many
Clarabelle Mill employees,
thanks tothe diligent and thor-
ocugh efforts of the Switch
Tagging Team. Thanks go to
Gary McLean, Murray Jewitt,
John Dandenault, [im
Mnitski, Gary Kurlicki, Dave
Wylie, John Kanerva, Andy
Belanger, Keith Gullon and
many others!

¢« Vendor Rationallzation
i a joint effort between the
Purchasing department and
all  plants, including
Clarabelle Mill. Their goal is
to buy from fewer suppliers,
generate less paperwork and
get better prices and guality

This vear, abowt $340,000 will
be saved in grinding media
cost by switching from balls o
Billets for our ball mills,

* When Rick Gagnon
teams up with Kurt Koskiond
the suppliers to modify the
crusher hydroulic system, he
takes first prize witha 310,000
Suggestion Plan award!

* The TOH Steering Team
co-ordinates the team effons,
training and establishes good
communication. Membersare
|.P, Gervais, Maurice Hubert,
Marcel Leclair, Terry
McEkenzie, Joe Dippong,
Dietrich Liechti, Mick
Throssell and George
Whitman.

Orwer the past year, mumer-
ouws Clarabelle Mill employ-
eesattended leadership, team
building and fadilitator train-
ing. Some of the courses in-
clude Facilitatorship
{“Ralpha®”), TQ! Training,
Leader 2001, Leader Effective
ness Training (LET) etc.

What can be done betterin
the coming year?

* Close the loop better, A
better job will be done in tell.
ing everyone what we ane do-
ing. (The “Team Board” on
the bottom floor will give cve.
mone more information).

= Everyonewill geta chance
towork ona formal TOI Team,
(Thiz iz difficult for 12 hoor
shift crows.

On shift, it Is easier to do
small;, informal projects to
address concerns of crew mem-
bers, for instaonce, spillage
avoldance projects).

Outside comparisons for Inco’s hydro operation

has been in the forefront

of Ontario Division’s cost-
cutting efforts, with energy
conservation projects slicing
millions off the company’s an-
nual electricity bill.

Mow the department will
compare notes with others to
see Uf there's a better, more
cost-effective way to run the
hydro generating program
on the Spanish River Water-
shied.

In late September, the
Power Department plaved
host to the second mecting of
a group of hydro producers
that is sharing information to
leamn from each other about
hydro generation.

“It's a group that invalvies
people like us, mainly indus-

Im:cl'ﬁ Mower Department

tries that produce hydro as a
sldeline from the main busi-
ness,” said Power Department
englineer Mike Chorkawy. *In
comparing notes with others
like us, we hope toshare infor-
mation, to leamn how we com -
pare with others and how we
can do better.

Inco and E. B, Eddy Forest
Products, in co-operation with
Ontarios Ministry of Natural
Resources, manage the water
that runs through thie systermn.
Inco, the most involved of the
two private partners in the
program, is interested in gen-
erating hydro-electric power
at its four generating facilities
on the Spanish River - at High
Falls #1 and #2, and MNalm
and Big Eddy.

Inco derives between 17

and 20 per cent of its annual
power needs from the system,
using it as a kind of “peak
control” to reduce consump-
tion whien costs from Ontario
Hydro, the huge governmeni-
owned utllity, are highest. By
nature, Incoe’s consumption is
in great peaks and valleys,
and Inco uses its Spanish hy-
dro to lessen the financial
impact of an intricate Ontario
Hydro billing system that es-
calates hydro costs at peak
pericds,

Along with Inco, the per-
formance benchmarking
project includes Great Lokes
Power Ltd., LaCie D'Enemgie
McLaren Quebsec, Abitibi-Price
Grand Falls, Chi Dewvelop-
ments and Abitibi-Price
Saguenay Hydro Divislon,

Abitibd-Price Saguenay
Hydro Division initiated the
performance benchmarking
project in order to create a
model for measuring the com-
parny’s ability to fulfil its mis-
ston; to provide the customers
with a good, reliable and low
cost product while maintain-
ing the integrity of the assets
with no unacceptable operat-
irg risk.

The oblective of the first
meeting, attended by Mike
and MPower and Utilides su-
perintendent Peter Pula, was
to present the Saguenay
project to some comparable
hydro atilities in order to
evaluate the interest level of
delegates in this project, iden-
tify organizations that are
sultable for it, sign up poten-

tal collaborators and define
the project organizational
structure and strateqgy

Each participant described
his organization’s type of In-
stallation and main octivi
ties and outlined his needs
for henchmarking and ex.
pectations from the projped,
including such things as
health and safety, environ.
ment, cost and other specific
issues such as training and
refiability.

Utillzation of egquipment,
defining operational objec.
five, water management opt-
mization, measuring the hy-
dro contrbution to reduc
customer product costs and
maintaining condition of as
sents will also be part of the
benchmarking process,

e —

e —



Ministry and Creighton cooperate, not confront

1 cooperative, united
approach to occupa-
tional health and sa IF::I}-

— — e

by employees, management
and govermment inftated ol
Creighiton Mineis getting sup-
port from all quarters.

"I’s the way 10 go,” said
Creighton Mine Occupational
Health, Safety and Environ-
ment co-chalr Randl Condie.
“The way we want to do it is (o
mrm accidents rather than

for somebody to punish
when an accident happens.”

The mine ventilation man
and his co-chalr, mine super-
intendent Fred Stanford, were
part of a team set up lo exam:-
inea better way to deal collec-
tividy with the critical issue of
occupational health and
safety at the mine,

What they came up with is
a program that adapts the
Prevemimnve, cooperative
approach that's proved
successful in programs such
as community-based crime
prevention.

Ministry of Labour electri-
cal mechanical inspector Fred
White was instrumental in the
change in direction. He sajd
hewas not satisfied being “the
guy with the big stick™ who
came in to impose punish-
ménis alter an occident hap-
pened or o probléem was un
covered, soheasked the mine's
OSHE commiittee 10 help him
change the relationship in
much the same way that po-
lice forces have turmed to edu-
cation and community in-
volvement to prevent crimes
from happening in the first

OLE,

“I told them | wanted 1o
change the way | worked with
them asan inspector,” he said.
“I vold them | will put the bi
stick vo sleep. They know | wiﬁ
prosecute if 1 have to, byt as
lonig as we're Improving and
they don't give me any need
to, | won't do it. And nobedy
s tried 1o take advantoge of
that, "

The change in direction
lead from frustration at the
workploce accddents in On-
tario that stubbomly remain
high despite all-out efforts to
reduce the numbers since the
Occupational Health and
Safety Actwas passedin 1978,

White points ouf thot it
wasn't Creighton’s accldent
rate that triggered the new
approach, Instead, it was an
effort to be proactive; being
visible on-site when problems
weren't happening rather
than nunning arcund afterthe
fct,

Crelghton miners, from
senior management to peo-
ple in the drifts, were behind
thechange in direction. Safety
audits were conducted in ar-
e0s identified by the |oint
health and sofety committes
as being of concemn, includin
working conditions, heat an
dust levels and sourcesof igni-
tion of mobile equipment.

- -

“l think there's more trust
these days that the company
i serious about safety. And
the people who are doing the
work are invelved in the proc-
ess. They're involved in find-
ing solutions. [ think thar all
makes a difference,” soid
Randy. “This way, the minis-
try s more of o service to Inco
than an adversary.”

