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hal? See poge 3,
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$1 million gift for
oldest, largest mining
school boosts mine
engineering program

$1 million gift from Inco
Limited is allowing min
ing engineering stu-

dents at Cueen’s University in
Kingston to benefit from four
newly-refurbished under-
graduate |aboratories that
were officially opened re.
cently.

The funding has allowed
Canada's oldest and largest
mining school to purchase
computer and other equip-
ment for use in the rock me-
chanics and ground control,
mineral exiraction, mine ven-
tilation, mine environment
and comipubeniavd miine die-
sign laboratories

Ince President Michael
Sopko said at the opening cer-
emony this morning that

Quieen's School of Mines has
been graduating mining en-
gineers since the tum of the
century and many of them
have made their careers with
Inco.

“1t's in our best interests to
develop miningengineerswho
will beableto handle the tech-
nelogies of the next century,”
Sopko added

"The siudent response has
been outstanding” soid Wil
Bawden, head of the universi-
iy s Department of Mining
Lngineering. “IU's something
that was badly needed”.

inco’s gift to the universi-
ty’s five-vear Challenge Cam-
paign fund-raising drive (s
another example of the min-
ing industry’s continulng sup-

port 1or a $1Fondg mining engl-
neering program ol Cueen’s
he added

“This is an extremely sig-
nificant contribution,” said
Bawden, citing the lock of base
budget allocations faced by
universities across Canada fior
the renewal and updating of
laboratory undergraduate
teaching equipment,

More than half of Cana-
da’s mining engineers hold
degrees from the Queen’s
School of Mines, which cel-
ebrates its 100th anniversary
in 1993, Graduates from the
school can be found in all
parts of the world, often
quickly rising to positions of
responsibility in major com-
panbes

Employee attitudes

impress visiting

consultant

igh-tech miming tech-
nmiques, highly-skilbed
and motivated miners,

the scope of Inco's operations
and the enthusiasm of em-
ployess at their work,

That's what Price
Waterhouse senior consultant
Marli Ramsey counts among
the mostimpressive things she
learned in a two-doy visit 1o
Inco

“But what struck me the
most was the underground
(South Mine) tour,” she sald.
‘I mever thought there would
b 50 few people down there to
do the mining, The degree of
automation below ground

study of the mining industry
The primary objective of the
Price Waterhouse study is 10
determine possible courses of
action to ensure that the in-
dustry will have the human
resolirces capability to com-
pete on a global scale

The study is designed to
|j|:||'.-.-' On a '-"-'H'Il' :rn:u'luq' af 1=

dustry stakeholders through
interviews with indusiry ex-
perts, mine, mill and smelter
manageérs, unilon répresenta-
tives, technology experts and
training providers, case stud.
les, focus groups with workers
and students in relevant min-
ing related programs.
confinwed an page 2

Volunteers wanted
for Mining Week

Ontario celebrates Mining Week June 1 to 7

and the professionalism
needed to do it was perhaps
the most impressive thing 've
come away with.”

Marli’s Inco tour was the
first of akout 10 visits to mine
sites she'll make ina Employ
ment and Immigration
Canada human resources

and Inco is looking for I|:u=::':,~;ii:nmt:".-: to join the fun,

Outdoor exhibits of mining e%:npment and
indoor mining displays will mark the week at the
MNew Sudbury Centre. Pensioners are invited to
volunteer their time staffing the Inco display
from Thursday, June 4 to Saturday, June 6.

Those interested can call Karen DeBenedet at
682-5432.

Sault Ski Runners’ Trish Reilly, 15, sharpens her
skis before the final race of the Inco Cup season at
the Adanac ski hill in Sudbury. The Sault 3te. Marie
club won the overall team competition for the
first time in seven years. For more pictures and
story, see Pages 8 & 9.

Women Engineers

Saving Energy -.Inco’s 90th Birthday
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Employee attitudes impress visiting consultant

wontinwed from poge T

While at Ilnco, Marli vis-
ited South Mine, Clarabelle
Mill, the Nickel Refinery, and
the Canadian Alloys Plant.
She interviewed instructors
and apprentices to discuss
skills, job requirements and
career decisions. She was im-
pressed by the attitudes, mo-
rale, pride and emthusiosm
shown by the people she
talked to.

“The Inco visit concluded
with a personal interview with
Vice-President of Human Re-
sources and Administration
|ose Blanco who described
training and development at
Ince, particularly in connec-
tion tothe program developed
in partnership with Cambrian
College.

“He also gove me an in-
sight into the global competi-
tive view of the industry, how
Inco plans to keep the com-
petitive edge and the prob-
lems involved in that,” Marli
said of the Blanco interview
"It was very helpful

“What | found amazing is
how these people accepted the
fact that they will have to keep
learning the rest of their lives
o keep upwith rapidly chang-

ing technology. They've ac-
cepted itand they e willing to
do it Part of their job Is life-
long learning.”

she soid the study is de-
signed to help avold any fu-
ture shortages in skilled work-
ers nedded to keep the Cana-
dian mining indusiry competi-
tive, She's particularly frus-
trated with the attitude that
only white collor work is
warthwhileand that the trades
are second-rate jobs

She pointed to Inco as o
good example of the appre-
ciation, respect and desirabil-
ity of skilled tradesmen, bath
financially and interms of job
satisfoction,

Employment and Immi-
gration Minister Bernard
Valcourt anmounced the joimnt
government-industry study
last summer, describing it as
an assessment of the nature
and extent of the industry’s
human resource require-
ments. Hecalled the “partner-
ship approach” o ensuring
skilled labor the “wave of the
future.”

By means of o comprehen-
sive analysis of crtical indus-
try concerns, the 10-month
foint diagnostic review will

focus on a thorough assess.
ment of human resources in
the mining industry and pro-
vide insights into possible
courtes of action.

“This Initiative from the

etk = i,
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mining industry is a signifi-
cant step towards developing
acoordinated approach tothe
human resources situation
that could lay the groundwork
for any needed cooperative

=

F

remedial action,”
said.

A preliminarny study repor
is expected by August of this
WEar

Valcourt

Consuftant Marll Ramsey gets an overview of the problems facing mining companies
during an Interview with Human Resources and Adminlstration vice-president jose

Blanco.

How do you view the future for Inco’s
Sudbury mining operation?

Edward Fredette, mainte-
nance mechanic, MoCreedy
West: “lcan see that i the nickel
price drops even more than i
has been it could start 1o
threaten our johs. But It doesn'
bothier me now, The work force
is leaner and the company isin
better shape to weather it

Chris Cardinal, training in-
structor, stobie: 1 think ourjobs
are pretty stable. With the poi-
son pill we took, we don't have
to worry about any takeovers
The quarterly loss we took last
time is termporary. We rein good
shope to ride this out

[ T

Allen Loughren, industrial

Ron Marcotte, industrial

mechanic, Levack: “I don't
think it will éver get as bad as
10 years ago. | can't see Inco
going the way it did before. The
company is better prepared. The
workforce has been greatly re-
duced and all the cuts have
already been mode.”

John Larsen, trainee fope
rrcar, Little Stobie: “Wie're ingood
shape. There's a lot of improve
FICTES COPARK O Stneam (o cut
costs, o lot of jolnt unkon-man-
agement cooperation. Every-
body’s got an interest in keeping
this ploce going, from the work-
ing man to management.

mechanic, Levack: "We're o
meaner, leaner oulfit these
days, but even though, we're o
little too close to the line for my
likimg., When it started going
down Hke this before, wedarned
near lost the company. | can’t
s it getting that bod ogain.”

Nancy Nadjiwon, shipping
clerk, Copper Refinery: 1 sup-
pose there's a possibility we
could get tothe ploce we were in
the early 19808, | certainby don't
think that we hove as much job
security as before. I'm just be-
ing realistic.”

Maurice Dubrewil, heawy
duty mechonic, McCreedy West:
“Hard times are changing my
plans for o lot of things. But |
have 19 years with Inco. enough
to ride it out without much con-
cerm about my job, The com-
pony seems geared up, able to
cope.”

Shirley Millan, senior ship-
per, Copper Relinery: “There's
always o need for nickel in the
market. But in this day and age
wi don't havie the job secunty
wi used to hove. Computers
and high technology are replac-
ing a lot of people.”

— e ———
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Ontario Division president |im Ashcroft (left) and Local 6500 president Dave Campbell paint a more environmentally-conscious future.

Bin Puainting Day a colorful success
» 8

« Waste Segregation Program arrives at

I t could go down as The Ministry of the Envi-
The Great Inco Brush Off ronment is targeting a 25 per-
of 92, With paint brushes cent reduction im material sent

{ in hand, management and to landfill sites by 1994, and
union representatives, public 50 per cent by the year 2000,
officials and commumnity lead- Both Incoand Local 6500 have
ers gathered at the Smelter on declded to adopt a proactive
March 24 to put a little time to stance with regards to this

A wiste impending legislation.

‘ It was the official send-off Although Inco is not re-
of the Waste Segregotion Pro- quired to implement a source
gram, o joint company/United separation program until
Steclworkers of America effont March 1994, management de-
to meet environmental tar- cided there is no time like the
gets el by Inco’s Environmen- present.

