Coleman Mine heovy equipmsent mechanic
Bl Gibson s o stickler for perfection. See Poge
15 For plctures and story.
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Airborne

A skier gets airborne on the Adanac slopes during the
final day of racing in this year Inco Cup competition.
More than 100 skiers took part in this year's racing
series. Sault. Ste. Marie won the team competition. For
more pictures and story, see Pages 8 and 9.

Youngsters see first hand
what parents do at work

Mickel Refinery sampler Phil Guy watches son Kevin, 12, do a
laboratory test to determine the bulk density of nickel
powder. The two were among scorei of employees and thelr
children who took part in a job Shadowlng program that
allowed the youngsters to join dad at work.

WD,
Although 13-year-old
lan Wilson has his

sights set on being a lawyer
when he grows up, he'll never
e one of those who tums his
nose up at today’s high-tech
blue collar work

Armed with a screwdrniver.
the son of Clarabelle instru-
ment technician Ted Wilson
eyed all the “nifty” stuff to
dismantle at the mill's instr-
ment shop

Awezome, he described it

The 5t. Raphael student
was one of scores of youndg-
sters who descended Inco
plants, mines and offices for
“Stay in School Awareness
Week."

The *|ob Shadowing™ pro-
g invited Yourgalers 1o tag
along with mom and dod
when they went to work, and
Ince youngsters like lan took
full advantage,

“I've never seen dod at
work before,” he soid. “Dad
tells me about what he does at
wiork, but it's not like being
here, | get 1o see first hand. 1'd
like o work here and Addle
with all this neat sfuff.”

lan didn't just watch the
goings on at the shop. “We
had him calibrate a pressune
transmitter, order material on
the shop computer and run
over to the warehouse o pick
up shop supplies,” said Ted

conbimntd o page J

Curlook first Canadian
winner of NCRD award

r. Walter Curlook, vice
chalirman of Inco Lim-
ited and founding Chair

of the Cambrian College
Board of Govermors, is the first
Canadian to be presented with
a Bencfactor Award by the
United States-based National
Councll for Resource Dewvel-
opment (MCRD),

Benefactor Awards ane pre-
sented to individuals, founda-
tions or corporations from
sachof NCRD's 10 regions and
Conoda. Redpients embody
the ideals of volunteerism,
community, sacrifice and

dedication o community,
technical and junior colleges
Mominated for hisassociation
with Caombrian College, Dr
Curlook, aleng with benefac-
tors from eight regions of the
United States, was honored ak
the HCRD's 26th Annual Con-
ference which was held In
Washington, D.C.. in
Decermn ber.

D, Curlook's assccation
with Cambrian College pre-
cedes its offidal opening in
September 1967, Appointed
Chalr of the Cambrdan Col-
lege Board of Governors in

1966 by the Premier of On-
tario, Curdcok led the Board
in the search and selection of
the College's first President; in
the selsction of “Cambran”
as the College's name; and in
the establishment of the Col-
lege in Sudbury and of satel-
lite campuses In Soult Ste
Marie and Morth Bay. (In
1972, the Sault Ste. Marie cam-
pus became Sault College and
the North Bay campus became
Canadore College.) He also
played a key role im the
purchase of Cambrian’s

cosbinasre o poge 15
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Process clerk Angle Gagnon gets Interviewed by Michael Mayhew, son of Clarabelle energy reduction project manager Mike Mayhew.

Careers 2000, a four-day exposition in May to introduce |
students from all over the Sudbury district to the opportunities
available in the technical trades, has the active support of many
Inco employees. About 30 of them have volunteered their time '
and skills to help prepare and conduct the exposition. We asked
some of these volunteers why they are so committed to the
promaotion of careers for young people.

Science North

Careers
Bell Grove Arena

Flaw 4th 8o Bk 1993 - Jamia 9pm
May Tih, 1993 - Sam to Gpm
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Denis Levoie, instrument
TG, Mutun]'rm‘m#.lnq “Hav.
ing teeragers, | mow feel that
they do not have a full under-
standing of their options for
thelr future career choices, |
do not think that it’s up to the
educational svstem alone to
show the students all the job
possibilities, but it should be
shared by industry as well.”

Dran Foy, instrument man,
Matte Processing: * Just finish-
img my education two years
ago, 1 feel 1 can relate to the
students and the uncertainty
of what careers to choose, |
also think it is good to present
trades to students. This opens
their minds to ideas that are
not pushed in the sducational
system.”

Mike LeBretomn, industrial
méchanic: Smelter; *lam par-
1i1::||;h;,a1ll'll:r and '.'-:|!1,.|:|'|l:|:_'|:_'rir.||:j
my time and effort to promote
the Careers 2000 Exposition
to help students realize the
importance of obtaining a
high school diploma in order
o expand their career oppor-
tunities sothat they may com-
pete successfully in the tech-
nologlcal and highly competi-
tive and ever changing global
SOGROMY,

Frank Moss, fraining su-
pervisor, Training: It is said
thiat |._'u|'|‘||:‘u"|'||r|.-|_4 L_p'u;lh and a
positive, meaningful vision of
the future provides purpose
and direction in the present.
My participation in Coreers
2000 is driven by the hope
that every student leaves the
exposition with their goals
intact and with a cleéar vision
of their future.”

CLf Corelli, instrumenta-

tion man, Matte Processing:
“I feel thot the students of to-
day think that |::|r|'|'§,' |:||'|r|'|m..-
sional white collor jobs are
the way toinstant success. But

this is not necessarily so. In- |

dustry is craving more skilled
tradespeople in many fields
Therefore, | think it is my
duty asa tfrodesperson to dermn-
onstrute whai options
there are,”

S o
Benita Smith, clerk-ste-
negrapher, Training: “Our
youthareaveryvaluablecom-
maodity. They require guidonce
in making important carcer
decisions that will ultimately
affect our future generations
Careers 2000 is one of the
EMCINY WaYs Wi Cnn as4ist them
in choosing a sultable career
path that we will all benefit
from.”
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o what's 50 hard about this job? asks Jonathan Beland, 12, as he demonstrates the classic view of captains of Industry hard at work. jonathan,
grandson of Inco comptroller jJoan Babl). commandeered his grandmother’'s desk during the Job Shadowing program.

Creighion Mine
loreman 'G.lrr:ll
Merkley helps 1on
David Merkley,
12, with his lamp.
Dravid wislted
several under-
ground sltes at
the mine with
dad, Including
thie site of the
Sudbury Neutrine
Obiervatory,

jeif O'Brien, 13, turns kis hardhat In

afer spending some time at work with
dad, industrial Relatlons representatlve

Bab O'Brien.

rq;u.ir a COmpressor valve while son Alaln, 13, looks on.

Industrial mechanks Steve Coale
and dsughier Lyne, 135, were
two of about 40 tiudents and
parents who took part in the
job Shadow program al the
Smelter. Here the group b
llstendng to a presentation an
imelter operations at the
Pavillon. & tear of the operatbsn
fallowed.

Hickel Reflinery operator Larry
Perih shows tom Dale, 13, some
of the controls during a tour of
the refinery. Looking on are
operalor Romeo Fournler and
daughter Maureen, 12

Inco opens doors to employee’s children

vandinued from pags 1
"He got a pretty good idea
afwhat goes on around here.”
Tedis as enthusiastic about
the Shoadow program as his
won. “When [ was 13, this kind
of thing was unheard of, How
can kids make up their minds
oboul what they want 1o do
for the rest of their lives if
they're not familiar with
what's available?™ he said
"And | think an expersnce
like this bets these kids see for
themselves how important it
i lo stay in school and get an
education
*And there's a benefil fur
the parent, too. | know | feel
pretty prowd when my son
wants tosee what [ do at work,

when he wants to come to
wiork with me.”

A senior analyst in the
Mickel Reflinery laboratory,
Sebja Bimmore echoes Ted's
point. “A number one con-
ceém for most parents s o
keep their kids in school and |
think having them come here
and see whal is required to gel
a good job is o good way 1o
emphasize that. Inco should
becommended for taking part
in this program. It's o super
idea, a big help in my effon to
encourage my kids to get a
good education.”

Seija doesn't believe in
"pushing” her kids where they
don'twant togo, * [fthey want
to be lowyers or a mechanics

I'd be equally proud. llove my
work and | want the same
thing for them. But the key to
that kind of a job is a good
education and this {job shad-
owing) is a good way to em-
phasize that.”

Twao of her four boys, Mark
and David, toured the lab
where mom worked and even
assisted her in performing an
acidity test

The youngsters weren 1 sat-
isfied just to sit, waich and
listen, Armed with question-
naires, the youngsters inter-
viewed employees about their
jobs and opinicns.

Clorabelle process clerk
Angie Gagnon was one of
those who answered some

probing questions from stu-
dent Michoel Mayhew, 12, son
of project manager Mike
Mayhew. It was the young
ster's third interview and he
was impressed by the educa-
tional demands of most of the
jobs

“It was very interesting
here,” said Michael, "1 think
Il stay in school, | need it to
get a good job. I'm not sure
what want to do when [ grow
LIk

F He said he was doing "not

bad” in school. ©] gt a 79,6
average in school last term,”
he said, “ond mom and dad
said that’s okay,”

Twins Alain and Adam
Gagne's dod is North Mine

electrician Richard Gagne, 30
when the Shadowing program
offered a chance to go under-
ground, they jumpsed ot it

“It was actually the second
time underground with dad,”
sabd Alain, “but the first time
wias just a quick tour duning a
Family Day. This time we
.-.1u!.-'E'|.l wilh dod.”