He sabd a major reason for
the backing of employees in
the effort is because they were
invalved in the decision mak-
ing. “These decisions aren’t
made anymore onan elevated
management level,” he sald.
“Employees are np‘ﬂmni:hed
for their mput and ideas more
than before, and that's made
a difference.”

Undoubtedly, said Randi,
safety cannol be commanded
“It takes the conscientious ef-
forts of everybody at the mine
But there's not question that
today’s miner s better edu-
cuui-r:'lf. more skilful and better
trained than ever before. That
usually goes hand im hand
with a much more responsi-
ble attitude about sofety as
well.”

Worker safety representa-
tive Dollard Dolbeck agreed
A member of the OSHE com-
mittee, Dollard's Input was
crucial. “There's no questions
that our employees are much
more motivated if they are
included and consulted in the
process” he said.

The cooperative efforts
were very successful, accord-
ing to White, who said prob-
lems were kdentified and rec-
ommendations made to im-
prove things, some of the sub-
sequent solutions leading to
“significont”™ Improvements.

Most of the problem solv-
ing was done by the miners
themselvies. White said he
didn't lead the discussions, but
offered advice and assistance
irstecd.

After an examination of
statistics revealed that a ma-
jority of injuries were back
injuries stemming from awk-
ward positions people work in
and the nature of thie work, an

L]

i

ergonomics expent went wn-
derground to examine the
working condidons, Hecom-
mendations about improving
positioning and equipment
modifications were adopted as
par of a long-term strategy 1o
reduce the number of back
injuries. An in-house video
about preventing back inju-
ries was also produced

White says the prevenia-
tive approach is working, “1t"s
by no means perfect, but the
improvement in attitude is
fantastic.”

Fred Stanford says work-
img with the ministry to re-
Enluegruh]umstun b refreshi:
ing. “Onthewhaole, itjust helps
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Ministry of Labour Health and Safety Branch inspector Fred White, OSHE co-chalr Randl Condle, and worker safety

representative Dollard Dolbeck look on as Creighton Mine superintendent Fred Stanford affixes a MOL-OSHE
“Searching for a Better Way” decal.

when you've got a problem
brewing to be able to phone
the ministry and gét constnc-
tive help without worrying
about them coming out with
the big stick.”

“In the past. one of the
problems was we had our pri-
orities and things we were try-
ing to do to improve and the
ministry hod theirs. The use of
the big stick o make us focus
on thelr priorities waos not an
effective solution. Sitting down
and thinking the issues
through s much better.

“The education and con-
sultation opproach makes
people more receptive to
ideas.”

Register now for training

nco's Human Resource Die-

velopment department is

urging employees to indi-
cafe thelr fraining interests
and needs by registering
quickly for the dwindling
number of openings that still
remigin in this year's fraining
sessions. Here is an outline of
workshops remaining for the
rest of the year.

For more information
about these leaming oppor-
tunities, please contact your
area’s raining supervisor.

L e’ Gkt Gl s

Workshop
Basics of Progect Manacsmenl
2 Creative Pretentation |echnigues
Effective Declslon Making
Gold of ibe Desert Kings
:ﬂuph al Pe
hlanaging Personal Performance
2 New Roke of the Leader
| QHEA & Mining Regulations
¥ Team Foclitation
% Undertanding Employee Rights

RIS

=

|

Bl R ko L . s i bl i e s

Sept Oct Moy
14:15  24-15
19-23 21:-2% )
. B 14-15 3
4 I&
21 15- 20 (4 daws) 5-27
I&
13 4
g
2627 A
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Creighton Mine’s neutrino drift

Doug Hallman of Laurentian Unlversity’'s sles Department does some moming
work at the SNO above-ground fumtl:hml golng to the underground ﬁ

A partial view of the huge cavern. The 20,000 square feet of wall (without floor or
celling) was sprayed with nine coats of waterproofing material . . . by hand.

The entrance to the underground observatory looks like many other underground
drifts.

lot is expected from
today's underground
environment, It's as

safe as technologically possi-
ble, as comfortable as ventila-
tion allows and underground
lunchrooms even attempt to
provide that homey touch.

But dust-free?

“Well, not exactly dust-free,
but close,” sald contamination
control  specialist  Dave
Schroeder who has been hired
by the Sudbury Meutrine Ob-
servalory to make the
Creighton Mine underground

facility as dust-fmee as possible.

With the drilling, blasting
and constant activity that goes
on in moit mining énviron-
ments, controlling dust seems
like almost an impossibility,
and Dave admits the task was
challenging

“The normal air we all
breathe in the surface envi-
ronment averages outatabout
150,000 particles per cubic
foot,” said Dave. "W want o
bring that down to 10,000 here
at this underground facility.”

Despite massive ventila-

tion efforts, the very nofure of
the underground mining en-
vironment creates more dust
than the surface environment.

Dave hios worked on “clean
reoms” in the electronics In-
dustry, including the Crulse
missle and fighter cockpit dis-
play research projects

Mew to the undergrownd
environment, Dave talked to
Inco ventilation people who
have many yvears of experi-
ence trying to make the un-
derground environment the
best it can possibly be.

is as clean as driven SNO

Iz an slr shower that blows

Who turmned off Dave Schroeder's water? Nobody. This
any remalning dust off the

specially-designed antl-lint and antl-static coveralls.

This structure, at the top of the cavern, provides accen

to the huge acrylic vessel that will hold 1,000 tonnes of
heavy water.

“I talked 1o Inco's suppliers,
ton,” sald Dave. “] even talked
to the drymen to see what kind
of soap they used in their clean-
up work and what worked best,
Inco people were invaluable in
directing me to people who
could help in my work. 1 got
lots of telephone numbers of
experts who could help.®

Dave sald the work initially
began with brooms and show-
els, “The trick is to gel it as
clean as possible and keep it
that way, rather than clean-
ing it constantly. We usedhigh

pressure power washers and
eventually we wiped every-
thing down by hamnd,

“I'd estimate that we've
scrubbed this entire fobility
dowm at least three Hmes,®

But keeping the foclity
clean isn't a matter of equip-
ment and technology, it's one
of education. “One coreles
person can bring an unbelies-
able amount of contaming
tion inte the focility,” sald
Dave. “People who use the
observatory will hove to be
trained in keepina it rlenn
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A workman Installs a ventilation plpe that
brings cool air to the people working In the
huge cavern. At & 800 feet underground, the

temperature can as high as 90 degrees
fahrenheit. o<t -

The underground lunch/conference room.

The procedure begins with
a boot bath, then personnel
strip down and take a shower
amd dress in socks, underwear,
t-shirt and specially-designed
anti-lint and anti-static cover-
alls that remain at the facility
and are washed every two days
ot SNO laundry facilities.

Lunch pails are placed in
two plastic bags, a black bag
that is discarded at the shower
stoge. The inside white plastic
bagis used to repack the lunch
pail 1o avoid contamination
when leaving the observatory.

Individual plastic baskets
are provided for shoes and toi-
letries and are used to deposit
underwear, socks and t-shirts
on departure

An additional three stages
must be passed before enter-
ing the main laboratory, in-
duding a tacky mat and a
vacuum shoe cleaner that re-
moves any remainimg dust
from shoes, The final stage [sa
space-age shower that uses
high pressure air rather thamn
wialer to blow off any remoin-
ing dust particles,

Foors and equ
through the facility.

ES

Many of the pipes and ducts in the
facllity are labelled.