1 tal Policy and the Ontaro Gov- The Waste Segregation Pro-
emment in the Waste Reduc- gram was initially developed
tion Initatives Paper by Environmental Control in

Bin Painting Day marked July 1991, after the depart-
the official start of the Waste ment was approached by in
Segregation Program for the dividuals at the Levack Com-
managerial areas of the Cop- plex. Manaogement at Levack
per Cliff Smelter, Copper CII was concemned the landfill site
Mill and Transportation would not meet the increas-

( Inco management, staff, ing industrial waste output of
Local 6500 members and other the Complex with Coleman
invited quests enthusiastically Mine starting up in full force
painted 75 bins, a fact verified early in 1991.
by changing colors of the once- A color-coding system was
monochrome coveralls do- developed, as well as written
nated for the day by Northem labels on the bins, with the
Uniform Service, Ponko Points goeal that the system would
provided the paintatagener-  Inco’s new waste segregation program got Its officlal start with a bin painting event eventually be in place
ous discount and donated  at the Smelter that saw company, unlon, government and business representatives throughout the Ontario Divi-

i painters’ hats. NIM Disposals grab brushes and spray cans. Under the expanded Inco program, the boxes are color-  5lon. MHow employees place

I donated their tnucks to move  coded to recelve different types of waste, allowing more effective disposal and scrap metals such as brass,
the bins to the painting loca-  recycling. Taking part are, left; Rayside-Balfour mayor Lionel Lalonde, Sudbury  copper and steel in grey bins,
tions and return them to their  and District Chamber of Commerce president Jeanne Warwick and Inco’s Safety, which are sent to a central
final destinations Health and Environment manager Larry Banbury. continued on poge 10

“—_ —
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Women in engineering play leading
role in needed attitude shift: Ashcroft

and unbridled optimism

that Jim Ashcoroft viewed
the concerns of the mostly fe-
male students, faculty and
staff who gathered at a
Women In Engineering con-
ference at Laurentian Univer-
sity recently.

"ipeaking as one whose
company is rapidly coming to
terms with the reality of glo-
bal competition,” Inco’s On-
tario Division president told
the group, *1 regard sym posi-
ums like this one with enthu-
shasm and with unbridled op-
timism. What Is happening
here today |s exciting, vital
and necessary to the process
of change.”

He told the group that Ca-
nadian businesses can no
longer be indifferent to the
challenges and opportunites
that confront them nor afford
to walt for something to break
before they embark on crucial
changes.

= And just as businesses are
being forced to cope with
change more swiftly than ever
before, then the engineering
profession is being compelled
to break down barriers and
embrace new values, ldeas
and fssues,” he said. “In fo-
cusing on the challenge to
attract more women into our
profession while meeting new
societal and technological
demands, engineering is em-
barking on a decade of his-
toric change.”

While rapid change is
needed, he lamented that the
changing of attitudes is some-
times the most ime-consum-
ing of all.

"I we were to look at some
fairly recent statistics concemn-
ing our profession in Canada
and the current status of
wiornen within it, then we can
s that there isindeed o bright
future for engineers and limit-
less opportunities for women
if they can just be persuaded
to give the profession a sec-
ond and longer look in their
carser strategies.”

He said that the Canadian
Council of Engineers hos esti-
mated there will be a shortage
of up to 30,000 engineers in
the country by the end of the
decade. “Yet of the approxi-
mately 158,000 engineers in
Canada two years ago, only
three per cent, fewer that
5,000, were women. That's
despite the foct thal women
made up about 14.5 per cent
of the students enmled In en-
gineering schools across the
country In 1990-91.°

I t was with enthusiasm

Herces needed

The engineering profession
itself is largely to blame for its
current dilemma, he told the
group. “Where are our new
heroes of engineering? Who
are today’s Modame Curies,
Eodaks, Fords?”

He sald the profession has
“taken sanctuary” behind its
technical and scientific cre-
dentials and comes across, 1o
o skeptical public, as aloof,
clinical and about as appeal-

ing as aoccountants and cor
salesmen

I would jokingly wager
that the television series Star
Trek has had more impact in
inspiring voung people to pur-
sue engineering, sclence and
medicing than all of our endgl-
neering aowareness cam-

Ay

fernale engineering students
where a rarity, not just o minor-
ity. Later, when we started
our careers, not surprisingly
we encountered few, If any,
women inourbusiness, Partly
it was the inhospitable envi-
ronment women encountered
when they did penetrate this

conference at Laurentian University.

palgns,” he sald.

Mr. Ashcroft said the na-
ture of engineering and our
past history have also worked
ogainst making the profession
attractive to women. "From
the days of the great Roman
engineers until today, engl-
neering has been looked upon
as almost a male only occu-
Lmtlurl Historically, there may

ave been practical and
societal reasons why men
dominated the profession. In-
creasingly todoy, this gender
stereotyping should be el
evanl

“Mining engineers of my
generation came along when

male bastion. More often than
not, they were the lone female
englnesr on an englneering
team. How many women here
today have felt the chill winds
on entering male sanciuar-
fes? 1 bet there are countless
women today in law, medl-
cine or the media who have
experienced similar rebuflfs,
hostility and obstacles to ad-
vancement.”

He said engineering may
be among the worst and the
slowest to change and, in one
sense, refllects soclety's inabil-
ity to honestly deal with re-
dressing generations of
WTORgs.

While hesaid that Inco has
probably been no better his-
torically than any other Ca-
nadiogn natural resource in-
dusiry, it is changing. “We
still have bariers to tumble,
paradigms to shift, ottitudes
to change. Forwomen at Inco,
there is a great role to play in

Ontario Divlsion president Jim Ashoroft addresses & Women in Engineering

dramatically improving our
workploce.”

While he said there areonly
270 women among 7,400
emplovees in the Ontario Di-
vision, they are role models
for another generation of
women coming up. More than
30 of the women are employed
on the hourly side of the busi-
ness working in plants, refin-
eries, mills and smelter in non-
traditional roles as crane, fur-
nace and flotation operators,
refinery assistants and section
leaders.

“Almost two years ago we
hired our first fernale miner in
more than o decade, and |

should add, she was hired
under new, tougher educao-
tion, skill and aptitude guide-
lines we introduced to meet
the future technological de-
mands of underground min-
ing."

While mosiof Inco's female
employees are occupled In tro-
ditional stafl functions, sev-
eral females ane in wnior man-
agement, including the comp-
troller and about 18 per cent
of the engineering, geclogical
and planning force,

Getting better

“¥We are getting better,” he
sald, “but there is still a long
way to go.”

Hesald Inco and othermin-
Ing companies are willing and
eager o hire qualified female
engineers to fill vacanciesand
must create a more attractive
and responsive work environ-
ment. “But the underlying re-
sponsibility for generating
these new engineers must rest
with an enlightened educa-
tion systern and the changing
of socletal conceptions of what
is and what is not women's
work.”

Asa “customer” of the edu-
cational system, the mining
industry continues to foster
strong links with community
colleges and universities on
f==ues such as course curricu-
lum and standards.

Techniques to oftract Ffe-
miales are just part of an effort
fo emsun® a secure source of
highly-skilled and motivated
employees to take the indus-
try into the 21st century, he
sabd.

"Three years ago, for in-
stance, we launched an in-
dustry first in Canada with an
Inco/Cambrian College pro-
gram to develop our future
mining, milling and refining
employees.”

He pointed to the more
than 200 students who annu-
ally work at Inco during the
summer, many of them fe-
male. "In time, many of them
will become, | hope, Inco em-
ployees.”

He sald Inco people are be-
ginning to embrace the
changeswith enthusiosm, and
multi-disciplined., hand-
picked teams have already
identified a score of opportu-
nities for productivity and

uality improvements across
the Division.

“In this new scheme of
things,” he said, "the future is
unlimited for women, espe-
cially in engineering and me-
lated disciplines,

“To get that brainpower —
the new generation of engl-
neers — we must find ways to
change the public and par-
ticularly young people’s per-
ception of our actions. We
must stand up and tell our
stary.

It is a great one, even
though we moay take some
lumps in the process. If we do
that successfully, we will see
the bright young people re-
turn to our profession. Failure
o o 30 does not bear contem-
plation.”

pEEss————..
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Samantha Espley relates her experiences as an engineer in the mining industry at the Laurentian University conference: She wouldn't trade her
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non-traditional career for anything.

Female engineer found
acceptance lacking

", .. Since the topic of the
conference today is aboult
women in non-traditional
robes, such as engineering, |
feel | can give you some first-
hand news of how it feelsto be
within this women’s minor-
ity. | am actually in a double
minority — on top of being a
professional engineer, 1 also
work in the male-dominated
mining II'l-l:lLL"\.IZI'}". Because of
this jobr situation, | have on-
ented my commentary toward
problems | have encountered
belngafemale ina male work-
ing world. 1 hope | don't ap-
pear 1o be a radical feminist
because that is not my inten-
tion, 1 am merely relating
some of my experiences and
personal opinions

First mining job

. . Although [ was fortu-
nate to be hired as a
Ceomechanics Engineer, right
from day one, | felt as if | was
not really accepted by some of
my colleagues in the industry.

... | armived, eager for my
hirst day ab work. But, they
didn't have an office space for
me. That was no big deal
Then at a meeting later that
day | was not introduced to
the other members of the

team, Again no big deal. But,
the real cruncher came when
my supervisor inodvertently
let it slip that they would have
preferted to hire a male from
Queen'’s rather than a female
from Toronto. [t was almost
as if heewas apologizing to his
peers for hiring me. There
was definitely a prejudice be-
tween the universities and
there was alsoa definite preju-
dice against wormen ([ want to
emphasize these polnts be-
cause | know the hiring per-
sonnel from Inco are here in
this room today.) This was
certainly not a terrific way to
start my engineering career.
Aftera year in Geomechanics,
I was offered a position in
ground control, This job re-
quires almost daily travel un-
derground and it was actually
very good practical experience
as far as [ was concerned, with
this position, itonly took about
four months to get an office at
the minesite. 1 guess | was not
very high priority to the mine
The only other major draw-
back to the job was the foct
that there was no showering
or changing facilities for
women al the mine site, To
compensate for this fact, |
would travel almost every day
to work in my underground

T T T 1 o, P A e —

Women in Engineering

gear. | would then go under-
ground to make inspections,
return to surface at about
noon, and then drive to an-
other mine site to take a
shiower. | would then drive
back to my office to finish my
day’s work. It was not very
enjoyable in winter to come
up from plus 30 degrees centi-
grade underground into mi-
nus 30 degree weather outside
just 50 | could drive three kilo-
meltres to get a shower,

. The most disturbing
occurrence happened when
the mine was laying out blue-
prints fora new dry facility for
the underground miners. The
company was planning on
starting construction of the dry
during the summershutdown

We approached the mine
superintendent and asked him
ifthey could allocate space for
a women's dry as well. Need-
less to say, they didnt do it . .
.instead they revamped a tiny
storage closet and Installed o
shiower and toilet for us, Itwas
totally rdiculous . . . one tiny
women s washroom [or two
secretaries, two time keeping
clerks and an engineer. How-
ever, the mine management
did go all out and install a set
of lockers for us, each one be-
img about the size of a lunch

The Triangle 5

Inco engineer Samantha Espley recently
spoke at a Laurentian University conference
on Women in Engineering. This is an edited
version of her remarks.

box. | had some trouble fit-
ting all of my underground
gear into that little space.