“We like it down there. 1t
wasn Uscary at all, even going
down in the cage.” sakd Adam.
“Maybe we'll work down there
whn we grow up. [ don't know
yet what | want 1o do when |
grow up.” Alain said he'd like
o go below again if he was
given the chance. "It was
neat,” he said

coniinurd on poge 5
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Inco volunteers are ‘source’ of
good advice

igh school guidance
counsellor Ada Della
Penta puts it bluntly:

“Frankly, these kids get tired
of hearing us constantly re-
peating the same thing, tostay
in school, work hardandgeta
good education. They need to
hear it right from the source
instead of from us.”

For hundreds of Lockerby
Compaosite Secondary School
students, “the source” was a
groupof Inco volunteers, rang-
ing from industrial mechan-
ics togeologists, who took part
in a school Careers Fair,
spreading the word not only
about staying in school but
about the wide range of op-

portunities in industry.

People  like  Gilles
Grandmaison, a seasoned
maintenanoe mechanic for 24
of his 28 Inco years,

“When | asked the group
of akout 75 or BD students at
the start of my talk for a show
of hands of how many would
like to go into maintenance
work, there were only about
twor of three who put thelr
arms up,” said Gilles. "Many
had no idea of how well this
kind of cameer paid. Many were
amared when | told them the
pay scale, the skills and edu-
cation that were nedded and
the high-tech nature of the
trade. | think that by the time

Inco interested
in school,
industry link

E xpanding the link
between education and
industry is very much
in Inco's interest,

Thots one reason, said
Human Resources representa-
tive Pat Gallagher, that the
company encourages plants,
mines and offices in the Sud-
bury area to open their doors
to sons and daughters of em-
ployees for a Job Shadowing
program held as part of a re-
glon-wide“Stay in School
Awareness Week.”

The Sudbury Board of
Education and Sudbury
MHstrict Boman Catholic Sepa-
rate School Board launched
the Shadowing program,
counting on industries like
Inco to allow youngsters
onto the worksites for
a day.

All Grade 7 students and
30 per cent of Grade 2 stu-
dents, abaut 32000 students
in all, were issued a [ob Shad-
owing kit. The students were
instructed by their teachers to
bring the kits home to discuss
with their parents the possi-
bility of taking part in the

i,

“Inco has a history of par-
ticipating in educational
projects like this one,” said
Pat, *and although our em.
ployees are very busy these
doys, Inco was enthusiastic
about the information that a
shadowing project like this
could provide for young
people.

“We want to improve the
link between Inco and educa-
tors,” he sald. "I thinkit's good
for us, good for the students
and good for our employees,
It helps these kids in thelr ca-
reer planning by providing
many more options for them
and it encourages interest in
today's high-tech, high-paid
and challenging trades as well
as white collar jobs,”

Equally important, he said,
is to let fomilies of employees
know just what mom and dad

do at work. It not only allows
parents io show thelr children
careers that they are proud of,
but it gives parents a boost in
encouraging their children to
stay in school.

“I think education in gen-
eral is as important to Inco as
educators. These kids will be
tomorrow's employees and a
skilled workforce will be
needed if we are to keep ahead
of the competition.”

Inco was concerned ini-
tlally about potential hazards
of youngsters visiting some of
the company’s sites, but dis-
cussions between Inco and the
school boards resolved the
problem.

Even then, said Pat, the
final decision as to specific
plant participation in the pro-
grarn rested with each plant
of mine manager. Program
acceptance was directly re-
lated to the degree of hazard
assaciated with the parent’s
work environment.

The program varied from
plant to plant. In some areas,
general group tours were
offered to the young visitors
and the tours included the
worksite of their parents. In
other areas, the students
stayed with parents on the
jobsite all day.

“Young people today are
facing a changing world,”
stated the information pack-
age that went out to parents,
“With new systemns in tech-
nology and a changing glo-
bal economy, tomorrow's
employers will have high
expectations of  their
employees.

“lob shadowing brings stu-
dents one step closer 1o meel-
ing these challenges and be-
ing better prepared by help-
ing them make the connec.
tion between work and their
studies. It also expands our
youth's knowledge of the
many carcer opporfunities
available and how to access
these careers.”

[ was through, at least some of
them had changed their
minds."

Gilles said the response
from the students was encour-
cb?ing- “They asked all kinds
of good questions about edu-
cational requirements, pay
scales, training requirements
and future technology in the
trades.”

It was pointed out to the
students, he said, that people
looking for doctors and low-
yers have no problem getting
one, yet often you can't find a
plumber, electrician or other
tmdesperson to repair your
machinery.

"I hope my efforts were
supccessful, " said Gilles, “1 think
that a well-trained workforce
is going to be nesded in the
future if we are all to compete
worldwide. We have to let
voung people know about the
opportunities in my trode and
others. | feel a certain respon-
sibility about getting the word
out to young le.”

Most of the othet Inco vol-
unteers who took time owt to
address the Lockerby students
shared Gilles” views, “Today's
students cannot leave their
destiny to chance,” said Inco
training supervisor Frank
MMoss, another volunteer who
spoke to the students, “Select-

ing a career path must be g
well-researched decision.”

Orther volunteers included
electrician Reg Lourin, geolo-
gist Chris Davis, mechanical
engineer Ross McKague,
Employee Relations repre-
sentative Larmy Arsenault and
Mark Beaulne of Information
Sorvices,

For Lockerby, the porfici-
patton of volunteers from in-
dustries like Inco is erucial to
the success of the program.
It's the third vear Lockery has
held the information sessions
and Ms. Della Penta sees a
gradual change in attitude

among students about blue
collar work.

“The need to get career in-
formation o today’s students
is even more crittcal than it
has been in the past. With all
the options available in the
school system today, itisupto
the student to make chobloes
that could affect his or her
entire Hife.

"We see o wide range of
interests today, ™ she said., “5tu-
dents are looking at o wider
range of things than just doc-
tors and lowyers. There's less
negativity seen today about
bue collar work. Kids are
aware that o university de.
gree no longer guarantess o
job anymone, that it often

doesn't provide the tratning
needed to get a job. Training
andtechnical courses at school
are doing very well,”

Thistype of careers enlight-
enment {3 not a male
phenomenononly, said Ms,
Della Penta. “We are seeing
more gifds in these courses,
particularly in sclence and
technology. There's no ques.
tion that there will be more
and more females in non-tra-
ditional jobs in the future.”

One reason for the upsurge
of female students in techni-
cal courses, she said, is be-
cause the class environment
isn't as intimidating for girls
anymore. With girls having
E:;nv through these courses

fore and with girls in the
courses now, others are more
willing to jump in.

"“When there are already
girls in the class, it'smuch less
intimidating for the new stu-
dent. Once in these courses,
the girls do just as well as the
boys ™

What industry representa-
tives like Inco employees pro-
wide, she soid, is sobering real-
ity and believability. *When
kids are told they need at least
Grade 12 to work at Inco . . .
and when they hear it from
an Incoreprésentative, itclicks
in."

Exposition a source of
information for career choices

The February issue of
*Partrers in . Ta pub-
lication by the Sudbury Dis-
trict Chamber of Commerce,
features an interview with
Ince training supervisor
Frank Moss on the importance

of providin pﬂ:ﬁ;
nﬂﬁ mrtrrg ui:':E Cal

“Preparing today’s youth for
tomorrow’'s Career opportuni-
ties,” the article s a good
outline of why Inco and the
educational community are
actively promoting the Ca-
reers 2000 exposition in May.

he statistics paint a

I bleak picture. Unem
ployment has reached
more than 19 per cent for 15
o 24-vear-olds; company re-
structuring to increéasé Oom-
petitivensss has resulted in job
losses inall sectors; some youth
in their mid-20s haove yet to
find their first job; there is lim-
ited money to spend on job
training programs; changing
careers three or four times isa
definite trend in todoy's sod-

“Youth unemployment is
reaching crisis proportions,”
says Frank Moss, o training
supervisor with Inco who is
leading the orgonization of
an ambitious community
event almed at tackling the
problem head on. Representa-
tives of the business, industry,

government, labour and edu-
cation sectors have joined
forces to present the “Careers
2000 Exposition™ at the 5ci-
ence North Bell Grove Arenao
from May 4th to 7th, 1993,

“The new economic reali-
ties and the restructuring of
the business and industry sec-
tors have fuelled the need to
focus more attention on ca-
reer education,” says Moss,
“The Carcers 2000 Ex position
will introduce students, their
parents and the general pub-
lic to the career opporfunities
available in order to promote
the wise choice of caresr op-
tions to respond to market-
place needs,”

By raising the profile of
career education, organizers
of the exposition hope that
today’s young people will be
more sultably equipped to
make informed and responsi-
ble choices.

“Today's students cannot
leave their destiny tochance,”
says Moss, "Selecting a career
path must be a well-re-
searched dedsion,”

Hundreds of hands-on dis-
plays will be set up by local
compantes, organizations and
school boards throughout the
four-day cxposition to show-
cose a wide variety of careers
in all fields. Close to 80 per
cent of the booths are already
commitied, proof that this type
of a career education forum
for students, their parents, as

well as teachers, is long over-
due.

Thousands of students
from both public and sepa-
rate schools from the Sudbury,
Lipanola, Manitoulin, Morth
Shore and Sturgeon Falls ar-
eas will be bused in to tour the
exhibits. Parents and the gen-
eral public will alse be en-
couraged toattend, during the
day and at night.

“There's no doubt that
chamber of commerce mem-
b will have a vested interest
in this ambitious event, per-
haps as particlpants or as par-
enits,” says Moss. "We are send-
ing a strong message to the
community that we want par-
ents to toke advantage of this

Ui rtunity and wvisit
the exposition alongwith their
children.”

The Careers 2000 Exposi-
tion is a key initiative being
presented under the wumbrella
of Careers 2000, a commu-
nity-based committee that is
developing and implement.
ing strategies to assist students
in making a smooth transi-
tion from school to employ.
ment.