Contamination control
speclalist Dave Schroeder
examines one of a serfes
of filters used to reduce
dust in the observatory.

washdown bay.

lpment sparkle at SNO. Note the overhead ducts that distribute filtered air

Cralg Danyluk cleans out the nozzle in the equipment
on s MO construction
supervitor joe Giroux who retired from Inco in 1991.

A workman wathes off hls workboots before entering
the underground cbservatory.

Creighton ideal for
observatory

S now and SNO are defi-
nitely in the forecast for
Sudbury

Daoug Hallman of Lawren-
ton University's Physics De-

riment gave delegates at
the World Rock Boring Asso-
clation conference in Sudbury
a review of on the Sudbury
Meulring Observatory now
under construction on the
6,800 foot level of Crelghton
Mine

Hallman outlined the
progress of the cavity which
will howse the 22-metre diam-

eter by 30-metre-high, world
class focility. He noded ltwas no
doubi the best deep mine site in
Morth America for the project.
Although he tried to keep
his presentation as briel as
ible, his talk was a major
highlight of the three-day con-
ference, A lengthy question
and answer pericd followed.
Hallman noted the size and
stability of the construction
works and the cooperation of
Inco in disposing of the rock
s0 as not to interrupt
Creighton’s production sched-

ules. He was especially thank-
ful for the assistance of Inco's
now retired Fhil Oliver.
Everything appean o be
on schedule, he said. The next
major phase will be in Ocio-
ber of 1995, The workers will
begin filling the enomnous
acrylic vessel which will hold
radiation-free heavy water
valued at 33 million. The
heavy water is on lean from
the Canadian govemment. It
ks expected first observation of
the elusive neutrings will oc-
cur by the end of pext year
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and It poses on interesting question: what would if all

emp]u}md!ﬁlﬁdmmhﬂ:lﬁrﬂmlnﬂmﬂtmm‘nndhm
one out turmned off the light and shut the door,

Could a new workforce pick up where your left off?

How many ufynurﬂmuums mm:ﬂed? l?udw by the mpmhm'nm-ﬂ
the-pants experience of senbor pbr:u proce-
dures have been established fo the peak of perfection over the years by trial
and error? How are dnneli'miwyb'ytmﬂlﬂm?

Mow for the cruc pﬂnrﬂwmummmhhmhuwmﬂnndmm
and tradition Is written down somewhere?

Even more lm , how do you get the word out to your wortld-wide
custormers that your products will n at the same high standards even
if such an unlikely event wos to take ploce?

A fundamental premise of 150 9000 is that a company should be able
o Hgmiiogur amosts 1 pénsinael Thissisairibthit ol yascadiou ik
a iflcant tumover in is L Wi
Inﬂpﬂmcumu. ﬁmmﬂuhm documented.

Thesmfnuphnhﬂmemnmmuﬁm{ﬂndﬂuﬂ?dumﬁﬂd
Refinery) ond the Manltoba Division are collecting documentation and

ures and writing manuals in order 1o have the processes in in
the production of ma products certified at the 150 9002 level,

For each product or process being certified, a policy and a procedure
manual must be written which detall the activities, events, organizational
structure, mll:rllluu. and resources for ochiev-
ing the estab

processes
Tml policies and Ve,
The manuals rugehrmntdﬂﬂtqﬂtf!-rﬁmm;ﬂmmﬂm
plant site are assessed by hremg'tmd. independent third party before the
m

'Internationally-recognized quality standards at Inco

? It': called the “International Organization for Standardization —I150—

The publication of the 1SO 9000 serles in 1987, together with the

accom terminology stondard, has brought harmonization on an

intermational scale and hmmppu:tudlhegmmn Impact of quality
foctor In international trade. . g i

The 150 9000 serjes consists of:
150 9000: Quality W and Quality Assurance Emndurd:-
Cuidelines for Selection and Use

IS0 9001 : model for Assurance in Design/Development, Produc-
tion, Installation and Servicing and Is for use when conformance to
specified requirernents is 1o be assured by the lier sEver]
which may include dﬂdgﬂfmﬂhr L ;ﬂnmm

model for Quality assurance in Production and Installation for
ust when conformance to
supplier during production and installation

150 $003: mode] for Quality Assurance in Final and Test for
use when conformance to specified mqulr:mmuhlu be assured by the
Nﬁlﬂh‘!}*ﬂiﬂl‘lﬂl inspectian and test
A 9004: Quality Management and Quality Systern Elements-Guide

nes
At the 9002 level the Quality System |s mndtupnl'l"ﬂ!l!mmn.:
1. Management Responsibility
2. Quality

1, Controct

4. Documen! Cmtml

5. Purchasing

&, Purchoser 5 ;

7. Product Ide:mgm and Traceability

stoges
. Installotton and

specified requirements I3 to be assured by the

| overall Quality

. In Geneva, Switzerland .

TR o e PRI RO T
T e T S A PR O

I The work of

The 150, a worldwide federation of national standands bodies such as
the Standards Coundl of Canada, was founded in 1946 and s headquartened

| The founders of ISO chose this name because they belleved that the

development and use of standards would make all things
‘ohjective of 150 standards is to create a level playing feld int
international standards is norm

through technical committees. Each member bady In

| for which a committes hmbtmn‘ml:d has the right o be

I that committes,

hove been generated,

176 was
commerce and industry. Vi

betwesn

= w
e ——— e ——

- = s rEE— e

commercial and industrial

Today the 150 has a full-time staff of 146 representing 27 of the 91
member countres. This full-time workforoe supporns 173 technlcal com-
mittees, 631 subcommittees and 1,830 working groups all made up of
volunteers from member nations. To date; 68 Eﬂ'ﬂ pages of technical text

Inl;h:'?:uuhut mml'l??hhmththdmlcﬂl:nmmimm
ed lity™ was dly emerging as a new emphosis in
iy m%wmmwmm
had been developed for commercial and industrial use or for military or
nmwm%rﬂﬁwﬂnﬂmhrmmm
supplier

organizations.

11.1

20.

structure, responsibilities, ures, and resources ndqmﬁg.
the established and ves .
Phlkeﬂamﬂmda;:hehmmdﬂuﬂmﬁrriamm Pmm:lt

are assessed by a recognized, independent party before
overall Cuality Program is registered.

These various standards were not sufficiently consistent for widespread
use in internationol trade. Tmﬂndogyamﬂtmmwnlﬂnndmﬁnndm
was Inmrmﬂrntundm

el = 5

B. Process Control
9. Inspection

10, Inspection, Memuring and Test Equipment

and Testing
and Test Status

12. Control of Non-Conforming Product

equal. The 13, Corrective Action
s 14. Handling, Storage, Pockoging and Deli )
carried out 15. Quality ' _ oy Gl
in nmﬁllc( 16, Internal Cuality Audits.
on i;- Training .
Statistical Techniques
19. Desi

Mext colummn: Who are the independent third parties? What do they da?
Whrhrrghhuﬂmhnpmﬁnﬂ

For anyone who has been with the company for more than than ten 1]
L Forsach produsct or pocess being cerifieda potiy doprocedun
or process being certified, a policy anda re

manual must be written which dﬂulhiheucﬂﬁﬁu,m:z.