What wonderful respect we
got from management, but, |
guess we weren't as Impor-
tant as the underground min-
1% since we were just a hand-
ful of women.

.. As for the underground
miners, they were another
story, This is where | actually
got a lot of respect and coop-
eration, They were a very
pleasant group of men to work
with, even after [ took down
all of their decorative calen-
dar girls. The company |
worked for actually enforced
a new policy that year: There
wias to be no pormography on
company property. In my
opinion, although it was a
long time in coming, this new
policy certainly alleviated
some very uncomfortable situ-
ations for the women employ-
BE5.

Hired by Inco

In June 1990 [ was offered
a position ab Inco as mines
research engineer and | ac-
cepted. | have been working
in the rock mechanics depant-
ment providing 5pecjuf::ed
services to the Sudbury mines,

and quite honestly, this job
has been terrific. | find that
I'm working with a very pro-
gressive group of individuals
where we all respect and treat
one another equally and as
professionals.

As for other employees at
Inco, | have constant interac-
tion with the surface and un-
derground personnel at the
mine sites. Again, | have had
no specific problems in my
relationshipwith people there.

1 feel that 1 haven't just
been lucky at Inco with the
good reception of my profes-
sional services, 1 honestly
think Inco is attempting to
become a leader inall respects.
The hirnng of female profes-
sionals is just one aspect of
this and one that 1 highly en-
Courage.

.« . I'd like to say that far,
far cutweighing the few dis-
appointing encounters ['ve
had with men, as a profes-
sional woman, are the many
good experiences | have had
while working in the mining
industry

| have many good friends
and excellent colleagues and
| would just like you to know
that | would never trade my
non-traditional career for any-
thimg.”
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Women in Engineering

Male chauvinists in the workplace
a dying breed say Inco engineers

or mining engineer
Danlelle Tardif, getting
along in o predominantly
male environment is a matter
of attitude

Hers,

"I've found that my own
attitude has a lot 1o do with it
I V'm confident, 11l be treated
that way. It sends o signal
that | have a right to be there
and people feel that.”

The other part of the equa-
tion, she said, is that the con-
fidence has to be authentic.
“Miners can tell right away if
vou know what you are do-
ing. 1t might take a half hour
with a new group, but if you
know what you are talking
about you're aocepled.”

A planner at Coleman
Mine, Danielle has been with
Inco for three years. With Inco
being the first permanent job
in her chosen [eld, Danielle
began at Stoble Mine where
she served as o planner for
wo years, then transferred to
MoCreedy fora six-month stint
before moving to Coleman

“The first week is always a
bit awkward,” she sald. “Al-
though there are other female
engineers at Inco, it is always
a surprise at first for some
when you walk in. It never
lasts long, though.”

A graduate of Ecole
Polytechnique in Montreal,
Dantelle sald she doesn't re-
call any serious problems with
chauvinism. Her class at unj-
versity was about 15 per cent
female

"I was always good ot
maths and sciences,” shesalid
"It didn't really concem me
that engineering was a male
dominated field. When [ was
voung, | always had a lot of
male friends as well as girl-
friends, so being around guys
was hardly something new.”

Chance encounter

Her interést in the mining
fleld was accidental, she sald.
"In my first yearwhen L had to
decide on my specialty, | vis-
ited a mine in Quebec. The
mine’s chiel enginesr wos o
female, and | found her job
interesting. 1 decided to go
into mining."

Danielle figures the prob-
lem of being accepied by co-
workers [s much the same for
males and fernales. *First you
have 1o prove you can do the
job. There's perhops more
curioalty if you are young and
female, but that never lasts
long, | find the people here
courteous and l|"||'|:|:|!|||:. | "
NEVEF FMUN OCTHss anyone whio
told meengineering is a man s
|~1h

“If o woman wanis io be
ocepted In a male environ-
ment and it doesn’t work, she
can’t always just blame the
guys. It may come from the
WLy '!,'IllI.F el

*The perks are one ina thow-
sand these days, The percent-
age of chauvinists 've met
here at Inco are insignificant
compared to the number of
great people 've met.”

Danjelle enjoys her femi-
ninity and hos no intention of

—

'j'l # v
.fl T dlt

s B
Il' # f]‘: _-':'-"-.."".'
AR -

% -
¥ -

i

In at the Cnhmn ﬂh production meeting. From left,
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Danielle T-lrdll (right) I-

st john

Townsend, supervisor john Draper, mine foreman Andy Besserer, planners Robert Assabgul and Kris Malhotra.

sacrificing it in a male envi-
ronment. " You sometimes get
a bit more attention, People
talk to you a little nicer and
clean up their language a bit
[ don't find that sexist. [ dont
mind that at all.®

At the same time, she leels
it is at least partly her respon-
sibility to keep on-the-job re-
lationships clearly on the pro-
fessional side. " As a woman, |
hove to moke sure that 1 slg-
nal clearly that | am Inter-
ested only In a working rela-
tionship. Sending mixed sig-
nals lsn't fair to the guy.”

Relationships

For thot reason, she sald
she recognizes that she will
probably never have as close
a relationship with a male co-
worker as two men could.

Lourentian University min-
ing engineering groduate
Katherine MacNeil has been
with Inco for over two years. A
mine planner at Creighton,
she bears responsibility for the
development of layouts of
mine drifts, raise bore stations,
ore passes and ventilation
ralses. While she does much
of her work on a computer
screen, Kotherine goes under-
grounid tocheck on the in-the-
hole drilling, the blasting and
to see the progress of the drift
development relative to the
laid out outocod drawings.

Every month, along with o
team composed of a geolo-
glst, the division al SUPeTVISOr,
the general foreman and the
forerman, she has to help plan
what section of the mine will
b mined in order to meet the
scheduled tons per day and
the grade for her “beat.”

Almost all the tme, she's
working alongside men. It's

what she's gotten used to since
her first year at Lourentian.
“wWhen [ started my first year
al university, there were 65
people in my closs. | was one
of only two women.”

She said that while more

Cre
the

women are going into the en-
gineering feld today, it's still
a very small number. “That's
mainly becouse there's a lack
of Interest Gmong wormen, &s-
pecially in the mining disci-
plines. There was some good-

hton Mine englneer Katherine MacNell measures
ht of a mine opening.

natured kidding ot university,
but no real resentment and
discrimination.”

Chose mining

It was Katherine’s interest
in geology, mathematics and
physics that led her to her
cholce of mining. She consid-
ered metallurgy ot one tme
because the fleld seerned more
populated by women, but she
declded against it because she
didn't like the chemistry thot
wias Involved.

She sald she's never regret-
ted the decision, although she
admits the predominantly
male mining environment
sometimes presents extra hur-
dles for o woman. “To be hon-
est,” she sald with a smile,
*mining is still one of the last
bastions of male bravado.

"When a woman comes
into a male domain, there's
bound to be some suspicions.
To be totally accepted, 1 think
vou hove to prove yourself a
little more than a guy would
have to

*I don't think it's an easy
assimilation. It takes a lot of
work and persistence to fit in
Any woman going into the
field should realize that it is
going to be difficult af tmes.
But in the end, It is up to
yourself to do it. If | was tolk-
ing to girls in high schoal, |
would tell them not to expect
everything to go perfectly. At
the same time, I'd hope that it
wouldn't deter them,”

With determination and
conflidence comes acceptance,
she feels. “1've had help, sup-
port and acceptance from all
levels,” she sald. “From the
guys down in the mine to my
fellow workers in the office.
sure | get teased sometimes,



to go get the coffee. You can't
be ultra-sensitive. You have to
be able 10 recognize a good-
natured joke.

"Women havetostar chal-
lenging the male-dominated
areas, but with realistic ex-
pectations that, at times, 0
can be difficult. Ifthat s wherne
your interest is, then go for it
no matter what. That's the
way o change things.

First lowe

Smelter process engineer
Mathalie Riendeau sald it was
her lowve of science that led her
w Inco. The 25-year-old

Smeiter engineer Nathalie Riendeau spends time behind the computer as well as carrying

"buckets of sludge.”

chemical engineering gradu-
ate said she knew engineering
was a male-dominated field
bt didn't see that as a major
problem.

"Notenough, ” she said, “to
change my mind, | enjoy sci-
ence and | didn't have the
interest in health sclences
which seems to attract most
women, " sald Nathalie. "The
prospectsare not good In pure
science, so | looked to the ap-
plied sciences from the side of
job perspective.

“l had no idea where |
wold end up when 1 started,
but aftera few vears at univer-
sity the picture got clearer. |
didn’t want o gointo research,
s0 | decided on industry,
Which one?” she added, "I
didn't know.”

It wasn't until Inco repre-
sentatives came to McGill
University that she became
interested in the company.
Iromically, it wasn't mining
that caught her interest, itwas
the company’s multi-million
dallar Sulphur Diox ide Abate-
reent Progranm.

“This wasn't research, it
wias actually doing something
Inco was attempting to do a
major environmental project
and af the same time improve
their own progess. It was an
exciting idea.”

She's been with Inco three
vears and still feels like an
“oddity” sometimes, *There's
50 few of us (women) that you
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can't help but stand out, But
in the office, one o one, It
makes no difference at all. 1
think attitudes are chianging,
not just at Inco, but in society
in general. 1 think women
have as good an opportupity
af advancement as men.”

Hands on

Nathalie doubts any of the
fermale engineers at Inco are
pronie o staunch feminism.
“Why should we be?” she
asked. "We don't have to.
We're doing the work every
day. We don't have o ex-
pound a philosophy.”