Close to 450 volunteers
from all sectors in the com-
munity hoave beén busy or-
ganizing the event for more
than a year. “This event has
received overwhelming su
port, We are absolutely de-
lighted with the co-operation
and response,” says Moss.
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Haather Howard, 12, daughter of Central Mills tralner Doug
Hewird, shows off the certificate she carmed while spending a day

with dad for the Shadow program.

=/

o

lan Wikson, 13, spent the day
with dad, Invtrument techniclan
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Ted Wilson, snd “all that nifty Mark and David Blomore, 12, watch intently a3 mom, senlor analyst

stuff™ In the Clarabelle
Instrument shop.
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In the bucket of some yard equipment. From left, QGuentin
Smith, son of instrument technlcian Dave Smitly Davild and Marg Blamoregsons of senbor analyst Selja Binmore; Eric Duguay, son of

Selja Blnmore, carries on a test In the Hikkel Refinery laboratory.

malntenance foreman Leo Duguay; Steve Blsson, son of wtilithes operater jerry Blsson, Trever Fowler, son of malntenance mechankc Russell
Fowler; and Paul l..-lnlnf, son of 'Wl!rnq Leavoy of ql.l.l.ll.]l Assurance and Technlcal Services.

Warth Mline ebectriclan Richard
Cagma balps his boys Alaln and
Adam, 13, with thelr equlpment.
The boys spent most of the day
edargroand with dad.

Ciiided frim 1

Far 13-year-old Alain 51
Denis, it was a second chance
o see Divisional Shops where
dod Richard 5t Denis works

1 really wanted to see
where my dod worked, but
the last time when there
wad a Family Day here two or
three years ago | got the
chicken pox and had to
stay home. | was very
disappointed.”

He described his dad’s
workploce as “much better
than [ thought,” although he
sald he didnt really know

Clarabelle Ml tool eril
sttendant Marvin Polehoykie
gets a hand repalring some
efuipment from daughter
Terreia, 12

what to expect

Alain said he's doing fairly

in school

"1 want to be a priest when
| grow up and you need a lot
of school to be a priest.”

Liana Feltrin, daughter of
Stobie preventive mainte-
nance coordinator Gloria
Feltrin, has snuck in with mom
on several weekends, but this
wias the first time she'd spent
the day there,

Ahe got achance todo some
filing, use the computer and
printer and even typed an
assignment,”

Lisna Feltrin, deughter of Stobde Mine preventhe malntensnde
coordinator Glorla Feltrin, helps mom at the compauter.

South Mine pl.lruul Ron S
and daughter Carrliie, 12, do a
little work together. She
attended a Total Quality
Improvement meeting in the
maning with dad.

“I like it in here, but 1t sune
is busy,” she said

Liana wants to be a
veterinaran, actress or model,
although she's determined to
keep her options open. “I'm
dolng pretty good in school,”
she said.

CamiceSuomi, 12, daugh-
ter of 5outh Mine planner Ron
Suomu, attended a Total Qual-
ity Improvement meeting on
the moming of her stint with
dad at work.

“1 learned a couple of
thingsabout slimes,” shesaid
“It was all very interesting.”
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Blaster boss George 5t. Amant, scooptram operator Roger Roberge and mine planner Larry Tessler look over detalls of a study Investigating
blasting procedures.

The team approach to having a blast

hiey're having a blast of
I south Mine. In fact,
they re studying to do it

even better.

Ermployiee involverment is
the major ingredient that has
helped the mine dramatical by
ephance the quality and
quantity of blasting. an im-
provement that will reduce
costs, increase productivity
and improve the South Mine
ensircnment

“Teamwork is the only way
te go at it,” said scooptram
operator Roger Robérge, one
of a team of South Mine em-
ployess ranglng from miners
and planners to outside su
pliers. *1t"s the people that do
the work every day who have
the best idea where the prob-
lem is. The attitude around
here has definitely changed.
These days evervbody has
their input, not just upper
management. ‘Inco’ means

these days.”

A South Mine team s ex-
amining the mine's blasting

techniques, particalarly the

swcondary blasting that's re-
quired to reduce large chunks
left over from the initial Blast,

"Ii's very Hme-consuming,
dusty and frustrating work,”
said bloster boss George 5t
Amant. "Hn‘hndj' likes to re-
peat a job already done.”

Secondary blasting s re-
quired when primary ore blast-
ing dislodges chunks too large
to be removied in the subse-
quent mucking operation.
Chunks too big to be emoved
and dumped into the ore poss
st first be moved out of the
way to allow scooptram ore
removal. At the end of their
shift, blasting crews had to go
in, apply charges and then
blast the oversized chunks

The secondary blasting was
not only a pain in the neck for
blasting crews, but it was an
expensive proposition for the
operation of the mine.

Uf.i:g detailed procedures
outlined in Inco’s quality im-
provement methods, the team
of crewrmen at. Amant,
Claude Courchesne and Roger

Roberge, planmer Larry
Tesster, explosives represanta-
tive Terry Lynds, surveyor fohn
Mclean and foreman Francols
Tremblay quickly identified
the couses and the adwverse
effects the blasting was hav-
ingon South Mine operations,

“It's a very expensive
proposition, " said team leader
Larry Tessier. “The extent of
the problem is hard to meas-
ure because it varies with the
stope, how many chunks there
are and other varables, but
we knew that it was causing
major deloys, unnecessary
expensive production set
backs, equipment downtime,
and wasted man hours.”

Often the secondary blast-
ingcreated domage to the drift
as well,

“We always knew the prob-
lern existed,” said Lamy, "but
the team approach gave us
the tools and procedures to
identify the exoct couses and
tackle the solutions.”

Training, the team discow-
ered, wasn't keeping up with

rapidly changing technology
and types of explosives.

Explosives supplier repre-
sentative Terry Lynds helped
develop an expanded train-
ing program that enabled the
mines blasting crews 1o keep
ahead of the rapid changes in
their fleld.

The retraining began al-
mostimmediately andto date
about 52 unit employees, five
foreman and a trainer hawve
taken part in the educational
program, Explosives suppliers
are putting together films and
other training material, and
a program to visit an explos
sives supplier is planned to
further familiarize blasting
crews with the tools of their
trade. "The training program
st just o one-shot deal, ™ sakd
Larry. “It'll be part of an on-
gng program.”

An orderly process of ab-
sorhbing new products and
methods hos also been estabs-
lished, Tratning and mew pro-
cedures using new materials
will be applicd one level of the

mine at a time and will mowe
to the next level only after
training is completed on the
previous one.

South Mine Is also ploneer-
ing a better diagnostic method
that involves lowering a spe-
clally-designed camera into
the hole to examine the area
to be blasted. 5till in the ex-
perimental stage, the camera
work promises to help blast.
ing crews examine the area to
be blasted, Although it's too
carly in the experiment to
show any results, team mem-
bersare enthustastic abowt the
project’s potential

Larry said that it'll take an
extended period of time for
the secondary blasting im-
i:lm'-'nmmﬁ to show up as
slack ink in the South Mine
ledger. *It's hard to point to
any clear Migures on a short-
term basis, but already there
arg fewer complaints about
secondary blasting hang-ups.
It wsed to be almost a daily
thing, but now the frequency
is definitely down "

il
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Tracks to South Mine laid with teamwork

A team approach to
Imvestigating solutions to
momming deficiences on the
mine's main tromming hori-
on has earned major paybacks
in s production, efficiency
and cost

“Ir's wo early to come up
with exoct ﬂgllre‘_'i. on a-l,.l'l."ﬂ'jgﬁr"
i twam member Mel Bray of
South Mine Engineering, “but
there's little doubi that the im-
prowemen b are going to have a
major impact.”

The B.000-foot long
Grandesberg Tram on the
mine's 2 050-foot level required
dgnificant attention. In a drift
dibven In theearly 705, the frack
ol instabled as the drift ad-
vanced by development crews

But heavy production de-
mands during ensuing years did
not allow for regular upgrad-
ing and trock maintenance,
ioking 113 toll on the rail. Crews
maintained the track, but had
dfficulty keeping up.

With mining in the 865 and
B30 ore bodies in the future, the
tram line hoad to be revamped
b0 handle the expected traffic.

Ateam was formed consist-
ing of tram crew members
Gilbert Maoyotte, Lionel
Levalley, Jim Crowe and Mark
Gommon, fuel truck operator
Poul Bourre, Barry Hanneberry
and Mel Broy of Engineering,
foremen Larry Baker and
Coetan 51 [ean and general
loreman Keith Dupont.

“We went to the people on
2050 level first,” sond Mel
*They're the people who are in
the best position to know what

Sﬂlth Mine is bock on trock.

the problems are. We used to do
maintenance on the trock, of
course, bul it wasa hitand miss
kind ofthing. With the detailed
improvement programsin place
tadkay, it not only includes eve-
rybody on the job but it gives
you a systematic and detailed
procedure for examining the
problem. This way, it's hard to
miss even the most minor de-
tail.”

While everybody has o gen-
eral interest in making the com-
pany morecompetitive, sald jim
Crowe, most of the improve-
menis also improve conditions
in the workplace.

“It wos a daily job. Some-
times you had two trains go off
the track o shift. Putting the
trains boack on trock is hard,
deficate and sometimes hozard-
ous work for tram crews,” he
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said, “Fully looded cars weigh
over H tonsand sometimes they
wiould dp up long sections of
track when they derailed. Pro-
duction would come toa stand-
still for an entire shift while
repalrs were maode,”

Although not a production
priority, one of the first meas-
ures implemented was a safety
and environmental project that
eliminated dust problemsat the
main ore poss. Dust control
doors were Installed at the ore
pass along with o light system
to control dumping above the
2,050 level. The light signal sys-
tem at the dumping areas on
the upper levels indicates when
the dust control doors at the
main ore pass are open

“It's simple,” said Mel
*When there's a red light, no-
body dumps.”