Inco reps active at CIM conference

among those taking part

in this years CIM Geo-
logical Society's Fourth An-
nual Field Conference at the
Sheraton Caswell Hotel in Sud-
bury.
Planned by representatives
from the Ministry of Northem
Development and Mines and
several lecal mining compsa-
nies including Inco Limited
and Inco Exploration and
Techntonl Services, the themae
of the conference was *Explo-
ration and Mining Geology of
World Class Deposits: Strate-
gies for Success”

“We tried to offer presenta-
tions of interest to both explo-
ration and mine geclogists”,
said Mines Exploration super-
intendent and program com-
mittee co-chairman Larry

Inm peopie were prominent

Cochrane. ' ‘Toooften themine
geologist is left out when tech-
nical programs are planned,
For this conference, we incor-
porated talks of interest fo
geologlsts working atall stages
of exploration, development,
and mining - and the number
of delegates whoattended told
us that our program appeals
to all these interests.”
Among the speakers in the
sesslon on *Co te Strafe-
gies” was Terry MacGibbon,
Director, Exploration, Morth
Amerca, for Inco Exploration
and Technical Services Inc.
Senior executives from five
other major mining com
nies, each of whom descri
a different strategy for suc-
cessful exploration and devel-
opment, also took part in the
SERSOTL,

In addition to the techmni-
cal sessions, four short courses
and five field trips were ar-
ranged. Gord Morrison, sen-
lor geologlst, Inco Exploration
and Technical Services Inc.,
was one of the leaders of a
surfoce tour of the Sudbury
Bosin. Gord’s field trip, and
two of the other four, were
filled to capacity more than a
month before the conference
started. Likewise, two of the
four short courses were filled
weeks before the conference.
“I was surprised at the interest
shown In the borehole geo-
physical methodsshort course
weweneoffering ™, commented
Alan King, senior geophysi-
cist, Inco Exploration and
Technical Services Imc. “It
proves that other people rec-
ognize the success we have

had using these techniques
and want to learm more about
them."”

Andy Bite and Steve Ball
acted as hosts for a fleld trip to
Garson Mine, forusing on the
geology and ore mineralogy
of the Garson deposit and al-
lowing anoverview of techno-

ﬂ?dhtlﬂpmmlﬂ-ﬂnﬁnfw
approaches in safe, cost-effec-
tive and essirenmentally
sound mine development.

Inco played an important
role in the poster session,
where displays of ore, core
samples, level plans, and sec-
tions from almost 30 of the
largest mines in northeastern
Ontario and northwestern
COuebec were on view. Mine of
Inca’s mines from the Sud-
bury area were highlighted in
the session.

“This was one of the lang
est mining-related conferences
ever held in Sudbury,” said Ed
Debicki, Manager of Explom-
Hlon, Ontario for Inco Exple-
ration and Technboal Serdoes
Inc., and finance chalrman
for the conference. With del-
egates from across Canada
and at least 10 other coun-
tries, it wos an excellent
portunity for all participants
to exchange information and
ideas, It was also a real boost
to Sudbury's economy. Inco's
generous financial suppor
ensured that the conference
wias o success and that many
of the Canadian dele
from outside the Sudbury aren
as well as other parts of the
world went home with good
memaories of the conference
and thelr visit to Sudbury,®
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Proud PPO tradition revived on the greens

Plant Protection Golf Tour-

nament s slowly re-estab-
lishing its long-standing trodi-
o of goaod tirmes on the greens.

Organizers Mike Meault
and janie 3tokes report the
annual event has grown
steadily since it was revived
three years ago.

Almost 60 golfers tumed
out to play nine holes at the
Fine Grove Golf and Couniry
Club. A good turm-out, one
team more than last year,”

I t looks like the Safety and

said Mike

Even the weather cooper-
ated. "It rained a bit when we
started but it soon cleared ”
said Mike.

Rick Troftier was the only
Inco employvee on the win-
ning team. Teammates [im
Panko, Don Heaphy and

Kevin Manuel are all spon- °

5075,
Rick alsa won the putting
competition.

The event included prizes
for all and o steak supper.

Laura Dinlro, Lino Flllppinl, Janet Wyman and Bill
Rarlion.

wheels?

Yvan Denis and teammates Cheryl Emblin, Norma James and Brenda Bresnahan take
time out for & plcture.

Student Leanne Knight and PPO Phil Perras: Why walk when there are

Cathy Mulroy, Don Burke, Al Burns and Merv
Mclaughlin strike a competitive pose.




Smiles mix with sadness as latest group
of retirees say their final farewell

here 15 absalutely no
I question, insists Eolly
Wing, that work looks a
whole lot different when the
decision to put your nose o
the grindstone is up to you.

“I"'ve been working since |
was 15 years old,” said the
retired Inco risk management
supervisor, "and | can't see
me quitting altogether right
now. I'm tod young. | want 1o
keep mysell active, 1o shool
for goals. | can't do nothing

“On the other hand.” he
mused with a leisurely philo-
somhic look on his foce, "1 don't
wiant towork from nine to five
again. ['m not sure | want o
o the full time thing again.
I'mshooting for perhaps three
to six months of work a year .

. maybe.”

By the nme Rolly was ri-
fling through his desk at the
General Office in search of
personal paraphernalia ool
lected in his 30 years at Inco,
he'd already beenapproached
by sevieral companles about
working full-time.

“I'll be doing some under-
wriling and risk management
consulting, but on my own
terms.” he smiled. "1t won't be
a money thing with me. Just
something to keep me busy,”

Rolly packed up and moved
out in June.

Payroll analyst Dick
Bontinen won't be leaving
until October, but he's already
planned his retirement. He'll
still be connected with peo-
ple’s payrolls, but from an-
other angle.

Dick will augment his pen-
ston income with eamings as
a blackjack dealer.

"I"ll probably deal about
15 or 20 hours o week,” soid
Dick, “I don't want this to be-
commea full-time job. Basically,
thisll back up my pension
income and give mea chance
to get out and meet people.”

Dick holds a government
license as a dealer. He's also
taken a dealers’ course and
table test fora local company

He's been hired already.

With more than 30
Crefghton miners not retume.
ing to work after the summer
shutdown, the mine held a
special thank you sesston not
only for the miners, but for
their wives as well. “We know

that the support of the ladies
behind ourguys is what makes
it all possible,” said industrial
mechanic Wayne Sawver,

In a short ceremony at the

mine’s lecture hall, people
who had worked together for
decades said goodbye to each
other. It was a mix of good
humor and emotion. To the
rears of onlookers, the new
retirees wiere presented with
the tools of their new trade .
, broommns, Others were speech-
less, visibly moved by awarm
bear hug and backslapping
goodbye.

The wives were presented
with flowers and the group
was taken to lunch at the
Tradewinds where they were
presented with a gift certifi-
cate from the Creighion Mines
Association and a small sculp-
tured figure of a miner with
shovel on a piece of ore.

“It woas the fArst tme we

Dick Bontinen won't have a hard time dealing with
retirement.

Rolly Wing won't quit working now that he’s retired, but he’ll follow his own

schedule.

CR* i -I"'.l,';— fo.:n,
"NERAT i 3

PERE ]

Armed with a broom, the “tool of hiz mew trade,” Gord

Morris says goodbye to his workmates while his wife,
Christena, looks on.

*
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iried something like this and
it turned out 1o be quite a
mowving expernence not only
for the people who were leav-
ing but for us who watched
them go,” said Brian Crowder
al Emplovee Relations whao
helped organize the event.