Lae e =Bl
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When Mathalie talks about
working, she doesn't just mean
behind the terminal of a com-
puter. “1 went around with
buckets of sludge and did all
the dirty work, and | can’t see
that as a big problem. Some-
times pecple will offer to carry
something for you, but not to
test you, at least It hasn't hap-
pened to me. | can't recall
running inte anything that 1
had to call on a guy to do.

"1 don't think | have to iry
any harder thon a man o
prove mysell, 1 just do my
best,”

Chantal Clement said she
worked several years asa sum-
mer student at Inco. Her fa-
ther was a miner at Inco and
always spoke well of the com-
pany. She didn't know much
about engineering butbecame
interested when she won an
Inco scholarship.

Itwasn't until sheattended
her first class at Laurentian
University that she realized
engineering wasa male-domi-
nated field

“Ilooked around the class-
reom on the first day and there
were almost no women,”

Although she's béen at inco
less than two yvears, she has
little apprehension about her
career opportunities. “|
haven't noticed any difference
in treatment between the
women ond the men,” she
said. “After working here a
coupleof years, | know itwon't

be a problem. When it comes
to advancerment, | think 1'1] be
onequal feoting with the guys.
Most people here are used to
working with women, and
most realize that there will be
more and more women work-
ing on the job in the future.”

Changing attitudes

Concerning the popular
myths about women compet-
inginaman's world, Chantal
figpures it"s up Wowomen them-
selves to work hard at chang-
img them.

"1I've heard the theory that
wormen think a bit differemly

than men. That's differently,
not better. I'm not sure that's
true, but if so, maybe tackling
a problem from a different
angle could actually be an
advantage for everybody.”
Another myth, she said, Is
that women must leave thelr

Inco engineer Sue Tessier pas

“This is good,” says Sue, an
Inco engineerworking in capi-
tal co-ordination.,

"It needs to be brought 1o
the forefront that women can
do the job. 3o someday we
won't have to talk about it, so
that it no longer matters.”

A Sudbury native and an
engineering graduate of
Laurentlon University in 1979,
Swe iswalching the changes a
decade has meant 1o her pro-
fession.

In 1979, she was the op of
her class - "I was cenainly
different™ - but she received
only two responses 1o 50-job
applications,

Recruiting
females

Nowadays,
Inco is actively
recrulting fe-
male engineers.
They have job
offers coming
out of their ears,
she says

The killing of
female engi-
neering  stu-
dents in Mon-
treal In 1989 is
only one fuel in
the fires of
change. Pay eq-
wity and frying
to correct other
imbalances of
the pastare alse
affecting hiring
practices, she
adds. A na-
tional shortage
of englneers by
the end of the
decade is also o
significant fac-
tar.

Several
women hawve
benefitted, in-
cluding Angela
Dorsey of Strat-
ford and Samantha Espley of
Port Permy.

Angela was hired eight
months ago and Samantha
hiasworked in Sudbury for two
years, rming down an offer
to work in northern British
Columbia

s€3 out ore sample cards

during a talk to a school class. Her message Is about
careers for boys and girls alike.

femininity behind when com-
peting with males. “That's not
the way you compete,” she
sakd, “Youcan'tafford to leave
your personality behind in the
development of your career.”

Sue Tessier laughs that no
one knew about her until a
few vears ago. She's never hod
s0 much attention.

If these women share any-
thing besides a love of maths
and sciences, it's the luck of
receiving the right career ad-
vice. When It comes towomen
in engineering, there's not a
lot of encouragement, espe-
cially from guidance counsel-
lors, soy Angela and
Samantha.
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Samantha was [orfunate
Her counsellor suggested en-
gineering: she describes him
as pro-women. Girls can do
the maths as well as the boys,
but she belicves they simply
aren’t encouraged. At the
Grade 8 level, the girls espe
cially need support, she adds.

"It all stars in the guid-
ance counsellor’s office,” said
Angela. "They don't know it's
a career option.”

Both believe women can
make it on their own merits
Even though Sue was one of
the criginal female engineers
hired, she didn't see her job as
an exercise in trailblazing

"l wanted o make my own
woy, | always felt it was im-
portant for the first fermales 1o
do a good job because other
fernales might not even get a
chance. I [ failked, [ might be
ruining the chancesof others.

Equal footing

Waomen ane coming anto
the engineering field expec
ing the working world to be
the same as their university
world and planning on deal-
ing with men on an equal
basis,

Angela said male engineer-
ing students treated her
equally at Queen's.

Her previous experiences,
however, led 1o expectations
that there would be problems
because she is a female

“There are some people
who haven't worked with fe-
maies before. They're not ex-
actly sure how to handle o
female or approach them.
There wure various reactions.”

Mentoring

The most popular working
relationship between the
young women and the older
velerans of Inco seems 1o be
that of a father and daughter
It seems easier for the older
men 1o accepl advice from
someone who becomes like o
daughter, says Sue. She finds
some of the younger women
resent this attitude and don’t
wiant 1o use it as an approach
1o getting the job done.

She tells women a young
man would foce a similar fa-
ther-child relationship if he
was coming onto the job site
and telling the older menwhat
to do,

Angela enjoys this pater-
nal work relationship, butonly
for the time being

*It might be hard later,
when I've had a bit more ex-
perience. Hopefully, it may be
able to chonge o (just being)
a colleague,” Bul there is still
coverl reseniment at the
workplaoce, And sometimes, as
Samantha learned, some men
do not even bother to hide i

Somantha, a graduate of
the University of Toronto, re-
calls one incident in which a
man just wouldn't look at her
or make eye contuct. He went
so far as to create a personal
space of about 10 feet in di-
ameter to avoid being close 1o
her, all because she's female,
said Samantha

Dealing with that attitude
isn't easy. It occupied her
thoughts for the drive home
But she tries 1o forget about
that kind of treatment

“Underground, the guys
are good.”
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$ki Runner Jean-Marc Martel does the grunt work preparing for the races,

Sault Ste. Marie ends
Inco Cup drought

The 1992 Inco Cup ski seq-
son ended with the Sault Ste
Marie 5ki Runners taking
away the team trophy for the
first time in Seven years

Crowned top maleskier this
vear was Bobbie Fry of North
Bayv, while 3ara Laamanen of
Sudbury's Adanac Laurention
ski Club was the top female

Special guestsat the awards
night, held to wrap up this
VO S Sk Series, were Katarina
Sitkn, coaching coordinator
for Alpine Canada in Ottawa,
Bob Rogers, president of the
Conadian 5ki Association,
and Cheryl Chino. Alpine
chairman for the Morthern
COntario Ski Division

An average of 20 racers
l-:ll'r'lF‘ll't-:"ui at each of the four
races, held at .*i-ndhurj.'.
limmins, Sault Ste. Marie and
Maottowa

Ince Cup linison Karen
DeBenedet sald the 20 year
inco sponsorship is one of the
longest continuing sponsor
ships of an athletic event in
the country, establishing a
fraining ground that has
|'|1'||1-:'citirﬂh'l'l|:-|‘alll:gi'ﬂ 1||.r'|'ul'r'||‘:l|'r
of provincial and national
skiers

Among skiers whe have
gone on (o compete at higher
levels are Kate Pace of Morth
Bay and Kathy Kreiner of
Timmins Kate, a member of
the Canadion Ladies ski team,
won the LS, Alpine Champi-
-.|1'|k|‘1|:|1'|': on March 28, while
Kathy caopiured Canadians
hearts with a gold medal per-
formance at the 1972 Winter
Olympics

Megan Bisset of Sudbury is
anather lnce Cup skier who
has moved on to provincial
LompeEtiiions

“Many of those who hawve
graduated from Inco Cup
fages 12 to 17 and don't move
on o higher levels stoy with
us tocoach or help orgonize,”
said Karen,

She said that much of the
hord work the young skiers
Pt into the compet| iions is

=
:
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hapd 1o see on the surfoce,
“These kids miss a lot of school
with long hours of training
and going (o competitions
They have tocatch up on their
schoolwork on thel rown time
These kids are very self-disci-
plined. The character build-
ing here isn't just in skiing.”

Alpine Canada coaching coordinator Katarina Siska

presents the top male trophy to Rob Fry of the North
Bay 5Ski Club.

- S A

Occupational Health senlor environmental analyst Jeff Grieve shows Sudbury team skiers Brad Richard, 13, son of

Levack Miner Ken Richard and Brad Vezeau, 12, the line-up of skiers at the Adanac races. Jeff was chalirman of the
organizing committees for the competition.



Kristli Washchuk of the Adanac club gets off to a good
start.

Tom Tario of Divisional Training, a starter at the Adanac races, sets the timer

display.
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Top Inco Cup skier eyes
greater heights

Al the age of wo, Sara
Laamanen beheld her first
pair of skis,

It was a love at first sight
even though they wene cross.
country skis. By four, she had
strapped on downhill skis and
has rarely taken them ofi
sine,

Laamanen, now 14, i4 a
Grade 10 student at Lo-Ellen
Park Secondary School. Her
parenls, Alno and Risto, own
Loamanen Construction, one
of [nce's contractors

Sara has o much different
association with Inco. She's a
four-year veteran of the Inco
Cup ski circuit. In fact, she
captured the 1op lemale skier
award this season.

A skier takes a spill
during a practice run.

Leanne MacCallum of
Adanac Laurentlan plcks
up speed.

Dlane Acton of the Sault
ki Runners club drills
holes for the gates that
mark the courie on the
Adanac hill.

Having this four-race se
ries allows skiers o stay m
home and wakes the pressure
off when it comes to school-
ing, she sayvs

In's also the only option for
skiers who want 1o compete
seriously without leaving
home. The Northern Ontario
Dhivision juvenile [#am was
disbanded a few years ago,
leaving no other option bt
Inco Cup for voung skiers.
They must be 15 1o ski with
the squad.

Laamanen also enjoys the
wianm social atmospherde peer-
vading Inco Cup races,

“Allmy friends from skiing
race [nco Cup. IUs lun, ol @
lot of pressure. And if vou have
o good coach, you can have a
really good vear.”