-

Y 1 e |
Mel Bray and tram crewman Jim Crowe In front of one of the cars to be overhauled
for operations on 3outh Mine rall.

“It"s made a world of differ-
ence,” said Jim. “We had to
weat masks before. Often the
dust became unbearable and
we had to stop the Iramming
operation until the dustsettled.”

Trock conditions, however,
proved the major problem, and
almaost 2,000 feet of the old track
and tes were replaced.

All 8,000 feet of the 2,050
level track was re-bonded. Pio-
neered at Levack, the new bond-
ing system features much
guicker Installotion and much
s maintenonde.

“The new mack hos mode
quite a difference,” said |im
“Instead of going off the track
once a day, It's about once a
week now, [t's safer and there's
a ot less downtime.”

The tram drifi doubled asan
ofcess route to bring supplies to

the 850 ore body and power
had to be cut during deliveries
The double usage of the track
drift meant regular intermap-
tons in ram opemions,

Work Is under way to de-
velop an alternate access to the
ore E»udi,.r. further eliminating
tramming stoppages. Constrc-
tion is under way 1o replace
severil small tonkers with asin-
gle 600 gallon fuel tanker for
transporting fuel for under-
ground equipment on 2,050
level. The new tanker should
reduce fuel transfer trips by
albout 40 per cent, représenting
about two tnps o week rather
than once a doy.

Car maintenance has olso
been enhanced with the re-es-
tablishment of o two-man re-
pair crew on the level. Cors took
a hisavy beatingon the old track.

With many of the improve-
mients in place, tram Crews can
now meet scheduled develop-
ment and production reguire-
ments.

According to [im, the
changes have not only saved
the company money, but it's
made a world of difference for
fram créws,

“It's made a big difference
in the work environment. It used
to be a bit depressing when you
knew even before you got 1o
work that you were going to
have track problems. We have
top notch development crews
here and if we didn't pull the
rock and ore fast enough, they
had to stop workinmg and
the development and produc-
tion work would fall
behind.”

Calling the ‘Contract
Busters’

Who are you gonna call 777
Inco adopted the Continuous Improvement philosophy with the long term
goals of improving production saving money. And what costs Inco big
T Contracting out! That's right - Contracting out. 5o a Cl Team was set

Io look at ways 1o reduce our dependency on the controctors. The team has
the name * Contract Busters®.

The foct that the company wanted a team to look at contracting out and
ways 1o streamline, if not e te It altogether in some areas, shows a
Thous cormmiiment.

The process of change is more often than not a slow one. The team knew

sonather than looking at the whole problem In the Sudbury district, It was
to break it down.

* The first topic was the always controversial overhead doors. Data was

tollected on the job of repairing the doors in the plants and mines. The results

showed that (If property trained) le could do the work! Imagine
E.'lh]!hnﬁdnd mummi:lhmmﬂmmgwmm

Another issue for the team was overhead cranes. The team collected data
and the results to ment on Feb. 24,

Invco does need o contractor it should be mode clear that
quality is a constant. In this area the team is in the editing stage of their

For Waork form.

final looked at by the ‘Busters’ is high pressure washers.
Why can't we do this? Why can't we have our own equipment to do it? A
sparate leam has been formed at Clarabelle Mill, with notable interest being

shown at Copper Refinery and the Frood-Stoble Complex. Good work,

" Work smarter not harder - that seems 1o be the theme of the N.C.
Fabrication Qaantities Continuous Improvement Team at Divisional Sh
The team is looking at ways to increase production on the Numerically

Conftrolled Lothe. And they certainly found some.

Team members are MC operator Gllles Albert, mochinist Frank Lesk,
warehouse supervisor Murray Edward, and planner Richard Coupal. Objec-
tives for the team were to maximize mochine use, reduce set up time, reduce
Quality Control time, improve quality and reduce the amount of work orders.
By pro changes to the parameters in the warehouse system everything

to fit. Why have 12 work orders to make 13 pieces? Make two orders
of seven instead. Just think of the set up time that could be saved! Frank Lesk
also mentions the reduced operator frustration. With these and a few more
ideas the team could reach their objectives. This was presented to the
Divisional Shops Steering Team where it recelved much praise from general
foreman Willy Metson and also superintendent Lloyd Strong. The team will
continue to analyze some 57 other work orders. Great effort, team!

Closing the Loop. . . Continuous Improvement Members move on to
spread the word about teamwork. Scott Steward has left Central Mainte-
nance o become a TQUCIT Coordinator at Creighton Mine, . . Terry Van
Kempen has left the Energy Team and gone (o Levock to be a General
Foreman. . . Beg Gareau has switched teams, moving from the Injuned
Wiorker Recovery Team to the Energy Team... Lawrence Dagenals has left the

Reflnery team and back to be a general foreman at Coleman..
Mike Swiatek has also left the Copper Refinery team and gone to North Mine,
. » A new team has been formed at Coleman with veteran George Robinson
teaming with newcomers Wayne Cummings, | Paw and Phil
Lindsay as a resource person. Katherine MacNeil has left for the Frood Stobie
Complex. . . Laine Fraser has left CMP&U and gone back to continue his fine
work in the Smelter,

To all those who are lea the CIT, thanks for all the hard work and
congratulations for a job well done.

And fo all of our new members, welcome o the team.
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D.]. Thomas of Morth Bay
races down the hill.
b
the corral at the
bottom of the skl run. .
i -
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x = . W Elm‘ﬁl'lllﬂ Technical
- Services and Bev Greve, wife
v 0 , of Jeff Crieve of Occupational

Health, were on hand to help
- out at the Adansc event,
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jason Murray, 13, of Sault Ste. H.l.rlt sharpens his skis
before his run.

S

Peter Valin of Horth Bay
sends up & rooster tall of
powdered snow.

—

§ o —

e — )
- = =

T I

- i

. AL R = e

Morth Bay's Bruno LePage readles for hls downhlll run
while siarter Paul Prosper looks on.

Anncuncer Wendy Ellen and :I:i;l timing offlcer Tom
Tario of Divisional Training.

Inco Cup spawns world-class competitors

Sn.ujl: Ste. Marke caplured

he Inco Cup this year,

followed ]:l}r Sudbury’s
Adanoc/Laurentian Univer-
ity Skl Club,

Marth Bay 5ki Rocers Kathy
Femeyhough was named best
female competitor in the se-
ries while Com Culbert of
Morth Bay won top male
honors.

Just o week before the final
event of this year's competi-
tions, Inco Cup “graduate”
Kate Pace of North Bay cap-
tured the world championship
in dowmnhill skiing.

Pace, along with all North-
easlern Ontlaro skiers who
miove on 1o bigger and better
things, go through an impor-
tant phase of their careers at
the Inco Cup roces,

The company has been
sponsaring this series of races

at varicus hills in the region
for the lost 20 years

The longest running cor-
porate sponsorship of any
sporting event in the country,
the Inco Cup compettion has
contributed quite a list of
Marthermn Ontarioskiers on the
provincial and national
teams.

The list of Inco Cup gradu-
ates includes such athletes as
John Mealy, who won the
Canadian Men's Downhill
Championships in Sault Ste
Marie, the Kreiner sisters
Laurie and Kathy along with
Dhane and Gord Acton

As part of the sponsorship,
Inco supplies medals, a stain-
bess steel trophy, it holds a
banquet, and takes care of the
cost of setting up the races

Inco also supplies the
much-coveted tougues which

e T e W I, e T

Kty Formostntuoh and Cams Cufivart OF Nosth Bay wirs
the top male and female skiers.

hove been seen on the heads
of skiers around the world.

But, perhaps the mostvalu-
able thing Inco has given to
theeventane volunteers, many
of whom are also employees
at the company

One such volunteer, Jeff
Grieve, is an occupational
health and safety analyst.

“The Inco Cup hasn't
changed much over the years,
other than it's kept paoe with
the rest of the skling,™ he said

Howewver, Grieve said the
eventl, along with skiing in
general, has seen tremendous
growth.

For example, approxi-
mately 120 skiers competed
in the Sudbury portion of the
Inco Cup. The skiers can be as
voung as 11 and as old as 20

In this vear's team
standings, Sault 3te Marie and

the Adanoc-Laurentian 5ki
Club were very close heading
intothe fimal races at Adanac,
one reflection of the keen com-
petition that has been a con-
stant feature of the Inco Cup
MaCes

Those who come out to
watch the skiemsat the Adanac
Hill could possibly be watch-
ing future Canadian, Werld
Cup or Clympic champdans.

“It 3 the pinnacle of
all area club racing pro-

grams,” said MNels Conroy
of the local Inco Cup
organization

Conroy sald those who race
at the Inco Cup aré at the
stage in their skiing lives when
they are decding whether to
become serious in the sport.

“Everybody in the last 20
yearsin Morthem Ontariowho
has gone on to participate in

Gary Foy, recently retlred from
Inéa"i Employes Relathon:
department, tally with a guest
ot the Ingo- chorsing
banguet at the Copper ClHH Chab.
Cary was honored for 30 years
service 1o local skiing and the
Inco Cup. In back, st right, Is Jefi
Grieve of Decupational Health,
another long-time lnco Cup
vodunteer.

The 1993 Inco Cup winning Sault Ste. hl.rhu-mgh'ulvlrctmypnu

skiing at the notional-level
systemn has gone through the
Irico Cup progearm, " he added.

Hesald Pace’s Success gives
Inco Cup skiers this winter an
added push, Most have skied
with Pace and Conroy said
other skiers believe if she can
da it, 50 can they.