Of all of the new retioees,
Jlohn Koski undoubtedly had
the easiest time adapting to
his new pensioner status,

Aond whey shouldn't he? His
dadly reutine at Creighton, the
underground environment,
the work to be done and even
many of the faces under the
hardhats are the same today
as when he retired in |une

In tact, the only difference
pétween Inco john and Men-
sioner John is who he's work-
ing for

His last day as an Inco
L r-u:l-:;hmn MUNer wos on [une
22, but seven weeks later he

ABEL WILLIAM
ACKLAND, GARY
AELICK, CLIFFORD
AHLUWALLIA, GURJEET
AMYOTTE, DAVID
AMDRESS, KELLY
ANDREW, ROBERT
ANNIS, GORDON
ARMSTRONG, LORNE
ATANASKOVIC, MIODRAG
BAILEY, GLENDON
BAILEY, RICHARD
BALDELLI, RONALD
BALKAM, DOMALD
BAN|AR, TIBOR
BARMNES, JOMAS
BARTOMN, RUPERT
BASTO, JACK

BAYLEY, MERLE
BAZINET, LAWRENCE
BEAUCHAMP, RICHARD
BEAUDRY, FRED
BEAUDRY, OMER
BEDARD, ROM
BELAND, JEAN
BELANGER, ARMAND
BELANGER, JACQUES
BELL, BLANCHARD
BELL, RONALD
BEMOIT, ALLAN
BERTRAND, GERALD
BHUSAL, CHABEI
BILIBAJKIC, MOMIR
BISSON, [AMES
BLACK, |AMES
BLAFFERT, DIETER
BLAIS, MICHAEL
BLANCHARD, GERARD
BLANCHETTE, THOMAS
BODSON, MAURICE
BODSON, NORMAND
BOHAN, LAWRENCE
BOISVERT, JULES ~
BONTIMEN, RICHARD
BOUDREAL, CLEMENT
BOUILLON, GERARD
BOURQUE, [OSEFH
BOURRE, PAUL

BOYD, EDWARD
BRABANT, MAURICE
BRADLEY, LUCIEN
BRADLEY, MATHAMIEL
BREGMAN, PIETER
BRISEBOHS, ANDRE
BRISSON, MAURICE
BROOKSBANK, ROMALD
BROSSEAU, DENIS
BROUILLETTE, GERALD
BROWMN, DOMNALD
BROWMSON, BRIAN
BRUNET, GUY
BRUNETTE ROBERT
BUCHANAN, GERALD
BUCKNELL, WILLIAM

e el i e

was boack underground at
Crelghton. This time he was
working for the Sudbury Meu-
trino Qbservsatony project, nan-
ning a tram shubtle service to
the underground sclentific fa-
cility.

"I whas considering retiring
for some time, bul the com-
pany offer kind of made my
mind up for me. | knew at the
time that there was a job with
MO Ifl wanted it, but | wasn't
sure about taking it at the
e "

Only 48 years old, John
decided to sign on with the
project. "iUs much the same
as before jn a lot of ways,” he
said, “but | guess working
wihen you Choode to does make
a difference,”

The following is a list of
prople who participated in the
most recent voluntany early
refirement progran

BUDGELL, WILFRED
BURNS, RICHARD
CACCIOTTI, EMZO
CAMPEELL, DOMALD
CAMPBELL, EGBERT
CAMPBELL, LYMAN
CAMPEAL, GEORGE
CAPLETTE, LEOMARD
CARLYLE, WILLIAM
CARMNIELLD, GINO
CARRIERE, DANIEL
CARRIERE, RAYMOND
CARROLL, LUKE
CAVERLY, LAWRENCE

Is this Crelghton’s john Koskl before . . . or after retirement?

CAYEN, MARCEL
CHAMPAGNE, |OSEPH

CHARBONNEAU, GILLES
CHARBONNEAU, PHILIPPE

CHARTIER, DONALD

CHARTRAND, ARMAND

CHARTRAND, IRENE
CHENIER, GERARD
CHEVRIER, CLAUDE
CHEVRIER, GASTON
CHOMIAK, MELVIN
CHONG, TOH
CHRISTIANSON, [AMES
CIFOLLONE, BRUNO

CIRILLO, GIOVANNI
CLARE, |

CLEAVER, GORDON
COLLIN, VICTOR
COLOSIMO, ANGELD
COMBA, STUART
CONNAUGHTON, TERRENCE
CONNELL, SIDNEY
COOPER, ADOLPH
CORBIERE, ARCHIBALD
CORNTHWAITE, DONALD
COTE, PIERRE
COULTER, LENNA
COYLE, ALEXANDER
CRACE, WILLIAM
CRAWFORD, EDWARD
CRESSWELL, KENNETH
CROWDER, CHRIS
CROWLEY, THOMAS
DAGENALS, DONALD
DAVIDSON, [OHN
DAVIES, EDWARD
DIAVIES, |

DE FOUGIERES, PHILIPP
DEAGRELLA, DESMOND
DECOSSE, NORMAN
DEL RICCIO, BENEDETTC
DEMEESTER, HENDRICK
DEMERS, ANDY
DENALULT, JAMES
DERMODY, PATRICK
DERY, [EAN-YVES
DESBARBIEUX, THOMAS
DESBOIS, JEAN
DESCOTEAUX, JOSEPH
DES|ARDINS, CARL
DESJARDINS, JACQUES
DESPOT, STEVE
DESROCHERS, [EAN
DEVER, NORMAM
DEVOST, JEAN

DEWAR, DARRELL
DHINEL RONALD
DINIRO, LAURA

DION, DENIS

DORE, ALFRED
DOWDALL, DENNIS
DOYON, BRUND
DUBEAU, LAWRENCE
DUBOIS, PLACIDE
DUGUAY, |OHN
DUPCMT, KEITH
DURAS, GEORGE
DUTTON, ADAM
DYKENS, RAYMOND
ELLIOTT, WILLIAM
ELLIS, DENNIS
ETTINGER, GORDON
FANNON, LAUREY
FAUBERT, GERARD
FAVRET, VITTORIO
FEELEY, NEIL

FENTON, ERIC

FEOLA, ALDO

D

FERGUSON, DAVID
FERGUSON, DONALD
FERLOTTE, JOSEFH
FERRUCCI, MICK

FEX, ALEX

FILLATOR, MARY
FILSHIE, JOHMN
FIOROTTO, DANTE
FLOOD, GERALD
FOEHR, WOLFGANG
FOLZ, REGIMALD
FORTH, ROBERT
FRASER, JOHM
FRIEMD, BRUCE
GAGMNOM, GILLES
GAGNON, WAYNE
GAMBLE, GERRY
GAMBLE, JOHN
GAUTHIER, ARTHUR
GAUTHIER, LOUIS
GAUTHIER, RENE
GEDDES, ROMALD
GENDEREON, ROMALD
GIBLIM, BRIAN
GIBSOM, IVARN
GILLIARD, GASTON
GOUDREAL, ROMALD
GRAFFL, SERAFING
GRATTOMN, ELAIME
GRAY, ROMALD
GREEM, HARVEY
GREEMSLADE, DOMALD
GREER, [AMES
GRICHEN, THEQODORE
GUENETTE, MARILYN
GUITARD, DOMAT
GUSE, JAMES