She does, however, hawve
other goals in mind, namely
fimishing strongly at the Ca-
nadian Juvenile Alpine
Championships in Mont
Tremblant, Que.

Heading into the notion
als, Loamanen wos buoyved
with confidence. The biggest
win of her fedgling career
came at Blg Thunder during
the Provincial Juvenile Alpine
Championships in late Febru-
ary. snow conditions in Thun-
der Bay were good, she said
The absence of slush or ruts
made it easier for this techni-
cal skier, She waon the slalom
and glant slalom events.

*I was very focused. That's
a huge lactor in my racing. it
all clicked together, 1 didn’t
think | would do that well.”

What s even more surpris
img is the way her left knee has
held up under the sirain o
competition. Laamanen (s
scheduled to undergo exten-
sive knee surgery 1o repair her
anterior-cruciate ligament. In

the moantime, she Wisars a
brutsing broce to mce, Some-
Bovey i faails voatfect Der skiing.

“snally alter skiing. 'l
hurt,’

But there's a constant fear
of injury with her guestion-
able knee. 50 Sara will be oul
of commission for most of the
summer and fall

The injury has forced her
to alter her dryland training
bt she still lifts weights and
cycies 1o maintain her condi
Haning.

Injuries aside, Laamadnen
and her parents are lacing
several decisions about her
skiing career and her educa-
tion. Eventually, she'd like to
pursue a university degree in
business. Bul she’s in no hurry
and is planning to reduce her
workload at school by drop-
ping a compuier course

Flulmu |rI|._| -.LI:;||-._4 q]ﬂd
schoal is “very, very difficuly,”
she says

Although keen on skiing
she is cautlous aboul her |-:u'|4;.|-
terem .__.|u|,|.|=\. Mot even Cana
da's recent glory in women's
downhill at the Winter Olvm
pics inspires thoughts of the
Olympic leam

Still, Kerrin Lee-Goartner s
win was a boost, she savs

"It gives everybody hope
because we weren 't doing that
well {before).”

St s brushed sholbdes
with some of Canada's famous
fernale skiers including Karen
Percy, a double bronze med
allist at the Calgary Olym
pics, and 1992 l..rl‘,-'r'l:‘:|"-:|1:|!'|
Lucke Laroche. The stars were
feiendly and supportive of the
voung skiers, she savs

I was exciling o mael
andwalch them. They réegreal
skiers, something o look up
o and achieve.”
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Women in Engineering

Inco participates in
LU session on Women
in Engineering

Copper Refinery engineer Chantal Clement conducts a filtering experiment at the
refinery laboratory.

Ithouah
15 (Tien

enaineering
Lonsidersd
male occupation
Lawrention University's
Schond of Englnecring strives
0 break troditional stere.
otypes by initialing special
mlormaotion sessions or
viorureg foemoale students
Croe such event was held
last wear on the Laurention
campus, Approximately 100
female high school students
participating in the MBorth
Prf Summier Schonl (or Bx
celbemoe in Sclemoeand Teoh
|||~||l-.41. albirvikicd o FeC e o
during which professional
engineers as well as univer
sity engineering students
dliscussed the merits of a ca-
reer in this fleld
The dinner, orgonized to
ive the students on doo of

what lies ahead, provided
them with aon opportunity to
openly discuss the profession
and the work environment.

Special guests for the din-
ner were Lourention mining
engineeringstudents Lod-Ann
Hay, Tiffany Dube and Pam
MParadis; Inco civil engineer
Ssamantha Espley and Inco
metallurgical engineer
Chantal Clement

The students and profes-
sionol engineers spoke enthu-
siustic |I|.|.'-. about their studies.
thedr work and their experi-
Frices

According o Laurentian
graduate Chantal, employ-
ment opportunities for engi-
neers abound. *1 only -::pplll'il
o three ploces™ before obtain-
ina |,"||||r:|1|f.'|1||.'r!|r al Inco,
LChantal said. She alwo stated

that engineering is a high-
paving field. with engineers
caming $50,000 a year or
more.

Samantha stressed that
women are cautious aboul
studying engineering be-
cause many think it is too
difficult or (oo masculine a
field. Englneering 15 no
harder than many profes-
sions, the stated, and that
messoge must get hack to
high school students.

Laurenfian’s 5Chool of
Engineering promotes engl-
neering as a viable career
option for women and,
through activities such as
the information session last
year, hopes to attract a
greater number of female
students o ils program in
thie [ulure.

Bin painting event

a colorful success

continued from poge ¥
steel vard to be recycled, in-

stead of being landfilled
Wood is placed into bins that
are painted brown and is sent
1o a central wood depot. In-
stend of being landfilled, the
wood i5 given to Inco employ-

ees who participate in the
Waste Segregation Program,

al no cost. Both the steel and
wood bins are clearly labelled
with the "Inco Recycles” logo,
s0 that people are aoware the
material is not sent to landfill
but 5 destined foranother use

All other types of indus-
trial waste, that cannot be re
used or recycled, is placed info
bright yellow bins and sent 1o
one of four industrial landfills
that Inco operates,

Dormestic waste, which is
all material coming from a
lunchrooms, offices and drys,
is placed into domestic bins
painted red and sent to a Re-
glonal landfill. Domestic
waste is being reduced, be
couse materiols such as news-

]'||'|r'|.|!_ cans anid lelrrlu]llltl_'r -
per are now being recycled
through the Ince Green Box
Program. All other fine paper
will be recycled in the near
future

The Waste segregation Pro-
gram begins with an Environ-
mental Control representative
cutlining details of the pro.
gram o all emplovess in the
wiork area

Employee input IS encour-
aged and all ideas are studied
for merit

Since the program came
intoeffect at the Levack Com.
plex, which includes Levack,
Coleman and MoCreedy Wesl
Mines, the employees have
reached a 55 per cent diver-
sion of material from landfill
This surpasses the vear 2000
target of 50 per cent

The Creighton Complex is
also adopting the Waste Seg-
regation Program, with Lev
els 6800 - 7200 beginning to
separate waste this month

i

ECOM(ogict

alternative

Fearless forecasters

Oine might be surprised to
learn thot subtly nestled in
the confines of the Englineer-
ing Bullding existsa high-tech,
fully functional weather of-
fice, manned by real live,
truthful weatherman. To the
criticism that the weather re-
port is ot always right, this
office is proud to boast a fore-
cast accuracy raling of 100
per cenlt . However, the
weather itself is occasionally
wrong!

A variety of weather maps
and coded weather traffic form
a steady stream of data inte
this office via satellite recep-
tion from the Atmosphernc En-
vironment service of Environ-
ment Canado.

In addition, continuous
measurements of winds and
temperatures at different alti
fudes in the locol area are
supplied through telephone
lines. Dally balloon — or
minisonde releases, as they
are called = provide further
information about the air
abave,

Thissophisticated weekend
planning service, which Inco
w0 generously provided to its
personnel, is in fact an inte.
gral part of the Emission Re-
duction Program

This program, a control
systermn for Sulphur Dioxide at
ground level resulting from
emissions from the Copper
CUHIT Smelter and the Nickel
Refinery stacks, has evalved
ovier Thie past two decades un-
derausplcesofboth Inco man-
agement and government

The weather plays a key
role in the ERP because it de.
termines the dispersion capac-

ity which, im turn, dicrates tha
allowable level of plant op-
eration, thus ST Esshom, o rmee
ground level 302 criteria

Compuler programs incor-
porating complex dispersion
maodels define the weather
parameters and determine the
allowable emission rates for
each stack during the day

The worst dispersion con-
ditions occur during the sum.
mer when winds are light and
sunny skies prevail. The chor
acteristic looping plume is
evident atl this time and a
definite sulphur taste is no-
ticeableat locations where the
loop contacts the ground. The
amelter operalion is always
sharply curtailed under these
conditions,

Mimistry of Environment
continuous measurements of
SO2at 13 stallons are onscreern
at the Inco weather office
(EmEsion Conteol) and twao
mobile moniiors measureand
report readings from each
stack via cellular phones to
complete the area coverage
during the dayvtime. This dato
also forms a bosis for emis.
sion cutbock decisions

Refinements and fine tun-
ing to the program are omngo-
ing im an effort 10 mainiain
that critical balance between
oplimum operations and ac-
ceplable 502 levels in the
Sudbury Airhed

a0 the next time, when on
that warm, sunny, summer
day, the 502 envelopes your
barbecue, let’s have a litile
heart for the weathermon af
Emission Control who is oba-
ously in a fierce battle with
Mother Mature



1992 energy bill tops 3100 million

Conservation the key as energy
costs escalate

energy into ensuring other

people use less,

And his efforts are justi-
fied.

Energy accounts for more
than 10 per cent of operating
costs in the Ontario Division,
and electricity alone is 70 per
cent of that.

5o when someone wants to
make changes to legislation
governing Ontario Hydro,
potentially influencing energy
supply and

]nhn LeMay puts a lot of

Four of the generating plants
— High Falls #1 and 2, Big
Eddy and Maim — are on the
Spanish River, while the fifth,
Wabageshik, is on the Ver-
milion River. In 1991, this sys-
tem cost $39.5 million to oper-
ate.

Due to the nature of Inco’s
process Improvements, said
lohn, the Division's success in
total energy conservation has
mearnt increased electrical use,

The Ontario Division has

of energy is very important,”
said John. “Everybody can do
hisorher part at work or home
toconserve energy, something
as simple as tuming off a light.
If we can make one out of 10
employees more enengy-con-
sclous it would make a differ-
ence.”

The importance of energy,
and particularly eleciricity, to
Inco's Ontario Division opera-
tions, i such that even a short
power failure could result in

hundreds
costs, Inco of thou-
wants to be | sands of
heard. john is | pounds in
anxious to be O lost produc-
an industry " tion. For
voice on the . that rea-
issue. son, said
Appearing John, a re-
before  the liable sup-
Standing 3 ply of elec-
Commitiee tricity is vi-
on Resources tal, not
Development onlyiolnco
in Timmins but to in-
recently, John dusiry in
explained e general.
how energy : . b be-[" Inco
costs affect the ; ievesitis
OntarioDivis. i February alone, Clarabelle Mill's hydro costs were In of critical
profitability  =*cess of 31 million. importance

and outlined Inco’s concermns
with Bill 118, proposed
amendments to the Power
Corporation Act

“Since Inco s unable o
control the prices it receives
for its products, it must con-
trol its costs in order to remain
competitive,” said John, as-
sistant manager of General
Engineering, responsible for
Power.