Sudbury skiers in particu-
lar must train a litte harder
because they often must travel
out of town to find more chal-
lenging hills

“We have to plan to main
aut of town,” said Conroy.

Conroy said that the lnco-
Kate Poce connection almost
went unnoticed, but he sent
lemers to the company thank-
ing Inco for its support of
skiing.

One of the problems with
long-term sponsorships is that
people take them for granted.
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Dear Sir;

On  behalfofur club, | would like to sincerely thank Inco for their continued
smsors hip ad  suppa of ski racing in Northern Ontarie, It is difficulr to
express the feelings of appmiation we have toward [nco, Many young racers

i have started their climb 1o gley from the podium ofan Ince Cup race. Kale Pace
AT and fohn Mealy o hwaurrent examples, We recently participated in the Inco
- Lup #4 af AdamacThe foct that fim Ashoroft was able fo Take time from his busy
schedule to participateathe banguet and race was very much appreciated by

all

Congratulations lo Incoad its employees for their 20 years of sponsorship.
Our organization will contina to try and make fnco proud they are backing ski
racng. THANK YOU!
Yours sincerely,
Tom Taro, President
Lively-Crelghton 5ki Club

T

[heerr Sir;

_Helto! My name * i3 Jill Culter. I'm from North Bay and ['ve been in all your
nu'ﬂ;.:.!: roces: Since ['ve beerin all your Inco races | have just qualified for
Oniario’s, I'm very happand I'm thanking wou for the greal races you've

this yearEvery Inco Cup I've been in there has been no probdems,
{Thar s great!] ['ve met lots of greal people at your races. Thank you very much
for arganizing and giving me the opportunity for being able to race in the lnce
Cup races, Keep up the good work with your races!
From: Jill Culbert,
Morth Bay rocer

Dear Inco:

Thank you for supportings racers. I love to ski in the Inco Cup. A ot of big
cormpanies would nol ski race that is just in Onfaro, but vou did. From
all the racers and parents ofacers, thank you very much.

. Rass Evans,
Morth Bay 5ki Racers

To Imcoy
I have been racin g im thdnco Cup now for three yeals. This has been an
efovable experien of for sponsing this roce series becouse without your
coopertio 11 it wouldn't be pesible, | also enjoy the banquet that is held for us
because it giveus a chaee to socialize with the other racers. [ hope [ will be
able o roce in the Inco Cup series next year.
Eli Adamson

— g— -

Dear [ neo;

Th ank You! I am 8lorth Bay Ski Racer and enjoy your races verymuch. | look
forward fo evenne! | am proud to wear your hats. If it wasn't for you we
wouldit have world champion Eate Pace!!

m | Tharnks again, fasmine [essen

sl L — . i
Thank you foall of the loo Cup races. | have really enjoyed them. | think
skiing has reafly improved. thanks fo your races.
R Thank you, famie Newfeld

Dear Inco;
Thanks for all your support in the Inco Cup series. | enjoyed skiing in the races
_fothree  yearsand thepways get betler every year,
Sincerely, George Evany

n ew frieds who sh are oainferests in the sport.
We realize that times  ardifficult and for you fo sponsor us s nol without
cost. Thank you for all that you give us inclading the hats that we wear proudly,
the medais.ad the banquet. | truly appreciate your sponsorship.
Your racer friend, Bruno Lepage

L Jear.lnco,

"7 My nam is Pet er V. | ski roce for the North Bay Ski Racing team. [
have beerin Inco Cup roces for five vears, | would like fo thank vou for your
spontscrhip of Northern Ontario ski racing. You have made it possible for racers

me o improveheir ski racing ability, and given us a chance to compele
other racers i orthern Ontario and Ontario, Thanks for these past five

yrars and  mofe fo comel hope you continue fo sponsor Northerm Ontario ski
racing.
" L Sincerely, Peter Valin

Thank vou for making the Inco Cup races possible. They are so much fun!
It gives me a chance 1o travel and withouwt your sponsorship it wouldn 't happen.
From Tom Sapinski, North Bay

.lI":‘ I\.‘

Thanks, Inco!!

To Incoy;

Thank you for supporting all of our Inco Cup races. Also thank you for the
hats. I think it was a good idea. They are great in cold weather, | think that mest
people would agree with me. [ can't stop thanking you for supporting our races,
I hope you keep on supporting our nco Cup races in the future,

sincerely, Marissa Aro,
North Bay

Dear Incoy
T'e whom it may concern. | would like to say thank you for sponsoring us this
year. We have enjoyed ourselves, Thank you for making the hats. They are very
warmn. | hope you will sponsor us agaln, Thank you.
Yours truly, Kristy Storey

Dear people af Inco;

My name is Jessica fessen and [ am from the North Bay Skil Rocers club.
Twould like to thank you very much for all your support with our Inco Cup races.
Without your help we would not be able to parficipate inas many races we would
have liked to. I also enjoy fravelling to many different cities for your roces.

Thanks far all your support
fessica Jessen

Dear Sir;

My name is Dave Woltz and [ ski on the North Bay 5ki Rocers. | have skied
in a lot of your Inco Cup races. What you are doing to run all these races is a
really greal thing becawse ifwe didn 't have the Inco Cup there would be very little
ski racing in Morthern Ontario.
. Yours truly, Dave Woliz

Dear Inco,
Thank you very much for sponsoring the Inco Cup races. The races have been
a great experience for me since this is my ficst year participating. I really like the
Inco Cup hats. They come in handy in 40 below weather. [ enjoy missing school
ard [ am lopking forward fo affending vour races again next vear.
Sincerely, Kristine jordan

Dear Inco;

Fama [ 5-year-old ski recer from North Bay who participates regulary in the
races you have sponsored. | feel that sponsorship is great and also very
important fo the ski racers in Northerm Ontario. Without you there would not
be a great racing series such as this one, One case of marny where your help has
become imparfant is in the early years of Kate Pace's racing career. She got there
with vour help.

Yourrs truly, Brian Waliz

Dear Inco;
Thank you very much for helping out with our ski racing. I enjoy ski racing
a fot and if there were no skifng 'would go crazy. 3k racing is very expensive and
we need all the help to make it passible to ski. [ respect you for sponsoring our
ski league and [ thank you very much,
Yours Truly, D]

Dear Inco;

I am a racer with the North Bay Alpine 5k Rocing Tearm and [ would fike at
this time te thank you for your sponsorship of the four alpine races that are held
in Northerm Ontario, These races are very important to us because they allow
us fo compete against racers from all over Ontaric and also permit us to meet

Dwar Sir or Maodam;

I would like fo thank vou for vef another successfil vear of skiing. Your
sponsorship and support has been wonderful and, without you, we couwldn T do
it, I'd also like to thank you for supporting the roces because, like most kids,
school is not ane thing we always enjoy. So, without Inco, we'd have fo go o
schowol more each year instead of racing in the Inco Cup series,

I think your company should be o good example toall racers and all athleres.
Through the thick and thin of the Canadian economy your company was
determined to go on and try to finish that pear, just as a ski racer must strive fo
finish a race course. Nof many kids my age would think of it lke that, but I'm
nof like most kids my age.

In closing, I would like to thank you all again for vour support and your
money that you have put inta the Inco Cup racing series, not fo mention the time
pur in, Thene are no words we can use fo thank you, amd i there was anything
else we could do to thank you, i would probably be writing a leffer four fimes
the length of this one and many other things besides that. We appreciafe if!

Sincerely yours,
MNatharn Lennfe, North Boy
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New mining Hall of Famer began as
Inco shoveller

r. Louis Renzoni, the

newest member of the

Canadian Mining Hall

of fome, began his 40-year

werking coneer at Inco wield-
a shiowvel,

i he was finished, he
w3 recognized as one of the
mining greals after develop-
ing new and better chemical
and metallurgical processes
for treating and refining
nickel-copper ores.

His friend Charlie
Ferguson, Inco vice-president
o environment, health and
sadety, recenily compared him
# the “first person to step on
e moon” for his pioneering
Impact on the company's en-
wimnmental policies.

And his reputation is such
that in 1990, almost 15 years
olfter his retirement, Louis
Renzoni was called “the most
kmowledgeable sclentist in the
pickel refining business inthe
entire world,” by Anatolly
Filatov, General Director of the
Russion nikckel complex.

still, the people he worked
with aver his career in the
mining business provide Lowis
Renzoni with many of his most
pleasant memories.

Mining prople, he says, are
people of character.

Asanexample, he recalled
anincidentin Thompson dur-
Ing the early development of
the Tham pson complex. Itwas
& am. and 50 degrees below
pero oulside the refinery. In-
gide, Dr. Renzoni and the crew
were working through a criti-
cal problem

Ken, a young sub-foreman
fold the exhausted scientist:
“Lowis, you are dead on your
feel. Go and lie down for o few
houn. Wewell have this plant
in shape by the end of our
shift.*

*I did and they did,” Dr.
Renzoni recalled in the speech
prepared For his January in-
duction into the Mining Hall
of Fame.

Mo BO, Dr. Renzoni lives
in retiremient with Germaine,
his wife of 55 years. They live
in a Toronto apartment filled
with Mrs. Benzoni's remarks
gble paintings and the re-
wards and mementoss
ochieved over the scientist's

hu? CQreET,

i 1960 and 1963, he re-
ceived the Gold Medal Award
of The Extractive Metallurgy
Diévislon of the American In-
stitute of Mining Metallurgi.
ol and Petroleum Engineers.

Dr. Louls Renzonl (right) gets a warm handshake from Dr. Robert Ginn, master of ceremonies for the Canadian
Mining Hall of Fame Inductlon event.

The Canadian Institute of
Mining and Metallurgy
honored him with its prestig-
fous H.T. Alred Memorial Lec-
fure Award in 1964 for out-
standing contribution to met-
allurgy in Canada.