HALL, JOHMN
HAMELIN, GERARD
HAMILL, JACK
HANCOCK, DOUGLAS
HANSOM, JOSEFH
HARFER, MARILYM
HAWEES, WILLIAM
HEIKKILA, JORMA
HEMDERSOM, EVERETT
HOGUE, LEONARD
HOLGATE, TIMOTHY
HOPKINS, ROBERT
HORTOMN, STUART
HORVATH, IMRE
HOULE, ROGER
HOWARD, ALLAM
HUBERT, ALEX
HUGHES, ROBERT
HUPPE, [EAN-CLAUD
HUYCKE, |

HYNES, JACK
HYWARREN, ERNIE
INGRAM, |ACKE
[NGRISELLI, NICHOLAS
JAMIESON, |OHMN
JENKIMS, EVERICK
[ENSEN, ARNOLD




KENNEDY, GEORGE
KERD, TAISTO

KERF, ROBERT
KIVIAHO, WILLIAM
KOLTUN, GORDON
KOSKI, JOHN
KOSMERLY, JACK
KOTSOPOULOS, DIMITRI
KOVACS, STEVE
KUHN, THOMAS
KULLK, JOHN

KURTH, WILFRIED
EVASSAY, STEPHEN
LABRE, LOUIS
LABELLE, DORIAN
LACROIX, MAURICE
LAFLEUR, ALLAN
LAFRENIERE, PAULETTE
LAGACE, STAN
LAGANA, GINO
LAM, SUEY
LAMOTHE, LAURENT
LANDRY, RICHARD
LANGDON, ROBERT
LAPALME, GERARD
LAROCQUE. LAWRENCE
LAROCQUE, ROGER
LARQUCHE, ROLAND
LARUE, CLIFFORD
LAURIN, MAURICE
LAURIM, OMETIME
LAVALLEE, CLAUDE
LAVALLEY, LIONEL
LAVOIE, RICHARD
LAWRIE, WILLIAM
LEBRUM, GUY

LEDUC, GERARD
LEFEBVRE, DONALD
LEFEBVRE, REMI
LEMELIM, FIERRE
LEMIEUX, CLED
LEFAGE, DENIS
LEROUX, [OHN
LEVAC, ROGER
LEVERT, DENIS
LEWANDOSKL, [AMES
LEWTS, CARL

LIZZ1, BRUNO

LOYER, ANDRE
LUCTW, BILL
LUOMA, EDWARD
LUTTRELL, LORNE
LUTTRELL, WENDELL
MACLEAN, GARY
MACNEIL, MALCOLM
MAENG, HWAN

NAME

Charbenneau, Hormidos

Firlej, Marjan
Kinsella, Micholas
Maltby, Stephen
Natale, Almerino
Paguette, William
PMach, Joref
Shwart, Walter
Lkinner, Melwon
Whitman. livin
MMcintyre, Simon
Russell, Ernest
Gelineau, Maurics

- - R

MAGGS, STANLEY
MAISONMNEUVE, ROLAND
MA]OR, VIATEUR
RONALD
MAKITALD, MATTI
MALLETTE, ROGER
MANFRED, FREDERICE
MARCHIOMNI, GIUSEFPE
MARCOTTE, LAWRENCE
MARCOUX, ¥1C
MAROIS, LUCIEN
MARRDCCO, GIUSEPPE
MARSH, DONALD
MARSOLAIS, ERNEST
MARTIM, BRIAMN
MARTIN, ROGER
MASON, CECIL
MATCHIM, EDWARDS
MATHESON, GORDON
MATTHEWS, SAMUEL
MCALLISTER, CALVIN
MCAULIFFE, TOM
MCDOMALD, EDMUND
MCDOUGALL, HARRY
MCFADDEN, |JAMES
MCGREGOR, EUGENE
MCGUIRE, MICHAEL
MCINTYRE, LEQ
MCJANNET, ROBERT
MCEAY, BERNARD
MCKEMZIE, EMILLS
MCKENLIE, EXFORD
MCKINNON, HARRY
MCNAMARA, JOHN
MONEIL, JOHN
MCPHAIL TOM
MOQUILLAN, TERRANCE
MEL, GARY
MEL, ROBERT
MERKLEY, GARRY
MIDDLETON, KENNETH
MIGWANS, ALEX
MILLER, THOMAS
MILOSEVICH, BOZIDAR
MIRAULT, KENNETH
MOLAND, HALVOR
MOORE, MAURICE
MORBIN, GEGRGE
MORIN, CLAUDE
WMORIN, ROMED
MORNING, GERALD
MORRIS, ARNOLD
MORRIS, GORDON
MOULTON, GEORGE
MOULTON, KEITH
MOXAM, CARL
MOXAM, ROBERT
MUIRHEAD, DALE
MULLER, HUBERT -
MULLIGAN, JAMES
MUNARI, LUTGI
MUNRO, LEO
MURDOCE, JOHN
MURPHY, HOWARD
MADEAU, JTM
NARDI, RAFFAELE
MEGUS, DONALD

2/18/26
3/2B1T
6/16/30
11/25/20
7/8/20
10/13/22
9/5/28
712106
11/15/15
1/25/32
T7/28/18
4/1/34

NEWELL, BRUCE
MNEWMAM, WILLIAM
NOBLE, |AMES
MNOBLE, jOHN
MNOFTALL, WILLIAM
MNORRIS, WILLIAM
NORTON, ROBERT
NYLUND, OLAF

O LEARY, BERMARD
0 NEILL, MICHAEL
OATTES, JOHN
ONGARD, MARCELLCY
ORAM, LEROY

ORASL RON
PAGUIBITAN, NARCISO
PAKEALA, THEODORE
PALMER, LORNE
PANDOLFD, GUIDO
PAQUETTE, DELMER
PATTERSOMN, GEORGE
PATTERSDOM, HGIE_MI-
PAUL, HERMAN
PEDERSEN, KJELD
PELLERIN, JACK
PELLERIM, ROLAND
PELLETIER, ZOEL
PERRAULT, ALBERT
PHARAND, BRUNO
PIATA, JOHN

MICHE, GERARD
PILOM, LARRY

PILOM, LUCTEM
PILOM, YVON

POFEF, FAY

POFFLEY, RALPH
POGLUE, DON
POIRFER, ROGER
POOLE, FLOYD
POTTER, |

POTVIN, OSCAR
POTVIN, RHEAL
POATLIN, ROLAND
POULIM, ROMALD
POWER, CHARLES
PRENTICE, DAYID
PROKULEVICH, 1OHMN
QUANCE ERMEST
QUENMMEVILLE, GILRERT
QUESNEL, YVES
RASAMEM, OO
RAMGER, ROBERT
READY, FRANCIS
REASBECK, JOHN
RECKZIN, REUBIN
REGIMBAL, GERALD
REISCHER, JOHN
REMILLARD, EDMOND
REMILLARD, GILBERT
REMINGTOMN, ROBERT
REMAUD, LEO  °
RENAUD, PAUL
RESETAR, FRANE
RIBARIC, JOSIP
RICCIUTO, DORYNE
RICHARD:, GILLES
RICKARD, JOAM

£ RIVET, JACK

FETTETETL

ROBB, ROBERT'
ROBERTS, RAYMOMND
ROBILLARD, CONRAD
ROCCA, DOMENICO
ROCCA, GIOVANNI
RODNEY, CECTLIA
ROCERSOM, KEITH
ROHN, CLYDE
RORISON, WILLIAM
ROSKO, MICHAEL
ROY, ALEXANDRE
ROY, GILBERT