"Energy is one of Inco's
mostimportant costs. In 1991,
the Ontario Division spent
3923 million on energy. Of
this, $61.5 million was for
purchased electric power. The
remalnder was for natural gos
and oil.

“In 1992, the Ontano Divi-
sion will spend $105 million
on energy, with 373.6 million
of that amount going to On-
tario Hydro for electric power,”

Viewed over a shorter pe-
rind, Inco spent §7.4 milllon
on electricity in February
alone. Considering there were
29 days in February, that
breaks down to 3175 aminute,
more than most people spend
in a month at home.

Despite this, Inco’s Ontario
Division is the world's most
energy efficient nickel pro-
ducer, John added. The cop-
per flash smelting process is
the most energy efficient in
the world and that same tech-
nology will be used to smelt
all Ontario Division nickel by
1994 when the 3600-million
sulphur Dioxide Abatement
Project is complete.

Inco generation

In addiion, the Ontardo
Division generates about 20
per cent of its own electrc
power needs through Ave hy-
droelectric generating plants,
225 milesof transmission lines
and over 60 high voltage sub-
stations in the Sudbury area.

T o e e

reduced total energy use by 23
per cent since 1981, and ex-
pects a further eight to 10 per
cent reduction by 1995. To
achieve this reduction, how-
ever, electricity consumption
has risen 15 o 20 per cent.

During that same period,
electrical costs have almost
doubled. If the trend contin-
ues, Inco will pay 5104 mil-
lion in electricity costs alone
by 1995.

“We are using an awful lot
of electric power to save other
forms of energy,” said John,
"Using oxygen in our flash
smelting process, which is ex-
tremely energy-efficient, will
decrease our nafural gas us-
age substantially but requires
a great deal of electric power
to produce the necessary oxy-

ET1.

*There is very little scope
in total for electric power con-
sarvation in an industry like
ours, althoughwe are involved
in a number of large pro-
grams. Ourlighting program,
where we are changing some
24,000 lighting fixtures, will
save us about 4,000 kilowatts
of power, By comparison, one
new oxygen plantuses 15,000
kilowatis. 5o electriclty use,
even if we do everything we
con o curtall It will continue
to go up.”

Despite the inevitable rise
in consumption and the lim-
ited scope for reduction, john
said energy conservation
measures are being actively
pursued on all fronts. Ontario
Division employees are cur-
rently Involved in at least 40
conservation programs rang-
ing from off-peak load shift-
ing to the production of an
energy awareness video.

Education

“The need to educate our
employees on the rising costs

tothe economy of Ontario that
iOntario Hydro have sufficient
generating capacity o meet
the needsofindustry,” he said.
“"Consequently, in forecasting
demand, Ontario Hydro
should err on the side of too
much, rather than too little,
capacity.”

John told members of the
standing committee that Inco
feels Bill 118 will lurther erode
the quality and reliability of
Ontario'selectridty supply. In
a written brief, accompany-
ing his presentation, he out-
lined three particular areas of
COMCEN.

Here are edited excerpts:

Power at Cost: “Histori-
cally, Ontario has grown and
prospered in large measure
due to the competitive advan-
tage that Ontario Hydro's
‘power at cost” mandate has
given to indusiry. In recent
yvears, however, this competi-
tive advantage has been
eroded to the extent that it
now appears the cost and reli-
ability of Ontario’s power sys-
termn may well become a deler-
rent to industry locating in
the province.

"Inco believes Bill 118's
proposed amendments pro-
vide a means of further erod-
ing this mandate.”

Director's Obligations:
*Inco submits that the provi-
sions of Bill 118 that excuse a
director from accountability
for the consequences ansing
from the implementation of a
policy directive as long as he
or she acted honestly and in
good falth effectively elimi-
nates the raditional obliga-
tions of directors of Ontardo
Hydro to the ratepayers and
should be rejected.”

Energy Conservation Pro-
grams: “Inco submits that
Ontario Hydro should not be
permitted to finance the cost

of fuel switching away from
electricity, as proposed by Bill
118, This type of practice
would be expensive toadmin-
ister and there Is no guaran-
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greater overall fuel efficiency
This type of program focuses
only on reducing the use of
electricity without considenng
the impact on other forms of

tee that switching will lead o energy.”
Inco’s 1992 Energy Budget
Electricity (purchased) § 73.6 (millions)
Natural Gas § 256
Diesel 5 23
Coke 5 17
mlnﬂumm Ol ; 1.0
Total $104.9
Sudbury Power Costs for February 1992
Area 5 Amount
Coleman Mine § 110,506
McCreedy East Mine 3 7,140
Crean Hill 5 73801
Creighton #9 5 543,671
Frood Mine 5 152,308
C.C. South Mine 3§ 252,089
Garson Mine § 35963
Little Stobie Mine 5 99,340
Stobie Mine 3 344,286
McCreedy West Mine 5 54012
FS. #9 Shaft 3 161,819
Levack Mine 3 285,176
Levack Mill 3 55
C.C. North Mine 3 6,669
Mine 5 74
;":I“Llnu 52,197,908
#3 Oxygen Plant $ 294,680
#1 Oxygen Plant 3 240446
02 Plant § 380,983
Oxygen :
oz Subtotal § 935895
Divisional Shops § 5500
Clarabelle Mill $1,104,167
MDTC b 512
Copper CIt Ml s_268.792
Copper
Total Mills 51,568 479
Vermilion Water § 27388
Water 3 18,293
C.CW. W, Treatment Plant 5 19970
C.u. Plant 5 2471
Total Water Treatment 3 68123
C.C. Sulphur Products $§ 72803
H2 Plant 3 7.748
C.C. Acid Plant . § 89570
C.C. Smelter 5§ B35404
g s i
66,
FBR o 5 192
Uitilities Overhead 5 4,261
Intermediate Air 5 111,552
Vacuum System 5 16,043
High Pressure Air § B0,106
Mgmt Overhead 5 L1355
Total MP and Smelter $1,394 487
IORP Xanthate Plant 3 4,151
IORP Sulphur Products 3 2,592
IORP ties 3 132878
cC § 392,182
ELWMHHWW 3 583,136
% 3__28.346
Total $1.143,285
Total M, S& R 55,165,362
Engineering Bullding § 11,638
Total Sudbury Power $7.374,508




Lionel Rochon, 65, put: a rock away. He retired from
Frood in 1985 after 38 years with Inco.

Wil Duguay, 76, cleans
his rock before making
his shot. He retired from
Copper CIIFf First Ald and
Security In 1980 after 45
years with Inco.



The latest crop of Inco
retirees is starting to be felr at
pensioners’ events like the In
Touch Bonspiel held at the
Copper CHIF Curling Clukb

“We had 34 teams out this
vearand we had 28 teams last
vear,” said bonsplel organizer
and Pensioners Recreation
Association secretary Jim
Bryson. “The numbers ane git-
ting stronger eveny year.”

While some pensioners,
particularly those from out of
town, have dropped out of
the competition, the recent
retirement of some 1,200 Inco
employecs is sure to swell the
ranks of those taking part in
special pensioners’ evenitssuch
as the curling bonspiel and
qolfing later in the vear

“We had about half a

$tan $mith, a maintenance worker at Creighton and the Nickel Refinery until he
retired after 40 years with Inco, gives directions to a teammate.

dozen of the new bunch of
retirees turn out,” sald Jim. “ I
usually takes aboul six
months or so after retirement
before they find their way to
the pensioners’ events.”

He expects the golfing
tournament later this year o
reflect a surge in numbers as
will

Jirm hopes it won't be nec-
essary 1o tum people away
from taking part in future
events as the numbers climb
We'll try to expand the events
ratherthan turn people away,
but 1 hope that won't be nec-
RSOy

The winning team con-
sisted of skip Nels Laframboise,
vice Bob Furlotte, 2nd Jack Heit
and lead Denmnis
Cunningham.

T2 - Bl

Bonsplel organizer Jim Bryson and Pensloners’ Recreatlon
Assoclation preildent Wes Hart do the tabulations.

Central Mills pensioner Hilton Fowler, 67, and retired
Smelter foreman Super Bertuzzl, 69, talk over strategy
before the rocks start flylng. Hilt retired In 1982 after
30 years and Super in the same year after 41 years.

Ontario Division president Jim Ashoroft was on hand to

greet the pensioners before the curling began.
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Beyond a doubt, I'm one of the lucky ones.

During nearly 34 years at Inco, | visited a lot of places and met scores
of people. All kinds of people — and there are precious few that | don't
remember with some measure of affection.

And, by wonderful coincidence, | waos reminded again this moming
that some of them remember me.

Birthday greetings

Today's my birthday, although that's not why | happened to be at
home. I'm doing a little contract writing job and | figured my day would
be more productive at my own computer, so | was here when George
"Stats” Stewart called from the Power Department. As he has for most
things. including cards and horse rocing, George has a system for
remembering birthdays — but this one works.,

That | still merit a space in George's little stats book is pleasing indeed,

and his call on behalf of the old gang really brightened my day. 1 can do
no less than say thanks, right here.

Another call

Which reminds me of a previous call | recetved, the December day my
name appeared in the paper with the long, long list of retirees. Even so
many years after his own retirement, [ still recognized the volce of Norm
Miles. You just don't forget people you enjoyed and respected that much.

| worked for him back in the early's, when he wa:s Malntenance
Superintendent at Frood-5toble, and my late brother George was his
assistant. A little later, | had the pleasure of doing projects with and for
Norm after we both ended up in Copper Cliff. He was one of those
supervisors who made you want 10 go that extra mile, because he wasn't

afraid to let you run with an assignment. He empowered people before the
word had even been invented.