D, Renzoni was also pre-
sented the BLS. Jade Memorial
Award in 1968 by the Chemi-
cal Institute of Canada for
exceptional achievement in
chemigal engineering. He isa
Fellow and Mast President of
the Chemical Institute of
Canada and a Fellow of the
American Association for the
Advancement of Sclence. His
induction into the Canadian
Mining Hall of Fame took
place earlier this year.

Cruring a recent interview,
Dr. Renzoni recalled that he
was born near the smelier in
Copper Cliff, His father was a
mason in Ince’s maintenance
department and acommunity
leader who helped build the
ltalian-Canadian Coopera-
tive building which still stands
in the town

Seven months after his
birth in 1913, his mother took
Louis and his clder sisteron a
visit o [taly. The outbreak of
the First World War prevented
their return for six years.

After returning home, the
yourng Rensoni spoke only Ttal-
ian and was mistakenly
enraled inm a French school
because of the languoge diffi-
culties. He leamed French be-
fore transferring to an English
language school and retains
the three longuages to this
day.

From his corly years, there
was little dowbt in Louls' mind

that his field would be chemi-
calengineering. Heenroled in
Cueen's University and as a
student found summer work
at the Conlston smelter, wsu-
ally at the end of a shovel.

In 1934, itching to work in
the laboratory, the young
chemilcal engineering student
extrocied a promise fmoam a
supervisor that he could sukb-
stitute for the resident chemi-
cal engineer when he went on
holidays

“When the engineer found
out there was a young chemi-
cal engineering student wait-
ing in the wings, he decded
not to take holidays and |
stayed working on the scrap
heap that summer,” Dr.
Renzoni laughed.

He graduated from
Chueen's at the helght of the
Depression and his first job
wias with a Brantford com-
pany doing analysis at thelr
consulting loboratory. About
a year later, he began his lnco
career at Port Colbome and
soon became leader of asmall
group of researchers at the
Company's principle electro-
Iytic nickel refinery.

In 1941, there was a call
for cobalt and Dr, Renzonl and
his staff were asked to putina
colbalt recovery system. Co-
balt was separated from the
nicke] using chlorine and soda
ash and a new electrolyte wos
reguired.

The new electrolyte proc-
55 was in operation within a
yvear and Port Colbome was
able to achleve increased
nickel output without increas-
ing plant size or power re-
quirements, at the same tme
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recovering the elusive cobalt.

Dr. Renzoni moved to Cop-
peer CIT in 1948 as assistant
superintendent of research
and development. He In-
vented the sulphide anode
electrolysis process, which
eliminated the need to grind,
roast and reduction-smelt o
high temperatures to produce
nickel metal ancdes. The proc-
55 was ready in dme for in-
stallation at the company's
newly-built nickel miningand
processing operation at
Thompson in the early 1960s

But it was in his leadership
of the drive 1o reduce sulphur
dioxide emissions in Sudbury
where Dr. Renzoni may have
left his most lasting impact on
the community. He was a pio-
neer in the “regreening” of
Sudbury

The projects directed by Dr.
Renzoni were part of Imoo's
garly steps —and successes —
at managing its sulphur prob-
lem

He recalled the construc-
tion of the Sudbury
“superstack” in the 19705 and
revealed that even as they
worked toward new solutions
the stack was considered even
then as mainly a short-term
measure. *ltwasbuilt notasa
solution to the long-term prob-
lem but as a means of reliev-
ing the pollution situated in
Sudbury® while we worked at
methods of solving the long-
range problems” he said.

Mr. Ferguson describes him
as the first corporate environ-
ment officer. "He was the first
to put things in place — the
first toput a structure together.

“It was easier for us who

followed because the ground
wias brokenm by Louis,” Mr
Ferguson sald. "Somebody
had to start it all.”

Dr. Stuart Warner, Inco
vice-president, health services,
said Dr. Renzoni’s discoveries
played a major role in im-
proving environmental work-
ing conditions at Inco facili-
s

“And he still has o keen
interest in scientific chal-
lenges,” sald Dr. Wamer, whao
still sends scientific materials
to his friend,

Dunng the last 17 years of
his career with the company,
Dr. Renzoni worked from To-
ronto and served as a vice-
president of the company from
1967 until his retirement in
1276, He hos authored papers
and articles on chemical met-
allurgy and has been granted
many patents on extraction
and refining of nickel, copper
ond precious metals

Michael Sopko, Chairman
and Chief Executive Officer of
Inco, described D, Renzoni's
contributions when nominat-
ing the scientist for the Cana-
dion Mining Hall of Fame

"Today, decades after his
retirement, oo is still ben-
efiting from the implementa-
tion of eas and processes
that have stemmed from re-
search directed by Dr.
Renzoni,” he said

For his part, Dr. Rengoni
safd that he did evenything
that had to be done — with a
lat of help from his friends,

“1t didn’t matter about po-
sition, or title, or anything
else.” he said. "We did it
toegether.”




Pensloner john Sarkani took home the sliver medal In golif from the Senlor Olymples.

Inco pensioners earn medals at
Seniors Olympics

ohnSarkans san Olympic

medalist but he didn't

compete with the young-
sters af Barcelona, Spain this
past summer.

John earned his medal
OO p-l;-rl:l'|-:_]1r'| thesenior event,

The Inco pensioner
brought home a silver medal
for placing second in the golf-
ing event at Seniors Olympic
event in Hamilton, Ontario
last summer,

"1 was really surprised
that | won,”™ he said. *It was

a lot of fun.”

[ohn has been golfing for
the past 25 years. He started
golfing when a frend from
work asked to play play with
himin the Creighton golf tour-
nament. "I didn"t even know
how to play the game at the
time,” he said.

He's been an avid golfer
ever since,

"I used to go out on week-
ends and after my shifts to
Play a round of golf,” said the
miner and hoistman who

served 35 years with Inco,
Mow that he's retired he
has more opportunity to play.
"I try to get out to golf every
day when | can,” he said,
Only inclimate weather
caused the ardent golfer to
stay off the Lively Golf and
Country Club greens, [t's
favaorite course, he says, and
the weather has to be pretty
bad before he colls it quits
“Right noaw, | won't golf if it's
snowing,” he said withasmile
fohn took first place ingolf-

ing at the Sudbury Senlors
Games last summer, qualify-
ing him for the provincial
games in Hamilton,

Ower 30 men and women
from Sudbury competed in the
three-day event. Inco pen-
sioner Darryl Balsom also
came home to Sudbury with a
gold medal for seimming

lohn is no stranger to come-
peting at the provindal level.
Four years ago he competed
at the Brampton Seniors
Games, but it wosn't until last

year that he came home a
medallist

lohn's secret for competi-
tive golfing Is relaxing and
having fun. Stay loose and
have fun, is how he puts it

Upon returning home, he
and Darryl were surprised at
the reception they received
from the community, includ-
inga cerilicate and congratu-
lations from Mayor Jim
Gordon at a Civic Square
CETEFmOnY
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Retiring is no big deal for Reg:
He’s done it all before

bring o big smile 10 Reg

MacMeil's face.

The lormer administrative
mmisiant to the smelter man-
e has hung up his safety
hal twice. After retiring from
o In Jonuary 19278 he
Eouldn't get his fill of working
®he retumed to oot as and
oot and guide,

In August, after 11 yvears of
showing visitors around Inco
e hod his name taken off the
it Butthe 79-vear-old hasn't
fowed  down since. Besides
beeping active by exercising,
be works for Telecare at least
once a week.

Mocheil started workingat
nco in 1947, “1t is o different
mpany now than when |
seared,” he explained. “Sud-
bary wed 10 be called the
Wnch box town®, There was
& amaring number of men
mying their lunch boxes at
@it changes. Mow there mi-
gewoves and vending ma-
thines which eliminate the
nied for the lunch box.”

Bow, the Coniston resident

looks back at his younger
gunterparts who are retiring
i thelr early 50s. “It makes
me fewl old.” he said. “1 can’t
wnderstond why they would
mtire 50 early, it's disgroce-
Bl® He paused and offered
ome understanding, “1 guess
there 15 more stress involved
"
Macheil has a lot of good
memonies aboul working af
Ihe Coniston smelter. "1 knew
ol beast BS per cent of the men
and ot least half of that group
| knew them personally,” he
sald. *It was a special place,
we hod become a family.”

He said that he was quire
Bappy and enjoyed his work
In Coniston from 1960 until
1972 when he was assistant
mperintendent. “It's tree, |
peobobly would have moved
i the lodder had | gone to
Copper Cliff earlier but | never

|

But in 1972 the smelter
closed and MocMeil said he
will never forget that day,
“Every year | mark in the April
16 with a black square, that
was the last doy.”

When MocMell finally re-
tired in 1978 at 65, he wasn't
gone from the company long
when Inco called him back 1o
do some consulting work for
ix weeks. Than he was asked
Io be an escort and guide
where he stayed for 11 years.

MacHell started off show-
ing large groups arcund Inco
and later would pick valued
ustomers up al the alrpor
and loke themn tothe plant. |
have had visitors from all over
including England, France,
Ching and the United States.”

He remembered a visit by
W I frorm Indonesio just
lastyear. “1 took themn around
and in no time we were on o
first name basis, " he sadd “The
chap stared 10 odd up the

I! is the litthe things that

/

I
]
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Reg MacNell retired recently from Inco . . . for the second time.

numbers in his head and
asked me how old | was. He
couldnt get over how fit | was
for my age.” 50 he told him
siraight out how he exercised
by walking and bicycling. "It
keeps me in good condition.”
Machel's interest in his-
tory and his work in research
i:nuid off for him as hé toured
11 visitors around. Thers wios
one time he wos explaining a
part of the operation to a
group of Chinese delegates
Their translator didn’t wnder-
stand one of the names of the
equipment that MaocMeil de-

scribed. 50 thinking quickly
on his feet he simplified the
name and the ranslator un-
derstood immediately and
could explain to the delegates
whial wos said

Last year he had a groupof
buyers and purchosers from
the United States who were
touring Inco. MaocMeil said he
and the president struck up a
conversation aboul growing
up in a small wwn, "Here |
was able o relate to this fel-
low and make him feel ot
home. When he left he re-
membered his visit.”