ROY, MICHEL

ROY, ROGER
RUTLEDGE, WAYNE
RUTE, GARNET
SAARL TAUNO
SABOURIM, JACQUES
SACCHETTO, CIRRILLOD
SALLOWS, ROBERT
SALO, RAYMOND
SANFELICE, DOMENICOD
SANTI, EDWINO
SAVARD, GILLES
SCHUETTE, JUERGEM
SCOTT, BARRINGTOM
SCOTT, WILLIAR
SCOTT, WILLLAM
SEERY, ALLEM
SEGUIN, BERMARD
SEGUIM, LORMNA
SEFERAK, MELAN
SERAFINI, BENITO
SHARPE, JAMES
SHAW, ROBERT
SHAWRONGUIT, ELMER
SHEA, BRIAN
SHEPPARD, EDMUND
SIGNORETTI, EXIO
SIMARD, RODRIGUE
SIVRALS, WILLY
SEELTOM, GRAHAM
SMITH, BRIAN
SMITH, DONALD
SOXOLOSKIE, ALVIN
SPARHAM, WAYNE
SPEMCEE. G
SPENCER, GILBERT
SPENCER, VINCENT
SOUIRELL, GRAHAM
SROGA, STAMLEY

ST AMOUR, MARCEL
ST AMOUR, RENAUD
ST JEAN, ALBERT

ST JEAN, RHEAL

ST LAURENT, CAROLYN
STADDOM, GEORGE
STARR, CARMEN
STELMACK, JUNE
STESCO, RECHARD
STEWART, ALLAN
STIPEC, JOSEPH
STRONG, GEORGE
STURGEON, GERALD
SUOKLU, RONALD
SWAIN, [OHN

TAIT, WENDELL

TANG, VICTOR

. TAYLOR, GERALD

TAYLOR, WALLACE
TEDDY, DOUGLAS :
TEGEL, JOHM : |
TESSIER, ANDRE 4
TETREAULT, CONRAD 4
THELLAND, DALE i
THERIAULT, GEORGES
THOMAS, LLOYD
THOMPSOMN, JOHN
THORFE, JOHN

TODD, GEORGE

TOMASINI, |AMES

TOTH, |OSEPH

TOTOLO, ALRERTO
TOULOUSE, DARCY
TRELING, JOHN

TREMBLEY, HAZEL
TROTTIER, CLEO

TROTTIER, DENNIS
TROTTIER, GERMAIN
TROTTIER, MAURICE
TRUDEAU, MARCEL
TUOMI, GARY

UDONIC, JOSEF

URSO, LEOPOLD _
VAILLANCOURT, CLAUDE *
VALLEE, RAYMOND
VANAYAM, SOUREN
VANDERPLINM, |OHANNES
VANTTINEN, MARTTI
VARIEUR, JEAN-GUY :
VAUDRY, BARRY {
VENDETTE, ROGER %
VIAU, FERN

VIAL, MICHEL
VIGNUZZ1, ALBERTO
VINCENT, ARMAND
VINCENT, JEAN
VIOLIND, BONITA
VOWELS, CLARENCE
WAKEGIIG, RAYMOND
WATSON, ORVILLE
WATSON, RONALD
WATTS, KENNETH
WELLER, RONALD
WELLINGTON, ROBERT
WELLS, ROGER

WHITE, JAMES

WHITE, TERRY

WH ITE. THOMAS
WICKHAM, DILON
WILLIAMS, CLIFFORD
W | LSON, DOUG LAS
WING, ROLLIE
WINTER, TOM

WONG, GEORGE
WEIGHT, FREDERICKE
WRIGHT, FREDRICK
WRIGHT, GARNET

W R 1 GHT, THOMAS
WYMAN, JACK

YAW, ALEXANDER
YEN, LESLIE

ZINGER, JAMES
ZULIANI, ELIO

Central
Mills
retirement

Almost 30 new members will be inducted
at the 11th annual Central Mills Retirement

Party to be held on October 29 at the Sports
North Villa.

For information, call Angie Gagnon at
682-5730 or 5usan Benoit, 682-B8805
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IMNCD BENEFTTS

New location
for Benefits

nco's family of pensioners

and current employees

will soon have a better,
easier to find home for all their
benefits’ needs.

As of October 1, the seven
member Benefits Department
will be taking up new head-

uarters in the Copper Clff
Elj.ni: in the heart of down-
town Copper CHIT,

“It's centrally located in
the community and ion-
ers and employees will not
have to go through the in-
convenience of entering the
plant in order to visit the Ben-
efits Department which has
been housed in the General
Office,” said supervisor Terry
Duncan. "The new home will
allow us 0 provide a more
effective and efficlent deliv-
ery of service to all of our
customers,”

Thee new main floor head-
quarters provides a more di-
rectand convenientaccessand
isonly steps away from pulblic
transportaton,

The Benefits area will be
prominently marked with new
signs.

Telephone numbpers will
remain the same after the
move, Anyone reguirdng morne
information can <all {705)
BE2-6625.

“By careful planning,
teamwork and foresight, we
hope to minimize any confu-
slon or problems for our cli-
enits resulting from the move,”
sakd Terry.

To further eliminate any
confusion a letter induding a
map showing the dinic’s lo-
cation will be sent to all pen-
stoners informing them of the
ILOVE,
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Levack Complex battles
to top of ball league

The Levack Complex ball team clinched the mines’ ball league title for the second
consecutive year. The winners are, from left (front) malntenance foreman Denls

Deschamps,
Lise Phillpow, goelolgist Roger

Erlg. Chepelsky, planner Denls Thibodeau, safety

mine foreman Mike Mascloll, Denls Deschamp’s wife Lesley, secretary

Roger Jackson, consultant joe Palladini (rear) mechanic

foreman Dan Macintyre,

P.M.

rulnr Janle Therrien, planners Trevor Courchesne and Duncan Middlemiss.

when the
lngillslr Rick

re was taken were surveyor Carol Deslauriers,
. ventilation asshstant Brian Keen, chief mine eng

Bruce

supervisor Brian Buss, planner Leo Traynor, TQl coordinator Tom
Cﬂh-ll Hl-l:l chief mine g!ﬂ-ll-gh‘l Greg Greenough.

he Levack Complex's

finest (ball players, that

is) came from the cellar
to take top spot for the second
year ina row inan expanding
in-house softball league,

The team languished at or
close to bottom end of the five-
team league standings-for
most of the May to August
season, then slugged thelrway
to the top of the league in the
playoffs.

“This league's mostly
about coming out and having
a good time,” said complex
secrelary Lise Philipow, "We

compete but it’s not all that
sérious, The most important
thing is enjoying ourselves.”
A member in good stand-
ing of the winning team the
Timberdogs, Lise said the
league is a growing concem.
"And we expect even more

pecums to be formed as the ward
Gets out.”
Teams from Levack,

Creighton, Stoble, Frood/Lit-
tle Stoble and South Mine face
each ather on the ball feld,
While the wams 0 far repre-
sent only mines, league mem-
bership is open to surface

plants and offices,

*The more people we get
out, the more fun we have,”
said Lise.