Business travel

Those were exciting days, like when Charlle Hews sent me on my first-
cver business trip for the company = to help with the maintenance
budget at Shebandowan. | don't know if it was that trip or a later one, to
be honest, but | did have an embarrassing experience with a rented Buick
Reqal. It was the most awkward thing I'd ever driven and my arms were
aching after the 60-mile drive from Thunder Bay to the mine site. It wasn't
unitil [ went to shut the beast off that my hand hit some lever, making the
tilt steering almost drop into my lap.

It was years before | could admit that. 1t's right up there with ambling
into the ladies’ room at MacDonald's.

Those years had their share of irony. Around that ime, and for several
rewarding years, | worked a lot with Charlie Nicholson. We even made a

INCOME

ideas

Odds 'n Sods
from The Seventies

by Marty McAllister

“consulting” trip to Port Colbomne, Charlle was in Accounting and | was in
Maintenance Industrial Engineering — but | gave a budgeting spiel and he
outlined a maintenance manogement system.

Go figure.

And politics

This seems to be the week for reminders of those times. A couple of days
back, | said hello to Elie Martel and his wife in a local restaurant. Elie, of
course, was the long-time MPP for the provindal riding of Sudbury East. He
was at his prime in 1977, when | suffered the illusion that [ too belonged in
CQueen’s Park — only | would challenge his Nickel Belt colleague.

Sometimes the universe unfolds the way it should. | lost the election, Floyd
and | remained friends, and now he has all the headaches. Please don't tell
him | used to fool around with budgets!

But that campaign hod some memorable moments — like the dinner |
attended in Chapleau, where the mayor of Timmins introduced me as
“Marty McCluskey”. You can see how my fame had spread.

Those were the days, my friend

My superintendent was Paul Revey, head of that section of Industrial
F.r?l neering. Peter Souter was the manager, and the other section heads were
Bob Haworth, Joe Pancel and Don Seville,

One stifling day in July, while Peter was on vacation and still recovering
from a severe leg fracture, he invited all of us over to his lakeside home for
lunch. He would provide the lunch, but we had to provide our own modest
refreshments. We arrived en masse, The food wos delicious, the water was
divine, and the refreshment was something more than modest. Somewhere
around two o'clock, Joe Pancel asked Il it wasn't about time to go back to
work. | looked across the northwestern skyline, and pointed to the superstack:
“Tell you what. As soon as the smoke stops coming out. we'll get out of here
on the double,®

I'm sure it's a coincidence, but that department doesn’t exist any more.

And a winter escape

Last week, my wife and | were at a restaurant {(sure, we eatl at home
sometimes) along Toronto’s alrport strip and | spied former electrician and
local hypnotist Gary Lott, pacing up and down out front, obviously walting
for something. When [ finally caught his eye, Gary came in to say hello. He
must drink the same stuff as Les Parr, because he looks younger than 1, but
he was already an electrician when 1 was just an apprentice. Anyhow, he was
waiting for a California tour bus, which did show up on time. [ didn't even
get a chance to ask him to help me quit smoking. 1 sincerely hope he's

enjoying h]f trip — says |, as | stand up to blow smoke over the snow on my
wi 1|

The GST and cross
border shopping

Cenerally, all imports are
subject tothe GST, if, of course,
they wiould have been hit with
the GST if they had been pur-
chased in Canada. As might
be expected, there are g
number of exceptions.

The tax is usually payable
at the time of import or when
relevant customs duties must
be paid. For example, If you
ordered a home computer
from the United States and it
isshipped to Canada, GST will
be payableatthe time it clears
through customs

Duty-free imports when
returning to Canada

Any goods yvou are permit-
tedtobringinto Canada duty-
free, Because you have been
out olhe country fora certain
period of time, do not attroct
the G5T. The rules change
occasionally, butcurrently the
limmits are as follows

s Away foral least 24 hours

$20 worth of goods duty-
free, nol including tobacco
and alcohol.

= Away for more than 48
hours — $100, no exclusions

= Away for at least 7 days

3300 once each calendar
year, no exclusions.

Special limits apply to to-
bocco and alcobol products.
It you plan to bring goods
back 1o Canada, you should
pick up the government
printed brochure 1 Declare”
before leaving. It will explain
the rules and give you the
maost recent limitations.

If you exceed these limits
duties may become payable
and G3T will be payable on
taxable items in excess of your
limit. Don't forget that to-
bocco and alcohol are tax-
able, Excise taxes may also

apply.

55T Tactic - Make the most
of your annual 5300 limit by
im porting exclusively laxable
goods under your exemption,
For example, if you impor
MO0 worth of goods, of which
$100 is G5T - exempt food,
don‘tinclude your food in your
duty-free $300.

Casual gifts and impaort-
ing by mail

More and more Canadi-
ans are buying from forelgn
catalogues and shipping
goods inte Canada by mail or
private courier whether for
their own use or as a gift. GST
will not apply if the value of
the good does not exceed 540
or the aggregate of taxes and
duties is 35 or less. However.
this rule will notapply tobooks
and magazines since they
compete directly with Cana-
dion products. Maill order

books and magazines will be
subject to G5T at the time vou
normally pay for the item or
subscription. This exemption
also does not apply to aloohol
or tobacco products.

Mote again that GST ap-
plies only to goods that would
be taxable if purchased in
Canada. Bosic grocery items.
forexample, ordered by mail,
do not attract GST no matter
what the value.

GST Tactic - When order-
ing by mail, it might pay to
separate your orders so the
value for customs purposes is
less thon $40. This must be
balanced against extra ship-
ping chorges you might in-
cur. although if the goods are
sent to different people at the
same address, this problem
may be overcome

GST Tactic - Gift giving at

holiday time, or for birthdays
or anniversaries could be GST-
free I vou use foreign mail-
ordercataloguesand the value
of the gift is below $40,

Prizes

If you happen to win a
prize of medal or trophy of
same varety outside Caonada,
there is no G537 levied when
'_.-'l‘.-ul'lnng it back, eventhough
your prize may be valuable,
How'ever, if vouwin merchan-
dise, perhaps on a game show,
GST will apply to the value for
duty as determined by the
people at Customs

GAT Tactic - If you have a
choice, always go for the cash
on game shows. [ crosses into
Conada G5T and duty free,
and could prove to be more

useful than a fourth or fifth
television set
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Ragtime and Robber Barons

inety yvears ago this
maonth, the Interna
tiornal Wickel Coms-

pany — the forerunner of
Inco Limited — was formed.
Just how that came about isa
story with many dimensions.
This, telling a yarn behind the
varn, is one of them.

Inventive times

In many ways, it was a
time not unlike our own,

People had o0 keep mov-
ing just to stay where they
were. Technology was piling
invention upon invention,
and the tem poof lifewas grow-
ing steadily swifter. Trolley
parkswere offering urban fun-
sevkers o way out of the city,
to magical ploces with roller
COoasters, Mmerry-go-rounds,
band concerts and — for the
first time atf Coney lsland —
hot dogs.

Strausswaltzes and H.M.5.
Pinafore gave way to Scoft
Jeplin. The MNew York Sun
would ask: "Are we going to
the dogs by the ragtime
route?”

It seemed, as the century
turned, that good old-fash-
ioned capitalism wasaliveand
well. The depression of the
mid-18%0s was o bad memory.
The idea of national and in-
rernational markets was com-
ing of age, and companies got
bigger. The Sherman Anti-
trust Aot was conveniently for-
gotten — and adroitly by-
passed, using a ‘device’ in-
vented by a cheerful New Jer-
sey lawyer.

Legal change

Back in 1889, the governor
of Mew Jersey hod asked James
Dill how the state's revenues
might be increased. Dill sug-
gested a law allowing one cor-
poration 1o hold the stock of
ansther corporation. The law
was passed and the state's
coffers swielled as businessmen
saw a new and perfectly legal
route 1o company combina-
tions. Some, believe it or not,
were guite honorable about
it, wanting to create compa-
nies of productive strength —
and make some money in the
bargain. Others, like promot-
ers most of us have metat one
time or another, were only
interested in the latter.

How did it work? How were
the owners of several busi-
nesses persuaded to sell out to
a new holding company? Sim-
ple. They were offered, say,
twice as much value in stock
of the new company as they
hadhad in theirold one. Then,
given the booming stock mar-
ket of the day, the appeal was
obvious. What's more, it was
casy to add on a little more of
the new stock — which was
kept by the ones pulling the
deal together, as compensa-
tion for their services.

As Frederick Lewis Allen
wrote, " The idea began to get
arcund that there was noth-
ing s0 remunerative as pro-
moting Mew Jersey holding
companies.”

Then, in the summer of
1900, something of a free-for-

all developedin the American
stee] industry.

Andrew Carnegie was, 0
put it mildly, ticked off. Try-
ing to relax at Skibo Castle in
Scotland, the great steel baron
was incensed over cable mes-
sages arriving from the United
atates.

Everything had been go-
ing fine: Carnegie sold crude
steel and outfits like Ameri-
can Steel & Wire or Mational
Tube made finished products.
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The stance of the first man

confldence In the future. From left are director, vice-

by Marty McAllister

now part of the plan te make
Morgan sweat a little?

We'll never know for sure.
But one thing Is sure: at a
dinner held for Schwab on
December 12, 1900, Morgan
was seabed next to the guest of
honor, who made a conving
ingafter-dinnerspeech on the
future of the Amercan steel
industry.

The two men tolked pri-
vately that evening — and
many times morme over the

— ™

million more than his par-
ners wanted to pay. he got it.

As a postscript, shortly af-
ter the agreements hod been
made, Morgan congratulated
Carnegie on being “the rich-
st man on earth.”

The Scot respondedin good
humor: “1 should have asked
for $100 million more than |
did.”

Te which the great
facilitator replied: *1fyou had,
you would have received it.”

"

agement team in this archival photograph suggests their

president and secretary-

treasurer |.A. Ashley; director and chalrman of the board R.M. Thompson; director

and president A. Monell;

president E.F. Wood and 5. Benner of the Orford Works.