Though MocMeil won't be
walking the corridors at Inco
anymore he s still working
indirectly for the company
Once-a-week he does a four-
hour-shift with Telecare which
is sponsored in part by Inco

MocMell provides a good
ear during his shift at the 24
hour listening and counsel-
ling service. “Loneliness, it is
one of the worst things that
anyone could experience,”
said MocHell who has given
his support o many pecple
who have called needing to
talk 1o someons,

The father of three grown
men now enjoys visiting with
his grandchildren and great
grandchild when they come
up to wvisit from across
Ontario

A flood of happy memo-
ries come back to MacNeil
when he looks at his Quarier-
Century Club pin and a thank-
you card given. to him from a
group of young people that he
waorked with one summer asa
guide for the Path of Discoy-
ETY TOUrs.

“It is the lintle things that
mean 20 much to me.”
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Energize yourself while you sleep

Answer yesor vo to the {ollowing statements 10 see how well you dre prepasing fora good
night's sleep that makes you feel great when you get up.

1 uswally have a of chips, pizza, joe cream or o meat sandwich afer nupper.

| usually have ot least one cup of coffes at time or in the evening.

1 usually sit arcund and TVordo else that ksn't very active,

| seldom do any exercise in the svening.

1 usually watch the news of action thows close to bediime.

1 am often terse or wounsd up when [ go fo bed,

[f pou answened “YES" to one o more of the above questions, you are probably not gerting
the mast benefit from your sleep.

Facts

Pmr m-rpmrndfmiw steep affect all aspects of your life. It makes you:
unubl-!m lﬁ*‘
* lest mokivated;
* less productive.;
* bess safe in yous job.;
* not as well coordinated;
* ez adapioble w0 small things hother you
* lets tolerant of chomge at hame or work or within yourself;
* 10 eeoee aften.

Absentesism ks six to 10 per cent or more in mony industries, That mveans that one worker
out of 10%0 17 workers will be off work every warking day. A poor :l;ghtssleeplm common
direct reason for people being off and probabily an indirect comse of lost time due to Hlness,

Most of us spend more than 1/3 of our life sieeping buat often don't get the full benefit of
p(7 sleep - even when we maoy feel that we hove all night

Help voursell to wake ap refrehed

Have you ever wondered why sometimes when you sleep longer you fee] worse? -

There are two main aspects of sleep, each with several stages. Dream seep refreshes your
mined. Dieep sleep refreshes your body. For the body and mind to feel refreshed you hove to
sleep comiplete sheep cycles.

Formost peaple malmpqﬁ:lt' ks about H0 minutes. This ineans thatweshould sheep some
combination of go minutes, such as three hours, 4.5, 6 00 7.5 hours, When vou o io bed loter
than wsal you may feel better If you get up eardier, if your regular time gets you up in the
miiddie of your steep cpcle.

Sleeping ot least six hoursin 24 b usually recommended foroeod heatth, Wecon get ooy
with lesd from time to time bat should not make it o hohit i we want to @y healthy

What if you can't slecp

If you can't-get to sleep, or you wake up and con’t get back 1o slesp, don’t worzy about
it. especially if you feel good. Try to think of something pleasant undgetmnur brust if pou
can | after o few mimutes, get up and putter around quietly until you feel tired.

Plan 1o go back to bed at least 90 minutes, three hours, 4.5 or & hour before you have o
get up so that you will sleep complete sleep cycles and feel refreshed when you get up.

Power nap
Hawe you ever felt tired and hod to do something bat didn't hove time for o rest?
Teach your body to power nap. A power nap is for less than 20 minates 5o you

don't get Into the deepest stages of your deep sleep. To leam to power nop st the alarm for
20 minutes or ess. Think of something plecsent or count from 100 backwards or repeat a word
suach a8 "rest” over and over. Moke sure that you gt up os soon o3 the alorm goes off,

After some practioe your body will get used to waking up after a short power nap.

If you sleep much longer and get up in the middie of your deep sleep, you'll feed like o track
ran over you, [ you wake upin the middle of your dream your mind will not feed alert. You
will then have to sheep about 90 minutes for your mind and body to feel refreshed,

Do you wake up feeling you are 90 years old?
That lsn’t very good even if you are 90,
Prepare yoursel{ to wake up refreshed

ngﬂwmﬂtmﬂiﬂumﬂw reaidy to start anew day and this Tosts
all day, then you are probably doing alot of the fight things for you to get the most out of your
‘h':bn feel i the moming has a lot to do with what you did the evening before.
mﬂmﬂmmmﬂmi&ﬂqﬂmbﬂmnrﬁudﬂmgﬁupm
refreshed becouse our deep sleep of dream cydes have been interrupted by what we did in the

To get the most from your sleep:

* Eat Jess meat and fat at supper and do not eat fatty foods or meat for an evening snock

* Felax before bedtime to stabilize your notunal rhythms and fee! well rested

* Sort out things that are bothering you or get some help from a trusted friend, relotive or
professional counsedlor. Stress before bedtime changes your brain chemistry in o way that
decreases the effectivencss of your sleep,

* Pan to get up'ot the end of a full sheep oycle fusually o combination of 20 minutes)

* DO NOT watch viclence - even the news, o few howrs before hedtime, will affect vour
dream sleep

* DO NOT have alcohol or drinks with coffeine several hours before badtime.

* DO NOT have a long hot bath just before bedtime. This will make your muscles tighter in
the moming. If vou find o bath rebaxing do o genthe exercise program afterwards or have your
bath o few ‘1nl.ir's before bedtime and then do seme adivity amound the hawse, T nof just st and
willich TV,

* e gentie ﬂwhahefmbethlme Domat do vigorows exenises top chowe 1o bedtime or they
will keep you awake

Sleeping pills dlsrupt your dream sleep, You may feel restedphysicaliy bt not
mertally abert

Is your bed right for you?

How you feel in the moming is alvo o measure of whether vou are sleeping in the right
positions and in the right bed for you,

It 1s eosler and cheaper to change your sleeping pesition than 1o change your bed o
experiment with different sleeping positions before buying a new bed

Try pillese hetween your knees, imder your knees, under your orms, hug a large piliow, or
iry a small roll under your back. Use the one thot make you feel the best

If this doesn’t bl p then skeep In different beds. Try putting your mattness on the Roor or pit
a 4-inch foam camping maltress on the floor. Try an egq carton-type foam pad on top of vour
mattres. See how you feel in the moming and sleep n the bed thar made you feel the best, The
masl expenshve mattresses are nol abways the best for you,

If you get up feeling good then you know that you slept in the best position, on the right
maftress and you did the right things before you went tobed and you sbept o complete sheep ovcle.

Sleep Apnia

I you Rold your breath while you're seeping you shoald see your family doctor and gt a
referral o o sleep clinkc 1o be gssessed o see if there is amything that can be done.

 Sweet Dreams!

Correction

On Page 5 of the Febru-
ary edition of the Trian- |
gle, Jack Ricard was incor- -
rectly ldentifled as Jack:
Davidson In a picture [l
lustrating a story about
Creighton sump pumpim-
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ﬂu‘l'“ corrosion, laboratories at
Inco Alloys and at the I.m for Corrosion
! in North Carolina.

‘l CORROSIGN RESMCH e oS

|l shon | provements. We under- |
. The citation Inco *for its i 'I'l- The Ut.mhun | stand Jack has been the
search and market t activities in e vice-chairman brunt of a lot of razzing
ing the role of nickel in combating corrosion and the ‘:hﬁﬂmdﬁm from co-workers as the re-
~ worldwide dissemination of the resulting technical in- mmh New Orleans. sult of our mistake. Sorry,
|

Jack.




Dr. Walter Curlook

The Triangle 15

Leadership forms basis of Inco-
Cambrian partnership

contirurd fram page |
permanent 150-acre site on
Barmrydowne Road in Sudbury.
Dir. Curlook's invalvement
and leadershipin Combrian's
early years formed the basis
iof a partnership between Inco
and Cambrian that, over the
past 25 years, has encom-
passed continual participa-
tion by Incoemployees on the
Combrian Board of Governors
and on program advisory
committees; the delivery of
educational and training op-
portunities by Cambran to
Inco staff; and the joint devel-
opment of training initiatives
for the minerals industry
D, Curlook's commitment
to education, Cambriaon Col-

lege and residents of the North
his been constant.

A founding member of the
Board of Directors of the Cam-
brion Foundation, a public
charitable organization which
wos established in 1983 to
assist Combrian College in
strengthening its financial
baase, D, Curlook wWas instru-
mental in the establishment
of thie Foundation s first Board
In 1989 he was nomed Cam-
paign Chair of the Founda-
ton's first capital campaign
“Investing Inm Our Morthern
Heritage.™

A threeyear, $3 million
campaign, “Investing In Our
Mortherm Heritage®™ was
launched vo assist in the

construction of a $10 million
student residence at Cambran
College’s Barrydowne
COT S,

The Mational Councll for
Resource Development repre-
senis o network of more than
o thousand members in more
than 600 commumnity, techni-
cal and junior colleges that
servie the brood public interest
providing access to guality
higher education for millions
of individuals

A primary function of
MCRED is to assist ils members
in  the oacquisition of
fimancial rescurces NeCeEssary
to support the educational
programs of their community
institutions.