Games are played once a
week at the South Mine ball
field and team membership s
kept Nexible. “Husbands and
wives are invited to toke parn, ™
said Lise, “Those interésted in
playingball or forming a team
next year should start think-
ing about it now so that by the
time the season comes arownd,
they'll be ready. We'd like to

t every pir.'mt. mine and of-

e involved.”
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40 Years Ago

He was right B8 per cent of the time, god 80 telephone oalls a day and once,
when the termperature sank to 47 degrees below rero, logged 700 telephone calls
before he stopped counting

Mot the Frime Minister of Canada, oreven a stockbroker with agenius 1.0, and
a maghe crystal ball, but thot most intrepld of all unimpeaschable stabwarts. of
scientific wisdom - the weathermon

Burdened with the blight of a poor press agent, even he got his due in the
Triangle... and the coverage was quite enlightening.

Mot done with smoke or mimmors or guess work of any kind, apparently,
weather forecasting was o pretty complicoted affalr, with emphasis given to
ternperature, wind direction and welocity, dewpoint, altimeter readings and the
type of douds over Sudbury at a ghven time.

All this information was teletyped to the district forecaster ai Malton Alrport
every hour - and morne frrqurnll},r i el b oes were ufilisal - ad FVEry Sl hours
the district forecaster would send back a general weather forecost

As schentific as it all was the weather had o fckle temperament though, sald
thie Triandgle, o that even “with sound sclentific information, patienoe, accuracy
and faithful attention to duty” the weatherman sometimes made o mistoke,

Nevertheless, reconds proved, it was only once out of elght Hmes . . . regandless
of what your ald, contankerous unche Silas says.

Crther stories that month: “Dr, Thompson Tells of Nickel's Role In the Field
of Electrons™ “Rondom Shots of Inco Homes® “lnco Scholarhip Awards
Announoed”

24 Years

At B:40 o.m. on August 20, 1970, a freak storm with hurmcane winds of up to
100 miles an hour struck sectons of Lively and Sudbury with savage Intensity. In
about e minutes it coused three deaths and 35 million In damage,

About 300 people were injured in the sform, some serlously, and 310 homes

Weatherman’s
blues

wore damaoged, 40 boxoars overtumied, 3,000 telephones knocked oul of service
and the worst breakdown in Morthern Ontario Hydro history ooourmed

But after the storm was over, people pitched in to hel P ... and thers wai a long
List of them.

In an article in the Triangle, it took mayor Len Tumer four parographs just to
mention the crganirations they came from.

Crther stories that month:

"Mickel Belt Bowmen Find Archery a True Chollenge®

"Innovation an Flating Tanks Boosts Port Colborme Polential®

“Installing 2,000 Ton Liner Mext Major Stage in Stock®

14 Years Ago

Termed a tremendous success by meet organizen, the credit was given o the
right blend of corporate and govemment sponsorship, dedicated voluntesrs ond
an excellent reaponse rom Sudbunans.

Thousands of local sports fans attenided the three-day event and wene resanded
with lop calibre performances from the rising stors of 20 nations in the A lunio
Pan American Track and Fleld Champlonship held ot the Lourestion University
sports complex In Sudbuiry the previous month,

Canada captured seven gold medals, 14 sflver and 19 bronee to take second
place behind the United 5tates, with 22 gold, 18 sllver and 19 bronze

An interesting performer who excited thi crowd wias Corl Lewis, whio would go
on to bigger and better things in two Olympic Games. He dominated the 100 and
200 meetre oo and contributed substantially to the United States winning the 400
metre relay

Ome of Canada’s nul_'.'tﬂndl.ng peﬂnmur.-. was Angela Bailey “who rmocketed
ocross the finksh line® in the women's 100 and 200 metre events for double gold

Oiher stories that month: “A Wieek To Remember® (Mational Little League
Championship) “Terry Fox - Couroge Personified” “Inco Exchange Prograom = A

Inwvestors owe it to themseives
to know thelr wants and how to
satisfy them, Lost ime | suggested
beginning with investment goals
and then 1 brogdly divided Biu-
tual Funds into dassifications
based on the types of iInvestments
held in the funds, Choosing the
category only namows the field a
little, You can narmow the range
of chisdces by considering how the
fund has performed in the past,
who the fund managers are or
how the costs of running the fund
are allocated to the investors

Performance

O of the Ffirst questions that
investors ask is “How has the fund
performed?” Performance statis.
tics for Mutsal Funds are pub-
lished in newspapers svery quar-
ter. You can lesam how the fund
has |;er:'-nrmtd over the past
maonth, 3 months, or the last one,
two three or 10 years, The meport
will tell ¥l by what percenioge
the unit prices have increased or
decreassd over sach period. Yes, |
did soy decrease. Funds go up
and .:I-mm just like the shares in
which they are invested, What
exactly increases or decreased in
value? When you FLl:l'I:h.ﬂ.'l-E Bl Li-
tual Funds, you buy units in the
fund. The Mutual Fund manager
then takes FOUT ROy and in-
vests |t in shares for the fund.
When you invest, the company
calculates the woalue of all the

shares it holds at that time and
thien divides this by the number
of units that have alreasty been
purchased by ather investors, Thia
teils them the number of units
yvour investment b purchasing.
The value of the units changes
from day o day as the values of
the investments the fund holds
d]nng-e_ But the siumber of units
vou hold i3 chamged only when
you make an additional invest-
ment or when you choose bo nein-
vt your dividends in more units
of the fumd.

Fund manadgers

In any industry, thersane peo-
ple who do their jobs extraerdl-
narly well, The Mutual Fund in-
dustry Is no exception. Some in-
vestors belbeve it 1 beneficlal to
know who B managing o fund
and how it has done under that
manager, .lchu.r'lge | Tured mar-
ager may indicate a change in
the irvestment philosophy, so this
Is another factor to consider when
making your decision.

Paying for your purchase

The companbesselling Mutual
Funds are dolng just that, they
are selling them, This means that
they expect a fee for their serv-
joes. This fee con be coloulated
andcollected ina numberol ways,

Some funds hove whaot s
called a front-end load, This

means that some of your eriginal
investment dollars are not used
to buy units in the fund, Instead
they are paid to the fund for
managing your money. The
charge is wswally calaulated as a
percentage of the amount you
Invest.

Some unds have what i3
called a back-end load. This
mieans that when you sell your
units ina fund, the manogerment
takes a percentage of the valuwe of
your unlts as its fee for having
managed your mongy for the
period.

A third way mutual fund com-
ponles make thelr money is by
charging an annual administna-
ton fee. This fee s o small per-
centoge of the income that the
fund sarms from interest, divi-
dends or capital gains over the
course of a year. The company
takes itx share before any peay-
ments are made o unlt holders,

Ench method of charging has
itsadvantoges and disadvantages
for you the investor, and the way
v pay for management of your
money should not be the decid-
ing issue unless you are choosing
between two funds which are
equally suitoble in every other
respect.

Burying Mutual Funds requines
research, setting Investment
gu:h:lls. and rnn.h:hn-g decisions.
Deciding when to sell them re-
quires much the same effort. You
should have purchased them as

Leaming Experience®

More mutual

funds

part of a long-term strategy, 5o
selling them should be deter-
mined by whether or not you
have met your investrment goals
of by signiftcont changes In the
Inwestment environment, not 'h:,r
the dally ups and downs of the
market. The markets are affected
by both sconomic and political

events and we hove to be gware
of the effects of these fores on our
investmenis and know encugh ta
react quickly to significant
changes. There Is no magic for-
mikila, We connot just [nvest cur
hard eamed money ond hope foe
the best, Interest and k

will make the difference
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