Mow the ingrates were intend-
ing to acquire their own
sources of iron ore and bulld
their own blast furnaces — to
make their own crude steel.
Thiz meant warl

Camegie's cables back to
Pittsburgh made it clear that
his company would retaliate
by making all kinds of fin-
shed products. With his im-
mense resources and the ex-
pertise at his disposal, hecould
put his rivals out of business.
His right-hand man, the bril-
liant Charles M. Schwab, was
authorized to proceed.

But Carnegle wasalsomad
at the Pennsylvania Rallroad
for raising fmeight rates, so he
wis working toward constnec-
ton of another railroad be-
tween Pittsburgh and the At
lantic seaboard.

In New York, at 219 Modi-
son Avenue, |. Pierpont
Morgan was not pleased:
“Camegle is going to demor-
alize rallroads just as he has
demoralized steel.”

The financler
Schwab o visit

invited

A hidden agenda?

But Schwab didn’t come —
not then.

Afterall, earlier inthe year,
he had tried to sell the idea of
a Mew [ersey-style super-
merger in the steel industry,
believing Carnegle was ripe
toretire. But Morgan had been
unimpressed with some of the
playersin the scheme and had
panned the idea. 5o, was it

“

weeks that followed. The key
to the plan they were hatch-
ing was Carmegie Steel and
the moment finally came
whien Schwab had to see if his
boss really was ready to sell
He was. Carnegie named his
price — nearly 5493,000,000
— and Morgan accepted.

With the biggest piece in
place, the others fell in rather
more quickly. And, on March
3, 1901, the United States Steel
Corporation was incorporated
(yep, in New Jersey), capital-
ized at just under one-and-a-
half billion dollars (its assets
were worth about $790 mil-
lion). Schwab would be s
president.

The new steelmaking co-
lossus, controlling three-fifths
of that industry in America,
combined Carnegie Steel, —
Federal Steel, — Mational Steel,
— Mational Tube, — Ameri-
can Stee] and Wire, — Ameri-
can Tin Plate, — American
Steel Hoop ,—Americon Sheet
teel, — American Bridge, —
and, with some difficulty, Lake
superior Consolidated Iron
Mines,

Lake Superor (no connec-
tion to Lake Superior Power
that surfaced arcund Sudbury
shortly afterward) controlled
much of the vast Mesabi iron
range in northern Michigan
and was owned by the
Rockefellers. For years, these
mining lands had been leased
to Camnegie, but Morgan was
eventually convinced that the
new corporation had to have
outright ownership. For 35

general manager Orford Works, director and first vice.

The deal done, Morgan
headed off in April on his an-
nualtripto Europe. Then came
the afternoon of September
14, 1901, Succumbing to gun-
shot wounds sustained the
week  before,  William
McKinley died. Theodore
Roosevelt was the new Presi-
dent of The United States,

In the name of good alloys

Mot quite as cooperalive
with the captains of industry
as his predecessor had been,
Roosevelt began sharpening
the teeth in the Sherman Act.
This added some urgency to
the plans of one Robert Means
Thompson, president and
principal owner of the Orford
Copper Company.

In his 1960 book “For The
Years To Come”, Inco Chair-
man Dr. john F. Thompson
ino relation) talked about the
formation of International
Mickel, and how the earlier
Thompson had first gone to
the Rockefellers In search of
backing for his grond new
scheme

Maybe he thought the oll
magnate and his son would
b peceptive because they had
been neighbors for some time.
His Orford refinery was right
next door 1o the Standard Oil
refinery, across the harbor in
Mew Jersey. He thought wrong,
Having just divested them-
selves of the Mesabl range in
the LS. 5teel merger, the
Rockefellers weren'tinterested
in getting into something as

untried as nickel. Indeed, this
part of the story has maybe
been overplayed through the
years. Travelling in the high-
brow circles he did, Colanel
Thompson would have been
aware of the mood of the
Rockefellers — and of the con-
trasting optimismat U.5. Steel
Anyway, up at 71 Broad-
way, the new offices of U5,
Stee] itself, the reception was
very different. There, 5chwab
and hiscolleagues knew about
Sudbury and about nickel and
its importance to the steel al-
|IJ':.-'5 that were in increasing
demand. It would be ex-
tremely useful, they reasoned,
to help establish a compre-
hensive nickel concern aver
which the dominant force in
the steel industry could have
some influence. They might
also make a dollar or two

Rampant gossip

In Sudbury, and in North
American headlines, gossip
ran rampant in the early
months of 1902,

M.Y. Herald, Jan. 1: *Steel
Trust Gets Control of Nickel.”

Engineering and Mining
journal, jan.25: “A Rumored
Nicke] Trust,”

Boston Mews Herald,
March 26: “Unibed States Steel
— lts Shrewd Move To Control
Supplies of Nickel.”

Toward the end of March,
1902, Colonel Thompson
spelled out what he could do
in terms of bringing together
Orford Copper. Canodian
Copper (the jewel in the pro-
posed CrOwWn), the
AngloAmerican lron Com-
pany, the Vermilion Mining
Company, the Nickel Corpo-
ration of Great Britain, the
American MNickel Works and
the Societe Miniere
Caledonienne.

Inasimilar position tothat
of Morgan a year belore, only
o a scale ane-fiftbeth the size,
Schwab agreed. He, and cer-
tain of the L5, Steel directors,
would on their own account
back Thompson's company.
Contrary to popular belief at
the time, it would not be a
subsidiary of the huge steel
corporation — but a number
of the some personalities
would be involved,

And, ves, this deed too
would be done in the State of
Miw [ersey.

There were rumors, some
persisting even today, that |.P
Morgan himself was behind
‘the nickel trust’. Hardly. He
was far too busy with bigger
things to become personally
involved in establishing an
enterprise worth less than his
art collection. Heé might have
approved the purchase of
some securities or bonds, but
that would be the extent of it

COn March 29, 1902, the
International Wickel Com-
pany was incorporated, with
an issued capital of obout 328
million, considerably more
than the asset value of the old
companies, 1 was an invest-
ment in the future, in an idea
whose time had come — an
investrment that pald off hand-
somely, over and owver agaan.
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10 Years Ago

When Atlas-Copoo, o mining machine manufacturer, went looking
for the oldest mucking machines still operating in Canada in 1982, it
found the oldest machine functioning at Inco

Identified by its serial number, 772705, it was working on drift
development on the 4,800-foot level at Crelghton Mine, the Mirst mucking
machine delivered to Canada by the company in 1961.

“We consider seven yeors as the write-off value of a ml.:r_i'.lnq ma-
chine,” stated Bob McLeod, branch manager for Atlas-Co

How did this one manage to last so long? Well Isadore * l?.?'g.f Seguin,
a drift driller, who had operated old number 772705 for 16 years might

Mucking
machine ages
gracefully

Hoating on water pumped through a 10,000 foot pipeline from the
Upper Ospawagan Loke, the dredge was equipped with a nine-foot
diameter rotary cutter, which could operate at a depth of 45 feet, tochum
up the overburden. A 4,000-horsepower motor would pump out the
sludge at a rate of 35,000 gallons a minute, The water would then be
replaced inm the reservolr from the loke ot the same rate it was taken out
to maintain the water level

The hull of the dredge was 40 feet wide and 133 feet long and would
take 95 railroad cars to transport in dismantled parts to a point 22 miles
from Thompson, where they would be houled the rest of the way by
trailer,

Dredging was targeted to start July 1

1267 and be completed by

have had the answer. "It was in 1966 that | first got my hands on " he
remembered. It was in good shape then and we kept it that way.”

Taking care of his machine for lzoy meant lubricating it regularly,
washing it after every shift and, when anything went wrong with it,
immediately calling the drill fitter to repair it.

When Atlas-Copeo officials visited the mine to look at the machine
they thought it had been scrubbed spotless and clean for their benefit. No
siree they were told, that's the woy we always keep |t

December 1, 1969,
40 Years Ago

New star boarders at the Fielding Sanctuary 40 years ago were four
Conada geese brought from the famous Jack Miner haven for wildiowl]
near Kingsville, Ontario, They joined 11 maollard ducks, who were
already there, and would be jeined later in the year by snow geese and
bluell mallands, operating as decoy hosts for other birds, brought in
hundreds of ducks to enjoy the food and hospitality of the preserve

The purpose of the geese, their wing tips paralysed so they could only
fiy short distances, was to attroct other geese on their annueal migration
to and from James Bay.

Fifteen hundred evergreens were planied in the preserve in 1951, and
7,000 were slated to be planted in 1952, To accommodate migrating
birds, flelds hod been crosscut with water-filled ditches and grain sown on
the 2,.500-acre presena

Although the Fielding Sanctuary, a short distance from Copper Ciff,
iz a pablic park todoy, many species of waterfow] siill dwell in the areo.

Z5 Years Ago

In March of 1267 the Inco Trangle featured a story on the 1,200 ton
hydraulic suction dredge thot would remove 15,000,000 cubic yards of
muskeq, silt and clay down to on average depth of 160 feet over the Fipe
orebody at Thompson, Manitoba.

The dredoge was to make an elliptical excovation about 3, 700 feet long
by 2,000 feet wide to remove overburden above the ore, o open pit
mining could commence

Award Winners

Mines Exploration superintendent Lawrence Cochrane
presented 33,640 in engineering awards to flve
Cambrian College engineering students on behalf of
Inco. From left are, Jjoseph Clrelll, Danny Boyuk,
Lawrence Cochrane, Kevin Thompson, Gregg
Colasimone and Michel Brideau.

Fond Farewell

Friends and colleagues gathered at the Copper Cliff
Club earlier this month to bid farewell to four retiring
Inco veterans. Special guest “Estaire Bindalre’ (centre),
allas Gaston Binnette of the Copper CHff Smelter,
dropped by to say goodbye to Graham Ross, former
manager of the Frood-Stoble-Garson Complex, Don
Mcleod, former manager of Mines Engineering, Mark

Martin, former Ontarlo Division comptroller, and HNorm | TE
Anderson, former manager of Mines Exploration. ﬂflkEﬂPGS__:
bemaynm e Fu - mrrd |
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