Bill’s mechanics is nearer to art
than just work

ave your SCooplram
overhauled by Cole
man Mine's heavy
|.-|.'|1.|l|'|r'|:'l.-r.'!'lt mechanic Bill
Gibsonand chances are you'll
get back a superbly-tuned
machine

Bill's off-duty activity can't
helpbut ruboff on the job and
that's probably one reason
why Inco is supponting his
hobly

Bill osserts that his love of
mechunics is closer ioan than
cooupation, and his "master-
piece” is a 1956 Chevrolet
sheow truck that's token him
about 15 years to bring 1o mint
condition.

Like any "Olympic” event,
the preparation wasintensive,
detailed ond unceasing. But
instead of pumping iron and
running around a track, Bill
spent about 530,000 andlong
hours repeatedly dismantling
and reassembling the vehicle
unbil it met his tough stand-
ard of a work of art

At one point, dismantled
vehicle parts took up the en-
tre garage floor and left no
PO b0 Wk,

The answer?

Bill built a new, bigger ga-
rage ., . and o house to gowith
it *l needed more room, ™ soid
Bill, *so 1 sold the howse,
bought @ lot and built o ga-
rage by enowgh for four cars.
Then 1 bullt a howse

He's mot intimidated by
starting from the ground up
He's done it several times with
his "56 Chiey.

“I prcked up the truck from
a wiecking yard for 350 back
in 1977." he said. *| spent
months restoring it, but then |
ok it apart and restored it
agoin m 1963, It was a ot
better the second time and |
drove it for thiree or four years
until | got tired of it | wonted
something better,”

It was back to the drawing
board again. This time he
stripped the entire car down to
the last nut, bolt and washer
and rebuilt it from the ground
up. "l knew it was going to

take years to do it,” he sakd. "1
knew | would have o manu-
facture a lot of the pars
mysell.”

To further complicate miat-
ters, Bill's restoration ambi-
tions now included a 1969
Cheveodet Mova, Like the mack,
hedismantled the car down to
thee baolts

It was when the car and
truck parts werespread outon
the garage floor that he made
the decision to build a larger
garage.

He rebuidlt the Nova and
wias rewarded with several
first-place wins at car shaws,

With the car restored, he
once again tackled the truck
that he had partly reassem-
bled, It wasn't up to his stand-
ards, o e took the truck apart
for the fourth time.

Bill feels the experience
with the truck influences his
attitude on the job. Atthe same
time, he figures the continual
training and experience he
gets working on high-tech Inco
equipment helps his hobby,

“It keeps me up-to-date on
new techniques and equip-
ment,” he said. “It can’t help
but make me a better me-
chanic. At this job, you leam
continually.”

Up to his elbows in grease
uniler the hood of a vehicle is
an artistic inspiration for Bl
“I lowe my job. 1'm lucky that
my ol and my hobby match
up,” he said.

Sometimes, his hobby
seems to swallow him up. He
often works in the garage os
soon a3 he gets home from
work and guits at bedtime.
Often, entire weckends are
spent in the garage,

Luckily I'm with a woman
wha is very understanding, he
sald, admiiting that his social
life dips to near zero.

Understonding is an un-
derstatement, She offen serves
Bill supper in the garage. She
often lends a hand and Bill
recalls once when he put her
towork o the trunk with saf
goggles and grinder. "I takes

Blll Glbson works on the engline.

a special woman e pul up
with that,” he admits
Even daughters Shanmomn,

12, and $her, 11, pitch in with
wrench in hand.
Bill figures it 1 all die down

a bt now and fetumm o a mone
normal routine with the show
behind him
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In 1253, blasthole and induced coving mining demanded crushers

much larger and more rful than the machines formally in use to
accommodate the size and quantity of ore now coming from the Frood-
Stoble and Creighton blaosthole operations.

law crushers, with an opening of 66 by 48 inches were pressed into
service, handling 500 tonnes of ore per hour with an 8-in ch setting.

Two of these crushers hod been installed at Creighton and three at
Frond-Stobie, one in the Frood section and two in the Stobie section.

Considered massive at the time. the complete crushing unit weighed
approximalely 185 tons,

Installed in an excovation 37 feet long and 30 feet wide, 51 feet below
the level, the ore was crushed in the crusher before being holsted to the
surfoce,

Other feature stories thot month were: *4 500 Took Part In The Eighth
Annual Kiwanis Music Festival.” "Now The Talk s Wolves For The Allan
Cup.”

“Southern 5tars Took The Titles In Badminton.”

25 Years ago

Recently Introduced, the five-day basic safety training program for
new employees at Copper Cliff was producing remarkable results, allow-
ing new employees to step into thelr jobs with confidence and interest.

Setting the guidelines for the program, which was divided into lectures
and field trips, was the company’s manual of standard safe practices.
Functioning as instructors were a full-time senlor shift boss from each
department and o part-time assistant.

The program was a counterpart of the school stop system in the

New crushers
needed

company's mines,

Before a new employes was put on a regular shift, where he received
further training by understudying an experienced man, he had to pass the
course. If he did not pass the course, he joined the next class for a second
round.

Other feature stories that month were: “Fully Automated Sand Plamt
Feature Of Garson Expansion.” “Year-Round Enjoyment Provided By Port
Colbome’s Classy New Pool,”

“Inco Recommends All Process Plants Be Taxed Municipally.

15 Years ago

The Frood-Stobie central repair depot, recently affiliated with Copper
Cliff central shops, was now known as Inco's component repair centre and
would soon be relocated in the new Divisional Shops Complex.

Capable of repairing 700 different items, from the smallest pneumatic
valve to a 12-cylinder engine, it was divided into four main areas: engine
rebuilds; power train repalrs; air, hydraulic and electrical repairs; and
hydraulic cylinder repairs.

Said Al Wiita, shop co-ordinator: “We're a repair facility for all the
mines in the Ontario Division and we've become very critical of guality
control. Wherever possible, all replacerment parts ane original equipment
and we're striving to increase the scope of our repalr work.”

The centre worked on Deutz, Mercedes and Dorman diesels, pumps,
motors, air compressors, differentiols ond dorens of other pieces of
equipment right through to scooptrams and jumbos

Other feature stories that month were: “Inoo Chalrmaon And President
Calls 1977 A Disoppointing Year.” "North Mine Dismantles Proeduction

Equipment.” *Well-Known Creighton Croftsman Retires.” (The retirement
of Charles Paxy.)

Every couple can save tax

dollars by income splitting. But
first :,-mhsj;nuld hnu?: Ihe?uglmm
you can choose the techniques
that will work for you.

Income splitting is simply ar-
ranging for one spouse’s income
to be taxed in the hands of the
other spouse. The tax savings are
dramatic if one spouse’s tax rate
is higher than the other's,

For example, if you are taxed
at 40 per cent and your $pouse is
taxed at 26 per cent you'll pay
514 less tax for 5100 eamed
(340 minus 326) if that 5100 ks
taxed at 26 per cent not at 40 per
cent. Tax rates jump from ap-
proximately 26 per cent to 40 per
cent when your taxable income
climbs above about $29,000
(1991)

If your tax rotes are the same,
there could still be benefits in the
future if one spouse will be out of
the workforce fora period of time,
or il one spouse’s retirement in-
comewill be conslderably smaller
than that of the other spouse.

Income splitters road blocks

Unfortunately, shifting In-

come from one spouse tothe other
isn't always easy. If you are mor-
mally in the 40 per cent tax
bracket the government of course

fers to see your income above
the 329,000 level taxed at 40 per
cent. 5o a varbety of rules hove
been put in place to discourage
couples from shifting income
from one to the other.

These complex sections of the
tax baw are called the atiribution
rules. Basically, they say thatany
income including capital gains
eamed by your spouse that nor-
mally would have been eamed
by you will be taxed in your
hands, not in the hands of your
spouse, The rules apply ¢ven
though your spowse may now
actually own the income I?mer-
atingassets. In fact, virtually any
method of transferring assets ks
caught under these requlations.

However, there are a few ox-
ceptions. And there are a few in-
stances where the attribution nales

don't apply.
Looking for exceptions
Spousal RRSPs (reglstered re.

firement savings plans) can ac-
complish your income splitting

goals and they are actually en-
couraged by our legislators. With
a spousal plan you contribute to
your spouse’s BRSP and receivea
deduction for the amount con-
tributed on your tax retum. How-
ever, the funds contributed now
belong to your spouse and will be
taxed In his or her honds when
received later in lfe os retirernent
income, Mote that if your spouse
immediately withdraws funds
from aspousal plan, theamiounts
will be taxed back 1o you,

1iyou are close to retiring, you
shml‘;mh: aware that }':rnu.? and
your spouse can split your
Canada/Cuebec Penslon Flan
benefits, This will produce tax
savings ifthe two of you are toxed
at different rates.

Imferest on interest i3 nod
caught by the attribution rules.
What this means is that If you
giveyourspouse 31,000that earms
10 per cent, the 5100 will be taxed
in your hands, even though your
spouse actually earmed it. How-
ever, any interest then samed by
your spouse on that $100 (inter-
est on interest) M:Lb-e taxed in

ur "s hands.
3y TthI; of planning doesn’t
yield a blg poy-off immediately -

Income splitting —
tax savings for

couples

the dollars are quite small ot first,
But within a few years, the lower
intome spouse could be saming
hundreds or even thousands of
dollars of interest that would oth-
erwise be foxed In the hands of
the higher income spouse,
Finally, remember that amy

investiments brought into the
marriage by one spouse are con-
gidered to belong to that spouse.
50 any (ncome eomed on them
also belongs to that spowse. This
will be the case even though the
two of you have been pooling all

your income for many years.
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